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DELTA COLLEGE 


Accredited by 
North Central Association 
of Colleges 
and Secondary Schools 


A state assisted Community 
College serving primarily 
the Tri-County Area of Bay, 
Midland and Saginaw Counties 


Mailing Address: University Center, 
Michigan 48710 
Telephone: (517) 686-9000 


(517) 662-4431 (rom midland) 
24-hour Information Line: 686-9555 


Telecommunication Device 


For The Deaf: (TDD) 686-9390 


DELTA COLLEGE IS... 


A place large and free 
enough for you to learn, 
experience and grow 

to your full potential 


A place small enough 
to make this process 
meaningful and 
personal 


A place diverse enough 
to make it extremely 
interesting, challenging 
and rewarding. 


1984-86 GENERAL CATALOG 


Your Information Guide to Delta College 


This catalog has been designed for you, the student. The glossary of college terms on the 
opposite page will be a time saver and helpful to your understanding of college “Jargon” 
/terminology. We suggest you familiarize yourself with it and refer to it often. We also 
suggest you use the Index at the back of this catalog as a fast way to locating catalog page 
numbers for the information about specific topics you want to find. 

Basically this catalog is divided into five major sections containing the following broad 
categories of information. 


INTRODUCING DELTA COLLEGE 

General Information about Delta College 

Resources and Services for the Student 

Resources and Services for the Community 

COLLEGE POLICIES, PROCEDURES AND REGULATIONS 
Admission Information 

Residence Qualifications 

Veterans Information 

College Costs 

Financial Aid 

Enrollment and Registration Information 

Grading System 

Academic Achievement Standards 

Certificate and Associate Degree Requirements 
Graduation 

Students Rights, Responsibilities and Conduct 
ACADEMIC CAREER PROGRAMS AND COURSES 
Transfer programs and Procedures 

Delta College Occupational Programs 

Skilled Trades Department Programs 

COMMUNITY EDUCATION PROGRAMS AND COURSES 
Community Education Division General Information 
Training and Personal Enrichment Programs and Courses 


DELTA COLLEGE PERSONNEL DIRECTORY 


Section |: 


Section II: 


Section It: 


Section IV: 


Section V: 


Delta College made every reasonable effort to determine that everything stated in 
this Catalog was accurate at the time it was printed. Courses and programs of- 
fered, together with other matters contained herein, are subject to change 
without notice by Delta College for reasons related to student enrollment, level of 


financial support, or for any other reason, at the discretion of the College. Delta 
College further reserves the right to add, amend, or repeal any of their rules, regu- 
lations, policies, and procedures. The provisions of this catalog are not to be 
regarded as a legal contract between Delta College and the student. 
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All enrolled students may receive one free catalog by presenting their validated student 
|.D. card to either the Admissions Office or Counseling Center. Students losing their first 
copy or other interested individuals may purchase a catalog from the College Bookstore 
for $1.50 (or $1.75 by mail). 


GLOSSARY OF COLLEGE TERMS 


Academic Credit: The number of units called semester hours an academic course is 
worth, 


Academic Year: The time period between September and the following August dur- 
ing which are conducted the Fall and Winter regular semesters and the Spring and 
Summer sessions. 


Accredited: Authorized or certified as coming up to a set standard by a governing 
organization such as the North Central Association of Colleges and Secondary 
Schools. 


Admission: Acceptance of the student for enrollment at the College 


Associate Degree: A document (diploma) issued to a student indicating the comple- 
tion of a prescribed curriculum/program of courses totaling 62 or more academic 
credits, 


Certificate: A document (diploma) issued to a student indicating the completion of a 
prescribed curriculum/program of skill courses usually totaling about 30 aca- 
demic credits. 


Curriculum: A set of specific courses and academic credits leading to a certificate 
or a degree in a particular program (a) An occupational curriculum/program pre- 
pares a student to enter the world of work immediately after it is completed at 
Delta College (b) A transfer curriculum/program prepares a student for transfer to 
a degree (i.e. bachelor degree) program at another college. 

Drop and Add: The procedure whereby students may change their class schedule by 
dropping and/or adding a course after initial registration. 

Elective Course: A course which a student may choose to take from a number of 
alternative courses as distinguished from specific required courses 

Full-time Student: A student enrolled for 12 or more credits per semester; six or more 
credits during a session 


General Education (Basic Studies): A group of courses covering the areas of English 
Composition, Social Science, Natural Science, and the Humanities whose aim is 
to provide all students in most degree curricula with a common and broadly bas- 
ed educational experience 


Grade Point Average (GPA): The number of honor points earned divided by the se- 
mester hours of credit attempted 

Honor Points: The numerical value of a letter grade for each semester hour of aca- 
demic credit. 

in-District Student: Legal resident of Bay, Midland or Saginaw County as defined by 
college Residency classifications 

Orientation: A half or full day program for new Delta College students to acquaint 
them with the college facilities, programs, services and procedures, plus select 
courses and review their program/curriculum of study with a counselor. 

Out-of-District Student: Legal resident of Michigan in a county other than Bay, 
Midland or Saginaw. 

Out-of-State Student: Legal resident of a state other than Michigan or of a foreign 
country. 


Part-Time Student: A student enrolled for less than 12 credits per gemester or less 
than 6 credits during a session. 

Pre-scheduling: The time period defined by the college prior to Fall or Winter semesters 
during which students may submit to the Registration Center the Course Request Form 
listing the classes they wish to schedule. 


Prerequisite: Requirements which must be met or courses which must be success- 
fully completed prior to enrolling in a specific course. 

Probation: Academic status of a student who is 8-15 honor points below a cumula- 
tive GPA or has received W grades in 50% or more of semester hours of credit at- 
tempted in 2 semesters of attendance. 


Registration: Procedures each semester or session when students schedule classes, 
pay tuition and fees and if qualified complete financial aid arrangements. 

Required Course: A course that must be successfully completed within a specific 
curriculum/program. 

Schedule of Classes: Delta College publication which lists all the courses, sections, 
days, times, on or off campus sites, room locations, course fees and instructors 


(sometimes), offered during a given semester or session plus registration pro- 
cedures. 


Semester Hours: The number of units of credit for a particular academic course 
which is usually equivalent to one hour of lecture or 2-4 hours of laboratory work 
per week throughout a regular semester. The number of hours of scheduled lec- 
ture and/or lab time is given in parenthesis at the end of each course description, 


Semesters and Sessions: A Fall or Winter semester is equal to 15 weeks of scheduled 
classes plus final exams whereby a Spring or Summer session is equal to 7% 
weeks. Some courses are also offered during the Fall or Winter semesters on a ses- 
sion (7 % week) basis 

Service Credit: The number of units of credit a Community Education course is wor- 
th. Service credit courses are not presently applicable to either a Delta College 


academic Associate Degree or Certificate curriculum/program and are not trans- 
ferrable to another college 


Transcript: The official academic record of a student’s work kept in the Office of 
the Registrar listing all academic work attempted at Delta College as well as all 
transfer credit accepted and any credit awarded by examination or advanced 
placement. Separate transcripts of all Community Education coursework are also 
maintained. 


Tuition: The amount of money a student must pay at the time of registration for 
each semester hour of academic credit or service credit. The tuition rate is based 
on the student’s residency classification. 


Withdrawal: The process whereby a student discontinues enrollment in one or more 
courses, Withdrawal procedures must be done at the Registration Center to be of- 
ficial. 
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FROM 


“Delta College is our College. We own it. We use it. In many respects, Delta College 
is labor's college. It’s our baby.’” Art Chambers, Labor Official 


You know, I've always appreciated that comment from Art Chambers about Delta 
College. As one of the senior Presidents among Michigan Community College 
executive officers, I’ve come to learn that the feeling of ownership he suggests is 
not unique to labor. I’ve found the same sense of propriety in Delta College among 
business, labor, professional organizations, among social, civic and service groups— 
and among individuals of all ages from all walks of life. 

1 can think of no finer tribute to Delta’s 23-year record of service to the community 
than these words which are a paraphrase of dozens of comments from individual 
students and members of the general public—’Yes, Delta College is my college.’ 


When we opened our doors in 1961, we enrolled 1,800 students. Today, Delta Col- 
lege enrollment is nearly 15,000 students in all categories, studying on campus and 
throughout nearly 40 off-campus centers. 


More importantly, Delta College has established in that relatively short period of 
time, a distinct personality . . . a college without traditional barriers, a college willing 
to reach out and touch the lives of thousands of residents in the community every 
day, a college ready to meet the challenge of today’s changing world. 


A MESSAGE 


DELTA COLLEGE PRESIDENT 
DONALD J. CARLYON 


Preparing well-qualified students for four-year colleges and universities and further 
study in their chosen field. 


That’s what Delta College is about. 


Providing a whole host of services for the community such as TV-19, Speakers Bureau, 
Planetarium, Conferences, specialized training systems for business, industry, the 
professions, labor and higher education. 


That's what Delta College is about. 
You will find many highly motivated people attending your community college. They 


come from varied backgrounds, representing all age groups, some with special needs 
we are prepared to meet. 


They also come with something else: 
The expectation of discovery. 
The hope for achievement. 
The desire to find something of value here at Delta College. 


You are invited to join them. 


Donald J. Carlyon 
President 
Delta College 
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BOARD OF TRUSTEES 


BAY COUNTY 
RUTH JAFFE 


MIDLAND COUNTY 


STUART J. BERGSTEIN 
PAUL A. ROWLEY WILLIAM HARGREAVES 


RALPH I. SELBY W. BROCK NEELY 


Vice-Chair 
SAGINAW COUNTY 
DR. ROBERT G. APP 


ANNETTE ANDERSON DEIBEL 
Chair 


DONALD L. SLACHTA 


ADMINISTRATIVE OFFICERS 


DONALD J. CARLYON 
President 


HAL D. ARMAN 
Assistant to the President 


ELLSWORTH Jj. DUGUID 
Vice President of Student Services 


M. GENE ARNOLD 
Administrative Dean 


JOHN H. KRAFFT 
Director of College Relations 


WILLIAM J. BALLARD 
Director of Television 


JOHN L. KRAWCZYK 
Vice President of Finance and Treasurer 


MICHAEL L. CROVELLA 
Vice President of 
Business Affairs 


GENE PACKWOOD 
Acting Director of Research 
& Development 


ARTHUR J. OETTMEIER 
Executive Director for 
Corporate Services 


STATEMENT OF ASSURANCE OF COMPLIANCE WITH FEDERAL LAWS 


Delta College is an equal opportunity/affirmative action employer, and complies 
with federal and state laws and regulations prohibiting discrimination. It is the 
policy of Delta College that no person shall be discriminated against, excluded from 
participation in, denied the benefits of, or be otherwise subjected to discrimination 
on the basis of race, color, religion, national origin or ancestry, age, sex, marital 
status, or handicap, in its programs, activities, admissions, financial assistance, or 
employment. 


Delta College is committed to the principles of affirmative action, and to an affir- 
mative action program which safeguards the rights of all persons in the areas of ad- 
missions, financial aid, programs, activities, services, and employment. In compli- 
ance with Titles VI and VI! of the Civil Rights Act of 1964, Title 1X of the Education 
Amendments of 1972, and Sections 503 and 504 of the Rehabilitation Act of 1973, 
Delta College does not discriminate on the basis of race, color, national origin or 
ancestry, religion, sex, marital status, age, or handicap in any of its policies, proce- 
dures, or practices. This nondiscrimination policy covers admission and access to, 
and treatment and employment in college programs and activities, including but not 
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limited to academic admissions, financial aid, educational services, and employ- 
ment. Delta College has adopted an affirmative action policy which shall assure 
equal employment and educational opportunities to all minorities in the College, 
whether classified staff, faculty, students or administrators, in accordance with Exe- 
cutive Orders 11246 and 11374 and Revised Order No. 4 

Inquiries regarding the Delta College nondiscrimination policy may be directed to the 
Affirmative Action Officer, Delta College, University Center, Michigan 48710. In the 
event that a person or persons wish to contact the Office of Civil Rights directly, they 
should address their inquiries to the Office of Civil Rights, Region Five, O. O. Barr, Title 
IX Coordinator. Pl. 9 Bldg., Room 222, 55 Erie View Plaza, Cleveland, Ohio 44114. 
Phone: (216) 293-4970. 

In accord with the 1976 Higher Education Amendments, Section 493 A (P.L. 94-482), 
data and information regarding student retention at Delta College and, when avail- 
able, the number and percentage of students completing programs is available to 
prospective and enrolled students who request information from the Delta College 
Office of Research and Development. 
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ACADEMIC CALENDAR 1984-86 


SPRING ’84 SPRING ’84 SUMMER ’84 SPRING ’85 SPRING ’85 SUMMER ’85 

SEMESTER SESSION SESSION FALL '84 WINTER '85 SEMESTER SESSION SESSION FALL ’85 WINTER '86 
ACTIVITY (15 Weeks) (7%2 Weeks) (7% Weeks) SEMESTER SEMESTER (15 Weeks) (7% Weeks) (7% Weeks) SEMESTER SEMESTER 
Admissions May 5 May 5 June 28 Aug. 27 Jan. 4 May 3 May 3 June 28 Aug. 30 Jan.7 
Applications Accepted Fri. Fri. Thur. Mon. Fri. Fri. Mon. Fri. Fri. Tue. 
*Registration Apr. 27 Apr. 27 June Aug. 1 Dec.-Jan. Apr. 29 Apr. 29 June Aug. Dec.-Jan. 
Begins Fri. Fri. 3rd Wk. Wed. 84-85 Mon. Mon. 4th Wk. 
Classes Begin May 7 May 7 June 28 Aug. 27 Jan. 7 May 6 May 6 July 1 Sept. 3 Jan. 8 

Mon. Mon. Thur. Mon. Mon. Mon. Mon. Mon. Tue. Wed, 
Last Add Day 
Without Written May 11 May 10 June 28 Aug. 24 Jan. 12 May 10 May 9 July 3 Sept. 9 Jan. 14 
Approval Fri. Thur. Thur. Fri. Fri. Fri. Thur. Wed. Mon. Tue. 
Holidays: College May 28 May 28 July 4 Nov. 21 Sem. Break May 27 May 27 July 4 Nov. 27 Sem. Break 
Closed Mon. Mon. Wed. Thur. Mar. 4-8 Mon. Mon. Thur. Wed. Mar. 3-7 
Last Day of Aug. 20 June 27 Aug. 20 Dees 12 Apr. 26 Aug. 20 June 26 Aug. 21 Dee. 19 Apr. 29 
Semester Classes Mon, Wed. Mon. Wed. Fri. Tue. Wed. Wed. Thur, Tue, 
Commencement Date to be Date to be 


Determined Determined 
*Further registration information is detailed in each semester's Class Schedule Booklet. 


COMMUNITY EDUCATION CLASSES: Registration data, times and procedures are different from the above. Consult their Class Schedule published each semester. 
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INTRODUCING 
DELTA COLLEGE 


General Information 
about Delta College 


Resources and Services 
for the Student 


Resources and Services 
for the Community 


DELTA COLLEGE BEGINS 


Although Delta College is a relatively new and independent institution, it has con- 
tinued without interruption the educational opportunities previously provided by 
Bay City Junior College. The Bay City Board of Education voted in July, 1922 to es- 
tablish the Bay City Junior College. As the demand for education beyond high 
school increased in the tri-county area the percentage of students attending the Col- 
lege from outside the K-12 Bay City Public School District steadily increased to the 
point that in the early 1950’s approximately fifty percent of the total enrollment was 
non-resident, with about forty percent of the enrollment from Saginaw. Early in 1955 
seven community leaders of Bay, Midland and Saginaw met to discuss the possibil- 
ity of a tri-county college. Their interest and action prompted the following devel- 
opments. 

1955: Organization of TriCounty Committee of 300 individuals formed to study the 
needs of higher education in the Saginaw Valley area 


1956: Final report of the Committee of 300 received, outlining the need to establish 
and finance a new college. 


if 


1957: Legislation submitted to the State of Michigan Legislature to finance and establish 
a new institution of higher education. 


1957: Voters of Bay, Saginaw, and Midland counties formed a community college 
district under Act 182 of the Public Acts of 1957 and authorized a levy of 1.5 mills to 
construct and operate a college. 


1958: Bonds sold to provide financial structure for Delta College and campus con- 
struction began. 


1959-61: Members of the faculty and staff of Bay City Junior College assisted in 
planning for the new college. Many of the Bay City Junior College faculty, students 
and staff became part of the new college as Bay City Junior College operations were 
assimilated into Delta College. 

1961: Delta College opens 


CAMPUS SITE 


The college is located on a 640-acre campus complex in Bay County. Noted for its 
beautifully landscaped center garden, the college has miles of nature grounds, an 
outdoor classroom, running and fitness trails, tennis courts, archery and golf areas, 
as well as a covered bridge. The natural surroundings of Delta College positively en- 
hance the learning process of students. The Delta College site, at University Center, 
Michigan, in Bay County, lies almost midway between the counties’ major cities of 
Saginaw (92,000), Bay City (49,000) and Midland (35,000). This triangle forms the 
heart of the Saginaw Valley area which is drained by the Saginaw River and its tribu- 
taries, northward to the Saginaw Bay and Lake Huron. Bay County adjoins the Bay, 
an important recreational area and water-way, whose ports are part of the St. 
Lawrence Seaway system. 


TRI-COUNTY DISTRICT 


The tri-county area is one of the major concentrations of population within the state. 
The 1970 population census reports an area population of approximately 401,000. Sixty- 
three percent of the people are classified as urban residents, with forty-four percent 
within city limits. 

There are many ethnic groups in the tri-county district and they are represented in Delta’s 
student body. Blacks constitute the largest minority group, with less than one percent 
in Midland County, approximately two percent in Bay County, and twelve percent in 
Saginaw. Over 25,000 individuals with Spanish surnames comprise a second minority 
group and make up about three percent of the tri-county population. Other ethnic groups 
are mostly European and Native America. 


The high percentage of urban population can largely be explained by the concentra- 
tion of industry within the area. Over ninety-five percent of the employed work force 
are in occupations other than agriculture. Each county has a major concentration of 
industry. The Dow Chemical Company and Dow Corning Corporation have large plants 
and international corporate headquarters in Midland. Bay City’s employment centers 
around Chevrolet Motors. Saginaw, the largest industrial center, has a number of General 
Motors industries and has the largest foundry concentration in the country. 


The Tri-County area is also well known for its agricultural products. Sugar beets, 
beans and potatoes are grown extensively throughout the Valley. On a national 
basis, Saginaw and Bay County rank number one and two in sugar production and 
one and five in bean growing, respectively. Beans are shipped from the area to 
foreign ports. The farms are operated with a high degree of merchanization 


ACCREDITATION 


Delta College is accredited by and is a member of the North Central Association of 
Colleges and Secondary Schools. Initial accreditation was granted the College in October, 
1962 by the Michigan Commission on College Accreditation. A status study to prepare 
for candidacy was submitted to the North Central Association of Colleges and Secon- 
dary Schools in May, 1964, as a first step toward regional accreditation. College officials 
were notified in July, 1966 that the College had been accepted as a candidate for 
accreditation based on a report of a North Central visitation team. The Self-Study Report 
was completed in May of 1967, and accreditation was granted in April of 1968. North 
Central has subsequently reaccredited the College in 1973 and 1984. The College is 
scheduled to be evaluated in 1993-94. Several occupational academic programs also 
have received additional accreditation status from their corresponding professional 
boards, councils or regulatory groups. These groups are specified by name within the 
program descriptions stated within Section III of this catalog. 


Delta College is also a member institution of the American Association of Junior Col- 
leges, the Michigan Associations of Collegiate Registrars and Admissions Officers, and 
the Michigan Academy of Arts, Sciences, and Letters. 


NATIONAL LEAGUE FOR INNOVATION 


Delta College is a charter member of the National League for Innovation in the Commu- 
nity College. The League is comprised of seventeen college districts with 54 campuses in 
eleven states, enrolling more than 500,000 students. Delta’s membership is significant 
recognition that it is devoted to improvement of learning through experimentation and 
innovation. The League places a strong emphasis on research, evaluation and dissemi- 
nation of information on innovations. In this way, potentially valuable new approaches 
to instruction are made known and an opportunity is provided to judge their suitability 
for use at other colleges. Participation in League activities enables Delta to adapt and 
adopt those innovative practices which have proved effective elsewhere, while sharing 
the results of its own innovations with colleges in other districts. This means that resi- 
dents of the tri-communities of all ages have the opportunity to share in the benefits of 
improved instruction, and services provided by the institution. 


MISSION STATEMENT: AIMS AND OBJECTIVES 


Delta College is a community college with comprehensive aims and objectives 
determined by the residents of Michigan, the citizens of the Delta College District, 
the students, faculty, staff, administrators, and the Board of Trustees. 

The College is dedicated to meeting the educational needs of its constituents who 
desire the opportunity to participate in the College program and to an open relation- 
ship with business, industry, and the professions as well as other institutions or 
groups where cooperative efforts may be mutually beneficial. Delta College is com- 


mitted to continue and expand its involvement in the social, cultural, and economic 
development of the community. 


MAJOR GOAL STATEMENTS 


1. Provide equal opportunity through its employment practices, educational pro- 
grams, and through the many services it provides to the community. The College will 
make all personnel decisions, offer programs that will foster educational opportuni- 
ties, and maintain a program of services designed to serve the total community 
without regard to race, color, religion, sex, age, national origin, or physical handi- 
caps. 

2. Develop and maintain services and programs to assist its constituents in their 
career preparation and development. 


3. Create a learning environment which will develop the student’s ability to syn- 
thesize knowledge, use problem-solving techniques, and acquire the capacity for 
self-directed learning. 


4. Create and maintain an atmosphere that encourages working toward the Col- 
lege’s goals and fosters open communication between students, faculty, administra- 
tion, staff, and Board of Trustees. 


5. Respond to technological, economic, and social changes in order to develop 
meaningful curricula which meet the changing needs of the population. 


6. Provide the opportunity for life-long learning to all community residents. 


7. Be committed to a multi-facet approach to learning and to using teaching 
methods designed to stimulate and increase student learning. 


8. Encourage and assist students, faculty, staff, and administration in the develop- 
ment of creative ideas. 


9. Assess the effectiveness of the learning experience. 


10. Provide programs which prepare students for advanced study and promote high 
scholarly standards. 


11. Provide services which help students to identify and achieve personal goals and 
to achieve self-confidence. 


12. Establish and maintain an ongoing system to reevaluate college goals and per- 
formance in relation to each stated goal. 


13. Recognize that learning takes place within the learner and grant academic 
credit based on achievement regardless of the teaching/learning structure. 


14. Provide a variety of learning options such as flexible starting and completion 
dates, time options, class lengths and delivery systems. 


15. Provide a variety of stimulating intellectual and cultural activities both on and 
off campus. 


16. Promote optimum level of health and physical fitness for the community 


17. Assist the community in understanding and improving American society and 
culture. 


18. Actively participate with government agencies in the identification of needs 
and in the provision of public services to the community. 


19. Provide opportunities for heightening the appreciation and participation in a 
variety of the visual and performing arts and humanities. 
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PROFILE OF STUDENTS 


When Delta College opened its doors in September, 1961, there were 1,800 students, 
and with few exceptions, enrollment has increased every semester. In the Fall 1983 
semester, approximately 10,700 students (academic and skilled trades plus 3,000 com- 
munity education) were enrolled in courses and programs on campus and throughout 
30 neighborhood centers. Who are these students and why do they enroll at Delta? 
Actually, there is no Delta College student stereotype as students differ considerably 
in their ethnic, social, economic backgrounds and educational goals. Most (about 90%) 
students reside in the tri-county district or come from other Michigan counties and more 
students are enrolled on a part-time basis than those attending full time because most 
students are also working full or part time. Some are rich, some are poor, most are 


Student Credit Hour Load 


neither but approximately 70% of students enrolled for 6 or more academic credit hours 
receive some form of financial aid. Some have precise career plans while others want 
to explore before they decide, some are taking classes for personal enrichment reasons. 
What most have in common, though, is that they are seeking to learn and improve 
their lives. Over the years students have been asked by the college about their reasons 
for choosing and attending Delta and the five major reasons given have been: location 
of Delta (close to home and/or work); curriculum or programs offered; low costs; course 
work relevant to goals; quality of instruction. The diversity of students at Delta College 
is illustrated below.* 


Declared Curricula Choices 


1-5 Credit Hours 30.8% Occupational Programs 
6-8 18.4% Business 22.2% 
9-11 12.2% Health 17.8% 
12 or more Credit Hours 38.6% : : Public Service 3.8% 57.1% 
Geographic Residences Skilled Trades 3.2% 
Class Designation Bay County 30.4% Technical 10.1% 
Freshmen 62.3% Midland County 15.5% Transfer Programs 17.8% 
Sophomores 37.7% Saginaw County 44.7% Personal Enrichment 7.6% 
Other Michigan Counties 9.1% Undecided 15.2% 
Student Age Distribution Other States 2% Not designated 2.3% 
17-21 years old 45.1% Foreign Countries 1% 
22-25 17.1% : Sex of Students 
26-30 15.2% Ethnic Backgrounds Males 39% 
31-45 19.4% Black — 7.6% Females 61% 
46 and over 3.2% Caucasian 88.6% 
Not designated 5% International 12% Class Times Attending 
Oriental ( A%o Day hours only 49% 
Spanish American 2.8% Day and evening combination 14.4% 
American Indian 48% Evening hours only 36.6% 


*Figures based on Fall, 1983 semester and pertain only to students enrolled in academic courses. 
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RESOURCES AND SERVICES 


FOR THE STUDENT 


INTRODUCTION 


Delta College, being a comprehensive community college, offers college transfer 
courses, technical-vocational curriculums, and community service courses. Delta 
attracts a student body with a vast difference in age, ability and social backgrounds. 
As a result of this setting, the successful instructional program must be compli- 
mented by competent learning resources, developmental courses, student counsel- 
ing, advisement, career planning, placement, financial assistance, extra-curricular 
activities, registration and record-keeping. Students, in addition to learning 
academic or vocational skills, need to learn to relate and communicate with other 
people and to make intelligent choices in a society marked by complexity, change, 
and constant decision confrontations. 

A conceptual model for the community college attempts to keep the student as the 
heart of the total educational enterprise. All programs, services and facilities exist 
because the student is here. Functionally, the College is organized to provide admin- 
istrative, instructional and student services to the student clientele and community 
at large. Learning is the vital process, and the goal of the institution is to create an 
environment which will facilitate learning. 

Therefore, the role of the following services is to enable the student to take full ad- 
vantage of a total learning process. These services have been developed to compli- 


ment each learning activity, leading to fulfillment of individual educational poten- 
tial. 


RESOURCES AND SERVICE AREAS ARE LISTED IN ALPHABETICAL ORDER. 
OFFICE HOURS STATED ARE BASICALLY FOR THE FALL AND WINTER SE- 


MESTERS AND WILL VARY BETWEEN MAY AND AUGUST 


ADMISSIONS OFFICE 
Location: Main Building Phone: 686-9091 
between C & D wings or 686-9092 


*Office Hours: Monday—Thursday 8:00 A.M.—7:30 P.M. 


Friday 8:00 A.M.—4:30 P.M. 


The Admissions Office is a Community Information Service Office. Its main purpose is 
keeping the community aware of the many services and program opportunities offered 
by the college. Its staff has the mobility and flexibility of presenting programs and ser- 
vices both on and off-campus. The admission staff provides direct liaison activities with 
potential students, high schools, agencies, industries, and other community groupings. 
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SERVICES OFFERED 


@ Community visitations 


@ Presentations to community groups 

@ Pre-enrollment information 

@ Developing and co-ordinating special campus information programs 

@ Campus tours 

® Co-ordinating special activites that are requested and/or needed by prospective 
students 

@ Processing applications (academic, community affairs, skilled trades) 

@ Issuing student numbers and student I.D. cards 
MATERIALS OFFERED 

@ Applications 

@ Brochures 

@® Catalogs 

@ Information packets by curriculum 


BOOKSTORE 


Location: Main Building Lower level 
N.W. corner of Commons 
Store Hours: Monday —Thursday 7:45 A.M. —5:00 P.M. 
5:45 P.M. —8:30 P.M. 

Friday 7:45 A.M. —4:30 P.M. 


Phone: 686-9030 


The Delta College Bookstore is a modern, self-service facility dedicated to providing the 
best possible service to students, faculty and staff. 


MATERIALS SOLD 

@ Textbooks @ Greeting cards 

@® Workbooks @ School supplies 

@ tab manuals @ Art materials 

@ Paperbacks & magazines @ Drafting equipment 

@ Study aids @ College rings 

@ Sportswear @ Stuffed animals and other novelties 


BUS TRANSPORTATION 


Bus transporation from Bay City, Midland and Saginaw and return is provided by com- 
mercial operators. This service allows the student to arrive early each day in time for 
class and return home at the close of classes. 


Detailed bus schedules may be picked up at the Admissions Office, Counseling Cen- 
ter or the Registration Center at Delta throughout the school year 


CAMPUS POLICE DEPARTMENT 


Location: Main Building 
Room B-101 — Across 
from East Main Entrance 
Office Hours: Open 24 hours a day; 7 days a week 


Phone: 686-9111 


The Campus Police Department is primarily responsible for providing safety and security 
services, enforcing traffic and parking regulations and conducting criminal and accident 
investigations. All Campus Police Department Officers are required to meet the 
Michigan Law Enforcement Officers Training Council Minimum Training Standards as 
prescribed by State Statute. In addition, Officers are Deputy Sheriffs of Bay County. 
Members of the college community can contribute greatly to the safety of students, staff 
and other individuals by utilizing preventive measures and reporting to the Campus 
Police Department violations of the rights of others. 


SERVICES PROVIDED 


® Protection of persons and property 

Traffic control and enforcement 

Public and motorist assistance 

Enforcement of state and local laws 
Enforcement of college rules and regulations 
Issuance of Car Pool Special Parking Permits 


Crime prevention 

Lost and found 
Emergency first-aid 
Criminal investigations 
Accident investigations 


PARKING AND TRAFFIC REGULATIONS 


All individuals using vehicles on Delta College property are expected to comply 
with college and/or state regulations and laws pertaining tu parking, traffic and vehi- 
cle use. Violations of college rules will result in fines and penalties ranging from 
$1.00 to having the vehicle towed away at the expense of the owner. Operators in 
violation of State Law provisions applicable to the campus will be issued a traffic ci- 
tation—complaint, which will require the violator to appear in the 74th District 
Court in Bay County 


A copy of the Delta College Traffic & Parking Regulations is available from the 
Campus Police Department. 


CAREER DEVELOPMENT & PLACEMENT SERVICES 
CAREER DEVELOPMENT SERVICE 


Location: Main Building Lower level 
East Concourse 


Phone 686-9072 


Office Hours: Monday—Thursday 8:00 A.M.—8:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Career Development Service assists students, faculty, staff, and the general public 
wanting career information pertaining to either a specific occupation or a general career 
field. The comprehensive resources include information about occupations, colleges 
and universities, and technical schools. These varied resources and the staff will assist in- 
dividuals in finding answers to topics such as: 


employment outlook 
wages and salaries 
educational requirements 
advancement opportunities 
personal qualifications 


training programs 
employer literature 
resumes & interviewing 
employment trends 


Personal assistance is provided ona ‘‘walk-in’’ basis by staff members, student assistants, 
career information specialists, and professional counselors. The center also arranges 
field trips to many of Michigan's 4-year colleges & universities each year. 


In addition to the many handbooks, career briefs, soft and hard cover guide books, the 
center also has available the following resources: 


Audio-Visual Resources: Almost 150 cassettes, slides or filmstrips describing occupa- 
tions, employment opportunities, job duties, etc. are available. 


Career Files: The career files are composed of an alphabetical listing of over 1,300 occu- 
pations. The files are current career information pamphlets, briefs, and monographs ex- 
plaining educational requirements, employment outlook, earnings, and advancement 
Opportunities. 

Employer’s Library: Current literature explaining companies in the Tri-County area as 
well as the state of Michigan and the United States is available at the CDC. The literature 
will explain what the company sells, manufactures, or the services it produces and the 
variety of occupations within the company. This section is valuable to individuals re- 
searching specific companies in preparation for an interview or a job search. 
Michigan Occupational Information System (MOIS): (1) The MOIS is career informa- 
tion put on microfilm reflecting the jobs in Michigan. The job outlook, earnings, ad- 
vancement opportunities and places of training are derived from Michigan statistics. 
(2) The microfiche contains information on over 400 different occupations, Michigan 
Post-Secondary Programs and schools, Michigan Apprenticeship Programs, and Military 
Training Opportunities. The information explains programs of study, admissions re- 
quirements, cost, etc., for all of the community colleges, public colleges, private col- 
leges and universities, and private vocational schools in Michigan. 


SIGI: Computerized Guidance System 
SIGI (System of Interactive Guidance & Information) is a computer assisted career deci- 
ston making program designed to help students understand and make career decisions. 
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The process allows students to individually examine and weigh work values, locate and 
compare occupations, plan steps to enter occupations and learn a strategy for making 
an informed, realistic decision. SIGI not only offers a wide array of career information 
but also supplies a model for decision making that can be applied to other areas of 
life. This is a free service to Delta College students, staffed cooperatively between the 
Counseling Center and Career Development and Placement Services. 


PLACEMENT SERVICES 


Location: Main Building Phone: 686-9075/686-9074 
Lower level, East Concourse 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Placement Services utilizes a centralized concept in providing services to students, col- 
lege graduates and alumni seeking employment. People seeking part-time on-campus 
student employment and work study positions, part-time, summer, temporary or full- 
time career. Realizing that each client has different needs, Placement Services has 
developed a variety of ways to provide assistance to the job seekers. 


Graduates, alumni and other job ready students can obtain assistance in obtaining full- 
time career employment by registering placement credentials with Placement Services. 
Once credentials are on file, candidates are notified of jobs employers listed with Place- 
ment Services. Job candidates can also include as a part of their placement credential 
file, letters of recommendations and faculty appraisal forms. Copies of credentials and 
recommendations will be sent to prospective employers at no charge to the candidate. 


Students seeking summer or temporary off-campus employment can receive assistance 
by filling out a Student Employment Application Blank and registering with the ‘Job 
Mart’’ Service. The Job Mart serves as a clearinghouse for Jocal employers seeking col- 
lege students to fill part-time, summer, or temporary jobs with their firms. As jobs 
become available, students registered with the Job Mart are notified and assisted in ar- 
ranging interviews. Whenever possible, students are referred to part-time jobs that are 
related to their program of study, thus providing them with some exposure and experi- 
ence in their career area. 


Placement Services will also assist the job seeker in developing other skills and materials 
to carry out a successful job search. Assistance in developing resumes, letters of applica- 
tion, interviewing techniques, and other related items is available. 
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VOLUNTEER SERVICES 


Location: Main Building, Lower level 
East Concourse 


Phone: 686-9336 


Office Hours: Monday—Thursday 9:00 A.M.—3:00 P.M. 


The Delta College Volunteer Program facilitates the placement of Delta students as 
volunteers in non-profit agencies and institutions throughout the tri-county area. 
Through their volunteer assignments students are (1) helped to broaden their educa- 
tional experience at a practical level, (2) provided an opportunity to explore various 
career possibilities, and (3) assisted to use their time, talents, and skills in a construc- 
tive manner for the betterment of the tri-county communities 

The Volunteer Program matches students with local agencies that are in need of 
volunteers. Students benefit by gaining on the job insight into a career in which they 
may pursue. Students also have the option of earning up to 3 semester hours of aca- 
demic elective credit for approved volunteer work. 


PARENT AWARENESS: 
DEVELOPMENTAL DISABILITIES PROGRAM 


Location: Main Building 
Community Affairs Division 
Rooms: A-56, A-58, A-58B 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Delta College Parent Awareness Program is a Federal grant funded through the 
Council for Developmental Disabilities in Lansing. The Program is free to parents of 
developmentally disabled children, adolescents, and adults, and open to other interested 
individuals. 


Ten-week programs are being offered in 14 counties throughout the State of Michigan. 
The materials used are based on direct feedback from participants and address such 
prime concerns as behavior of the child in the home, living and working alternatives, 
communication and self-esteem, and legal issues. 


QUALITY OF WORK LIFE CENTER 


Location: Main Building 
Room E-130 


Phone: 686-9546 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Delta College has established a Quality of Work Life Center on its campus. A primary 
objective of the QWL Center is to provide QWL-related resources to both management 
and unions within the Valley who have either an interest in or a need for such resources. 


The following services are currently being provided by the Center: 


@ Serving as third-party facilitator in order to assist area companies and unions in the 
initiation and implementation of the QWL process. 


@ Providing information to area companies and unions interested in learning about 
the QWL process. 


@ Developing and sponsoring QWL conferences, seminars and other QWL-related 
events. 


@ Developing and offering QWL-related training programs for those area businesses 
and unions who have a need for such activities. 
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TELELEARNING (TELECOURSES) 


The Office of Telelearning is responsible for the development, promotion, management 
and evaluation of telecourse and telelearning activities at the College. 


Location: Main Building 
West Concourse 
A-61 


Phone: 686-9398 


Telelearning is a new and exciting way to earn academic credit at Delta College by 
viewing one or more telecourses over Delta’s WUCM, Channel 19. Telecourses are 
a perfect way to learn if you work a varied schedule, are temporarily disabled, would 
like to try college without the problems of costly travel and time, for upgrading office 
skills or even ‘‘for the fun of learning.” 


When you enroll in a telecourse, you receive detailed course information, a broadcast 
lesson schedule and an examination schedule. You meet with a faculty facilitator in 
an orientation session. A phone number is available for asking questions or obtaining 
assistance throughout the course. 


Nearly 1,000 people annually are enrolling in telecourses because of the convenience 
of being able to view the classes via T.V. in their own homes. 
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CAREER PLANNING RESOURCES AND SERVICES 


Career education is defined by the Michigan Department of Education as: ‘The 
delivery of skills to students which will provide them with the ability to explore, un- 
derstand and perform in their life roles while learning, working and living.’ The two 
major components of career education are: 

(1) CAREER PREPARATION, which is the academic and vocational instruction in- 
tended to provide the basic skills and employment skills necessary for fulfilling life- 
career roles. These skills are gained through classroom, laboratory and on-the-job 
experiences provided students in the courses and curricula offered at Delta College. 
(2) CAREER DEVELOPMENT, which is the personal knowledge and individual skills 
a student needs to plan and establish for life-career roles. These skills are gained 
through participation in the several programs and activities offered by Delta Col- 
lege. The elements of career development are self-awareness and assessment, career 
awareness and exploration, career decision making, and career planning and place- 
ment, 

Effective career decision making is not an instinct —it is a learned ~, ill! Therefore, 
students must know what their interests, aptitudes, skills and values are in order to 
make choices involving their career and how they will live their lives. They must also 
know how to get information about work and education and how to make decisions. 
Once students make tentative career choices, they must know how to seek and keep 
a job and the importance of planning and goal setting. Also, it is very important in- 
dividuals know how to recycle themselves through the career decision-making pro- 
cess because a person’s personal characteristics and needs may change and the in- 
creasingly complex and uncertain job market may affect employment opportuni- 
ties. All students are encouraged to make use of the many career planning and 
development resources and services of Delta College for assistance in deciding 
about a career, planning for realistic entry-level jobs, and visualizing a career path 
for the future. The following is a basic outline of the career development process. 


Goal I: SELF AWARENESS AND ASSESSMENT 


(Who am | and what do | want?) 


You can become more aware of yourself and others by: 
developing a positive self-identity 
honestly assessing skills, interests & abilities 
developing interpersonal communication skills 
Identifying your occupational values 
prioritizing personal and occupational values 
learning how to establish and meet realistic goals 
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Goal Il: CAREER AWARENESS AND EXPLORATION 


(What do I know about careers?) 


You can become aware of and explore life-career roles by: 


understanding the relationships between occupational role, leisure role, citizen 
role, family role and life style 


getting involved in activities, classes,and volunteer or paid jobs that will help 
you develop skills related to a career area which interests you 


using available career information to identify career specifics such as work 
environment, salary range, training/education requirements, employment out- 
look, career levels and/or advancement opportunities, nature of the job, etc. 


Goal III: CAREER DECISION MAKING 


(How do | choose?) 


You can develop and utilize decision making skills by: 
knowing how to identify problems or consequences of a particular decision 
assessing alternative courses of action 
examining and weighing the pros and cons of alternatives 
projecting/predicting the likely outcomes of alternatives 


Goal IV: CAREER PLANNING AND PLACEMENT 


(How do | get what | want?) 


You can develop and implement plans to reach career goals by: 
acquiring the training and education necessary 


developing specific strategies that include the how, what, when and where of an 
action plan 

learning job search techniques which include knowing how to use job and 
placement services, learning to write resumes and letters of inquiry and applica- 
tion, learning how to conduct your part of a job interview 


FROM A TO Z 


Many Delta College departments and offices provide a variety of career 
resources and services designed specifically to assist students make career 
choices and satisfying life-style decisions. These quick highlights from ‘A to Z’’ 
represent just some of the opportunities available. 

Alumni representing over 75 different career fields serve as volunteer career 
consultants. 

Business Division Co-op programs provide on-the-job experience training 
while students earn college credit. 

Counselors aid students in processing personal and career information to fit in- 
dividual needs and concerns. 

Decision making training teaches students valuable skills they can use in mak- 
ing important choices. 

Employment outlook information giving current statistics for Michigan and the 
nation is available in the Career Development and Placement Center. 

Field trips to transfer Michigan colleges (arranged by Delta) provide a chance 
to visit the campus and assess their facilities and programs. 

Guest speakers are frequently invited to classes and special seminars to share 
their experiences and opinions of current careers. 

Human Development Center programs and classes assist adults initiate, main- 
tain and change interpersonal relationships relating to life and work goals. 
Interviews with local business and industry representatives bring job offers to 
Delta students. 

Job Mart Boards posted throughout the Delta campus contain listings of cur- 
rent job vacancies in the Tri-County area. 

Knowledge of the world of work comes alive when students attend special 
presentations and ‘’Career Days’’ on campus. 

Lifelong planning maps a method for students to use to assess and to act on 
short and long range goals. 

Michigan Occupational Information System available to Delta provides 
specifics about employment and career opportunities in Michigan. 
Nontraditional career paths can be explored through special programs and 
materials designed to encourage individuals to broaden their range of career 
choices. 

Orientation sessions for new college ‘‘undecided’’ students answer the ques- 
tion, ‘“‘How do | start planning for school and a career?”’ 


Placement Services use the latest techniques to contact local and national 
businesses and match Delta students to desirable employment. 
Qualifications for entry into specific areas of employment can be obtained 
from the college’s comprehensive career library. 

Resume and letters of application are essential ingredients to a successful job 
search. Free workshops and printed materials help students with these items. 
SIGI is the computer system set up to act as a tool to clarify work values and to 
learn a model for decision sequences. 

Testing to assess interests, abilities, achievement levels, aptitudes and per- 
sonality traits help students with their current stage of development. 
University and transfer college catalogs give immediate access to Michigan 
post-secondary study opportunities. 

Volunteer Program matches volunteers with agencies so students can benefit 
from on-the-job insight as they pursue certain careers. 

Wage and salary ranges for general and specific fields of employment are up- 
dated continually so students can be aware of labor market trends. 

X-Rated audiovisual materials are NOT included but other current filmstrips, 
slide shows and films demonstrate careers in action. 

YOU —remain the central focus of the services at Delta College designed 
—to create self-awareness 

—to enhance career exploration 

—to provide quality resources and to 


Zero in on an appropriate, flexible and practical plan for your educational suc- 
cess and career goals. 
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CENTER (OFF-CAMPUS) SERVICES 


Location: Main Building Phone: 686-9221 


E-130 (between the D & E wings) 


Office Hours: Monday—Thursday 8:00 A.M.—8:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Office of Center Services is responsible for coordinating and providing services 
for off-campus centers which offer Delta’s courses and services. The office develops 
community liaisons which allow for the availability of Delta’s services, maintains a 
positive working relationship with Center Directors and develops and maintains 
communication channels with local communities to ensure cooperative educa- 
tional opportunities exist within the local communites. The office attempts to bring 
the college into the community. 


SERVICES OFFERED 


® Coordination of: Admissions, Counseling, Registration 


@ Assists in the development and scheduling of Academic as well as Community 
Education courses within the Centers. 


@ Provides a scholarship program for graduates of the adult high school comple- 
tion programs at the Centers. 


CHILD CARE CENTER 


Location: Y-Building 
Northeast of Main Building 


Phone: 686-9334 


Center Hours: 7:45A.M.—3:15 P.M. 
(closed during summer session) 


This Center is accountable for providing an atmosphere of environmental enrich- 
ment for pre-school children (2-6 years of age) with a balanced schedule of daily 
activities based on the developmental needs of pre-school children, including intel- 
lectual stimulation, emotional stability, large motor activity, rest and nourishment. 
The Child Care Center also provides an opportunity for Delta students to observe 
and participate in Child Care Center activities related to their academic programs of 
study. The Child Care Center serves children of Delta students (faculty/staff as space 
limitations permit) throughout the fall & winter semesters and spring session, For the 
fee schedule, please call the Child Care Center. 
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COUNSELING CENTER 


Location: Main Building 
Between J & K wings 


Phone: 686-9330 


Center Hours: Monday—Thursday 8:00 A.M.—8:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


Many important decisions and situations will confront students while they are at 
Delta College. They will need to make decisions regarding courses, curricula and 
career exploration; they may become involved in social and personal situations 
which make them feel confused and upset; and it may be likely the stresses of their 
college and personal lives will occasionally interfere with academic achievement. 
The primary goals of the Counseling Center staff are to help students deal effec- 
tively with such concerns and to assist individuals to understand themselves as they 
strive to realize their full potential. The Counseling staff is thoroughly committed to 
maintaining confidentiality in student/counselor communications. 

The first contact with a counselor is generally at orientation time when the student’s 
career and educational plans are discussed and the appropriate choice of courses is 
made. After enrollment, counselors are available as often as necessary to help students 
who are in search of self understanding or solutions to their academic, vocational, and 
personal problems. Services are provided on both an appointment and ‘‘walk-in’’ basis. 
Listed below is only a sampling of the variety of counseling services. 


®@ Academic Advising: Curriculum guidesheets outlining required courses and pro- 
viding career information for all Delta programs and most transfer curricula are prepared 
by Counselors and available at no cost to students. Counselors help students choose ap- 
propriate courses and assist with the registration process. 


@ Transfer College Information: Current Michigan college catalogs, admission applica- 
tion forms and a transfer equivalency guide (detailing which Delta courses transfer to 
other colleges) are available. Visits to Delta by transfer college admission representatives 
are coordinated and announced to students. Individual Delta students, upon their re- 
quest, can obtain from the Counseling Center a computer.printed copy of specifically 
how their Delta courses should be accepted at 13 of the 15 Michigan public four-year 
colleges/universities. In addition to course transferability data, these print outs provide 
basic information about transfer admission criteria and procedures, grade standards for 
course acceptance and who students can contact at the transfer college if they have 
transfer problems. 


@ Career and Life Development Courses: These 1 credit courses taught by counse- 
lors are described in the Sociology course listings in this catalog. 


@ Personal Counseling: Counselors help students gain a better understanding of 
themselves and the emotional conflicts interfering with their daily lives and their 
college achievement. 


@ Career Choice: On an individual or group basis, counselors assist students with 
learning decision making skills, outlining stategies to reach goals and assessing their 
personal strengths and weaknesses. 


@ College Orientation & Information: Counselors acquaint new students with col- 


lege programs, services and procedures plus serve as a central informational re- 
source. 


OFFICE OF FINANCIAL AID 


Location: Main Building 
J Wing 


Phone: 686-9080 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The goal of the College’s financial aid program is to assist in removing economic barriers 
which may limit an individual’s opportunity for additional education. A number of aid 
programs are available; grants, loans, part-time employment and scholarships. A single 
request for assistance will ensure consideration for every kind of aid offered by Delta 
College. 


The foundation of all financial aid packages is generally the PELL Grant administered 
by the U.S. Department of Education. Students who will be enrolled for six or more 
academic credits per semester should submit the PELL application at least 6 weeks before 
a semester begins. This will enable the Office of Financial Aid staff to completely evaluate 
all applicants and make financial awards accordingly. Detailed information about finan- 


cial aid procedures, conditions of eligibility and types of aid available is in Section |! 
of this catalog, 


FOOD SERVICES 


Location: Main Building 
Lower level 


Phone: 686-9035 


Food Service Hours: Monday —Thursday 7:00 A.M. —9:00 P.M 
Friday 7:00 A.M. — 3:30 P.M. 


Food services ranging from snack bar type items to full meals, lounge facilities, and 
meeting rooms are provided in the “Commons” area which is located at the North- 
end of the Main Building, Courtyard level. Vending machines offering hot and cold 
drinks, candy, gum and other snack foods are also located in the Main Building, Fine 
Arts Building and college resident halls (dorms). The resident hall students are also 
provided with a meal contract that extends our service through the weekends. We 
also provide catered meals for special events for the College and community 
groups, Our cafeteria is used by the students and staff as a student union and in- 
cludes many of the functions normally provided by a student union facilities. The 
goal of the Food Service Department is to provide top quality food and service to 
the students, faculty, staff and the community, with congenial service in pleasant 
surroundings. 


HANDICAPPED 
AND DISADVANTAGED STUDENT SERVICES 


Location: Main Building 
Room B-116 


Phone: 686-9096 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Office of Handicapped Student Services provides direct services to students, as well 
as assistance to Delta faculty and staff who work with handicapped students. 


Specialized services include coordination of tutoring, reader service for the blind, inter- 
preters for hearing impaired, adapted equipment, such as electric Amigo wheelchairs, 
orientation to the campus, and campus maps detailing ramps, restroom facilities, 
elevator location, and parking. Reserved parking by permit is available for handicapped 
students. 


Students can be assisted through regular channels of admissions, financial aid, registra- 
tion, counseling, etc. 

Students who are academically, socially, or economically disadvantaged or physically 
handicapped can receive additional services through Project DEPTH (Developing Edu- 
cational Potential Through Humanization). The Project staff works closely with Mich- 
igan Rehabilitation Services, Department of Social Services, M.E.S.C., United Way agen- 


cies, and other groups to ensure that handicapped students find college a rewarding 
experience. 


HEALTH SERVICES 


Location: Main Building 
Room B-103 


Phone: 686-9333 


Service Hours: Monday —Thursday 8:00 A.M. to 10:00 P.M. 
Friday 8:00 A.M. — 4:00 P.M. 


Staffed by Registered Nurses, the office is accountable for promoting and ensuring 
the optimum effectiveness of students and faculty/staff through an Ongoing and or- 
ganized program of health screening, advising, assisting, referral, and follow-up. The 
office works closely with students, faculty/staff and community agencies to provide 
individuals the opportunity for treatment of minor injuries, first-aid, health counsel- 


ing and referral support for major injuries and professional assistance. Services pro- 
vided include: 


Emergency First Aid and direct treatment for minor injuries or illnesses 
Health screening —blood pressure, T.B. skin tests, weight, etc. 

Health referrals (assist with locating medical assistance) 

Health counseling and providing preventative health care materials 
Dispense across-counter drugs as appropriate 

Health insurance information and applications 

Maintenance of student health records 
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HOUSING SERVICES 


Location: Main Building 
C-138 between C & D wings 


Phone: 686-9400 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The college operates two residence halls for students: North Hall for men and South Hall 
for women. Each hall houses 80 students in 40 double rooms. Yearly fees include room 
and 14 or 19 meals per week. 


Housing applications for residence hall accommodations may be obtained from the 
Housing Office. Reservations are confirmed on a “‘first-apply/first-serve’’ basis after hous- 
ing contracts and deposit are received. In addition to providing on-campus housing 
information and processing housing applications, other services include: programs for 
residential students which are designed to promote individual growth through extra- 
curricular collegiate exeriences; maintain liaison with Conference Development to pro- 
vide conference participants on-campus housing; provide off-campus housing informa- 
tion, and provide housing for faculty and staff when space permits. 


INTERNATIONAL STUDENT SERVICES 


Location: Main Building Phone: 686-9090 


between C & D wings 
Office Hours: Monday —Friday 8:00 A.M. — 4:30 P.M. 


The Office of International Student Services provides a comprehensive program for 
International Students which includes the following: 


@ Disperse, collect, evaluate and process admission applications 

Provide orientation programs for new International Students 

Provide liaison between community and International Student population 
Promote special on-campus activities for International Students 

Provide direct liaison between student, college, and U.S. Office of Immigration 


Provide special information packet, including admissions application and list 
of admission requirements and procedures designed to assign potential appli- 
cants 

@ Provide necessary forms required by the U.S. Office of Immigration. 

Delta College operates on a quota base admission policy and will only accept a 
limited number of International Students per semester. It is recommended that In- 
ternational Students apply for admission at least 6 to 9 months before their enrolling 
semester. Admission criteria is outlined in Section II of this catalog 
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INTRAMURAL AND INTERCOLLEGIATE ATHLETICS 


Location: Physical Education Building Phone: 686-9023 


Main office N-140 
Office Hours: Monday —Friday 8:00 AM. —4:30 P.M. 


This office is accountable for the continued development, growth and activities of 
the intercollegiate and intramural athletic programs. Delta offers an extensive inter- 
collegiate and intramural program for men and women. Delta is a member of the 
Michigan Community College Athletic Association (MCCAA) and the National Jun- 
ior College Athletic Association (NJCAA) 


INTERCOLLEGIATE SPORTS INCLUDE: 


FOR MEN FOR WOMEN 
Soccer Basketball 
Basketball Volleyball 
Tennis Softball 

Golf 


INTRAMURAL PROGRAMS INCLUDE: 
(Additional activities may be included by student request.) 
FALL 


Flag football (Men and Women) 
Golf 

Tennis 

Co-ed volleyball 

Two-mile run 

3-3 basketball 

1-1 basketball 


WINTER 


Water polo (Co-ed) 

Basketball (Men and Women) 
Volleyball (Men and Women) 
Badminton (Men and Women) 
Racquetball (Men and Women) 
Pickleball (Men and Women) 
Table tennis 
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STUDENT CLUBS AND 
ORGANIZATIONS 


American Institute of Architects Dialogue (Literary Publication) 

Architect Club Fashion Group 

Black Student Union Instrument Society of America 

College Programming Board Inter-Varsity Christian Fellowship 

Collegiate (Student Newspaper) North American Indian Student Organization 
Delta DELTAHS Nursing Club 

Dental Assisting Club Phi Theta Kappa 

Dental Hygiene Club Physical Therapy Club 


Pre-Engineering Students Association 
Residence Hall Association 

Ski Club 

Student Senate Liaison Committee 
Vets Club 

Viva Club 

Volunteer Club 
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LEARNING RESOURCE CENTER 


Location: Main Building 
Two entrances—across 
from A wing and G wing 


Phone: 686-9307 


Office Hours: Monday—Thursday 7:30 A.M.—8:30 P.M. 
Friday 7:30 A.M.—4:30 P.M. 
Saturday 8:00 A.M.—2:00 P.M. 


No Saturday hours during Spring and Summer term. 


The Learning Resources Center has two major divisions. The Library is an integral seg- 
ment of the total learning environment. The Audio-Visual division is a major service 
facility for students and faculty. 


1. LIBRARY 


The library has a collection of over 93,000 volumes and extensive back file of periodicals. 
Most periodicals have current indexes available which makes the extensive holdings 
very accessible. Newsbank is a microfilm file of current newspaper articles from all over 
the country and is indexed by subject. In addition to the above, the library has 
newspapers, pamphlets and records. 

The library meets the standards of the Association of College and Research Libraries, a 
section of the American Library Association. The library is also a selective depository for 
United States government documents and a number of United States government 
periodicals. 

If a requested book or periodical is not available at Delta, every effort is made to pro- 
cure it within the least possible time. A catalogue of all books and periodicals held by 
all libraries in this nine county area is maintained in the library. 
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Il. AUDIO-VISUAL 


The Audio-Visual! Division offers equipment and production services. The equipment 
for student use within the LRC includes slide projectors, record players, tape recorders, 
video tape players, and related projection equipment. Faculty and student organiza- 
tions have extensive projection equipment available for use in accordance with the 
Senate Handbook guidlines. Audio-Visual production services are available through the 
Instructional Media Specialist and the Instructional Artist. 


The Learning Resources Center offers Audio-Visual Laboratories for individual in- 
struction and study 


ADDITIONAL SERVICES 


@ Library tours 

@® Library instruction 

@ Research services 

®@ Assistance in preparation of classroom presentation for both faculty and 


students 
@ Private study rooms 
@ Bibliographic services 


@ Pictorial materials 
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PHI THETA KAPPA—XI DELTA CHAPTER 


Phi Theta Kappa is an honorary scholastic organization for American community, junior, 
and technical colleges. Students are invited to membership in Phi Theta Kappa on the 
basis of scholarly achievement, leadership, citizenship, character, and faculty 
recommendations. 


In particular, consideration for membership is given to full-time students on associate 
degree programs or degree transfer programs. A minimum cumulative grade point 
average of 3.5 for freshmen students and 3.4 for sophomore students is required. Initia- 
tions are held twice a year. 


MINISTRY (DELTA CAMPUS) SERVICES 


Location: Main Building Phone: 686-9485 
Admissions Office Area 
C-139 


Office Hours: Monday—Friday 9:00 A.M.—12 noon 


Delta Campus Ministry is an ecumenical ministry supported and sponsored by denomina- 
tions, individual churches, service organizations and interested individuals of the tri- 
county area. The staff provides counseling services, educational programs and studies, 
and acts as a liaison between Delta College and the church community. 
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REGISTRAR AND REGISTRATION CENTER 


Location: Main Building 
A Wing 


Phones: Registrar 686-9305 
Registration 
Center — 686-9395 


Registration Center Hours: Monday—Thursday 8:30 A.M.—7:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Registrar is accountable for the registration of all students in Academic and 
Community Education courses offered by Delta College and the establishment, 
maintenance and utilization of permanent records for all students. 


SERVICES PROVIDED (Registrar) 


@ Evaluation of transfer credits 

@ Certifying credit hours for graduation requirements 

@ Transcript services 

®@ Certifying students for V.A. and Social Security Benefits 


SERVICES PROVIDED (Registration Center) 


@ Development and coordinating registration procedures 
@ Processing mail-in and campus registration 

@ Providing Drop/Add and late registration services 

@ Providing class schedule booklets and registration forms 


System of 
Interactive 
Guidance and 
Information® 


Delta College offers this computer program as a free service to its students. The main 
purpose of SIGI is to teach a logical method for making career choices, and it does this 
by showing the user how 


®@ toselect, define and rank what's important in a career 

to find job title possibilities which contain the key elements desired in an 
occupation 

to explore and gather information in an organized way 

to assess chances for success in beginning courses 

to plan a program of study and seek financial aid 

@ to evaluate risks and rewards of entering potential career fields. 


A student receives a brief orientation to the system and then spends a total of 3 to 4 hours 
to complete the process. No computer knowledge is required to use this unique, in- 
dividualized introduction to career choice. 
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Delta College was chosen as one of the 6 national test sites for SIGI—developed by the 
Educational Testing Service in Princeton, NJ. Approximately 1200 people per year have 
taken advantage of this modern technological tool to help understand and make career 
decisions since SIG! began at Delta in 1976. 


SIGI® is a registered trademark of the Educational Testing Service. 


SPECIAL SERVICES 


Location: Main Building 
between H and J wings 


Phone: 686-9117 


Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


Because of the changing and complex nature of the educational experience, there has 
developed a demand to design programs and services that specifically address themselves 
to students with specialized needs. The Office of Special Services is dedicated to assisting 
those students with special! needs in developing their life-long aspirations through educa- 
tional services. 


SERVICES OFFERED 


1. Saginaw Urban Centers: The College offers day and evening classes at four Saginaw 
Urban Centers: First Ward Community Center, Ruben Daniels Life Long Learning Center, 
Neighborhood House and the Community Culture Center-Potter. 


2. C.O.P.E.: Provides specialized services in the form of tutoral assistance, career advise- 
ment and counseling, academic advisement and assistance in seeking financial aid to 
students enrolled in vocational programs. Also provides services for handicapped 
students and students with Limited English Speaking abilities. 


3. Tutorial Programs 
@® Communication Skill Lab (Community Culture Center-Potter) 
@ Math Lab (Community Culture Center-Potter) 
@ Individual Tutoring (Delta and Community Culture Center-Potter) 
@ Career Information Lab (Community Culture Center-Potter) 
4. Cultural Development 
@ Black History Month Program 
@ Chicano/Latino Series 
@ College and University Visitation Projects 


5. Program Development : 
This Office initiates proposals for special projects designed to improve the educa- 
tional horizons of ethnic groups at Delta College. 
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TEACHING/LEARNING CENTER 


Location: Main Building, Lower level 
East Concourse 


Phone: 686-9314 


Center Hours: Monday—Thursday 8:00 A.M.—7:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Teaching/Learning Center is designed to assist the students and faculty of Delta 
College in making the educational process as rewarding and effective as possible. All 
services are offered free to Delta students. 


Communication and Math skills: The assistance in communication skills is offered 
by a professional staff with experience in helping a wide variety of students in a 
number of different areas This assistance can include development of read- 
ing/study skills, help in improving writing, vocabulary or spelling improvement, and 
help with math or other specific assignments. These services are available for stu- 
dents who wish to learn to use their time more effectively whether they are actually 
having difficulty with their courses or not. 


Workshops: We have a number of workshops that are given during the year. 
General study skills @ Spelling 

Specific study skills @ Nursing math 

Test taking 

Taking lecture notes 

Writing term papers 

@ Test anxiety reduction 


These workshops are generally offered twice a week and are advertised through the 
“Bulletin.” 


Tutoring: Every effort is made to find a qualified tutor for a student needing individual 
help in a particular course. Student tutors must meet very stringent criteria so that the 
student needing assistance will benefit from the experience. Typically we have tutors 
available in most subjects and except in cases when certain equipment is required, 
tutoring will only be done within the Teaching/Learning Center area. 


Summary sheets: Hints, helps and information about the following topics are avail- 
able. 


@ Study skills 

Reading as a tool 
Note taking 

Aid to your memory 
Using your textbook 
Concentration 
Spelling hints 

Test taking 
Listening 

Time budgeting 
Other Services for students: 


® Special equipment for handicapped students 
@ Audio-visual devices 

@® Reading machines 

@ Make-up testing service 

@ Diagnostic testing 


The professional staff also provides a wide variety of Instructional Development 
Services for the Delta College faculty and staff. 
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TESTING/ASSESSMENT SERVICES 
CAREER ASSESSMENT AND PLANNING PROGRAM (CAPP) 


Location: Fine Arts Building 
Lower Level, Room 27 


Phone: 686-9531 


Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The federally funded Career Assessment and Planning Program (CAPP) is designed to 
assist students to evaluate their abilities, aptitudes, interests and personality traits. The 
CAPP staff also works with college faculty; the offices of Career Development and Place- 
ment Services; Counseling; Special Services; and Testing Services to provide assessment 
services for students engaged in career development activities. The intention of services 
provided through the Program is to directly, or through other staff, provide students 
the opportunity for an intensive individually designed process to focus on self-awareness, 
career awareness, career exploration and decision making. Each participating student 
is expected to make a commitment with a counselor or career advisor to jointly plan 
a schedule of assessment activity, explore career options, and develop a plan of action. 


A wide range of assessment instruments are available with a variety of professional staff 
ready to assist students more clearly define their educational and career goals. 


TESTING SERVICES 


Location: Fine Arts Building 
Lower Level, Room 34 


Phone: 686-9338 


Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


A variety of assessment services are provided to the college community for high school 
completion, college entrance and professional certification in a variety of occupational 
fields. Also, working with the faculty and the CAPP staff, ‘Credit by Examination’’ and 
other assessment techniques are available to students wishing to obtain college credit 
for prior knowledge and experience gained, regardless of the teaching/learning struc- 
ture. There are currently 16 national examination programs administered through Delta’s 
Testing Services: 


@ American College Testing Program (ACT) 

American Dental Assistants Examinations (ADAA) 

Chartered Life Underwriters (CLU) 

Certified Property and Casualty Underwriters (CPCU) 

College Level Examination Program (CLEP) 

Divisional Credit by Examination (CDE) 

English Language Proficiency 

Genera! Educational Development Test (GED) 

General Motors Master Technician Program 

Institute for the Certification of Engineering Technicians (ICET) 
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Insurance Institute of America (IIA) 

Life Office Management Association (LOMA) 

National League of Nursing Examination (NLN) 

National Institute of Automotive Service Excellence (NIASE) 
National Registry of Emergency Medical Technicians (NREMT) 
Personnel Accreditation Institute Certification (PAI) 


VETERAN SERVICES 


Locations: Main Building 
between H & J wings 


Phone: 686-9465 
or 686-9466 


Office Hours: Monday—Thursday 8:00 A.M.—7:00 P.M. 
Friday 8:00 A.M.—4:30 P.M. 


The Veterans Center provides information on veterans’ educational benefits to all 
veterans in the community as well as to those enrolled at Delta. Basic information 
regarding G.I. Bill Benefits, V.A. forms and applications, assistance and referral to 


helping services, assistance in discharge “up-grades” peer counseling are among the 
services offered. 


RESOURCES AND SERVICES FOR THE COMMUNITY 


INTRODUCTION 


The following services and activities reflect the continuing effort of Delta College to 
become a relevant part of the lives of men, women and children of our service area. 


These college services include educational, cultural, recreational, supportive and 
research activities. Although these programs and services are frequently considered 
to be beyond the academic classroom, the active involvement of students, faculty 
and staff in providing them, is an indication of the college committment to social 
relevancy and in becoming an intricate part of our total community. 


RESOURCES AND SERVICE AREAS ARE LISTED IN ALPHABETICAL ORDER. 
OFFICE HOURS STATED ARE BASICALLY FOR THE FALL AND WINTER SE- 
MESTERS AND WILL VARY BETWEEN MAY AND AUGUST 


AGING AND RETIREMENT PROGRAMS 


Location: West Concourse Phone: 686-9399 


A-59 & 60 
Office Hours: Monday —Friday 8:00 A.M. —4:30 P.M. 


The Office of Aging and Retirement is dedicated to developing and providing 

educational programs and services for the older population. Residents of the Tri- 

County who are 60 years of age or older may enroll tuition free in Delta College 

courses of their choice (maximum 6 credit hours per semester). The major services 

offered are: 

@ Pre-retirement and post-retirement courses are scheduled to meet the needs for 
Our senior citizens. 


@ To provide manpower training in Aging. Staff development workshops on the 
biological, psychological, and social aspects of human aging are provided for 
professional and community groups who serve the aged. 


® To function as a gerontology resource center for the purpose of assisting in- 
dividuals and groups in the development of programs and services for the aged. 
Consultation is provided on training materials, publications, and related 
resources in the field of aging. 


COMMUNITY DEVELOPMENT 


Delta College faculty and staff, as well as supportive physical resources, make com- 
munity research and study available to qualified organizations. Faculty and staff 
combine as individual and inter-disciplinary consulting teams to provide a further 
source of community development. Studies as diverse as the needs of senior citizens 
to computerizing high school administrative functions are typical community de- 
velopment services. 


The data census bank at Delta College, for example, has stored on computer the 
latest census information. This information will be made available to the citizens, 
agencies, and business/industrial sector of the tri-counties at cost. 


At present, several offices are involved in community development. However, 
primary responsibility rests with the Offices of Research and Development, Com- 
munity Affairs, and Academic Affairs. 


For further information please call: 
Research and Development . . 686-9205 
Community Affairs......... 686-9413 
Academic Affairs .......... 686-9296 
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CONFERENCE DEVELOPMENT OFFICE 


Location: Main Building Phone: 686-9460 


Room E-130 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Office of Conference Development provides extensive planning and coordinating 
assistance to groups planning meetings, conferences, lecturers, workshops, symposia, 
and special events. Conference activities range from intensive one day seminars to week- 
long institutes and conventions. The majority of these conferences are held on the Delta 
College campus, others are held throughout our conference satellite system, involving 
off-campus locations in the Saginaw, Bay City, and Midland county area. We can even 
organize a teleconference and phone contact system utilizing other sites across the 
country. 


Over 300 groups and 25,000 people come to Delta College annually for conference 
activities and programs. The trademark of the Conference Office is diversity. Music 
recitals, public hearings, church sponsored group events, state and regional educational 
discipline conferences, athletic events such as regional cheerleading competitions and 
tennis tournaments, social issues forums and special interest lectures compose a par- 
tial list of programs planned, arranged or scheduled by the Conference Office. 


SERVICES OFFERED: 


1. Plan content and format of program and arrange for speakers and consultants. 

2. Estimate conference costs and aid in establishing registration fees. 

3. Arrange housing, meals, and meeting rooms. 

4. Print programs, announcements, registration materials, meal tickets, badges, and 
other items. 

5. Mail programs and other materials. 

6. Handle details of registration-acknowledge pre-registrations, prepare name badges 
and other materials, staff registration desk during the conference, and collect tickets 
at meals. 

7. Provide audio-visual aids and recording equipment with an operator. 

8. Assist with publicity and public relations. 

9. Arrange tours, recreation and entertainment. 

10. Prepare and distribute rosters of conference participants. 

11. Assist with publication of conference proceedings or results. 

12. Provide for use of both open and closed circuit television services from Delta Col- 
lege television WUCM-TV (Channel 19). 

13. Evaluate conference program. 

14. Provide general and gourmet food service including breakfast, luncheons, din- 
ners and diet meals. 
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CRIMINAL JUSTICE TRAINING CENTER 


Delta College has been designated as one of the Regional Criminal Justice Training 
Centers in the state by the Michigan Law Enforcement Training Council and is supported 
by state funding to offer a wide variety of training courses for rural and urban police 
officers. 


The Basic Police Training School offered at Delta for newly hired officers is required 
by law. Center in service training/professional development for currently employed 
police officers and security personnel includes: courses covering topics such as civil 
liberties, child abuse, community relations, homicide investigation, family violence, 
changes in criminal law, disaster control and white collar crime; specialized one day 
seminars or conferences ranging from arson investigation to traffic control; Reserve 
Police Officers Training; full week state and national conferences such as Advanced 
Criminal Investigation and The National Polygraph Workshop. National investigative 
teams from recent transportation disasters as well as top crime experts are among the 
individuals who provide instruction and technology. 


For further information, call 686-9110. 


CULTURAL ACTIVITIES 


Cultural interests of the Delta College Community are given a wide range of expression. 
Perhaps most typical of the numerous cultural events are those found in the Summer 
Festival of Arts, which offers a professional School of Dance including the areas of ballet, 
modern, jazz, tap and folk; a Conservatory of Music including band and piano; and a 
visual arts program. Also part of the summer program are performances in the Court and 
in the cities of Bay, Midland and Saginaw. 


The Delta College Fine Arts Series has brought to the campus a variety of lecture 
and concert performances throughout the school year. Available to the general pub- 
lic, these events are offered to students at a nominal cost. Displays of art by Delta 
students and by students of public and parochial schools, are supplemented by 
“Traveling Shows” designed to enrich the aesthetic experience of Delta students 
and the community at large. 


For additional information, call Delta’s College Relations Office; 686-9223. 


DENTAL HYGIENE CLINIC 


Location: Allied Health Building 
F-140; Ground floor 


Phone: 686-9469 


Clinic Hours: Monday—Thursday 1:00 P.M.—5:00 P.M. 

Friday 8:30 A.M.—12 Noon 

(closed between semesters and mid-June through August) 
The Dental Hygiene Clinic at Delta College offers oral hygiene services to students, 
faculty, and community residents. The services that are routinely performed on patients 
are oral examinations, oral cancer examinations, prophylaxis (cleaning of teeth), 
radiograms, topical fluoride treatments, and oral hygiene instructions. Additional ser- 
vices are available upon recommendation by the hygiene students and clinical instruc- 
tors. All services provided are done by the Dental Hygiene students under the direct 
supervision of state licensed Dental Hygienists and Dentists. Minimum fees are charg- 
ed for the services provided in the clinic. These fees reflect the cost of the disposable 
products used during an appointment. Services are provided on an appointment basis, 
scheduled for a minimum of two consecutive hours. 


HEALTH, PHYSICAL EDUCATION 
AND RECREATION FACILITIES 


Location: North end of Main Building Phone: 686-9025 
Facility Hours: Monday—Friday 8:00 A.M.—12:00 Midnight 
Saturday 10:00 A.M.—5:00 P.M. 
Sunday 1:00 P.M.—6:00 P.M. 


Delta’s new HPER Facility offers something for everyone. It has a new swimming pool, 
eight racquetball courts, new gymnasium, dance room, and conditioning room. These 
facilities are available to the public during the Fall and Winter semesters on weekends at 
the following times: 

Friday: 6:00 p.m.—10:00 p.m. 

Saturday: 12:00 a.m.—5:00 p.m. 

Sunday: 1:00 P.M.—8:00 P.M. 


WEEKEND FACILITY USAGE 


The facility will be open to the community during the listed hours. There will be a fee for 
this usage which entitles the participant to use any of the facilities listed below based on 
posted schedule. 


WEEKEND FACILITY FEES 


The following are the usage fees: 


Fee Family Rate 
Gymnasium $2.00 $5.00 
Racquetball Court $6.00 per hour/ $5.00 
(includes use of pool) per court 
Swimming Pool $1.00 $4.00 
Weight Room $1.00 $4.00 


Retirees with identification may take advantage of our reduced rates. 


Gymnasium $1.00 
Racquetball Court Rental $4.00 
Swimming Pool $ .50 
Weight Room S50) 


FACILITIES AVAILABLE 


—Racquetball/Handball Courts 


—Swimming Pool 
—Gymnasiums (Upper and Lower) 


—Weight Room 


When not in use for instructional purposes, team practice or sporting events, outdoor 
facilities are available to the public at no charge. Outdoor facilities include tennis courts, 
archery targets and archery range, track, soccer field, golf driving range and putting 
green. 


HUMAN DEVELOPMENT CENTER 


Location: West Concourse Phone: 686-9416 


Room A-63 
Office Hours: Monday—Friday 8:00 A.M.—4:30 P.M. 


The Human Development Center is committed to programs and services that assist 
people as they move through adult life stages of establishing careers; initiating, 
maintaining and changing interpersonal relationships; and re-examining life and 
work goals. Each transition has decisions, conflicts, stress and opportunities for 
change and growth. 


SERVICES OFFERED 


@ A full range of experiential programs in self-awareness and self-management, in- 
terpersonal support, personal development, and skill building for increasing satis- 
faction and effectiveness in relationships. The Community Education class schedule 
publishes a list of current Center programs each semester. In addition, the Center 
distributes its own announcements of programs and services throughout the year 
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@ The Center has a trained professional staff of human relations specialists available 
to consult with individuals, groups, and organizations and willing to design contracted 
programs which will meet their identified needs. 


@ The Center has a professional development program for training people in the group 
process and group facilitation. 


@ Also offered for professional development are a variety of seminars/workshops to 


enhance expertise, developing skills, and on topics of interest. Look for special announce- 
ments throughout the year. 


PATHWAYS 
Location: Y-100 Building Phone: 686-9115 


Office Hours: Monday—Friday 11:00 A.M.—2:00 P.M. 


The major purpose of Pathways is to serve the professional, educational and personal 
growth needs of men and women throughout the Delta Tri-County District. 


CONCEPTS: 


1. Networking—An exchange or communication system for the mutual benefit of total 
participants or specific groups. 


2. Support Systems—Coordinate the efforts of various Delta support services to meet 
the needs of women and men. 


3. Information and Referral Services—Act as a liaison between community agencies 
and individuals to locate practical information and education. Assist in the location of 
support groups or advocates to defend the right of women and men. 


4. Initiate, Develop and Coordinate Programs—Specific programs for specific needs 
utilizing campus resources. 


5. Recruitment—In cooperation with the Admissions Office, actively recruit women 
to Delta College. 


For further information call Joy Shelton at 686-9115 or 686-9417. 


You do not have to be a student at Delta to utilize these services and there is no charge 
to participate, regardless of financial situation. 


PLANETARIUM 


Location: Main Building 
(East Main Entrance) 
Room B-203 


Phone: 686-9229 
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SPEAKERS 


For more information, call the College Relations Office, 686-9229. 


TOURS 


College-wide tours are available to all interested persons and are conducted by either 
the student Tour Bureau or a representative of the College Relations or Admissions Of- 
fice. Special tours of television, WUCM-TV (Channel 19) and the Data Processing Center, 
are conducted by experienced staff members. Tours range from 30 to 90 minutes and 
may be combined with a planetarium showing. 


For more information, call the College Relations Office 686-9229, 


WUCM.-TV (CHANNEL 19) 


Television facilities at Delta College provide an educational opportunity for the tri- 


county area comparable to that available in some of the largest metropolitan cen- 
ters of the United States. 


As a logical extension of the community service responsibility of a community col- 
lege, Delta College owns and operates WUCM-TV Channel 19, a public broadcasting 
station, affiliated with national and regional educational networks. 

The responsibility of television at Delta College is to provide educational, cultural 
and public affairs programs to the residents of the district which Delta College 
serves. To fulfull this responsibility, WUCM-TV broadcasts daily instructional pro- 
grams to public and parochial schools; college courses, children’s programs, cul- 
tural programs to the general home and audience. 


For additional information and tours, call 686-9347. 
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ADMISSION INFORMATION 


Affirmative Action Policy On Equal Opportunity: Delta College is committed to pro- 
vide equal opportunity through its employment practices, educational programs, 
and through the many services it provides. The College will make personnel deci- 
sions, offer programs that will foster educational opportunities, and maintain a pro- 
gram of services without regard to race, color, religion, sex, marital status, age, na- 
tional origin, or physical handicaps. 


ADMISSION CRITERIA 


Factors such as previous school work, citizenship, motivation, and potential are 
considered in the Admission process. Retention in the College is based upon an ac- 
ceptable level of academic growth and improvement, along with a continued record 
of good citizenship. Because of diverse curricular offerings and individualizing of 
programs, Delta College is able to serve students of varying backgrounds. Individ- 
uals who have the ability to benefit from the educational opportunities available 
and who are included in any one of the following qualification categories are eligi- 
ble to apply for admission to Delta College: 

1. High school graduates 

2. Adults who have passed a high school equivalency exam (G.E.D.) 


3. Adults 18 years of age or older, who have been out of high school for at least a 6 
month period of time 

4. Currently enrolled high school students having permission from their high school 
principal and/or counselor 

5. Aproved and authorized adults from other nations entering the U.S. for educa- 
tional purposes under the student visa program 


Categories 1-4 require individuals to be U.S. citizens or immigrants. Non high school 
graduates are encouraged to take the G.E.D. Test, however, it is not required for 


general admission to Delta College but some academic curricula programs may re- 
quire it. 


ADMISSION DATES 


Admission applications should be submitted at least 30 days prior to semester registra- 
tion and preferably six to eight months. If you plan to request financial aid to attend 
college, it is very essential to apply for admission early. If early admitted, you also have 
an advantage of being able to use counseling services for class schedule determina- 
tion. Applications are accepted up to the first day of semester classes. 

DELTA COLLEGE DOES NOT REQUIRE NOR CHARGE AN ADMISSIONS APPLICA- 
TION FEE. 
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ADMISSION CLASSIFICATIONS 


1. NEW ACADEMIC STUDENTS — Persons interested in enrolling in academic credit 
courses that apply toward a degree or certificate. High school transcripts or G.E.D. 
scores should be submitted 


2. COMMUNITY EDUCATION STUDENTS: Persons interested in enrolling in service 
credit courses offered by the college Community Affairs/Education Division. 
Transcripts usually are not required. 

3. SKILLED TRADES STUDENTS: Persons specifically sponsored by industry in 
Related Training Classes (Apprenticeships, employee-in-training and upgrader 
agreements with industry). Transcripts may be required. 

4. TRANSFER STUDENTS: Persons who have attended other colleges and now wish 
to enroll in Delta College academic credit courses. Transfer students are admitted 
on an individual basis. Students with academic achievement of less than ’C””, if ad- 
mitted, will be admitted on probation. High school transcripts plus official trans- 
cripts from all colleges attended should be submitted. Transfer credit evaluation is 
done by the college Registrar’s Office. 

5. GUEST STUDENTS: Persons enrolled in another college who wish to take a lim- 
ited number of courses at Delta for transfer purposes. A Michigan Uniform 
Undergraduate Guest Application should be completed and approved by the home 
college Registrar who will send it on to Delta College to the Admissions Office. 

6. DUAL ENROLLMENT: High School students (usually in their Senior year) interested 
in taking Delta courses while still enrolled in high school. Recommendation and per- 
mission from their high school is required and a high school transcript should accom- 
pany the special admissions form. 

7. SENIOR CITIZEN STUDENTS: Bay, Midland and Saginaw County residents, 60 
years of age or older. Senior students may have tuition waived for as many as six 
(Academic or Community Affairs) credits per semester or enrollment period. 

8 READMITTED STUDENTS: Former Delta students who did not enroll in classes 
for the preceding Fall or Winter Semester who wish to re-enroll in the college need 
to request readmission prior to enrolling. Readmission may be accomplished by 
telephoning the Admissions Office or by written application. 

9. INTERNATIONAL STUDENTS: persons from other nations entering the U.S. for 


educational purposes under the student visa program. (see requirements and proce- 
dures detailed on next page) 


ADMISSIONS PROCEDURES 


1. Complete all items and information sections on the Admission Information Form 
and submit form to the Admissions Office. (Admission forms are available from the 
college Admissions Office, local high schools, and various community agencies.) 

2. Supply all required information as specified under your Admission Classification 
such as High School and/or college transcripts. These should be requested by you to 
be sent to Delta’s Admission Office. (Special consideration may be requested by 
those adults unable to supply past transcripts.) 


3. Notification of admission, readmission, or dential may be expected within two 
weeks after receipt of application. Upon acceptance the Admissions Office will 
send you a Student Number and all other requested information. Once you have a 
student number and receive your student !.D. card, you are eligible to register for 
classes. 


4. If you apply for academic classes at least one month before the semester begins, 
you will receive an invitation to attend one of Delta’s Orientation Programs. During 
orientation you will meet with your counselor, learn about Delta’s Services and prepare 
for registration. If you apply later than this, you are encouraged to call Delta’s Counsel- 
ing Center for direct assistance and registration information. 


NOTICE: ADMISSION TO DELTA COLLEGE DOES NOT INSURE REGISTRA- 
TION/IENROLLMENT IN ALL COURSES OR ELIGIBILITY FOR ALL CURRI- 
CULA/PROGRAMS. MANY COURSES HAVE PREREQUISITE REQUIREMENTS 
AND SOME CURRICULA HAVE SPECIFIC ADMISSION ELIGIBILITY RE- 
QUIREMENTS. 


STUDENT I.D. CARDS 


Each student is required to have an identification card which includes name, stu- 
dent number, student signature, and validating label. Each new student is eligible 
for an !.D. card free of charge. This card should be validated each semester and 
used throughout the student’s entire enrollment at Delta. An official! sticker for the 
semester is affixed at registration. There will be a $1.00 charge for a lost or mutilated 
1.D. card. Lending this card to anyone, or failure to present it when requested by Col- 
lege officials, is a violation of College regulations and subjects the holder to 
disciplinary action. Each student is personally liable for all obligations incurred by 
use of this card. 


INTERNATIONAL STUDENTS 


Delta College is authorized under Federal law to admit and enroll non-immigrant alien 
students. To be admitted to the United States as an F-1 student, and to secure a visa 
for entry, prospective students must present to the U.S. Consul abroad, a valid passport, 
proof of sufficient finances and an 1-20 form. 


An 1-20 form, Certificate of Eligibility, is issued to prospective Delta students after the 
College has determined that the applicant has met the following conditions: 


1, Academic Requirements: Applicants must be 18 years of age or older, and have 
successfully completed a course of study equivalent to that of a high school level. The 
equivalent of a “B” grade point average is required in Mathematics and Science courses 
and other academic courses. EX: 14 out of 20, 70% out of 100%. Applicants are re- 
quired to submit certified copies of their high school leaving certificate, National and 
International exams (ex. G.C.E.). Applicants are required to submit certified copies of 
their courses and marks earned during the last three years of high school. 


2. Language Proficiency: An applicant, who is from a country where English is not the 
official native language, must be proficient in English to pursue his/her course of studies, 
Or arrangements must be made by the student to enroll in an English Language Center. 


English proficiency means that the student speaks, writes, and reads English fluently. 
Such fluency is necessary to insure student’s enrollment, proper placement and success 
in achieving his/her educational goals. 


An applicant must furnish Delta College with a minimum score of 500 on the TOEFL 
(Test of English as a Foreign. Language) or 80% on the MTLEP (Michigan Test of English 
Language Proficiency), or official transcripts of a successful completion of an advanced 
course of English from a licensed English Language Center. (Level 107, 108, or 109 from 
E.L.S.). An additional test and interview are required to establish the fact of English profi- 
ciency before enrollment. Further information about TOEFL can be obtained by writing 
to: 

TOEFL 

P.O. Box 899 

Princeton, NJ 98541 


Transfer Students from U.S. colleges may submit a proof of successful completion of a 
transferable language course with a minimum of ‘’B’’ average or better. 


3. Financial Verification: The applicant is required to submit an up-to-date financial 
support statement from a sponsor, and a bank, which testifies to the sponsor's willing- 
ness and capability of supporting the student while he/she is at Delta. Transfer students, 
who are not sponsored by their government or organization, must submit a statement 
from a U.S. bank which testifies to the existence of enough funds in student’s account to 
attend Delta College. All college tuition and on-campus housing charges are due and 
payable in full at the time of registration. Loans, scholarships and deferred payments 
are NOT AVAILABLE AT DELTA COLLEGE for International Students. 

4. Health Statement: All prospective students are required to submit a health cer- 
tificate, which testifies to the physical and mental condition of the applicant. The stan- 
dard Delta Form must be completed, signed, and mailed to Delta College, Office of In- 
ternational Student Services, by the family physician. 

Deadlines: Applicants are advised that all documents, such as applications, recommen- 
dations, official transcripts, financial statement of support, Certificate of English Profi- 
ciency, and medical report, must be in the Admissions Office at least FOUR MONTHS 
preceding the semester you desire to be admitted to. 


Semester Application Deadline Semester Begins 

Fall May First Week in September 
Winter September First Week in January 
Spring January End of April 


IMPORTANT NOTICE: Applications for admission to Delta College will be mailed to 
the student upon the student's written request mailed directly to International Student 
Services at Delta. High School records submitted by friends or relatives on behalf of 
prospective students are not accepted. The Records must be mailed directly to Delta 
College by your High School or the Ministry of Education in your Country. 


IMPORTANT: All documents must be original or certified copies and accompanied by 
official English translations. Transcripts must be signed by the principal or registrar of 
each school and impressed with a seal or stamp of the school attended. Students must 
not leave their Country, Language Center, or College before they receive official accep- 
tance from Delta College. Students in the U.S. must receive, besides the I-20 from Delta 
College, the approval of transfer from their present College or Language Center, their 
Educational Mission, if on Scholarship, and the Immigration and Naturalization Service. 
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RESIDENCE QUALIFICATIONS 


A student's residency classification ts established when admitted to Delta College, 
and can only be changed as detailed under item V 

I. Residency classifications: A person will be admitted to the college and pay course 
tuition according to one of the following classifications. 

1. In-District status, Legal resident of Bay, Midland or Saginaw Counties 

2. Out-of-District status, Legal resident of Michigan but not of the above three 
counties, 

3. Out-of-state status, International students and all other persons not classified 
within 1 or 2 above 

Il. Proof of In-District Residence: All students are subject to a check of resident 
status at registration. The following examples are types of documents which are 
considered in determining proof of in-district residency (Delta College District). 

1. Acurrent valid driver’s license indicating permanent address 

2. A tax receipt from Bay, Midland, or Saginaw Counties 


3. A current voter registration card indicating in-district address 

4. Public Utility receipts 

Students furnishing false information will be subject to disciplinary actions. 

Ill. Classification Guidelines: Persons meeting one or more of the following condi- 
tions at Admissions time will be classified with !n-District status. 

1. The person lives with parent or legal guardian, provided that the parent or legal 
guardian resides within Bay, Midland or Saginaw Counties. 


2. The person is recognized as self-supporting (receives no financial support from 
parent or legal guardian) and is not claimed as a dependent for federal income tax 
purposes by parent or legal guardian. The person must have resided within the Delta 
College District for at least six months immediately prior to the first day of the 
semester in which the person plans to enroll. 


3. The person is an employee of a business or industrial firm within the Delta Col- 
lege District, and the employer, by written agreement, agrees to pay directly to the 
College all tuition and/or fees of the sponsored student for employer-approved 
classes. 


4. The person is enrolled under the provision of Act 245. Public Acts of 1935, as 
amended by Act 371, Public Act of 1965 (Student receiving benefits under the Mich- 
igan Veteran’s Trust Fund). 


5. An alien who has acquired the permanent residence status card can be considered 
for in-district status after six months’ residence within the Delta College District (must be 
prior to college enrollment). 

IV. Residency Review Committee: This committee consisting of the Associate Dean 
of Students, Vice President of Business Affairs, Vice President of Finance & Treasurer, 
Associate Dean for Records and Registration, and two faculty members appointed by 
the President of the Senate will hear appeals of residency classification as established 
by the College. Arrangements for a hearing will be made by the Registrar’s Office. 
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V. Change of Residency Status: While attending Delta College students may submit 
to the Associate Dean of Records and Registration (Registrar's Office) a petition to 
change their residency classification. The appropriate form and proof of residency 
must be submitted at least one month prior to the next registration. Students must 
meet at least one of the following 


1. The enrolled student has established residence (see item 11) within the Delta Col- 
lege District for at least one continuous year prior to the date of petitioning for a 
change in residency status. 

2. The enrolled student is recognized as self-supporting (receives no financial sup- 
port from parent or legal guardian and is not claimed as a dependent for federal in- 
come tax purposes by parent or guardian), and has established residence within the 
Delta College District for at least one continuous year immediately prior to the date 
of petitioning for a change in residency status. 

Vi. Athletic Scholarship Recipients and International Students: Students attending 
Delta College on an athletic scholarship, or international students in the United 
States on a student visa, should not ordinarily expect to have their residency status 
changed while attending Delta College 

VII. Tuition Adjustments: Any adjustments made in tuition due to a change in 
residency status sha// not be retroactive. 


VETERANS INFORMATION 


Delta College is approved as a school for veterans of military service under provi- 
sions of the following: 

1. Under Federal Law, Title 38, Chapter 31, financial assistance for vocational reha- 
bilitation of disabled veterans. 

2. Under Federal Law, Title 38, Chapter 32, financial assistance for Post-Viet Nam 
era veterans. (Those who entered military service subsequent to December 31, 1976). 


3. Under Federal Law, Title 38, Chapter 34, financial assistance for Viet Nam era 
veterans. 


4. Under Federal Law, Title 38, Chapter 35, financial assistance for widows and war 
orphans. 


5. Under State Law, Public Act 245, sons or daughters of deceased or totally dis- 
abled veterans of any war are eligible to attend college, tuition free, providing that 
death or total disability resulted directly from war-time service. 

Veterans who desire and are eligible for educational benefits from the Veterans 
Administration should contact the Delta College Veterans Center for information 
and assistance in completing and processing VA forms for college, VA educational 
loans, tutorial assistance, or any other benefits to which they may be entitled. New 
student veterans and enrolled veterans wishing advanced payment should contact 
the College Veterans Center at least 6 weeks prior to registration 


The amount of V.A. Benefits provided veterans will depend upon the number of de- 


pendents claimed and the number of semester hours of academic credit carried per 
semester 


Fuill-timene 20,0... 12 or more semester hours 
Three-quarter time ... 9to 11 semester hours 
Half-time .......... 6 to 8 semester hours 


Veterans attending less than half-time (1-5 semester hours) will only receive V.A 
Benefits equal to the tuition amount. Once the veteran’s application is approved 
and processed, V.A. Benefit payments are usually issued on a monthly basis if the 
veteran is maintaining satisfactory academic progress and following a chosen cur- 
riculum. Veterans should be prepared to pay their own tuition at the time of regis- 
tration for academic classes each semester 


VETERANS RESPONSIBILITIES: 


1. Veterans transferring from another college must have their transcripts sent to 
Delta as soon as possible for evaluation. Veterans who fail to do this subject them- 
selves to having their benefits terminated according to Section 1775 of title 38 U.S 
Code. 


2. A veteran can receive benefits only for courses that are necessary for graduation. 
Any deviations from the curriculum guidelines must have counselor recommendation. 
Veterans should not repeat a course in which they have previously earned a satisfac- 
tory grade or audit courses and expect V.A. Benefit payments on such credit hours. 


3. Veterans must be making satisfactory progress in their curriculum. Excessive earn- 
ings of low grades and withdrawals (“‘W”’ grades) will require the College to consider 
the veteran for academic probation status if achieving less than a “‘C’’ 2.0 grade point 
average. The Veterans Administration will be notified of students placed on probation 
and if a veteran is on probation two consecutive semesters he/she will be ineligible 
for benefits until a 2.0 G.P.A. is achieved and the student is removed from proba- 
tion status. 


4. It is the veterans’ responsibility to file a completed drop or withdrawal form with 
the Registration Center as soon as they are no longer attending class(es). The veteran 
must also notify the Registrar’s Office immediately upon dropping or withdrawing 
from classes in order to modify certified credit hour load 


5. Veterans must promptly inform the Veterans Center staff of any changes in their 
address or in the number of dependents or of any changes in their enrollment that 
would affect their V.A. Benefits or curriculum 


SERVICEMEMBERS OPPORTUNITY COLLEGES 


Delta College has been designated as an institutional member of Service members Oppor- 
tunity Colleges (SOC), a group of over 400 colleges and universities providing volun- 
tary postsecondary education to members of the military throughout the world. As a 
SOC member, Delta recognizes the unique nature of the military lifestyle and has com- 
mitted itself to easing the transfer of relevant course credits, providing flexible academic 
residency requirements, and crediting learning from appropriate military training and 
experiences. SOC has been developed jointly by educational representatives of each 
of the Armed Services, the Office of the Secretary of Defense and a consortium of thir- 
teen leading national higher education associations; it is sponsored by the American 
Association of State Colleges and Universities (AASCU) and the American Association 
of Community and Junior Colleges (AACJC). 


COLLEGE COSTS 
COURSE TUITION 


All tuition must be paid when completing course(s) registration each semester or ses- 
sion. Tuition charges may be paid by cash, check, VISA or Mastercharge, or appropriate 
financial aid form. Tutition is calculated on a credit hour basis and is established and 
changed by action of the Board of Trustees. The per credit hour rate as established for 
Fall 1983 is based on permanent residence status for Academic and Community Affairs 
courses. 


InzDisthictyStatus tisk sro: say seks $29.50 per credit hour 
Out-of-District Status ............. $52.50 per credit hour 
@ut-ofState Statust.. “ies .ck bean $70.50 per credit hour 


Fees are charged for specific courses where additional supplies are required for 
course completion. Also, there are specific courses offered by Community Affairs 
which are not financially supported by the State of Michigan and have an added fee 
of $5 per credit hour. Such fee information is listed in the Schedule of Classes 
brochures each semester 

Senior citizens (60 and over) who are residents of the Delta College District may 
take classes tuition free for as many as six (Academic or Community Affairs) credits 
per semester, however, senior citizens must pay any special course fees. 


REGISTRATION FEES 


A $2.00 fee is charged each student once each semester per registration in Academic 
or Community Education courses. 


TUITION AND FEES REFUND POLICY 


Under specific conditions the college grants refunds for tuition and special course fees to 
students who withdraw from the college, or make a reduction in credit hours. 


To be eligible for a refund a WITHDRAWAL (dropping all classes), or a DROP (reduction 
in credit hours) form must be initiated in person or by letter through the Registration 
Center. The date the request is made at the Registration Center, or the postmark date 
for letters, will be used in determining the amount of the refund. However, if the stu- 
dent was provided assistance from college funds, or funds managed by the college, the 
refund will be returned to the appropriate scholarship or grant fund, or applied to the 
student’s note in the loan fund. 

Refunds will be made according to the following schedule. 


FOR SEMESTER CLASSES OF 10 WEEKS OR MORE: 


A.  Priorto the first official date of classes* 100% 
B. Beginning with the first official date of classes and 

through the seventh (7) calendar day 90% 
C. From the eighth (8) calendar day through the fourteenth 

(14) calendary day after the first official date of classes 50% 
D. From the fifteenth (15) calendar day through the twenty-eighth (28) 

calendar day after the first official date of classes 25% 
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E. After the twenty-eighth (28) calendar day after the first 


official date of classes 0% 
FOR SEMESTER CLASSES OF LESS THAN 10 WEEKS: 

A.  Priorto the first official date of classes* 100% 
B. Beginning with the first official date of classes and 

through the fourth (4) calendar day 90% 
C. From the fifth (5) calendar day through the seventh (7) 

calendar day after the first official date of classes 50% 
D. From the eighth (8) calendar day through the fourteenth (14) 

calendar day after the first official date of classes 25% 
E. After the fourteenth (14) calendar day after the first 

official date of classes 0% 


*First Official Date of Classes — Date semester/ session begins as listed in 

the college catalogue or supplementary brochure. 
ADD-DROP PERIOD: During the official add-drop period (first seven (7) calendar days 
of semester) students are permitted to offset equal credits through the add-drop pro- 
cedure. Tuition for credits dropped in excess of credits added will be refunded at the 
appropriate percentage rate. For credits added in excess of credits dropped, additional 
tuition must be paid. 
REGISTRATION FEE: The registration fee is only refunded to students who withdraw 
from the college because their class (s) has been cancelled by the college. 


COURSE BOOKS & SUPPLIES 


Students are expected to acquire appropriate and necessary text books and other re- 
quired equipment or supplies for all courses. Students also must pay own transpor- 
tation expenses and purchase necessary uniforms, protective clothing or safety 
equipment if required. 


HOUSING FEES 


Residence hall room and board fees are established annually and include room and 
meals with a choice of two meal plans. 1983-84 housing fees were: 
TMG eLOMmeal so laMaWitieCOOMs & poe. whee” vasialliy’ ceayst sep -orces $1182.50 per semester 
liner AAs meale tala ithl OOM oy! ploy cteselncy- andy era saitt i $1152.55 per semester 
(Fees are subject to change by the Board of Trustees.) 


MISCELLANEOUS FEES 


MATS CRIDECQD Vek Vie. WemenaRin Rie dd ha ell ae Aa .. $1.00 each 
Ciqzrelitiglany Ee caiiy emu ee ee ee _... Individual course basis 


Sinnoleme | Dealing perce ncrieae eee eee iehtend ati 2rter $1.00 each 
AGMISSONS ADP IkeatOnjmathiculdtiOn me rts. 0 1 oer oe een ee None 
hark cewek werk. cure att at a tee ere An Sef qgonbette aie ae None (except violations) 
Gradwationm .¢....... sige” wopcamdmemeet caste catered nttatanat Slt Sore os og’ ck oe None 
Laboratontest ayia Gay Maut ! ............. None (except breakage) 
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* CLASS COUNT © FILLED CLASSES * 


FINANCIAL AID 


Delta College maintains a comprehensive financial aid program which enables students 
pursuing an academic associate degree or certificate program, who demonstrate finan- 
cial need or outstanding scholarship, to meet some or all of the expenses of going to col- 
lege. Funds are made available by the college, the state, and the federal government, as 
well as by individuals and organizations in the Delta College District. 


Procedures: All necessary forms and applications are available from area high schools 
and the Delta College Office of Financial Aid. Students should file requests at least 6 
weeks before the beginning of a semester by following these steps: 

1. Apply and be accepted for admission to Delta College. 


2. Complete the Delta College Application for Financial Aid and return to the Office of 
Financial Aid. 


3. Mail the completed PELL Grant Application form to the processor. 


4. Return the Student Aid Report (SAR) to the Delta Office of Financial Aid immediate- 
ly. The information provided in the SAR will be used to determine eligibility and type 
of aid to be awarded. 


Types of Financial Aid: Normally an attempt is made to award the student a combina- 
tion of the three types of aid. The chief elements considered in such an award are the 
student's special circumstances and the level of available funds. Types of aid available 
are: 

1. Grant or scholarship which are outright gifts and do not have to be repaid. 

2. Loan which must be repaid after completing one’s education. 


3. Part-time student employment in which the student earns a wage and is expected to 
budget these earnings in an effort to meet educational expenses. 

Conditions of Eligibility: A student desiring financial aid must enroll for either a half, 
three-quarter or full-time credit hour load. Further, in order to be eligible for continued 
assistance, a student must maintain satisfactory academic progress. An applicant for 
any Federal aid program must be a U.S. citizen or Permanent Resident of the U.S., and 
must be enrolled in a course of study leading toward a Degree or Certificate. 


FEDERAL PROGRAMS 


1. PELL Grant: This federally funded program assists students with financial need. The 
amount is determined by criteria established by the U.S. Department of Education. Grant 
applications can be picked up at your local high school or at Delta College. 

2. College Work-Study Program (CWS): The purpose of the federally funded assistance 
is to provide students with financial aid through part-time employment either on the 
Delta campus or at one of the participating public service agencies off campus. During 
the period the college is in session, a student usually works from 5 to 15 hours per 
week at the current minimum wage. 


3. National Direct Student Loan (NDSL): A federally funded assistance program 
available to students with demonstrated financial need who are U.S. citizens. No in- 
terest accrues nor is a repayment required while the borrower is at least a half-time stu- 
dent or serving full time in the armed services, Peace Corps or Vista. Interest at 5% per 
year is charged beginning six months after the borrower leaves school. A minimum of 
$30.00 per month repayment is required after students end their studies. 


4. Veterans Administration: V.A. benefits provide educational assistance to eligible 
veterans as well as to children of deceased or disabled veterans if the cause was service- 
connected. Application can be obtained from the student’s local Veterans Administra- 
tion office or by contacting the Veterans Representative at Delta College. 

5. Bureau of Indian Affairs: This program provides grants to certain students who are 
certified as at least 4 degree American Indian, Eskimo or Aleut. Information and ap- 
plications are available from the Office of Financial Aid. 


43 


STATE PROGRAMS 


1. Michigan Competitive Scholarships: These awards offer tuition assistance on an 
annual, renewable basis. Candidates must demonstrate financial need and qualify 
as a result of their performance on the American College Test. High school students 
should contact their counselor for specific information and application forms well 
before October 1 of their senior year 

2. Guaranteed Student Loan (GSL): This program operated by the Michigan Higher 
Education Assistance Authority, provides long-term, post-graduate repayment loans 
through participating lenders (banks, savings and loan associations and credit unions). 
Students who do not meet the ‘‘need’’ requirement for other financial aid may qualify 
for this type of aid. Applications are available at participating lending institutions. 
Applicants should allow for a lengthy processing time. 

3. Michigan Public Act 245: This act provides waivers to full-time students who are chil- 
dren of Michigan Veterans who died while in service during wartime or are totally dis- 
abled or have since died because of wartime service incurred causes. Children must at- 
tend state tax supported school. 


4. Michigan Rehabilitation Services: This is a state agency, providing services and finan- 
cial assistance for educational expenses to students with certain disabilities. Further in- 
formation is available by contacting the local Michigan Rehabilitation Services Office. 


5. Michigan Public Act 174: Students who can receive tribal certification of at least 
degree Indian ancestry from any North American Tribe or band and are residents of 
Michigan may have tuition paid through this program. Applications are available from 
the Office of Financial Aid. 


LOCAL PROGRAMS 


1. Delta Scholarships: Board of Trustees Scholarships provide tuition and fees for 
four semesters of attendance. Scholarships are available to selected seniors from 
each high school in the college district. Scholarships are also available to selected 
adults who have received their high school diploma through a local adult high 
school completion program. 


2. Private Scholarships: Funds provided through the generosity of interested in- 
dividuals, firms and organizations make possible the recognition of superior academic 
achievement. Recipients are selected from those financial aid applicants who have 
financial need, a strong academic record and meet particular requirements specified by 
the sponsor. Additional detailed information can be received through Delta’s Office of 
Financial Aid. 


3. Employment: The Placement Office will! assist all students who are seeking on or off- 
campus temporary employment. Students must fill out the Student Employment Appli- 
cation Blank and register with the college ‘‘Job Mart’’ Service. 

4. Off-Campus, Full or Part-Time Employment: The Placement Services Office will 
assist all students who are seeking off-campus, full or part-time summer or tem- 
porary employment. Students must fill out the Student Employment Application 
Blank and register with the college “Job Mart” Service. 

To comply with Federal regulations, and because we wish to be as helpful as possible, 
we offer the following additional information to financial aid recipients: 
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RIGHTS OF FINANCIAL AID APPLICANTS 


1. You have the right to know what financial aid programs are available. 

2. You have the right to know the deadlines for submitting applications for each of 
the financial aid programs available 

3. You have the right to know how financial aid will be distributed, how decisions 
on that distribution are made, and the basis for these decisions. 


4. You have the right to know how your financial need was determined. This in- 
cludes how costs for tuition and fees, room and board, travel, books and supplies, 
personal and miscellaneous expenses, etc., are considered in your budget. 

5. You have the right to know what resources (such as parental contribution, other 
financial aid, your assets, etc.) were considered in the calculation of your need. 

6. You have the right to know how much of your financial need as determined by 
the institution has been met. 


7. You have the right to request an explanation of the various programs in your stu- 
dent aid package. 


8. You have the right to know the Delta College refund policy. 

9. You have the right to know what portion of the financial aid you received must 
be repaid, and what portion is grant aid. If the aid is a loan, you have the right to 
know what the interest rate is, the total amount that must be repaid, the payback 
procedures, the length of time you have to repay the loan, and when repayment is to 
begin. 

10. You have the right to know how Delta College determines whether you are mak- 
ing satisfactory progress, and what happens if you are not. 


RESPONSIBILITIES OF FINANCIAL AID APPLICANTS 


1. You must complete all application forms accurately and submit them on time to 
the right place. 

2. You must provide correct information. In most instances, misreporting informa- 
tion on financial aid application forms is a violation of law and may be considered a 
criminal offense which could result in indictment under the U.S. Criminal Code. 

3. You must return all additional documentation, verification, corrections, and/or new 
information requested by either the Office of Financial Aid or the agency to which you 
submitted your application. 


4. You are responsible for reading and understanding all forms that you are asked to 
sign and for keeping copies of them. 


5. You must accept responsibility for all agreements that you sign. 


6. You must perform the work that is agreed upon in accepting a College Work- 
Study job. 


ENROLLMENT AND REGISTRATION INFORMATION 


ADVANCED CREDITS/PLACEMENT 


Acceptance of Transfer Credits: Students transferring to Delta College from another 
college or university must submit an official transcript of previous coursework com- 
pleted. An official transfer credit evaluation will then be done by the college Regis- 
trar’s Office and a written copy of the Transfer Credit Statement will be mailed to 
the student. Guidelines followed are: 


1, Equivalent courses completed with a “C” grade or better at another accredited 
college will be accepted when they apply to the student’s program at Delta College. 
2. At the time of initial counseling (or upon receipt of the official transfer college 
transcript), a transfer student has the option to receive from 1 to 8 semester hours of 
credit for non-equivalent course work and/or course work in which ‘‘D” grades were 
received at another accredited college. A student must request a Delta College 
Counselor to submit the necessary form to receive these credit(s). Non-equivalent 
coursework will only be accepted if a “C” or better grade was earned and if the 
credits are appropriate to the student’s curriculum. “‘D” grade coursework will only 
be accepted for equivalent Delta courses if the credits are appropriate to the stu- 
dent’s curriculum. A maximum of 8 semester hours of credit will be granted between 
non-equivalent and “D” grade coursework 


3. Grades earned at another college in courses accepted by Delta College are not 
entered on the permanent academic record (transcript) at Delta College nor calcu- 
lated in the Delta College cumulative grade point average. 

Acceptance Of Credit By Examination: Recognizing that what a person knows is ac- 
tually more important than how a person comes to know it, Delta College accepts 
credits students earn by their participation in one or more of the “credit by 
examination” programs. The two major categories of credit by examination are: 

1. External Examinations (Advanced Placement Program of the College Entrance Ex- 
amination Program/the College-Level Examination Program) 


2. Internal Credit by Examination (Challenge examinations developed and evaluated by 
Delta College faculty.) These examinations are arranged through a specific faculty 
member and division. If the student is successful on the examination a ‘’P’” Pass grade 
will be recorded for the course credit on his/her transcript. 


Further information about either of these types of examinations may be obtained from 
the college offices of Admissions, Counseling, Registrar or Testing Center. 


Articulation Agreement With High Schools And Skill Centers: The Delta College 
District is part of a statewide effort charged with implementing Competency Based 
Education Articulation of occupational programs. !t is one of nine demonstration 
sites in Michigan, supported by a grant from Michigan Department of Education 
Vocational-Technical Education Services, in which secondary and post-secondary 
teachers, counselors and administrators jointly develop curriculum agreements. 

Articulation is an agreement between public schools and post-secondary institu- 
tions which may allow a student to receive credit for instruction received while at- 
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tending a high school vocational/technical program. Presently, through an Articula- 
tion Project, Delta College may accept public school achievement for advanced 
placement into vocational/technical programs which are similar to programs com- 
pleted in high school. Any student, from Midland, Bay-Arenac or Saginaw school 
districts, who attends a secondary program which has a signed agreement with Delta 
College may receive advanced placement, or credit, for work completed in a high 
school or skill center. Eligible students must have graduated after spring 1978 from 
a public school program which has a signed agreement. 

A student moving from a high school or skill center articulated program into a re- 
lated program area at the college may get course waiver with no credit, or by credit 
for successful completion of a competency test by following these steps: 

1. The teacher of the secondary occupational education program shall complete a 


Student Achievement Recording Process (SARP) and make this a part of the stu- 
dent’s permanent record. 


2. Upon application for general admission to Delta College, a student shall request 
from the high school that a copy of the SARP record be forwarded to the Director of 
Admissions. 
3. The Delta Counseling staff will normally review the achievement record of the 
student and make recommendation as to the following: 

a. Full course credit to be assigned. 

b. Partial course credit to be assigned. (Procedure not yet established) 

c. Performance tests to be completed. 

d. Course waiver (no credit assigned). 

e. Any combination of the above or none of the above 
Note: Each student must meet and maintain all of the entrance requirements and 
academic standards of Delta College and prerequisites for the specific program desired. 
The Articulation (high school) Agreement in no way guarantees a student entrance into 
Delta College or early enrollment into “limited enrollment’ programs. 
Programs now articulated are: Automotive Mechanics, Data Processing, Drafting, 
Dental Assisting, Nursing Assistant, and Office Education. Programs planned for de- 
velopment are: Machine Tool and Building Trades. Further information may be ob- 
tained from area high schools/skill centers or the Delta College Admissions Office. 


SUGGESTED WORK-STUDY LOAD 


In consultation with counselors, each student should determine what is an ap- 
propriate college program. Most of the associate degree educational programs at 
Delta College are designed so that the full-time student, taking 12 to 15 credit hours, 
can complete those programs in 4 or 5 semesters. However, the student who works 
or who has unusual off-campus responsibilities may find that 12 to 15 credit hours of 
academic courses are excessive. The following schedule is suggested for students 
who attend college and also work. This schedule is based on the assumption that 
each lecture hour of a class may require at least two hours of study outside of the 
classroom. 


If You Work And Enroll In It Will Require Total Workload 
Hour Lecture Hours Study Hours Hours 
40 3 6 = 49 
30 6 12 = 48 
20 yg 18 = 47 
10 12 24 = 46 
0 4h) 30 = 45 


In unusual circumstances, it may also appear warranted for a student to carry more 
than the normal load on a curriculum sheet. Permission to carry such a load may be 
granted to individuals depending upon the excellence of their previous semester’s 
scholarship and attendance. 


CLASS/CREDIT LOAD 


A full-time student class load is 12-18 credit hours in a 15 week semester. In Spring 
or Summer sessions, a full-time load is 6-9 credit hours. To assume a class load in ex- 
cess of the above credit hours, special permission must be obtained from a counse- 
lor or from the Dean of Students Office. Approval of excess credit load is highly 
dependent on the student's previous academic record. 


CLASSIFICATION OF STUDENTS 


The classification system stated below applies only to academic students pursuing 
certificate or associate degree programs. Community Education service credit hours 
are not included 

Freshman — A student who has earned fewer than 30 semester hours. 

Sophomore — A student who has earned 30 or more semester hours. 


Full-time —A full-time student is one who enrolls for 12 or more semester hours of 
credit during a semester OR 6 or more semester hours of credit during a 7% week 
session. However, in order to earn at least 62 credits in four semesters, 15-16 credits 
per semester is considered a normal load. 


Part-time —A student who carries fewer than 12 semester hours of credit during a 
full semester or less than 6 semester hours of credit during a 7% week session. 


REGISTRATION 


THE THREE SEMESTER PLAN/CALENDAR: Adopted by the Delta College Board of 
Trustees as a means of developing year-round operation of the College, the plan makes 
possible fuller utilization of facilities, gives students more flexibility in long-range course 
planning, and enables students to complete their academic programs in a shorter period 
of time. The Fall, Winter and Spring semesters are each composed of fifteen weeks. 
Spring semester beginning in May is scheduled as a split-semester divided into two 
separate parts, each seven and one-half weeks in length, in addition to a fifteen-week 
semester. Freshman courses for high school graduates who wish to begin college prior 
to enrollment in the Fall semester are offered in the second half of the Spring semester. 
Selected courses for various curricula will be offered as justified by demand. 


ORIENTATION SERVICES: An orientation program is conducted prior to the begin- 
ning of each semester as a means of introducing new students to college life and 
academic policies and registration procedures. During one of the orientation ses- 
sions (approximately 4 hours in length), students will: see an audio-visual presenta- 
tion about Delta College student life; tour the college; meet with a counselor and a 
small group of other new students to discuss career plans; receive help in selecting 
the correct courses, assistance in planning their semester schedule of class times 
and learn the registration process. New college students admitted at least one 
month prior to the semester, will receive an orientation letter describing the pro- 
gram and listing orientation times and dates. 


REGISTRATION PROCEDURES: Information about both on and off campus registration 
is described in class schedule booklets and brochures published prior to each semester. 
Also, instructions related to mail-in registration are published in newspaper adver- 
tisements and schedule booklets prior to the beginning of each semester. There is a 
specific Late Registration and Drop-Add period* designated in the college calendar each 
year. The Registrar and Registration Center staff coordinate and register all Academic 
and Community Education students for on-campus and off-campus centers. 


*Add-Drop Period — Defined as the first seven (7) calendar days of the semester during 


the 15 week Fall, Winter and Spring semesters, and the first four (4) days of classes during 
the 72 week Spring and Summer sessions. 


47 


CANCELLED CLASSES: The college reserves the right to cancel any class which does 
not have a sufficient enrollment of students to warrant its continuation. Students should 
attempt to add another class or drop the cancelled class for a refund at registration or the 
Registration Center. Students may also request a refund by letter to the Registration 
Center. 


CLASS SCHEDULE CHANGES: Students are expected to complete the courses in which 
they registered. If a change is necessary, students must file a drop or add at registration or 
at the Registration Center. The date this form is processed is the official drop/add date for 
the course. 


1. ADDED COURSES: In general, courses may be added through the first seven (7) 
calendar days of a semester or first four (4) calendar days of a 72 week session. Courses 
added after these days require written permission of the instructor. 

2. DROPPED COURSES: For courses officially dropped in the eight days of a regular 
semester or within the first three days of a split third semester, no grade will be reported 
or recorded on the official college transcript. If the course is officially dropped between 
the second week and the tenth week a student will receive a W-grade. After the 10th 
week through the 15th week the grade will be an E, or W-grade (if warranted) at the 
discretion of the instructor and providing proper drop procedures are completed (5th 
through 7th week of a Spring-Summer session). No course may be dropped after the 
15th week of classes of a regular semester (7th week of a session). 

3. WITHDRAWAL FROM COLLEGE: To completely and officially withdraw (drop all 
courses) students must complete a withdrawal form at registration or at the Registration 
Center. A letter indicating need to withdraw from college can also be directed to the 
Registration Center. The day the letter is postmarked will be the official withdrawal date 
used to determine eligibility for tuition refund. 


TUITION AND FEES REFUNDS: 


See—Tuition and Fees Refund Policy is stated under the ‘‘College Cost’ section of this 
catalog and on the back of students’ class schedule/receipt form. 
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CLASS ATTENDANCE 


It will be necessary for certain groups of students (i.e. veterans, CETA, etc.) to 
adhere to attendance requirements imposed by external regulatory agency policies 
beyond the following stipulated by Delta College: 

1. Attendance is expected at all classes. There is no system of cuts. Individual in- 
structors determine attendance rules. 


2. Courtesy demands that students explain the reasons for their absences to their in- 
structors. 


3. It is the responsibility of the student to make definite arrangements for all work 
before going on field trips to other college sponsored events. If proper credentials 
for such activities are presented and arrangements made for the work before the 
event, then the absence should not be reported, but should be recorded in the in- 
structor’s records. 


4. Except in cases involving field trips or school activities which involve group ab- 
sences no instructor will require statements from students concerning absences. 


GRADING SYSTEM 


Students receive one final grade in each course taken. Grades are indicated by letters, 
to each of which is assigned a certain value in grade points per semester credit hour. 


Letter Grade Significance Grade 
Points/Sem. Hr. 

A Excellent 4.0 
A- Excellent Beh 
Bigale Good 3.3 
B Good 3.0 
B - Good 2.7 
(Car Average 2e3 
(Cc Average 2.0 
C- Average 1.7 
Dit Poor ile 
D Poor 1.0 
E Fail 0.0 
P Pass (C/2.0 grade or above) } 
I Incomplete 
x Audit | Not included 

WP Withdrawal Passing ( in computing 

WE Withdrawal Failing credits and 

WN Withdrawal No Evaluation | grade points 

NC No Credit 


Notation: The College Community Affairs Division also uses the above letter grades 
for their courses, however, they do not award points or maintain grade point averages 
for Community Education Courses. 


GRADE POINTS: The number of grade points earned in a course is the number of course 
semester hours (credits) multiplied by the number of grade points corresponding to 
the letter grade received. For example, a grade of B+ in a four semester hour course 
equals 13.2 grade points (3.3 x 4 = 13.2). 


GRADE POINT AVERAGE: Grade point average (g.p.a.) is calculated by dividing the 
total number of grade points earned by the total number of semester hours attempted. 
For example, a total of 32 grade points earned in a semester by a student officially en- 
rolled in 16 semester hours (credits) of classes gives a grade point average of 2.00 for 
that semester. Cumulative grade point average (c.g.p.a.) is calculated similarly, using 
sum totals from all semesters a student was enrolled. In both calculations, the number 
of E grade credit hours must be included, although no grade points are awarded. 


REPEATED COURSES: The highest grade received by a student for any given course 
shall be the grade used in computing the cumulative grade point average and the 
number of course semester hours of credit shall only be counted once in the total 
number of semester hours attempted. All grades received by a student in a given 
course shall however remain on the student transcript but will be designated by the 
Registrar's Office as having been repeated so it will be known that only the highest 
grade earned is being counted in cumulative totals. 


INCOMPLETE GRADES: An ‘'I’’ (incomplete) grade is granted by special arrangement 
with the student's instructor. A final grade will be assigned by the instructor at the ex- 
piration date of the incomplete deadline. Incomplete Fall semester work should be com- 
pleted by Feb. 15 and Winter, Spring, or Summer semesters by Oct. 15 of that year. 
An incomplete is a temporary grade given only when the student’s work has been of 
acceptable quality near the end of semester, but the required amount has not been 
completed because of reasons satisfactory to the instructor. 

AUDITING COURSES: A student may enroll in courses as an auditor with audit credit 
earned for the course. A mark of ‘‘X’’ will be recorded on the permanent record if general 
requirements of auditing are fulfilled. Some appropriate reasons for course auditing are 
professional enrichment, refreshment or enjoyment. Tuition and fees are the same as 
for regular credit courses and a student number is required. Course objectives must 
be fulfilled, other than quizzes and examinations. Instructors should be informed by 
the student of the desire to complete the course on an AUDIT basis at the first meeting 
of the class. Audit credit is not appliable toward fulfillment of associate degree or cer- 
tificate requirements. Once a course is started on an audit basis, a student may, with 
the approval of the instructor, change to credit within eight weeks of the beginning 


of the semester. Questions regarding course auditing should be directed to the Registrar's 
Office. 


PASS/NO CREDIT GRADE OPTION: The Pass/No-Credit grade option is available for 
numerous courses at Delta College. Students interested in this grading option in place 
of the usual A-E system should declare this choice at registration or within the first four 
weeks of the semester by completing a form at the Registration Center. Enrollment on 
the Pass/No Credit grade option is subject to the following conditions/ 

1. Grades on the P-NC system are not included in computing the semester or cumu- 
lative point average. 

2. Enrollment on a P-NC basis is recorded with the Registrar. No indication of P-NC 


status of a student will be communicated to a faculty member by any office of the 
College. 


3. A letter grade will be on file in the Registrar’s Office, but only P or NC will appear 
on the student’s transcript. 

4. Students wishing to have a grade(s) converted from P-NC to a letter grade(s) may 
do so by applying to the Registrar’s Office. 

5. Course prerequisites and other criteria for enrolling in any course shall be deter- 
mined by the department or division offering the course and apply equally to both 
the traditional and the P-NC grading systems. 

6. No student may enroll in more than a total of 8 semester hours P-NC course work 
while attending Delta. 


7. Courses may not be taken of the P-NC system if they are listed by name and 
number on a student’s curriculum. 


8. Grading symbols used and their significance are: 
“P” (Pass) credit is granted and represents performance at or above the C/2.0 level 


“NC” (No-Credit) no credit is granted and represents performance at or below the 
C-/1.7 level. 


DISPUTED GRADE POLICY: If a student wishes to appeal a grade given in a course 
as improper, action must be initiated by that student within 25 days of the date the 
grade is mailed from the Registrar's Office, unless extraordinary circumstances have 
prohibited the student from doing so. The first step in a grade appeal will normally be 
a conference between the student and the Division Chair. Further details of this policy 
may be obtained from the Registrar’s Office, the Academic Affairs Office, Vice Presi- 
dent of Student Services Office, Learning Resources or the Senate Handbook (pp. 62-66). 
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ACADEMIC ACHIEVEMENT 


ACADEMIC STANDARD OF SATISFACTORY PROGRESS 


Students maintaining a cumulative grade point average (C.G.P.A.) of 2.00 or better 
and satisfactorily progressing toward graduation, certification, transfer, or personal 
enrichment shall be considered academically achieving. Satisfactory progress of a 
student shall be defined as: 


1. Successfully completing [receiving A, B, C, D, (+, -) or P Grade] the majority of 
courses attempted toward the requirements for graduation, certification, transfer, 
or personal enrichment and maintaining a C.G.P.A. above probation status, and 

2. Completing a minimum of 51 percent of credit hours attempted in an academic 
year. Credit hours attempted equals all courses enrolled in at the end of the official 
add/drop period. 


PROBATION STATUS AND CONDITIONS 


This status indicates that a student's academic record has fallen 8-15 grade points below 
a2.0C.G.P.A. Additionally, the Registrar may place students on probation if they have 
received W-grades in 50 percent or more of credit hours attempted in two semesters 
of attendance. 

lf after attempting 12 or more credit hours the student record has fallen 8-15 grade points 
below a 2.0 C.G.P.A., the student is placed on academic probation. The following pro- 
cedures will be carried out with students placed on probation: 

1. Probation Letter 

This letter will be issued by the Registrar to all students whose academic record has 
fallen 8-15 grade points below C.G.P.A. of 2.00. Further, this letter will outline the terms 
of students’ probationary status. 

2. Counselor Review 

Students on probation must make an appointment with a counselor to have their cur- 
ricula and course selections reviewed. This appointment with the Counselor must be 
made at least 30 days prior to the beginning of the semester. 

3. Teaching/Learning Center 

Students on probation may be required by counselors to contact the Teaching/ Learning 
Center for diagnostic review and be referred to the appropriate Tutorial Service. 
Students on Probation and Receiving Financial Aids—Federal regulations state that 
students placed on probation become ineligible to receive financial aids. If questions 
arise regarding financial aid eligibility or appealing probation status, contact the Office 
of Financial Aids. 

Academic Review 

Students who have attempted 30 or more credit hours and are on probation shall have 
their records reviewed by a counselor. The counselor will review procedures the 
students should undergo in order to improve their academic progress at Delta College. 
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ACADEMIC DISMISSAL STATUS AND CONDITIONS 


Students whose academic records indicate that they have fallen 16 or more grade points 
below a 2.0 C.G.P.A. will be automatically dismissed from Delta College. Students who 
are dismissed must remain out of Delta College for one academic year (Fall and Winter 
semesters). 


Dismissed students upon notification have a right to appeal this dismissal action. A written 
request for appeal must be submitted to the Registrar who schedules an appeal hearing 
before the Academic Progress Committee* at least 30 days prior to the next semester, 
Appeal procedures are outlined in dismissal letters mailed to students. 


*The Academic Progress Committee will be composed of a counselor and one represen- 
tative from each of the Offices of Dean of Students and Academic Affairs. 


GRADE REPORTS AND TRANSCRIPTS 


FINAL GRADES: A final grade report is mailed to students usually within one week 
of the official ending date of each semester. Final grades are listed on the student's 
official transcript which is maintained by the Registrar’s Office. The final evaluation/grade 
of the student is the responsibility of individual faculty members. Instructors may exer- 
cise their own prerogatives with respect to student evaluation as long as these 
prerogatives do not conflict with other institutional policies. 

STUDENT TRANSCRIPTS: The transcript is the college’s official academic record of 
a student's work. It lists all academic courses attempted (course titles, credit hours, final 
grades and semesters enrolled) as well as all transfer credit accepted and any credit 
awarded by examination or advanced placement. Grade records of all Community 
Education coursework are also maintained by the Registrar’s Office. A $1.00 charge 
is made for each transcript copy requested by the student. Copies will be sent, upon 
request of the student, to any college, prospective employer, etc. designated by the 
student. Transcript copies will not be furnished for students who have delinquent ac- 
counts at the college. 


CHANGE OF ADDRESS OR NAME: Change in address or name must be reported to 


the Registrar’s Office or Counseling Center immediately. Communications and Grade 
Reports will be sent to the latest address on file. 


STS deeded ow Melt 


Meet Laura Bilby 


Daughter of Mr and Mrs James K Bilby 
$849 Shattuck 

1979 Saginaw Douglas MacArthur graduate 
Winner of Delta College Board of Trustees 
Scholarship 

Majoring in Business Administration at Delta 
Wants to be a manager buyer for a major 
retail store 


Favorite Musical Group. The Bee Gees 
Hobbies. Piano. most sports, church activities 


Last Book Read ~The Agony and the Ecstasy 
by Irving Stone 


Favorite Quote “| have come that you might 
have life. and have it more abundantly 


“| discovered that Delta had 
pretty much the same thing | 
was looking for at a private 
college and | was impressed 
with Delta's facilities. The pool 
is fantastic.” 


“My mom had taken some 
classes out here before she 
went to Saginaw Valley State 
College and | had a few 
friends come out here and 
they really enjoyed it.” 

"One of the reasons | decided 
on Delta was because it's 
close to home, it’s more 
convenient for me to stay 
around here.” 


“High school is something that 
you have to attend, but here at 
Delta, you can pretty much 
decide what you want to do. | 
like the idea of being able to 
pick out my own curriculum. | 
can take classes which will 
have more of a direct 
influence on what | want to 
do.” 


“Begin with Delta”’ 


Meet Patrick RR, Hare, 18 


Son of Mr and Mrs. Robert D Hare. 1525 
Vancouver 

1979 Saginaw Douglas MacArthur High 
School graduate 

Played on MacArthur's soccer team, was a 
member of All-State Class A soccer team in 
Michigan 

Pians to concentrate his curriculum in the 
sciences his first year at Delta 

Would like a career in science or medicine 


Favorite Musical Group Bee Gees 
Hobbies Motorcycle riding. boating 


Last Book Read: “Bicentennial Series’ by John 
Jakes 


Favorite Quote “Give me liberty or give me 
death 


“| was interested in playing 
soccer and | received an 
athletic scholarship to attend 
Delta College.” 


“At MacArthur, we have an 
open campus, but at Delta the 
workload is going to be 
heavier.” 


“The classes I'll take at Delta 
will give me a start in course 
work required by both the 
science and medical fields.” 


“Begin with Delta’ 


ACADEMIC CERTIFICATE AND ASSOCIATE DEGREE 
GRADUATION REQUIREMENTS 


A student in continuous attendance in regular semesters and continuing in the same 
program may, for purpose of graduation or completing program requirements, elect 
to meet the graduation or program requirements in effect at the time of his/her en- 
tering the college or at the time of his/her graduating or completing the program 
therefrom. If the student interrupts his/her attendance, he/she will have to satisfy 
the catalog requirements in effect at the time of his/her readmission. Continuous at- 
tendance is defined as no interruption in regular semesters, since the student's first 
registration at Delta College. 

Certificate requirements: Students must earn a 2.0 minimum cumulative grade point 
average and complete all courses listed in a certificate curriculum. Students must 
file an application for a certificate with the Registrar’s Office during registration for 
the last semester of course work. All financial obligations to Delta College must be 
fulfilled before a student may graduate. 

Associate Degree requirements: Students must complete all basic degree require- 
ments plus specific requirements in one of the associate degrees listed. All financial 
obligations to Delta College must be fulfilled before a student may graduate. 


BASIC DEGREE REQUIREMENTS (all degrees) 


1. Earn a 2.0 minimum cumulative grade point average in a specific career curri- 
cula or a transfer curricula. 


2. Earnaminimum of 60 semester hours, exclusive of Physical Education. 
3. Earn two semester hours in Physical Education activity courses, unless officially 
exempted for one of the following reasons: 

a. Veterans having at least one year of continuous active duty 

b. Students certified by a licensed physician as physically unable to 


participate and exemption approved by Delta College H.P.E.R. Division 
Chair 


c. Optional for Associate in General Studies Degree 


4. Earn a minimum of three semester hours in Political Science (Amercan Govern- 
ment) as required in Act 106, Public Acts of 1954, State of Michigan. 

5. Earn a minimum of 24 semester hours of credit at Delta College. The student 
must/be enrolled at Delta while earning the final credits to complete this require- 
ment, 


6. File an application for an Associate Degree with the Registrar’s Office during 
registration for the final semester of course work. 
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DEFINITION OF GROUP REQUIREMENTS 


Students must complete courses from at least two subject areas listed in each of Groups 
1, Hl, and Il. 

Group |: Humanities 

Literature (ENG); Photography (PHOT); Art (only ART 151, 152, 153, 155); French (FR); 
German (GE); Russian (RUS); Spanish (SPAN); Interdisciplinary Humanities (IHUM); 
Music (only MUS 100, 111, 112, 115); Philosophy (PHIL); Speech (SPCH); *History (only 
HIST 111 or 112). 

Group II: Social Science 

*Geography (GEOG); Economics (ECON); *History (HIST); Political Science (POLS); 
Psychology (PSY); Sociology (SOC). 

Group III: Science 

At least one class must be a lab science course. 

Mathematics (MATH 119 and above); Computer Science (CPS 140 and above); Allied 
Health (ALDH); Biology (BIOL); Chemistry (CHEM); *Geography (only GEOG 111); 
Geology (GEOL); Physical Science (PSCI); Physics (PHYS); Sociology (only SOC 230). 


*History (HIST) 111 or 112 may be included in either Group | or I! but may not be 
counted in both groups; Geography (GEOG) III may be included in either Group II 
or !!! but not both groups; Sociology (SOC) 230 may be included in either Group III 
or Il but may not be counted in both groups. 


Specific major program requirements and acceptable courses within the group re- 
quirement areas differ among senior colleges and universities. It is recommended that 
transfer students consult with a counselor to insure that their planned course work 
meets the requirements for graduation from Delta College as well as specific re- 
quirements at other colleges where a student may wish to transfer. 


ASSOCIATE IN APPLIED SCIENCE DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed 


2, Satisfactory completion of six semester hours in English Composition or ap- 
proved equivalent. 


3. Satisfactory completion of all courses listed in one of the Delta College Occupa- 
tional Curricula. 


ASSOCIATE.IN ARTS DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Composition or ap- 
proved equivalent. 


3. Satisfactory completion of eight semester hours minimum in each of Groups |, II 
and ||| according to the Definition of Group Requirements listed. 


ASSOCIATE IN BUSINESS STUDIES DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 


2. Satisfactory completion of six semester hours in English Composition or Business 
Communications. 


3. Satisfactory completion of all courses listed in one of the Delta College Business 
Occupational Curricula. 


ASSOCIATE IN SCIENCE DEGREE REQUIREMENTS 


1. Fulfill all Basic Degree Requirements listed. 

2. Satisfactory completion of six semester hours in English Composition or ap- 
proved equivalent. 

3. Satisfactory completion of eight semester hours minimum in each of Group | and 


11 plus 20 semester hours minimum in Group I!I according to the Definition of 
Group Requirements listed. 


ASSOCIATE IN GENERAL STUDIES DEGREE REQUIREMENTS 


This degree is designed primarily for those students whose goal is self enrichment 
and who are not following a specific occupational or transfer program/curricula. It 
is strongly suggested that a student discuss this degree option with a dounselor and 
consider fulfilling the Group requirements. 

1. Earn a minimum of 62 semester hours. 

2. Earn a 2.0 minimum cumulative grade point average. 

3. Fulfill Basic Degree Requirements listed as numbers 4,5,and6 


ADDITIONAL ASSOCIATE DEGREE(S) 


An additional Associate Degree may be earned at Delta College. Students should 
have a primary goal of increasing professional competencies in an occupational 
area. Candidates for this degree must meet the following requirements: 


1. Already have earned an associate, baccalaureate, or higher degree. Previously 
earned credits will be evaluated for transfer to this degree if they are applicable. 

2, After issuance of first degree, earn a minimum of 24 credit hours at Delta Col- 
lege. 

3. Satisfactory completion of a planned program in one of the following degrees: 
Associate in Business Studies, Arts, Science or Applied Science. 


4. Establish a new grade point average on the second associate degree course work 
with no carry-over from first earned degree. 


5. Fulfill all Basic Degree Requirements listed. 


FINAL DATES FOR COMPLETION OF APPLICATION FOR 
ASSOCIATE DEGREE/CERTIFICATE 


DEGREE COMPLETION DATE DEADLINE DATE FOR APPLICATION 
Aptilens aster t aaa oe a hoes gen 5 A elt gg ew = ae Ist Week of February 
Augustana ite aloe aohaque anaes. WMeneE seid ws Ist Week of June 
Qecemberad? ..2o700. bas .naitnsts.Jsaeg. ie gninersh.ais, on 1st Week of October 
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CURRICULUM CHANGE: 


A student considering a change of curriculum should discuss such action with a 
Counselor. If a change is warranted, an official “Curriculum Change Request” form 
must be completed and signed by the student and the Counselor. The change will 
then be recorded on all student records and the college transcript. Graduation Re- 
quirements are audited for the final recorded curriculum choice by the Registrar’s 
Office. 


SEMESTER HONOR LIST: 


Each semester a Dean’s List is issued listing the names of all students who receive a 
grade point average of 3.50 or higher for that semester. To be eligible, a student 
must complete at least 12 credit hours in a Fall or Winter Semester or 6 or more 


credit hours in a Spring or Summer session. Courses taken on the Pass/No-Credit op- 
tion do not apply. 


GRADUATION 


It is the student’s responsibility to monitor progress in meeting graduation re- 
quirements. When completing the final semester of course work, students must file 
an application for a Certificate or Associate Degree. Applications for graduation are 
available at the Registrar's Office and should be filed during registration for the 
final semester of course work. 


Although a student may complete graduation requirements at the end of Fall, Winter 
or Spring semesters, Commencement ceremonies are only held once a year, usually 
in late April and all graduates are encouraged to attend. Diplomas are mailed to students 
by the Registrar's Office after each semester ends. Students whose cumulative grade 
point averages are 3.50 or above will be recognized with the following graduation honors: 


1. HONORS graduates: 3.50-3.69 cumulative grade point averages 
2. HIGH HONORS graduates: 3.70-3.89 cumulative grade point averages 
3. HIGHEST HONORS graduates: 3.90-4.00 cumulative grade point averages 


Honors and Awards: Each year the College recognizes those members of the graduating 
class who, by their high academic performance, superior service or citizenship and 
potential for leadership, are deserving of special attention and honor. The following 
awards have been established by generous donors and are presented at a Special 
Awards Luncheon prior to graduation. 
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Oscar M. Anderson Award: This special honor and gift given by the Northern Supply 
Company recognizes that student in Automotive Service Technology who graduates 
with an outstanding academic record 

Board of Trustees Honor Award: A Certificate of Achievement is presented to the 
student who has earned the highest academic average. The recipient’s name is in- 
scribed on the Trustees Honor Award plaque. 

William R. Collings Award of Excellence: The graduate whose high personal goals, 
superior citizenship and potential for leadership qualify him/her for this highest 
award Is presented with an honorarium sponsored by the Dow Corning Corporation. 
Davis Music House Award: This annual award honors the graduate who has 
achieved outstanding scholastic success in Music. 


Dow Chemical U.S.A. Award: A Certificate of Achievement and a gratuity are given 


by the Dow Chemical Company to the graduate who has earned the highest aca- 
demic record in Science. 


Fred Dulmage Award: The top ranking graduate in the area of Engineering 
Technology receives an award and has his/her name engraved on a plague displayed 
at the College. 


Dr. and Mrs. Donald C. Durman Cup: An outstanding student who has demonstrated 


service and leadership to Delta College and the community has his/her name in- 
scribed on a distinctive trophy permanently exhibited by the College. 


Eaton Corporation Award: The graduate who has achieved a superior scholastic record 


in the mathematics curriculum receives an award and has his/her name engraved on the 
Eaton Corporation plaque. 


Midland County Bar Association Award: A special trophy recognizes the graduate 
who best characterizes high personal standards and academic achievement in the 
field of Law Enforcement. 


Frances Goll Mills Achievement Award: The outstanding graduate in Nursing re- 
ceives a special gift and honorarium in recognition of promise, performance and 
dedication to the field of Nursing. 


Interior Design Society Award Eastern Michigan Chapter: An award is presented to 
the outstanding graduate based on achievement and commitment in the field of In- 
terior Design. 


Dr. Daniel Kinsey Award: The graduate who best characterizes athletic achieve- 
ment, superior scholarship and consideration for others is given a replica of the 
Kinsey plaque in honor of the first Athletic Director of Delta College. 


Morley Brothers Foundation Award: The annual award and honorarium is presented 
by Morley Brothers Foundation to recognize exceptional potential for leadership in 
the field of Business Management. 


Peoples National Bank and Trust Company Award: A special award and gift given by 
Peoples National Bank honors a graduate in a field related to banking for demon- 
strated high scholastic standing and leadership qualities. 


Saginaw Art Museum Award: A replica of the Saginaw Art Museum plaque is given 
to an Outstanding Graduate in Art who has demonstrated excellence of artistic ex- 
pression in any field of visual arts and shown creative potential and promise to- 
gether with personal commitment to pursue a career in art. 


Saginaw Steering Gear Award: The top ranking graduate in the field of Secretarial 
Science receives an award and the student’s name is engraved ona plague displayed 
at the College 

Wickes Corporation Award: This trophy and honorarium presented by the Wickes 
Corporation recognizes the graduate who has achieved outstanding scholastic suc- 
cess in Marketing. 

Lola Bishop Whitney Award: An Outstanding Graduate in Foreign Language is given 
a replica of the Lola Bishop Whitney plaque as well as an honorarium. 
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STUDENT'S RIGHTS 


RESPONSIBILITIES AND CONDUCT 


In joining the academic community, the student enjoys the right of freedom to learn 
and shares the responsibility in exercising that freedom. The student is expected to 
conduct her/himself in accordance with standards which are designed to perpetuate 
the educational purposes of the college. 


The college has developed procedures and channels by which students may have a 
fair and objective hearing for their grievances in regard to academic evaluation, 
students’ rights and privacy and disciplinary action. Students have the right of pro- 
tection against prejudice or capricious academic evaluation or loss of personal 
rights and freedom. At the same time, however, students are responsible for main- 
taining standards of academic performance established for each class in which they 
are enrolled and for following the rules of conduct established by the college. 


STUDENT RIGHTS OF ASSOCIATION AND EXPRESSION 


“Academic institutions exist for the transmission of knowledge, the pursuit of truth, 
the development of students, and the general well-being of society. Free inquiry and 
free expression are indispensable to the attainment of these goals. As members of 
the academic community, students should be encourged to develop the capacity for 
critical judgment and to engage in a sustained and independent research for 
truth.’’* 

A. Students are free to organize and join associations to promote their common in- 
terests. |n order to use College facilities and resources and to request Student Ac- 
tivities financial assistance, student groups are required to register at the Student 
Activities Office, submitting a statement of purpose and a current list of officers or 
designated representative(s). Groups are also encouraged to choose a faculty or 
staff advisor to assist them 
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B. Students and student organizations are free to examine and.discuss all questions 
of interest to them and to express opinions publicly and privately including their 
views on issues of College Policy. 

C. As anormal College activity, students or student organizations may distribute 
written material without prior approval. Hand-to-hand distribution shall be permit- 
ted in areas of public passage (commons, hallways, sidewalks, etc.) providing distri- 
bution does not interfere with normal College activity or routine. Posting and other 
types of distribution shall be limited to those places established by written College 
regulations. 

D. Students and student organizations are free to invite speakers, to hear any per- 
son, and to plan programs of their own choosing subject only to those written re- 
quirements established by the College to ensure proper scheduling and use of 
facilities. 

E. No policy, procedure, or guideline of Delta College shall discriminate on the 
basis of the political, social, or other opinions of students individually or collec- 
tively. 

F. No record shall be kept by Delta College which reflects the lawful political ac- 
tivities or beliefs of students unless on the written request of the student. Informa- 
tion about a student’s views, beliefs, and political associations acquired by the 
faculty or other College employees in the normal course of their work shall be con- 
sidered confidential and shall not be disclosed without the knowledge and consent 
of the student unless under legal compulsion 


G. Nothing in this policy shall be construed to imply approval or endorsement by 
Delta College of the views expressed by students or student organizations. 


H. Nothing in this policy shall be construed to relieve any person of obligations 
under Regulations and Rules of Conduct 


*Preamble, ‘Joint Statement on Rights and Freedoms of Students,” AAUP, 1967, 


REGULATIONS AND RULES OF CONDUCT 


|. Introduction 


A. General Responsibility: Delta College has the responsibility to adopt and enforce 
rules which are consistent with Delta College goals and operations and to establish due 
process procedures in disciplinary cases. 


B. Authority to Establish Standards of Conduct: Standards of conduct are established 
by rules of (1) the College, as adopted by the Board of Trustees and made known through 
College publications or by notices distributed or prominently posted on College Bulletin 
Boards; and (2) by laws of the United States, State of Michigan and County of Bay (Public 
Laws). 


Except in the case of interim or emergency type rules as granted by Michigan Public 
Act No. 26 of 1970, such regulations shall be established and amended with the advice 
of the College Senate. Final authority is through either the Delta College Board of Trustees 
or the laws of the United States, State of Michigan, or County of Bay. 


C. Individual Responsibility: An individual having an institutional relationship to Delta 
College (members of College Community) is automatically placed under the rules of 
the College. ‘Institutional relationship to the College’ means any connection of employ- 
ment, enrollment or service existing between any person and Delta College. As used 
herein, this phraseology is intended to prevent the application of these rules to purely 
personal or social relationships between or among students, faculty members, administra- 
tion or staff members, outside of the College proper. Therefore, it is important for all 
members of the College Community to familiarize themselves with the rules and regula- 
tions affecting them. P 

D. Effect of Violating Rules: A member of the College Community violating any of the 
rules of the College or a public law, on campus or off campus at a Delta College spon- 
sored activity, is subject to disciplinary action by Delta College that is appropriate to 
the nature of the offense. Such disciplinary action will be taken in accordance with 
the procedures governing cases of violations as outlined in the Delta College Judicial 
Process. 


E. Reports of Violations: Reporting of violations shall be within the province of all 
members of the College community, because they have a common responsibility in 
maintaining an orderly and efficient community for their mutual benefit. Violations may 
fall in one of several categories: (1) minor offenses which are dealt with by reprimand, 
(2) violations by students which are to be reported to the Office of Dean of Students, 
(3) violations by faculty or staff members which are to be reported to the Office of the 
President, (4) civil or criminal violations which are to be reported to the Campus Police 
Department. 

F. Severance Provision: If any of the foregoing rules or any part of any such rule shall 
be adjudged invalid by a court of competent jurisdiction, then such adjudication shall 
not affect the validity of these rules as a whole or any provision or part of any such 
rule not so adjudged invalid. 


Il. Rules and Regulations 


A. Physical Force: No member of the College Community shall use physical force, 
threaten physical force or use intimidation against any person engaged in an activity 
properly undertaken as part of an institutional relationship of the College except as per- 
mitted under normal! law enforcement procedures. 


B. Disruption: No member of the College Community shall interfere with a college func- 
tion by depriving any person of needed safety, quiet or other physical conditions of 
work or study. 

C. Interference: No member of the College Community shall interfere with the free move- 
ment of any person engaged in an activity properly undertaken as part/of an institu- 
tional relationship to the College. 

D. Compliance: !n keeping with the system of voluntary compliance that underlies the 
College regulation of conduct, no member of the College Community shall fail to follow 
the reasonable instructions given by an appropriate College official to cease specified 
conduct, if such conduct threatens disruption or interference with: (a) the rights of others 
(b) College discipline (c) College functions (d) order in the College Community. 

E. Identification: No member of the College Community shall refuse to provide iden- 
tification when requested to do so by an identified employee of the College. 


F. Forbidden Occupation: No member of the College Community shall, subsequent 
to reasonable notice to leave given by the College President or the authorized designee, 
continue occupation of any college facility or property which is under the direct con- 
trol or responsibility of the college, especially if such occupation interferes with a col- 
lege function or is a risk of injury to a person or property. 

G. Facility Entry and Usage: No member of the College Community shall gain or at- 
tempt to gain unauthorized entry to or make unauthorized use of the College facilities 
or property. 

H. Property: No member of the College Community shall damage, deface, destroy, steal, 
or misappropriate the property of (a) the College or (b) any member of the College Com- 
munity or (c) any visitor to the College Campus. 

1. Unauthorized use of College Credit, Property, Etc.: No unauthorized member of 
the College Community shall use the College telephones, postal machines and meters, 
duplicating machines, computers, or other equipment where the unauthorized use of 
any such instrumentalities results in the incurring of charges by the College. This provi- 
sion shall be deemed to also include College billing, charging, and credit card numbers 
utilized for communications or transportation purposes. Further it shall be a violation 
of this section for any member of the College Community who has not been issued a 
key by the College to possess or use college keys for any purpose whatsoever. 


J. Counterfeiting, Altering and Copying: No member of the College Community, with 
intent to injure or defraud, shall falsely make, forge, manufacture, print, reproduce, 
copy, tamper with, or alter any writing,;document, record, or identification used or 
maintained by the College or by members of the College Community. 

No member of the College Community shall knowingly possess, display, or cause or 
permit to be displayed any writing, record, document, or identification form used or 
maintained by the College or by members of the College Community, knowing the same 
to be fictitious, altered, forged, counterfeited, or made without authority. 

K. Confidentiality of College Records: No person shall inspect, investigate, or use col- 
lege files (i.e., Counseling, Financial Aid, Placement, Registrar) without proper college 
authorization. 

L. Firearms and other Dangerous Materials: The possession or use of firearms, firecrackers, 
explosives, toxic or dangerous chemicals, or other lethal weapons, equipment, or material 
is not permitted on College property (including College Housing) at any time except: 
(1) when specifically authorized by the College for educational purposes, or (2) when 
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firearms used for recreational purposes and transported through the campus meet the 
regulations of the Campus Police Department. 


M. Alcoholic Beverages: No member of the College Community shall possess or con- 
sume beer, wine, or other alcoholic beverages on College property, or any property 
which is under the direct control or responsibility of the College, excluding Residence 
Halls, in which case regulation of such shall be the responsibility of the Director of 
Housing. This regulation shall not apply to the President’s home and the Higgins Lake 
Cottage. This rule may be suspended from time to time by authorization of the President. 
N. Smoking: Smoking is permitted in the following areas: 
The College Commons, including the concrete patio area 
Corridors 

Faculty and staff offices 
. Library 

Student Center 

Residence Halls 

Conference Rooms 
on-Smoking Areas are: 

The courtyard 
. Television studios and classroom laboratories 
Gymnasium and Lecture Theater 
. Classrooms 
. All areas not specifically listed as smoking areas 


O. Drugs: No member of the College Community shall possess, distribute or use any 
prohibited drug in either the refined or crude form, except: (1) control substances for 
personal usage and these must be under the current prescription of a licensed physi- 
cian, (2) those specifically authorized to Delta College by Federal or State authorizing 
agencies for educational purposes. Nor shall any member of the College Community 
possess property which is used, or intended for use, as a container for any controlled 
substance. 


P. Selling, Soliciting, and Distributing: Any person who wishes to distribute, solicit, or 
sell information, materials, goods, or services not within normal College activities and 
routine, must have the written permission of Dean of Students or Business Manager 
or their designee. 


Q. Housing: A member of the College Community is also subject to disciplinary action 
for misconduct, where said conduct violates the additional rules governing residence 
in College Housing. Such additional rules herein referred to are contained in the Hous- 
ing Handbook. All persons who live in or make use of said housing are expected to 
be aware of said rules. 

R. Animals: People may not bring animals on campus or into college buildings. Leader 
dogs and animals used for educational purposes are exceptions; however, all animals 
must remain under the control of their owners and be properly licensed and medically 
treated as required by law. 

S. Federal, State, and Local Laws: Violations of Federal, State, or Local Laws on cam- 
pus, or off campus in connection with College sponsored activities, shall constitute viola- 
tions of College rules. 


panreazmmooanre 
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MOTOR VEHICLE REGULATIONS 


PARKING REGULATIONS 


Sec. 1 — PARKING 

The College has provided adequate parking space for all students, faculty, staff, and 
visitors. Your cooperation in complying with these regulations is appreciated. They have 
been established in the interest of good driving practice, public safety, and in accord- 
ance with State Laws. 

All vehicles which enter the property of Delta College are expected to comply with the 
College Regulations pertaining to parking and traffic. Failure to comply with these 
regulations will result in Violation Notices being issued by an officer of the Campus 
Police Department. 

Sec. 2 — TOWING 

The College maintains its right to tow any vehicle illegally parked on Campus without 
warning, at the expense of the owner. 

Sec. 3 — OBSTRUCTING TRAFFIC 

Any vehicle parked on Campus, in such manner as to obstruct the free flow of traffic, or 
endanger the safety of the public, shall be in violation of this Regulation. FINE: Vehicle 
will be towed at owner's expense. 

Sec. 4 — ABANDONED VEHICLE 

Any motor vehicle left on campus for more than five (5) consecutive days without being 
moved and the owner/driver has not notified the Campus Police Department that the 
vehicle will not be moved shall be deemed abandoned. Any vehicle parked on campus 
without current license plates attached, shall also be deemed abandoned. Violators will 
be towed at owner’s expense. 


In an effort to control long term parking the owner/driver of any vehicle which will be 
left parked for an extended period of time, more than five (5) consecutive days without 
being moved shall report the necessary information to the Campus Police Department 
immediately. 

Sec. 5 — PARKING OF MOTOR VEHICLES ON DELTA COLLEGE PROPERTY 

No person shall park, except when necessary to avoid conflict with other traffic, or in 
compliance with law or directions of a police officer or traffic control device, in any of 
the following places: 

5.01: At any place or location where official signs prohibit parking or stopping, 
including, but not limited to posted Fire and Emergency Lanes, Bus Stop Zones, Loading 
and Unloading Zones. 

5.02: At any place or location where official signs designate such parking for specific use 
of handicapped persons or for motor driven cycles, or bicycles. 

5.03: On any sidewalk located on the Delta College Campus. 

5.04: Within 15 feet of any fire hydrant. 

5.05: Upon the curb, grass, lane island, traffic islands, or median strips. 

5.06: In reserved parking lots without proper authorization. 

5.07: On the highway side of any vehicle stopped or parked at the edge or curb of a 
street. 


5.08: Within any intersection, or parked so as to block any public or private driveway. 


5.09: Parking on any street or roadway, or shoulder of any street or roadway on the 
Delta College Campus, is prohibited. 

5.10: Parked in such manner as to prevent other vehicles from using legitimate parking 
spaces, i.e., straddling parking lanes, parked in two spaces, parked parallel to curb, or 
backed into parking space. 

Sec. 6 — CAR POOL PARKING 

In an effort to assist the students with fighting the current gas prices, a special Car Pooling 
Areas, located in the East and West Parking Lots, has been established. Permits for car 
pooling are obtained from the Campus Police Department. To obtain a permit, there 
must be three (3) or more riders in a car at least three (3) days a week. This special area is 
strictly enforced every day. A violation will result in a $5.00 ticket, a second violation 
will result in the vehicle being towed at the owner's expense. 

Sec. 8 — FINES AND PENALTIES 

All fines will double if not paid or an appeal filed with the Campus Police Department 
within 21 days after receipt of a ticket. Once a ticket is put on “hold,” after 21 days, a 
service charge of $2.00 will then be added. This would increase an original $2.00 park- 
ing ticket to $6.00 after 21 days. 

Sec. 9 — APPEALS 

All requests for appeal of Parking and Traffic Tickets should be directed to the Campus 
Police Department. An appeal form shall be completed by the appeallant and forwarded 
to the Traffic Appeal Board, which shall be composed of three members (1 student; 1 
faculty; 1 staff) and shall meet at regular intervals to review appeals and complaints. The 
Board may either uphold the fine or dismiss the case, and order to release grades and 
transcripts in accordance with these Regulations. The Board shall also send written 
notices to individuals with fines outstanding advising them of the penalties. The Board 
will also review and recommend any changes in these Regulations. The College reserves 
the right to make any necessary revisions to these Regulations at any time, providing two 
week notice in the Student and Staff Bulletins prior to becoming in effect. 


TRAFFIC REGULATIONS 


Sec. 1 — COLLEGE REGULATION 

As a condition of the use of College roads and parking facilities, all vehicles upon Delta 
College property shall be operated in a safe and courteous manner in obedience to all 
applicable state laws, all posted traffic signs, and directions of Campus Police Officers. 
All persons operating a vehicle on this campus must show proper operator's license, 
registration, and proof of insurance when requested by Campus Police Officers of Delta 
College, or other Law Enforcement Officers. 

Sec. 2 — STATE LAW 

Delta College Campus Police Officers, as Bay County Deputy Sheriffs, as well as other 
State Law Enforcement officials have authority to enforce those provisions of State Law 
applicable to the Campus. Operators in violation of such provisions will be issued a traf- 


fic citation, which will require the violator to appear in the 74th District Court in Bay 
City. 


Applicable provisions include: 


OFFENSE STATUTE 
Failuireito.stopiattenbPl/ Accidenttes . se crite «oc. 48min. SMe, Ga nh eet 257.617 
FailUretostoprattereDAccidentea sate t-te ee 257.618 
Driving under influence of liquorordrugs ............../...........h-. 257.625 
Drivingwiileimpaited tesco tae Mec RP Geer, = hye tage 257.625a 
GarelessiPrivingyere ntwak be. nee a ae oe aR ce, ch at eae i 257.626b 
Dragikacing Sgt.) 2 creat wits), We arth e Ree AME WOLERe UMAR eC, BOON 257.626a 
Failedito'stopleavingiprivate drive oon an .aget neo. lelnies SA Sue ne 257.652 
Manslaughtenste See ter ph coh on) SI. eae em tetL, gill meat! 1 ol al 750.324 
Nepligenhomicidege, sy. Sitar RAs ie AEA tee ee ee Ee 750.325 
Reckless Drivingetetacer: Ais: tae pena ac Uae can te hatte ae 257.626 


(Conviction of certain of these offenses may result in points being added to your driving 
record.) 

Sec. 3 — PENALTIES 

Members of the Delta College community, in violation of the above Sections 1 and 2, 
whether or not cited under State Law, shall be subject to disciplinary action under the 
College Judicial Process Article. 

HANDICAPPED PARKING 

The Campus has limited spaces reserved for handicapped drivers. Spaces are assigned 
on a semester basis. Persons may apply at the Campus Police Office. A doctor’s letter 
describing the severity of handicapped is required. 

PROPERTY PROTECTION 

Since all parking lots are vulnerable to theft, it is recommended strongly that you do not 
bring or leave any valuables in your car. The College is not responsible for theft of per- 
sonal property. 

\f you must bring valuables, lock them in your trunk, record serial numbers of radios, 
tapes, etc. Turn off your lights, take your keys, lock your car. 

ACCIDENTS 

Report all accidents to the Campus Police Department. Exchange information with the 
other operator. Most accidents occur in parking lots while attempting to park your Car. 
Use care in parking and obeying traffic rules. 

CAMPUS POLICE 

Contact the Campus Police Department, B-101 East Main Entrance, if you are in an acci- 
dent, or your vehicle has been entered, or if you need assistance, or want information. 
The Campus Police Department operates 24 hours a day, 7 days per week. Its officers 
are Deputy Sheriffs of Bay County and are at Delta for your protection and safety, EXT. 
9111. 

IMPORTANT NOTICE 

Any vehicle parked in a Handicapped Parking Zone; or parked upon the islands, medi- 
ans, sidewalks, or lane islands, or parked in such manner as to obstruct pedestrian or 
vehicle movement will be immediately towed away at owner’s expense. 


59 


DELTA COLLEGE STUDENT COMPLAINT 
AND HEARING PROCESS 


Every effort will be made to first resolve conflicts through informal discussion with the in- 
volved parties. If this fails, a written complaint may be filed as outlined below. 

A. Complaint 

1. A complaint alleging violations of a college rule and/or regulation may be filed in 
writing against any student through the Office of the Campus Police on a State of 
Michigan Standard Incident Report form, UD-107. Complaints must be filed within a 
reasonable length of time. This report shall then be forwarded to the Office of the Dean 
of Student Affairs for action. 

2. The Dean of Student Affairs or his or her designee shall take one of the following ac- 
tions after consultation with the student(s) involved and undertaking other investigations 
that may be appropriate under the circumstances. The action taken by the Office of the 
Dean of Student Affairs will be communicated to student(s) in writing. 

(a) Dismiss the complaint; 

(b) Conduct an informal hearing and invoke a sanction if the alleged violation is 
admitted; 

(c) Refer to a Case Review Officer selected from a list prepared by September 1 each 
year by the Office of the President. The Case Review Officer will be named within 
three (3) working days of the receipt of the complaint, barring unforeseen 
circumstances. 

B. Case Review 

1. Purpose: to consider complaints referred by the Office of the Dean of Student Affairs 
and to recommend appropriate action to be taken by the Office of the Dean of Student 
Affairs. 

2. The Case Review Officer will conduct a case review, normally including discussion 
with all parties involved, prepare a written report, and will recommend one of the 
following actions be taken by the Office of the Dean of Student Affairs: 

(a) Dismissal of the complaint; 

(b) Invocation of a specific sanction; 

(c) Activate the Formal Hearing Panel. 


3. The Case Review Officer will make a recommendation within five (5) working days of 
receiving the complaint, barring extenuating circumstances. 


4. Action by the Office of the Dean of Student Affairs shall be communicated to the stu- 
dent(s) in writing. 
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C. Formal Hearing Panel 
1. Members of the Formal Hearing Panel shall serve for one year (September 1 through 
August 31 of the following year) and include: 

(a) A non-voting chairperson designated by the Office of the Dean of Student Affairs 
who has not previously ruled on the case; 

(b) Three students—selected by the Senate-Student Liaison Committee; 

(c) One faculty member—selected by the Faculty Executive Committee; 

(d) One staff member—selected by the Senate President; 

(e) Asufficient number of alternates shall be designated to assure full panel represen- 
tation when hearings are scheduled. 

2. The Formal Hearing may be requested: 

(a) by the student (s) filing a written request with the Office of the Dean of Student 
Affairs within five (5) working days following notification of the action taken. 
or 

(b) by the Office of the Dean of Student Affairs. 

3. Within ten (10) working days of the receipt of a written request for a formal hearing, 
the Office of the Dean of Student Affairs shall convene the Hearing Panel. The student (s) 
shall be advised of the date, time, and place of the scheduled hearing. 

4. The Formal Hearing Panel will review all previous actions and conduct a formal hear- 
ing. Within eight (8) working days, barring extenuating circumstances, the panel shall 
make a ruling specifying its findings. Such ruling may result in: 

(a) Confirmation of the action of the Office of the Dean of Student Affairs; 

(b) Dismissal of all or a portion of the complaint; 

(c) Instructions to the Office of the Dean of Student Affairs to invoke a specific sanc- 
tion or initiate other disposition as the Panel shall deem appropriate under the 
circumstances. 

5. Such decision of the Hearing Panel shall be fina! except that action involving suspen- 


sion or dismissal from the College must be ratified by the Office of the President before 
implementation. 


STUDENT RECORDS 


In compliance with the Federal law, The Family Educational Rights and Privacy Act 
of 1974, Delta College maintains procedures pertaining to the confidentiality of stu- 
dent educational records. No one outside the institution shall have access to nor 
will the institution disclose any information (other than Directory Information) from 
students’ education records without the written consent of students except to 
qualified personnel within the institution, to officials of other institutions in which 
students seek to enroll, to persons or organizations providing students financial aid, 
to accrediting agencies carrying out their accreditation function, to persons in com- 
pliance with a judicial order, and to persons in an emergency in order to protect the 
health or safety of students or other persons. All these exceptions are permitted 
under the Act. 


Written consent of the student is not required for Delta College staff or faculty 
members to utilize educational records for legitimate educational purposes, These 
members include faculty, counselors, administrators, clerical staff, and other pro- 
fessional level employees. At its discretion the institution may provide Directory In- 
formation in accordance with the provisions of the Act to include: student name, ad- 
dress, telephone number, curriculum and major field of study, dates of attendance, 
degrees and awards received, the most recent previous educational agency or in- 
stitution attended by the student, participation in officially recognized activities 
and sports, and weight and height of members of athletic teams. Students wanting 
directory information kept confidential must notify the Counseling Center in writing 
within the official drop-add period of each semester or session. 


The College will permit a person who is or has been in attendance at the College to 
inspect and review his or her educational records. Students may not inspect and re- 
view the following as outlined by the Act: financial information submitted by their 
parents; confidential letters and recommendations associated with admissions, em- 
ployment or job placement, or honors to which they have waived their rights of in- 
spection and review; or education records containing information about more than 
One student, in which case the institution will permit access only to that part of the 
record which pertains to the inquiring student. The institution is not required to 
permit students to inspect and review confidential letters and recommendations 
placed in their files prior to January 1, 1975, provided those letters were collected 
under established policies of confidentiality and were used ony for the purpose for 
which they were collected 


Students who believe that their education records contain informaton that is inac- 
curate or misleading, or is otherwise in violation of their privacy or other right may 
discuss their problems informally with the person in charge of the records involved. 
If the decisions are in agreement with the students’ requests, the approriate records 
will be amended. If not, the students will be notified within a reasonable period of 
time that the records will not be amended and will also be informed of their right to 
a formal hearing by the Dean of Students 
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TRANSFER PROGRAMS 
& PROCEDURES 


For the student who wishes to pursue a baccalaureate degree, Delta College offers 
the first two years of study needed to fulfill the basic freshman and sophomore re- 
quirements of most programs offered by senior colleges and universities. Delta Col- 
lege offers students the advantages of lower costs, smaller classes, individual atten- 
tion, excellent instruction and the opportunity to improve reading, composition, 
mathematics, and study skills. 


TRANSFER CURRICULA 


The transfer programs/curricula at Delta College are a cooperative effort between the 
community college and the senior institutions. It is important for community college 
transfer students to seriously consider and investigate the four year colleges as they do 
differ in size, location, programs of study including majors and minors offered, cost, 
academic atmosphere, etc. The closer the student can match abilities, interests and 
personal needs to a particular college, the better the chances are for success. !t should 
be recognized that even though programs/curricula titles may be the same, the course 
requirements from one college or university to another may be different. Professional 
counselors are available at Delta College to assist students in choosing their colleges and 
in planning their transfer programs. 


Detailed curricula guidesheets listing suggested Delta courses and providing career 
information and admission specifics are available from the Counseling Center for the 
following transfer programs. Other transfer programs not listed can be individually 
developed with a counselor. 


Code Program Title Code Program Title 


01 Agriculture 61. Journalism/English Majors 

04 Architecture, Pre 62 Law, Pre 

44 Art Education/Art Majors 90 Liberal Arts 

69 Biology Majors 73 Medicine/Osteopathy, Pre 

15 Business Administration 74 Medical Technology, Pre 

45 Business Education 76 Mortuary Science, Pre 

68 Chemistry Majors 52 Music Education/Music Majors 
53 Computer Science 77 Nursing, Pre (BSN) 

19 Data Processing 80 Occupational Therapy, Pre 
70 Dentistry, Pre 81 Optometry, Pre 

A3 Dietetics 82 Pharmacy, Pre 

42 Drama/Theater/Speech Majors 51 Physical Education 

46 Elementary/Pre-School Education 83 Physical Therapy, Pre 

55 Engineering, Pre A2_ Physician’s Assistant, Pre 

41 Foreign Language Majors 84 Psychology Majors 

58 Forestry/Natural Resources/Conservation 48 Secondary Education 

57 Geology/Geography Majors 88 Social Work/Sociology Majors 
38 Home Economics 49 Special Education 

50 Industrial Arts Education 95 Undecided 


64 86 Veterinary Medicine, Pre 


TRANSFER DEGREE REQUIREMENTS 


Virtually all baccalaureate degrees require a variety of courses in English, Human- 
ities, Natural Sciences and the Social Sciences. These courses serve to broaden the 
intellectual background of the student regardless of the specific career area in 
which the student may be interested. This grouping of courses is generally referred 
to as “general education or basic studies.” Specific acceptable courses in each 
category may vary somewhat from one college to another, therefore, students 
should plan their transfer program with the assistance of a counselor. 


Delta College maintains up-to-date information and continuous liaison with the 
senior colleges and universities in Michigan regarding their requirements for trans- 
fer. These curricula and college guidesheets are available in Delta’s Counseling Cen- 
ter. It is the responsibility of each student to be aware of transfer college require- 
ments. Students should work closely with a Delta College counselor and consult the 
transfer institution catalog to insure that planned course work is appropriate for 
their program. 


TRANSFERABILITY OF DELTA COURSES 


Based upon information provided to Delta College from the major Michigan public four- 
year colleges & universities, Delta’s Counseling staff has developed a computerized pro- 
gram that provides specific information about how Delta courses will transfer. Trans- 
ferability of Delta courses depends basically upon: (1) the school to which the student 
transfers; (2) the program or major of the student; (3) the grade received in the course. 
Individual Delta students can request from the Counseling Center a printed copy of how 
their Delta courses should be accepted at the colleges to which they are transferring. 
There is no charge for this service. Michigan schools for which transfer course informa- 
tion is available are: Central Michigan University, Eastern Michigan University, Ferris 
State College, Grand Valley State College, Lake Superior State College, Michigan State 
University, Michigan Technological University, Northern Michigan University, Oakland 
University, Saginaw Valley State College, University of Michigan-Ann Arbor, University 
of Michigan-Flint, Western Michigan University. 


There is a limit to the number of credits a student may transfer to a senior institution. 
This is generally sixty-two (62) semester hours of transferable credit or half the total 
number of credits required for the baccalaureate degree. Transferability of Delta Col- 
lege courses is dependent upon applicability to the specific transfer program and the 
grade earned. Courses that parallel those offered by the transfer institution are general- 
ly accepted if a C (2.0) grade minimum is earned. Students are advised to check with 
a counselor for a credit evaluation of specific courses. 


TRANSFER PROCEDURES 


It is important that students select as early as possible the senior college to which 
they plan to transfer because schools differ markedly as to curricula offered and 
their corresponding requirements. Students who plan to attend another college after 
the completion of their sophomore year at Delta college should: 


1. Investigate carefully both the entrance and degree requirements of the institu- 
tion to which they plan to transfer. Basic guidesheets and catalogs for most Michi- 
gan senior colleges are available in the Counseling Center. 

2. Discuss transfer programs witha Delta College counselor. 


3. Confer with transfer college admission office personnel who visit Delta College. 
Times, dates and places will be posted outside the Counseling Center and announce- 
ments made in the weekly college Bulletin. 


4. Apply for transfer admission well in advance of the anticipated date of transfer. 
Many Michigan college admission applications are available in Delta’s Counseling 
Center. 


5. Request Delta’s Registrar's Office to send an official copy of your Delta College 
transcript to the transfer institution. 


STATEWIDE COLLEGE 


AND UNIVERSITY ARTICULATION AGREEMENT 


The Michigan Association of Collegiate Registrars and Admissions Officers 
(MACRAO) Articulation Agreement was established to improve transfer student ar- 
ticulation between two year and four year colleges in Michigan. Delta College is a 
participant in this agreement with the following Michigan four year institutions: 


*Adrian College 
Albion College 
*Alma College 
Andrews University 
Aquinas College 
Calvin College 
Central Michigan University 
*Cleary College 
Detroit College of Business 
Eastern Michigan University 
Ferris State College 
*General Motors Institute 
Grand Valley State Colleges 
*Hope College 


Lake Superior State College 
*Lawrence Institute of Technology 
*Madonna College 
*Michigan State University 
*Michigan Technological University 

Nazareth College 

Northern Michigan University 

Northwood Institute 
*Oakland University 

Olivet College 

Saginaw Valley State College 

Shaw College 
*Siena Heights College 

Spring Arbor College 


*Kalamazoo College *Western Michigan University 


*Four year colleges and universities which have attached provisos to their agree- 
ment are indicated by an asterisk (*). Usually these can be satisfied after transfer- 
ring. These provisos can be obtained from the Delta College Registrar or from the 
senior institution, 


This agreement provides that a student who completed the Associate in Arts or Science 
Degree or all the following requirements at, Delta College and who is accepted as a 
transfer student by one of the above schools will have satisfied the basic general educa- 
tion requirements of that four year college. The specific requirements of the MACRAO 
agreement are: 

1. English Composition 

2. Humanities 

3. Social Sciences 

4. Natural Sciences 


(must include at least 1 lab course) 


6 Semester Hours 
8 Semester Hours 
8 Semester Hours 
8 Semester Hours 


Acceptable courses are specified under the ‘Associate Degree Requirements” sec- 
tion in this catalog. Courses must be taken in more than one subject area within 
each of the Humanities, Social Sciences and Natural Sciences Groups. 

Transcripts of Associate in Arts or Science Degree graduates will automatically be 
stamped “MACRAO AGREEMENT SATISFIED’. Non-graduates must request the 
Registrar’s Office to have the stamp put on their official transcript. 
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ACADEMIC OCCUPATIONAL PROGRAMS 


Many educational programs offered at Delta College are designed to prepare 
students for immediate employment in the job market. These occupational cur- 
ricula provide students with the necessary skills and knowledge required for entry 
level positions in a particular career field. In addition, most programs are diversified 
sutticiently to create some social and economic awareness. Students attending full 
time can complete most certificate Programs in one year and the majority of associ 
ate degree programs in two years. 


Individual curriculum guidesheets, providing career information and outlining re- 
quired and recommended courses, for all of Delta’s occupational academic programs 
are available in the Counseling Center. 


OCCUPATIONAL CERTIFICATE PROGRAMS 
(curricula code numbers and program titles) 


08 Architectural Technology 56 Industrial Supervision 

99 Automotive Services Specialist Al Machine Tool Operations 

64 Child Development 60 Residential Construction 

34 Clerk/Typist B3 Respiratory Therapy Technician 

Bo Dental Assisting AN Respiratory Therapist 

06 Drafting and Design 26 Stenographic 

07 Electronic Engineering A4 Surgical Technology 
Technology AQ Welding Specialist 

66 Basic Emergency C1 Word Processing 


Medical Technician 
75 EMT/Paramedic, Advanced 


DELTA COLLEGE RESERVES THE RIGHT TO ALTER, ADD OR DELETE BEFORE 
EXPIRATION OF THIS CATALOG, OCCUPATIONAL CERTIFICATE AND 
ASSOCIATE DEGREE PROGRAMS AS WELL AS PROGRAM REQUIREMENTS. 
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Occupational curricula are divided into two categories: (1) Certificate programs and 
(2) Associate Degree programs. Certificate programs are designed to meet job re- 
quirements in the shortest period of time and may include only technical courses. 
Associate Degree programs are broader in scope and include varying numbers of 
General Education and support courses. When these programs are successfully com- 
pleted, a certificate or diploma is awarded. 


While most occupational programs are not specifically designed for transfer purposes to 
baccalaureate degree-granting colleges, many of them are accepted in whole or in part 


by these colleges. Transfer of all credits earned should not be expected. 


OCCUPATIONAL ASSOCIATE DEGREE PROGRAMS 
(curricula code numbers and program titles) 


Accounting 

Architectural Technology 
Automotive Service Technology 
Broadcasting 

Child Development 

Computer Information Systems/ 
Accounting 

Computer Information Systems/ 
Programming 

Computer Information Systems/ 
Small Computer Systems 
Dental Assisting 

Dental Hygiene 

Electronic Engineering 
Technology 


Emergency Medical Technician/ 


Paramedic, Advanced 
Fashion/Clothing Fashion 
Merchandising 
Fashion/Clothing Specialist 
Fashion/Interior Design 
Fast Food/Family Dining 
Management 

Finance and Banking 
General Office Assistant 
Industrial Supervision 

Law Enforcement 
Machine Tool Operations/ 
Industrial Supervision 


20 Management, General 
98 Manufacturing Technology 
35 Marketing Management 


AO Mechanical Design Technology 


93 Mechanical Engineering 
Technology 

32 Medical Assistant 

78 Nursing (R.N.) 

12 Office Management 

05 Physical Therapist Assistant 

79 Radiography 

59 Residential Construction 
Technology 

40 Respiratory Therapist 

87 Respiratory Therapy 
Technician 

27 Retail Mid-Management 

10 Robotics Technology 

B8 Secretarial/Data Processing 

29 Secretarial, General 

31 Secretarial, Legal 

B7 Secretarial, Medical 


ST Skilled Trades (Apprenticeship) 


21 Small Business Management 
71 Surgical Technology 

95 Undecided (General Studies) 
13 Word Processing 


AUTOMOTIVE 
SERVICE CENTER™ 


“rn 
’ 
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AUTOMOTIVE SERVICE 
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AUTOMOTIVE SERVICES SPECIALIST/Certificate 


An expedient preparation for entry into the automotive service field is the main 
objective of this program as it is possible for a student to complete the cer- 
tificate program within a ten month period. Students must complete the first 
cluster of Automotive Service classes plus any two of the remaining three 
Automotive Service clusters. 


Automotive Service Courses Sem Hrs 
AWiiaiial OMICS CIVIGCIMETNOUS orca ti coe ac 2 
AUTT 111 Engine Service Methods...................... 2) 
NUIT B Rete Elche eee See eee ae 2 
OTT Tio tinor Service SKINS ....0.. sce. ses ee eee e cece 2 od 
AWilie TEN ginesServicedSkills sane. Wiig et Othe 2 
AUTT 115 Electrical Circuits Service.................005. 2 
AUTT 116 Electrical Circuits Experiential Learning ......... it 

13 
AUTT 120 Tune-up Service Methods .................... 3 
AUTT 121 Electrical Systems Service Method ............. 1 
AUTT 122 Fuel Systems Service Methods.............-... 1 Cluster 
AUWiieIZSeONe Up ESeIVICe WKNIS Meet om eee eae ceemek 3 Two 
AUTT 124 Electrical System Service Skills ................ 1 
AUTT 125 Fuel Systems Service Skills................-2.. ‘ie ® 

10 
AUTT 250 DrivelinesSemvice ..: .... "oi annetee aaa ee 4 faliister 
AUTT 251 Automatic Transmission Service .........-...-. UL aaa 
AUTT 258 Automatic Transmission & Driveline (10 Weeks) 

ServiGesSkilish ater, 1) Fis a Mele i eee see 3 

11 
AUTT 240 Suspension System Service Methods............ 2 
AUTT 241 Brake System Service Methods ................ 2 Cluster 
AUTT 242 Suspension System Service Skills..............- 3 Four 
AUTT 243 Brake System Service Skills .............-2...- 3 


Students should discuss with a counselor the best order in which to schedule these courses 


AUTOMOTIVE SERVICE TECHNOLOGY/Associate 
in Applied Science Degree 


In addition to being trained to enter the automotive services field as a service 
technician, parts room specialist or service writer in a specialty area, students 
completing the associate degree will have a broader based education which 
will also prepare them to continue toward a higher career goal such as a bac- 
calaureate degree. Students must complete all four Automotive Services 
clusters listed (44 credits) plus the following courses in order to receive the 
associate degree. 


General Education and Automotive Service Courses Sem Hrs 
ENG 101 Applied’English) Skills Sneek teers Gee = 0 ee 5 
MATEIMIO4*MetriGRSYStem) .«.© 21.) smn eeeMM EIEN e-ink 1 
PE Elective Activity”... 3). 0.2.2) . oe nee Poets ss ee em 1 
PE Elective’ Activity 2... 4... 4.) Seen, tate eee ca ] 
POLS 103 Introduction to American Government..................+.. 3} 
PSY 101 Applied, Psychology... egg stern et a ee 3 
AW hie128 Automotive’SenviceiGaleulations. .-.. ee feces oc toe eee 2 


AUTT 126 Air Conditioning Systems Service OR 
AUTT 244 Customer Service Advising OR 
WEED EIOlOxvacetviene WVeldi gtr on. secre wn MW pte cae D3 


NOTATIONS: 

1. Enrollment into the first cluster of Automotive Services classes in controlled 
and limited. Students will be selected for entry based solely on their admission 
date to Delta College or their change of curriculum date. Program selection 
is done at a special Automotive Orientation prior to the semester. Letters will 
be sent to students inviting them to attend a special orientation. Questions 
about this process may be directed to the counselor. 


2. Automotive Services classes must be taken together in the clusters shown 
unless a special waiver is given for prior course work or experiences. The first 
cluster must be completed first. It is recommended, however not required, 
that clusters two, three and four be taken in sequential order. Currently these 
classes are offered only during day hours. 


3. In addition to tuition and textbook costs, students must purchase uniforms 
the first semester plus purchase their own tools. 


4. Students desiring a baccalaureate degree are advised to consult with a 
counselor about degree options and transfer college requirements. In most 
instances, students planning to transfer should substitute ENG 111, and 112 
for ENG 101, PSY 211 for PSY 101 and a Mathematics course for AUTT 128 
and MATH 104. 


BROADCASTING/Associate in Applied Science Degree 


Broadcasting occupations and job duties within the television and radio 
communication industries are generally within four major areas: programming; 
engineering and studio operations; sales; and general administration. Delta 
College owns and operates WUCM-TV Channel 19, a public broadcasting 
station, affiliated with national and regional educational networks which 
provides broadcasting students with operational laboratory experience under 
actual broadcast conditions. Students will learn to operate and maintain sound, 
recording, and transmitting equipment; become involved in production 
elements; be exposed to program producing, directing and performance; and 
learn the principles and techniques of many specialty areas such as staging, 
lighting, graphics, camera operations, etc. The Broadcasting program will 
prepare students to become eligible to take license examinations administered 
by the Federal Communications Commission (FCC). 


Delta College offers a transfer program plus four career broadcasting 
specialization options: Performance; Radio; Television Production; and Sales. 
Broadcasting students must complete all ‘Basic Core Program’”’ courses plus 
select courses in one or more of the concentration areas. 


Basic Core Program Requirements Sem Hrs 
Be Sallimeolicce’Gompositionl sss) fO aw .. Gwe c. sc oe ele ee.-. 3 
ENG a@olleres@omposition 20 | + 9a... Se we oe, 3 
Rive QEsnician®perations | MONS. ||... Be. 2. PO. oo ee ewe. 3 
RI 150) Bicacicast WN eee oe ee... , 3 
TY 1S4eSitielo Ogee Nt seas oo 5. ee - |. 3 
IRI 156, [Ravelro DIPoR Cleese OGlor a o> ate deco oo 3 
Raves @ielevisionukield Production ............098............ 00 3 
RTV 220 Communications History, Law, and Responsibilities .......... 4 
SPCH 112 Fundamentals of Oral Communication.................... 3} 
SiCinbsyastel i leltective. 9. . SRB ae eee ee es... 3 
ERELECLIVE ACtiVityee tema esc) UP) MEER eeee Shudenis shuting 1 
EEL CIVEVACKIVity, eet nemRn tt oho ten OlOtre mee: Full ( osrcurs ASL 1 
EGO N21 /PrinciplestomlEcenomics |". ener. a, Meee OF i ornation abe 4 
POLS 103 Introduction to American Government................. pas} 
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Students should discuss with a counselor the best order in which to schedule these courses. 


Students planning to transfer to a baccalaureate degree program should 
consult with a counselor before choosing electives so that the Associate in 
Arts Degree and specific transfer college requirements can be completed. 


Performance Option Sem Hrs 
Ris /S8abroadcastirerformances acer? teria Pek fee se IYe BAD) 3} 
RiVe25 eVaProducingsandiDirectinges i sete ame: amen! cerotto 3 
Rivi256 "Advanced Radio Prodiiction.... +. 0") wot ene 3 
RIN MElectivese® Sead ele ae eieeeee treads Phy pie Pale SPA 2G BIEL AG 9-13 
————— GeneraltElectivestarr | wikape ine tits tele recline y Lalas EAE) 
22 
Radio Option Sem Hrs 
RIWVe227IBtOddcastisales ey wet kk te td Betas pole SNe ba eng oe ee 3 
RIVE256 AdVvancediRadio: Broadcasting .............. sfotaA-suie tye 3 
Ribye294e(Cnrentieractices ana Issues: ©...) eee, Roane ee 2 
RIVEEIEGUVCstee ree tt Seen A Perea e Le le hs eel cae eee 9-11 
EUGT abasic BToddGasElecirOniGs. makaaee A la. eeatee sala alee ree 3 
a GeneralOblectivess * 0. . tt re As 4 hen ah hee ely) 
22 
Sales Option Sem Hrs 
GENB 153) IntroddctienstolBusinessmae =n ae ean ne 3 
GENB.243 PrinciplestofeMarketing’e =. 0 eee 3 
RIV 227 BroadcasteSalesi. tS este aa ee eli 3 
RIV 251 TV Producingand | Directing = sae ena. rr 3 
REV 294 Current. Bracticestancllsstics ie aen ann nn 0 een 2 
RTV Electives... itiacs CORE Tht inland ee) 
23) 
Television Production Option Sem Hrs 
RIM 251 TV Prodtcingtandse®inectinceme ). 2. -peatact) ie See 3 
RTV 257 Advanced TV Field Production ..../..................) 80, 3 
RIV 260 Assistant Director Programmes oo25 00). 1. ®ay. on nulowhecte ee 3 
RIV. 294 Current. Practicestaneiissies ...........0! #0.) areqse een 2 
REV. Electives. .......c. 2 eee. BRM Se Lerserieno) eka ae 9-11 
a General .Electivesargee war 3.1) .at rave hes.u Tie: ears Ree BERS, 
22 
NOTATIONS: 


1. Students choosing one of the above four career options must complete a 
minimum of 9 elective credits in RTV courses. 


2. This program is presently considered a ‘‘limited’’ enrollment curriculum 
because of available facilities and the need for relatively small classes to provide 
comprehensive instruction. Students are encouraged to see the Broadcasting 
counselor prior to initial registration. 
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ACCOUNTING /Associate in Business Studies Degree 


A graduate of Delta’s Accounting associate degree program will have the skills 
to be a junior accountant. Complexity of the work will vary with the size and 
volume of the employees activities and the firms procedures. Most starting 
jobs will involve tasks such as: keeping records of day to day business trans- 
actions; making entries in account ledgers; monitoring cash receipts and 
disbursements; processing appropriate budgetary costing procedures; prepara- 
tion of balance sheets and materials needed for financial reports. As individuals 
gain experience, they could also assume more accounting type work which 
involves analyzing financial reports and advising management. 


General Education Courses Sem Hrs 
MATH 107 Algebra | OR 


MAT Tim loulmenmediatesAltebras* ==. 25002 en Soe. RIED Nee YD 3 
BESELCGIIVER AGU eeu ren te ene Onn teen” er atin sere Perec™. wt 1 
PESEIEGtIVeESAGIIVIIVERt. bk OR ASA ee eC TEE ee Ne 1 
EGO NMPEErinciplestalsEConomics=ssessss4e"0- a5. 50504 eeeeeoes oe 4 
POLS 103 Introduction to American Government.................... 3 
PSY 101 Applied Psychology OR 

SEGHEAainmeroerscondisGommumicallomSesn.<- - 260. -s eae ab cae 3} 
a Gener MRlechVes ayy! KA. cits eh els Mee oa eee eS 

18 
Business Courses Sem Hrs 
AGGleAmerinciplesrofAccounting | est. ao == Malee Meaeenaeeraee heey. fs 4 
AGC AW aRninGio eEssomAGcCOUntINg tlw eri wt mae ame rts Sar weirs ne: 4 
AGE) eS COSMACCOUMUMCS Er tii oem mio eee tees oe ments 3 
AGE) 223ilntenmediate Accounting iASSCIS fi... isin eee eee 4 
ACCT 224 intermediate Accounting/Equities ...................-00-- 4 
CIS 133 Introduction to Computer Information Systems............... 4 
GIS W40IBASIE Programming,.......°. 2... MAILE SHORTAGES, SAIS 1 
GISS 141 sBASIG fon Business..-...-.-.... ROloett Rae Bett Vt Tes MT. 3 
GENBelS3ilintrodtction to®Businesstaraet | eats. © = AEN SE Co V1. 3 
GENB 245 Principles of Management... .5.) 200.00... ee 8 
GENBS2aB usimesst law, Ili ats ssc eemen ee CNR. SeR IAL INN DS PRSIT ELL Pe. ed 
OSE SimBusiness Communications’. aw. as ee sen eee WE B 
GSE S2.Business): Gommeunicationsellll.... 4... amihesh cites. MeaMeMat as serene: 3 
OSE 170 Typewriting: Keyboarding OR 
OSE 173 Typewriting: Personal Keyboarding .................-- ei, 
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Students should discuss with a counselor the best order in which to schedule these courses 


NOTATIONS: 

1. Placement in typing depends upon student's ability when beginning this 
program. Upon demonstration of equivalent typing skills, OSE 170/173 may 
be waived and an elective course substituted. Waiver applications and/or credit 
by examination information may be obtained from a counselor. 


2. Students wanting to transfer to another college to receive a baccalaureate 
degree are advised to consult with a counselor about transfer college require- 
ments and follow the Delta College Business Administration curriculum 
guidesheet. 


ARCHITECTURAL TECHNOLOGY/Certificate 


Architectural Technicians may assist licensed architects, construction engineers, 
urban planners and other design personnel in most all phases of the develop- 
ment of a building or site projects. This four semester certificate program has 
an emphasis on job entry skill development for employment in occupations 
such as: draftsmen for installation and shop drawings; building appraisers for 
financial institutions or real estate firms; estimators or supervisors for con- 
tractors; inspectors for government agencies. 


General Education Courses Sem Hrs 
UI AD BICC RAISEDiadt ea oo gee en | oe 4 
AVANTITeaDe 183: <A poML Leva! Takexov mon aretaay LS. ee: «pepe acepeameog eg rmel eee ie 2 
Grsa SOB Ao Gserorrammingoumiviath) | 0 2 Pease y eee 52 
8 
Architectural Technology Courses Sem Hrs 
NRC SI MOB wATel nt iceiurel) Dit Oe A ew My eT 6 
AIRGRI Na aveliiceniell Drain lites ek, Fae | Re 6 
Seu ilEMechanical and Electhicaleaka sex aatreweuea Sete tk OR 4 
Equipment for Buildings 
ARCH 204 Estimating/Specifications/Contracts....................... 4 
NRCIn) 208) Consiniciann(Docuiicne liipemieges uo ees 6 
ARGHA0G;Gonstniction Documents Il... d2teed@. eaanat= £44. Seid 6 
PRC BEloments con SilicturallDesion i aalegt@ levees Fe SMe 4 
ARG 22h Site Prepalaticnesmmmene tl) periniret. ve ler s kdb’, Crt. 9 4e% 2 
ARCH 244 Solar Energy: Graphic Fundamentals ..................... 4 
in Building Design =e 
42 


NOTATIONS: 

1. The Architectural Technology program is designed for students starting in 
the Fall semester as course ARCH 105 is only offered each Fall. Courses ARCH 
105, 106, 205 and 206 must be taken in sequential order. For information about 
day and/or evening availability of courses contact a technical careers counselor. 


2. This program prepares students for a technical level career and is not 
transferable to a baccalaureate degree program in Architecture. Students 
wanting to become architects are advised to consult with a counselor about 
transfer requirements. However, this program is transferable into baccalaureate 
degree technology programs. 


Students should discuss with a counselor the best order in which to schedule these courses. 


ARCHITECTURAL TECHNOLOGY/Associate 
in Applied Science Degree 


Some employers of architectural technicians may require or prefer individuals 
to have an associate degree. Therefore, this program is designed to provide 
the student with a broader base of related general education courses in addi- 
tion to emphasizing job entry architectural skills and knowledge. 


Students must complete all courses listed in the Delta College Architectural 
Technology Certificate Program (50 credits) plus the following General Educa- 
tion Courses in order to receive the Associate Degree. 


General Education Courses Sem Hrs 
ENCE tT College COMmpOnnon [ne es re tee ee ee ema ern eT: 3 
ENG “serechinical Writing’ rr. B11 GeOg herr Th Rat Raila? heeaa D5 3 
ARTOTS S"FHStOPY” Of PAFEHITSCEUT er ete anata ie tet tint 2 
PETEISEHVEMACTiIy er mereon 1S primarily siven ip xhose idem wh 1 


PE Elective Activity H 
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ELECTRONIC ENGINEERING TECHNOLOGY/Certificate 


Electronic technicians design, build, test, trouble shoot, repair and modify many 
types of electronic equipment. The technician may be an engineering aide 
in the laboratory, an electronic designer, or a field representative. Rather than 
emphasizing one or two titles, this program stresses the core of knowledge 
and skills common to this group of technical occupations. 


At the time this catalog was being prepared for printing, Electronic 
Engineering Technology courses and certificate program requirements 


were being reviewed for possible revision. Therefore, persons interested 
in this program are advised to schedule an appointment with a Delta 
College Technical Counselor. 


NOTATIONS: 

1. The certificate program i designed primarily for individuals who are 
employed. Therefore, because of course prerequisite requirements, fulltime 
enrollment (12 or more credits per semester) is not possible. 


2. Students planning to transfer into a baccalaureate degree program should 
substitute MATH 121, 151 and 161 for MATH 113, 114 and 211. 


3. Students are advised to consult with their counselor about elective courses. 
A listing of approved courses is given on the curriculum guidesheet which 
may be obtained from the Counseling Center. 


4. These programs are designed to prepare students for a technician level 
career upon graduation. These courses are transferable into a baccalaureate 
engineering technology degree program. However, these courses do not 
transfer into a baccalaureate electrical engineering degree program. Students 
wanting to become engineers are advised to consult with a counselor about 
transfer college requirements and follow the Delta College pre-engineering 
program. 


Students should discuss with a counselor the best order in which to schedule these courses 


ELECTRONIC ENGINEERING TECHNOLOGY/Associate 
in Applied Science Degree 


In addition to the basic knowledge and skills learned in the Electronic 
Engineering Technology Certificate program, students completing this degree 
program will receive additional education in drafting, the use and application 
of tool room machines, circuitry, computer programming, English, physics and 
government. This degree curriculum is accredited by the Technology 
Accreditation Commission of the Accreditation Board for Engineering and 
Technology. 


General Education Courses Sem Hrs 
ENGMigm@olleser@om position tee cet cn et ee re teen ere 3 
ENGHINBaiechimcalNvinitinpeecee ts sts te matte ee sme: erm eee 3 
SPCH 112 Fundamentals of Oral Communication OR 
SPGH 1114 Interpersonal Communications... .25...-- 4.4... anne 3 
MATE 13: Appliediirigonometry |... . SRN On ee: teen ern 2. 
MATH) 1:14 Appliediinigonometry: Il... 2 RAIN N Maa ees es seer 2 
MATH 2:11: Appliedi@aleulus: fp s.c.. i3: SEIS RYMAN SEC ane 5 
GPS 1:40) BASIG- Programming for Mathimittaer? 20s IRN ae Ree 2 
EPS 165 FORTRANERrogramming ....05. 5. ... sete, TE CO ee 3 
PE: Elective: Activity#i ges 298 UDO 262029 WE Deaied eahe eee 1 
PE- Elective- Activity gam.s. saan... } ZITO 1G) hs eee 1 
PHYS -111 GeneralfiBhysies | 9.4...<...)! SIE IOL) ae eae tee 4 
PHYS -1:12 Generallighysics: |Il-.<t<S8@le351. (6.102205 0) CR oe cee 4 
POLS 103 Introduction to American Government................. 223 
36 
Technical Courses Sem Hrs 
ELCT 110) Passive GipeuiteAnalysisiz .........2: (eee min ee ee ee 5 
EUCT. 1:20). Digital): GimeMITS F< oo gait eects ee ae 3 
Ele) 131 ‘tlectronigamicasUrements: 1.) te. sen. a ee eee 2 
ELECT 2TO"ACtIWe"CiteUlist eae cts on Ae en er 5 
ELCT 20 1PACtiVveCieuiismtln cont: chic ce er Rime re cara ont ee 4 
ELGT 215 Electronies@ontral "ea Automation!. fesc.. >. 0... oe 4 
ECT 216. Advanced#ElectronicsiGircuitsifa oe . 22.0]. eG 4 
ELG@1U22 4*ComputerElectronics ly. SSR: SAGER Qe .f OG) a ae 3 
MSiil 1SIMachinin gapnogessess ay ANeeIviMe 9; ERR Es. erie. 1 Gia 2 
Saat ApprovedElectivess) [RTA M1.e:5 |, MaRaeet sinaimsa pest. Trea 
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BASIC MEDICAL TECHNICIAN/Certificate 


Graduates of this program will be trained in the following basic life support 
and emergency care related skills: administer oxygen; apply temporary splints; 
bandage and dress wounds; treat shock and hemorrhage; make patient and 
medical evaluations; give psychological support care; provide respiratory 
cardiac resuscitation; give emergency childbirth care; and be able to handle 
auto extrication, transporting and moving patients, and dispatch; be 
knowledgeable of the legal aspect involved in providing emergency medical 
services. 


The minimum requirement to be licensed as a Michigan EMT are the successful 
completion of Delta College courses EMT 101, 102 and 108 with C (2.0) 
minimum grades and the passing of the State of Michigan Basic EMT exam 
(both written and practical portions). However, employability with only a Basic 
EMT license is extremely limited and most EMT’s in the local Tri-County area 
hold an Advanced EMT/Paramedic Michigan license. 


Before a student is admitted to the Delta College Basic EMT sequence, the 
following information must be provided: evidence of completion of a recent 
physical exam including a negative lumbo-sacral spine x-ray. Any disorders 
that would impair safe performance of the duties of an EMT would prohibit 
admission to this program. This educational program and the work performed 
in the EMT field is difficult and often hazardous. 


General Education Courses Sem Hrs 
BING TN? Gollege"Gomposition!| Ne, 9 OF YONG ohh we yumi ta) sy) D 3 
ENGSiri22CallesetGomposition Iles DaIsto Se Seine man ics cr 3 
EtS€ WO5sMedicalhtienminology Raye. hitatl Suge Mae RARE 2 
PE#Electiv@eActivityr: 4 Aidt aniert.8 ko mumicio 4.202 saalito. Isineh inmalli 1 
ReiélectiverActivityreniiipen. aictel molltbhe 9) oil aniiew. masow sAt.n i 
ALDH 101 + 102 Allied Health Anatomy and Physiology | & Il OR 
BIOL 121 + 122 Principles of Anatomy and Physiology 1 & Il........ 8 
POLS 103 Introduction to American Government...............-.... 3 
Tee AI @eneraeesVChGlo gy. ee tee, ok pec een no eid, 
25 
EMT Courses Sem Hrs 
LEWVASTT WCHL [Sees LEDY ATI ah eh ati etna hed ol ae Se ee .. Seat rie: 6 
EMi"102*Basic!Field!Experience’? 2200/9! S06 “OoMul oF hoitibbs nl. 1 
EMieO6"Rescue¥andl Extrication 2. STOUte 220% SIND Ins Viole lOO! 
8 


Students should discuss with a counselor the best order in which to schedule these courses 


ADVANCED EMERGENCY MEDICAL TECHNICIAN/Paramedic 
Associate in Applied Science Degree 


Advanced EMT training is conducted under the direction of a licensed physician 
and in cooperation with a hospital. In addition to applying EMT skiils learned 
in the Certificate program, advanced training consists primarily of 
cardiopulmonary resuscitation, airway or gastric intubation, defibrillation, 
administration of drugs and IV’s, and practical concepts in the use of telemetry 
equipment. 


After completing the Advanced EMT courses of study and satisfactorily passing 
the required State of Michigan examination, a person is referred to as an 
‘Advanced Emergency Medical Technician/Paramedic’’. Students should 
review with the EMT Counselor State of Michigan employment requirements. 


Delta College offers their Advanced EMT program in cooperation with Saginaw 
St. Mary's Hospital. Spaces in the Advanced EMT program are extremely limited 
and admission consideration is primarily given to those students who 
minimumly have completed the following: 


1. Hold a current, valid State of Michigan Basic EMT license. 
2. Have completed Delta College EMT courses EMT 101, 102 and 108. 
3. Must be at least 18 years old and have H.S. diploma or GED equivalent. 


4. Must have two letters of recommendation from the following: EMT 
employer, project Medical Director, physician/advisor, family physician, EMT 
instructor or coordinator. 

Persons who believe they have met all criteria must file an Advanced EMT 
application form to the Delta College Counseling Office. It is the applicant's 


responsibility to have all necessary documentation given to the Counseling 
Center. 


NOTE: Students who desire an Associate in Applied Sciences in Advanced 
EMT/Paramedic must complete the cooperative Advanced Program as well 
as the Delta EMT Certificate. Only students who are officially enrolled in Delta 
College Advanced EMT course work may receive academic credit for such 
work. There is no equivalent credit acceptable for the Advanced EMT Program, 


At the time this catalog was being prepared for printing, this Associate 
in Applied Science EMT program was being revised. Therefore, 


prospective applicants are advised to schedule an appointment with the 
Delta College EMT Counselor to receive information regarding admission 
criteria, required Advanced EMT course work and course scheduling. 
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DENTAL HYGIENE/Associate in Applied Sciences Degree 


Graduates of this program will be trained to provide preventive and therapeutic 
treatments and services prescribed by and under the supervision of the dentist. 
Specific responsibilities vary, depending on the law on the state where the 
hygienist is employed but generally include: oral prophylaxis; application of 
topical fluoride and medicines for the prevention of tooth decay; taking 
impressions and preparing diagnostic models; expose, process and mount 
dental X-rays; provide instructions for patient self care and dietetic and 
nutritional counseling; and perform laboratory procedures. Students 
successfully completing this program will be eligible to take the National, 
Regional and State Board Examinations for Dental Hygiene licensure, as the 
Delta college program is accredited by the Commission on Dental 
Accreditation, a specialized accrediting boy recognized by the Council on 
Postsecondary Accreditation and the U.S. Department of Education. 


General Education Courses Sem Hrs 
ENG 111 Gollege Gompositionm ligaiwallo! 471. beteigents. avai .vitterer 3 
ENG fT2? GollegeGompositiongll cette tc, ate be Shes ec eet: 3 
SPCH 114 Interpersonal Communications ..........--.-: PAS ETO. et! 3 
HSGNOS Medicallerminolopy rete see ee te eee es Senne 2 
HSC 140 Basic Medical Emergencies OR 

PETH 168 First Aid and Emergency Care ..............-2+-5-5-- 23 
PEsElectivesActivitvers 455. Pie by Ok 4S i PY Eo aah. ageghor 1 
PEGEIGCEMEVAGEIN NY tcp cece Oru hee icaty o xariecgi EOIN OND EC One 1 


ALDH 101 + 102 Allied Health Anatomy and Physiology | & Il OR 
BIOL 121 + 122 Principles of Anatomy and 


Fmsicllamy (Ge lyons Meet, GUS ee MANE Uae oy geen Rbistass 8 
BIOMeOsNGenerdl MICODIOIORY Semen te be: ere ee oa 4 
POLS 103 Introduction to American Government..........-.---+---- 3 
PSY 101 Applied Psychology OR 
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Dental Hygiene Courses Sem Hrs 
Dilmier@raluitealthe «00... ws ckwec cum oreeeinets ese or... 2am 
Dias: Clinical 1echinis VES eee 6 Fall 
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DH 122 Oral Histology and Embryology .......---..-.+-: 2 Wi 
DH) 23h (Denial) (Raciosreelnys ow SS SE a ae 3 He 
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Students should discuss with a counselor the best order in which to schedule these courses 


DH 135 Clinical Dental Hygiene Il.................00005 6 = Spring 
DHP2iBt@ral Patholoey ee on cece ni manu un 3 only 
DH 214 Dental Therapeutics & Devices................+ 4 Fall 
OH" 245 Clinical’ Dental Hygiene Ml... 2... eee ee oe 8 only 
Dp 2No COmmMmUnityDenticury lpn Meee restos wrk aa: pialeccie a cipis z 
Dripe2 Sr litical eDental | VPIEMGEIN gaye cscs opie cites euotesecy 9 
DH 226 Expanded Hygiene Duties...................005 2 } Winter 
Diie227 Consmunitye DEnMUSUIy cle tr. ausee th ek poscim Leni’ scaly 
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NOTATIONS: 


1. A maximum of 18 students will be accepted each Fall semester for Dental 
Hygiene courses from the program waiting list. A student will be placed on 
this waiting list only after successfully completing the prerequisite qualifications 
and submitting the special Dental Hygiene application to the College 
Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) completion with a C (2.0) minimum grade in each, courses HSC 105, HSC 
140, or PETH 168, ALDH 101 + 102 or BIOL 121 + 122 plus ENG 111, 112 
and 6 minimum credit hours (with a C minimum grade average) from the 
remaining General Education courses (c) be admitted to Dental College (d) 
provide transcripts from high school and all other colleges attended. 


3. Students must complete course BIOL 203 and course SPCH 114 each with 
a C (2.0) minimum grade prior to the time their waiting list position would 
make them eligible to be offered enrollment in the Dental Hygiene courses. 
4. Students must observe 2 Dental Hygienists performing their skills in 2 
different dental offices for a minimum of 8 hours within 6 months of placement 
on the program waiting list. In addition to this requirement, students must 
submit in March of each year a written letter to the Dental Hygiene Counselor 
confirming their desire to remain on the waiting list. 


5. Dental Hygiene courses are offered day hours only and must be taken 
together in the sequence shown. A student must achieve a minimum C (2.0) 
grade in each Dental Hygiene course to be eligible to continue in the program. 
6. After notification received for Fall acceptance, a student must have a 
complete physical examination including negative TB and hepatitis carrier tests. 
7. In addition to tuition and textbook costs, students must purchase a 
laboratory coat, clinic shoes, uniforms and cap, safety glasses and the dental 
hygiene instrument kit (additional costs approximate $600). 


8. Students must maintain current CPR certification throughout their enrollment 
in the Dental Hygiene courses. 


DRAFTING & DESIGN/Certificate 


This program is designed for employment in a specific field of drafting—that 
of a tool and die design. Graduates of this certificate program will likely find 
their best job opportunities will be with companies that fabricate metals into 
machines, tools, die jigs, and fixtures. However, the training this program 
provides is broad in scope and former graduates have also found employment 
in such diverse fields of drafting as product design, machine design, electrical 
drafting, and map layout. 


Technical Courses Sem Hrs 
DRAF 110 Machine Tool Calculation .........................0-00. 3 
DRARMATEngineéringaDrawing le seni... shateee ee or ale ke 5 
DRARIMZENgineeningeDrawing Il 5 i. 18s tees tees SMS Pa 5 
ATMS MOOWMDCSIOMIes ts tts cnt t ttc te ures: orate ae ae. 5 
DRAFANIARTOOIMBDCSTSTRIVM oo ek coc cpe ees a se ee wee auc « am 5 
DRAFT SalOOMDES(e MIMO A tn etek kent natok SEES AR RRA 5 
DRAB INGIDIG Design. me eennes OF, SRSOmaupad maior? Wiens 5 
MSE" Machine TOOLS ae se ea eae ne, wie TCE OF Sn TeIg etnateys 3 
MEGS TIMP Manutactunimgr Processes tim ts a ere JOUR & Tis Bi wa} 

39 
NOTATION: 


Students enrolling in day courses can complete the program in three semesters 
by taking courses together as follows: DRAF 110, 111 and 112; DRAF Ss 
114 and MS 114; DRAF 115, 116 and MECT 111. Evening students may enroll 
for only one drafting class per semester as the class meets three evenings a 
week. 


Students should discuss with a counselor the best order in which ta schedule these courses 
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COMPUTER INFORMATION SYSTEMS 
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COMPUTER INFORMATION SYSTEMS/Associate 
in Business Studies Degree 


Computers can process masses of information rapidly and accurately. A pro- 
grammer prepares detailed instruction (a program) using special computer 
language to direct the computer through the steps needed to complete an 
operation. A computer specialist with accounting skills will be able to under- 
stand the accounting language and computerize the data to produce special 
accounting reports and functions. 

Delta College offers three Computer Information Systems degree options: Pro- 
gramming; Small Computer Systems; Accounting; plus a Transfer Program. 
Students must complete all ‘“Basic Core Program’’ courses plus courses listed 
in one of the three options. 


Basic Core Program Requirements (all options) Sem Hrs 
AGGIEiEEninGiples:of AccouUntinerlpit®. ....ahc.... a ceeeRea.. . 4 
AGE. 21aerineiplestof ACCOUnMMOMIIMEME we. 5... che he A. 4 
GIS#INF Effective WseloflextiEditGisaeees sweets os. 1 
GIS) 130 |Developing(Program logic eae... eee |... 2 
CIS 133 Introduction to Computer Information Systems............... 4 
CIS 135 Information Storage and Retrieval.......................... 3 
GISM4OIBASIG:Programmingm.y S.o-f.... oe eS... 1 
GISMCHIEBASIGsfor BUSINESS . 2... a eee 3 
G@IS2s5esystems Analysis & Design. ....... ga... 0... 3 
GISI245) COBOIMBrogrammingwsea 1:1 See, 1.2 Tee... 3 
OSEsISils Businesss@ommunicationsy| Auk. 33 
OSE IS2\Businessa@ommunicationsall, Saamaee:......... neu 3 
OSE 170 Typewriting: Keyboarding OR 

OSE 173 Typewriting: Personal Keyboarding ...................... 2 
SPCH 114 Interpersonal Communications OR 

PSY ‘101)"AppliediPsvchologyawt eaten. ....... — ae, | 3 
PE ElectiveRActivityiweeeth cs: eee... 1 
PEVElectivevAcuVityawnias 7 Mi a 1 
POLS 103 Introduction to American Government................- o..3 
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Programming Option Requirements Sem Hrs 
CIS 253 Advanced RPG OR 

(GIS, ANS) vvalvarncexa| (CONKO) ss oo ound 2 ere in 3 
ES (Elatine . Woe oe i 2 ar 3 
MAT Ee2@GMElementamvestatistics ...-....5---.2..-++ geet ds... 0... 3 
MAT GE cat Ce ee bl ol. 3 
———-—— Ceneiall Elec eee eee, <2. ee ein BS) 

18 


Students should discuss with a counselor the best order in which to schedule these courses 


Small Computer Systems Option Requirements Sem Hrs 
CiSe20.SmalliGomputerSystems . wo ge es a 3 
CISF 12 10Small"SystemeSoitware Projects... .......7 1. ka eee 3 
OSE 140 Introduction to the Automated Office.................0.05. 3 
MATE ElectivesiimaysincluderOSE- 110)... .... 0) ce etn eer ee 6 
a GeneralElectvesmrt tt. See es Tae te eee eS 

18 
Accounting Option Requirements Sem Hrs 
ACCT 223 Intermediate Accounting/Assets........ 0.00.20. eee e ea eee 4 
ACCT 224 Intermediate Accounting /Equities........................ 4 
MATIHO2O8sElementanyestatisticS Ge aa saree we Se ell crews s Cereal! 3 
IMAM ELective: SIT She afnee bir. alia de: oA Glad eae wah terrcycgad war 3 
--—-~— GeneralaBlectivesessiilty cornices. ter. pret ect ie ere eons 

18 


Transfer Program Requirements 

Students planning to transfer to a baccalaureate degree program should con- 
sult with a counselor before enrolling in computer, business or general educa- 
tion courses so that specific transfer college requirements can be completed. 


NOTATIONS: 

1. With approval of the CIS discipline or counselor, ENG 111 and 112 may 
be substituted for OSE 151 and 152. Students who complete English courses 
prior to enrollment in the CIS curriculum may also do this substitution. 


2. Electives may be substituted upon demonstration of equivalent skills for 
OSE 170/173. 


3. Students taking the Programming Option who chose to take CIS 253 must 
take CIS 243 as a prerequisite. 


DENTAL ASSISTING/Certificate 


Graduates of this program will be trained to assist the dentist with treatment 
procedures at chairside; produce diagnostic aids for interpretation by the 
dentist; provide oral health instructions for patients; perform laboratory 
procedures that are required for dental treatment; and perform basic office 
and record procedures. Students successfully completing this program are 
eligible to take the certification exam on the American Dental Assistants 
Association to become a Certified Dental Assistant (CDA) and the Board of 
Dentistry, Michigan Department of Licensing and Regulation exam to become 
a Registered Dental Assistant (RDA). This Delta College program is accredited 
by the Commission on Dental Accreditation, a specialized accrediting body 
recognized by the Council on Post-secondary Accreditation and the U.S. 
Department of Education. 


General Education Courses Sem Hrs 
ENGgilisinGollegeiGompositionyl. ........ +. eecctlorerotn ee 3 
HSC 140 Basic Medical Emergencies OR 
BEN liGSsAdv. First Aid &JEmersency Care ...,20.....0euerecee res} 
QUO ROMO. Anatomy sobnysiGlogy —. witascvececce ccs seek ee 4 
PSY 101 Applied Psychology OR 
PSY 211 General EVE oct ine pa leee elven: beh MMI <7. 
12-14 
Dental Assisting Sequential Courses Sem Hrs 
BEN AMOI entalyAssistin gelipyseyrreere 1... «..¢ 0:0 0.0 none ce. cs 5 Fall 
DENA 113 Oral Anatomy and Physiology ................ 3 only 
DENA 116 Dental Health and Nutrition.................. 2 
BEN AM 2OiWentaleAssistinsilllmmen 0. aycneee eee 5 
DENARIe3a ental Radiology ......... . geisssesnus.....- 4 Winter 
DENA 126 Materials & Laboratory Procedures............. 3 only 
DENA 129 Dental Office Procedures ....................2 
DENA 130) Dental’Assisting Ill eos. | eens wie? Om 6 Spring/Summer 
DENAY133 Clinicaleseminares + tn. coe eee eee sti only 
sy 


Students should discuss with a counselor the best order in which to schedule these courses. 


DENTAL ASSISTING/Associate in Applied Science Degree 


Students must complete all courses listed in the Delta College Dental Assisting 
Certificate Program (44-46 credits) plus the following General Education 
Courses in order to receive the Associate Degree. 


General Education Courses Sem Hrs 
ENGaHiPsGallegelGompositionsll 2. aaa eann enn 3 
PE*EIECtiVENACTIVIOV®. 2502. PS) Dl ail Ra ee ne ees 1 
PE Electivessietiiimy..... «2... okt 2 UNI, Steere Ree 1 

POLS 103 Introduction to American Government OR 
POLS 111 American Government and Politics................... Bed 
oe Elective Courses (other than PE) .......................7-10 
16-18 


NOTATIONS: 

1. Due to the limited capacity of the college dental facilities and the specific 
requirements of the Commission on Accreditation of Dental and Dental 
Auxiliary Educational Programs, enrollment is limited. Each Fall semester 
approximately 28 students will be accepted for enrollment in the sequential 
Dental Assisting courses. 


2. The Certificate program requires students to complete a minimum of 44 
Semester/Credit hours. The Associate in Applied Science Degree program 
requires students to complete a minimum of 62 semester/credit hours. Elective 
courses required in the degree program should be selected in consultation 
with the Dental Assisting Counselor. A listing of suggested electives is given 
on the curriculum guidesheet which may be obtained from the Counseling 
Center. 


_ 3. Dental Assisting courses are offered day hours only and must be taken 


together in the sequence shown. A student must achieve a minimum C (2.0) 
grade in each Dental Assisting course plus courses HSC 140, PETH 168 and 
ALDH 100 to be eligible to continue in the program. 

4. A student who successfully completes (C/2.0 grade in each) both ALDH 
101 and ALDH 102 prior to enro!lment in D.A. courses, will be able to waiver 
ALDH 100. Course ALDH 100 must be completed no Jater than the end of 
the first semester of the Dental Assisting Sequential courses. 


5. Course HSC 140 or PETH 168 must be completed no later than the end 
of the second semester of the Dental Assisting Sequential courses. 


6. Students admitted to the D.A. course sequence will be required to have 
a negative TB test during their first semester and then be required to have a 
physical exam including a negative hepatitis carrier B test prior to enrolling 
in DENA 120 (second semester of Dental Assisting Sequential courses). 

7. In addition to tuition and textbook costs, students must purchase a 
laboratory coat, uniforms, clinic shoes, safety glasses and provide own 
transportation to dental office internship assignments and other facilities. 
8. Students must have valid CPR Certification throughout the third semester 
of the Dental Assisting Sequential courses. 
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CHILD DEVELOPMENT 
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CHILD DEVELOPMENT/Certificate 


This program is designed to train qualified personnel to work in private and 
public pre-school child care facilities. Students completing this program will 
gain: an understanding of physical, cognitive, social, and emotional early 
childhood growth and development; basic skills to interact with children in 
a positive manner; techniques for supporting a lead teacher in the day-to-day 
operation of an early childhood program. Practical experiences will be acquired 
by observing in the Delta College Child Care Center and working in local 
nursery schools and day care centers. 


General Education Courses Sem Hrs 
Se Social Science Electives .....................3-6 
eee GeneralMHectivnn wk eee ce cee ee oe eee eU 
6 

Child Development Courses Sem Hrs 
CHIL 111 Introduction to Early Childhood Education....... 3 
Gril earlyrGhildhoed! Programm sen alia. Ae) 3 Fall 
CHIL 113 Interaction with Young Children ............... 3 ay 
CHIL 114 Introduction to Growth and ys 

Development of the Young Child ................0.0-. 3 
CHIL 115 Growth and Development of the Young Child... .3 . 
CHIL 116 Families in the American Culture............... } eae 
CHIL 117 Practicum for Early Childhood Assistant ......... 6 only 


NOTATIONS: 


1. Amaximum of 25 students will be admitted Fall only on a ‘first register/first 
serve/basis. 


2. Child Development courses must be taken together in the sequence shown 
and are generally only offered during day hours. 


3. Students are advised to consult with their counselor about elective courses. 


Students should discuss with a counselor the best order in which to schedule these courses. 


CHILD DEVELOPMENT/Associate in Arts Degree 


As a supplement to the supportive skills learned from courses completed in 
the Child Development Certificate program, this degree program will also stress 
leadership skills which are needed in a lead teacher position. In addition to 
the employment opportunities offered by the certificate program, graduates 
of this degree program will also be qualified to be lead teachers, child care 
center directors and should be eligible for licensure of their own child care 
agency. 


A student must complete all courses listed in the Delta College Child 
Development Certificate program (30 credits) plus the following two groups 
of courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
ENG SiieGolleget@ompositionillass... +++) <geene eee e e 3 
ENGeileRG@ollecer@ompositlonulll ata. os de qe oie ewe eee a 
PEE SctIMegAGHMIU er Sec ees ww Cts Moa) Bie Roa wo ye ea ieee 1 
REAP ECV CUAGUNIW, eke c So ae ea te Bo ae ok ae 1 
POLS 103 Introduction to American Government................-.-- 3 
a FUG NIMCSBELC CUM CSin a eae eae mare Se oe fe Re NG 
eo Biological Science Elective (lab course) ..................4 
oe Physica! Science Elective (lab course)....................4 
SSS Socialuscienceron Generalwelective iy. stim yey ae Pee 
28-29 

Child Development Course Sem Hrs 
Chill GOLRcacticUmrasra leaq) ledCNen a cet.) ager ee ee aed! 
4 


NOTATIONS: 

1. All notations stated after the certificate program also apply to the associate 
degree program. Child Development Course CHIL 200 should be taken after 
all other Child Development courses have been completed. 


2. The Associate in Arts Degree requires a minimum of 8 Social Science credits. 


3. Students wanting to transfer to another college to receive a baccalaureate 
degree in pre-school or elementary education are advised to consult with a 
counselor prior to enrollment in this curriculum. 


CLERK-TYPIST/Certificate 


Clerk-typist duties are generally a combination of typing, filing, sorting mail 
and printed materials, and other general office responsibilities. Students 
completing this certificate program are prepared for entry-level positions such 
as: Data Typist; General Typist; File Clerk; Mail Clerk: Office Machine Operator 
(adding, calculating, duplicating, etc.). 


General Education Courses Sem Hrs 
SINC LOCC IAC OKINSIOR Success go eee 2 


PoNyehO) MoeiedsPsychology ..........................se.ne. Ave) 
5 
Business Courses Sem Hrs 
FASH 130 Professional Image Development ........................ 1 
GENBat1 OsBusiness*Compuitatianse) .pncivers. od celmuhewe! £5, 240% 3 
OSES Business communications: k <eaws-cmepplteioye benilne dp LOU ev 3 
OSEy,152i Business Communications ll... .......... eevirsed9 Jeter cdece-mncncc. 3 
SSeS Bil aaa PROMI ooo eck SSR & 
OSE 170 Typewriting |: Beginning Production OR 
veg 1 Refresher Typewriting «<2... os . oe cee ee 2 
OSE 172 lyeewnibie We lintermediate’. . 4. nea atm a we wee ae 3 
OBE Sea ciniey CalCulationy etn Aching arises nae. less ce Ackomee 2 
OSEr1 78 lypewniting Skill Building... ..... snc. ec.n ees cee, 2 
OS alsOeWoidsProcessing: Equipment |..............catwo..ens aye. 2 
Ob 273 Typewciting lil: Advapcedinc suite) .- ace dn....k nee. eras 
26 


NOTATIONS: 

1. Students weak in mathematics may want to take MATH 100 before enrolling 
in OSE 110. Pre-test for OSE 110 is available. 

2. Placement in typing depends upon student's ability when beginning this 
program. Electives may be substituted upon demonstration of equivalent skills 


for OSE 170/174. Credit by proficiency examination may be earned for courses 
OSE 171 and OSE 172. 


3. A minimum total of 30 credits must be earned for this Certificate program. 


Students should discuss with a counselor the best order in which to schedule these courses. 
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FASHION/CLOTHING 
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FASHION—CLOTHING FASHION MERCHANDISING/ 
Associate in Business Studies Degree 


This program can lead to careers in fashion buying, fashion merchandising, 
fashion design, bridal consultant, fashion show coordinator, and fashion display. 
The merchandisers of fashion perform numerous jobs such as buying, selling, 
fashion writing, coordinating, fashion illustration, bridal consulting, fashion 
show coordination, display and promotion work and serving as fashion and 
educational representatives for pattern companies, accessory and fabric 
manufacturers. 


General Education Courses Sem Hrs 
ARTeSeBasic Design—2 Dimensional......... . .eyamnuatmimeeen-tnaaeet 3 
PE*EIGCHIVENAGHIVILY 22.006... c eect ete es 1 
PEREIECHVERAGUVILY cc. conc cc eee eee es et 1 
POLS 103 Introduction to American Government.................... 3 
PSY 101 Applied Psychology OR 

RSYe2inl General! Psychology. 2.0.02. 2. 2. ee 3,4 
SSS Ss GeneralElectives. ©... ........7... «: gt mete... 4-5 

16 

Business Courses Sem Hrs 
GEDEI5) Cooperative Education |... .ae.gh. : - See 3 
CIS 133 Intro. to Computer Information Systems .................... 4 
PASESTS5i Textiles .....<. ..0....!.. aoe. Soa ie B 
EASHn50: History and Dynamics offfashioneees ee a eee... . 3 
BASIS Display... 0.0.0... +. - ae oe... 3 
FASH 170 Fundamental Theories of Fashion 

Wesigneand, Merchandisingee see. . eee ea... 3 
FAS e40NFashionsGoordination.. + “ny sea tL eee. 3 
GENBastiOrBusinesss@omputations, . <2... aeewevanewier ares ater tee =e. 3 
GENBmlasubrinensles of Advertising, £2. Sb ee et ee 3 
GENO OM nINGIDIGSEO! SAICS cy cel bout cee eee MRIS, « es, Wea meee - 3 
GENBeSaninthoductionstO BUSINCSSwae eRe ee 3 
GENBeeamanineiplestot Retailingy. . 4.6. se... cee ee ee 3 
GENB 248 Principles of Buying for Resale ....................000005 B 
@SEMEMmBMsimesssGOMMUMIGAONS || 5... coe oe ee ee eee es 3 
Se PMEMISIMES SM@OMMMRUNNC AUTOM Toe oe ceo 3 

46 

NOTATION: 


Students are advised to consult with their counselor about elective courses. 
Course FASH 250 Seminar in Clothing Fashion, which includes one week in 
New York during the Spring semester, is highly recommended. 


Students should discuss with a counselor the best order in which to schedule these courses 


FASHION—CLOTHING SPECIALIST/Associate 
in Business Studies Degree 


The Fashion-Clothing Specialist degree program is designed for the student 
who has a special talent and flair for creating and constructing apparel and 
who is interested in and likes working with fabrics and apparel accessories. 
Students completing this curriculum will be qualified to seek positions such 
as: buyers or managers of retail fabric departments; tailors within department 
and specialty stores; instructors with community school clothing departments; 
sales personnel, consultants or advisors in the fashion and fabrics industry or 
with manufacturers of fashion accessories. 


General Education Courses Sem Hrs 
SPCH 112 Fundamentals of Oral Communication.................5-, 3 
PEVBIGGtiVerANctivityrerrreritlin fo eee ie os UD BROS 1 
PEsElectiverActivityeaneetieyn. FNAMGGISYOL, SRAM IBNOESITS Lt. Feee 1 
POLS 103 Introduction to American Government................500 3 
PSYetOleAppliedy Psychology .....-..+-. ) SONBOUTLTOY) ZeaNRiee eee 3) 
Se GeneéraliiElectivéss.es:¢.2%. iAP ONRnuUmny.2 eae Sat Tens 
ig) 

Business Courses Sem Hrs 
GED =125"@ooperativetEd Teatianmltar Remnee a ces oe tt eon ease See 3 
FASF 110 Apparel! Construction and Analysis.:...................... 4 
FASEM2OrAppareliliallonng: street ee eee ee ae eer 4 
RASHUISSaiextilest Cynare<.60..0 4.0" ZNSE eee. le ee eee 3 
FASF 210 Apparel Pattern Drafting and Design...................... 4 
PASE 20sAdvancedsAppareliailoning 2. - seo cete sae ee 4 
FASE OF Noplied’Appareliesignimts so: ae eee tack ee eae eee 3 
FASH 150 History and Dynamics of Fashion .............0.....0 0005 3 
FASH 170 Fundamental Theories of Fashion Design 

and» Merchandising...) a. MORHeYs 2) PL Ach aon teak aed 1h | eC). & 3 
GENB 145 Principles of Sales OR 

GENBe?475Rninciplessof Retailing; tyaten fortes cadocsersy-eaaitpalt -revceseccon 3 
OSEsl 51 WBUSINeSSxCOMMUNMICATONSl gic ysteysrs vcd-tiser > Geese Fees oe 3 
OSEMS2>Businvess: GommiuUnicationstllls Cone (oe Pee praia Sees pate ahge3 
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NOTATIONS: 


1. Electives may be substituted upon demonstration of equivalent skills for 
course FASF 110. 


2. Students are advised to consult with their counselor about elective courses. 
Course OSE 153 Introduction to Business is highly recommended. 


FASHION—INTERIOR DESIGN/Associate 
in Business Studies Degree 


Interior designers help make our living, working and playing areas more 
attractive and useful. They may help clients select furniture, draperies, other 
fabrics, floor coverings and accessories as well as estimate what services or 
furnishings will cost. The main purpose of designers in retail stores is to help 
sell the store’s merchandise. People starting in interior designing usually serve 
a training period, either with design firms, in department stores, or in furniture 
stores. They may act as receptionists, as shoppers with the task of matching 
materials or finding accessories, or as stockroom assistants, assistant decorators, 
or junior designers. 


General Education Courses Sem Hrs 
ARI pits iBasieiWesign—2Dimensionall.c\. cite. ok ook. eee. 3 
REIEICGHVEVACLVItVa., «ten, eee cae MN) ag ] 
BESELECtIVGRAGHIMI IVs ee tees ee em, hoe SME oe 1 
POLS 103 Introduction to American Government.................... 3 
PSY 101 Applied Psychology OR 
RoveomiGenendiesyGnolocve tat 2a eae es eee 3,4 
——— General Pleciivesaa en tty aaa 2 re R67 
18 
Business Courses Sem Hrs 
GED sl J54€ooperativerEducationil: . A. Aue es ee 5. ee 3 
EASE sSogheXUles «. ce.. cmeeew 0 RY ed! ce ts SA ee 3 
INTD 100 Introduction to Interior Design .....................---.. 3 
INTEC) Window Treatmentsseee) eee [ee Bee 3 
UINID! 162, Floors, Walls andi@eilingsaas: ek We eee een ane 2 
INTD 200 Space Analysis and Presentation ......................... 3 
IND 270 kurniture 4... ...... a ee. in eae) ani re 3 
IN DP EORre 2 begets ee Applied Interior Design ................ 3 
ENB 1 1O\Business Gomputations Jagke wee. eae 3 
ENB 1433Rtinciples of Advertising# seme aa, ween. ae en we 3 
ENB s145 iPrinciplesiofssales ... Waa = nn. or 3 
GENBsii53"Introdiction’ to Businessiess ) anes ae ee en 3 
GENB?247 Principlesvof Retailing, aecamee | ee ee 7 ene 3 
OSE iol BUsinessseommuUnications| | aa i ee 3 
oie 2.Business Communications Mies+.. noe eee sk, 3 
44 
NOTATION: 


Students are advised to consult with their counselor about elective courses. 
Course INTD 250 Seminar in Interior Design, which includes three full days 
in the furniture market during the Spring semester, is highly recommended. 


Students should discuss with a counselor the best order in which to schedule these courses. 
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FAST FOOD/FAMILY DINING MANAGEMENT 
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FAST FOOD/FAMILY DINING MANAGEMENT/Associate 
in Business Studies Degree 


The Fast Food/Family Dining Industry offers one of the finest career oppor- 
tunities of the ’80’s with Americans projected to be spending one half of all 
food dollars outside the home. Management opportunities with company 
owned units or as an independent franchise owner abound in an industry that 
is opening five to ten new units daily. Males and females of all ages and back- 
grounds are experiencing success, both personal and financial, in this growth 
industry. 


General Education Courses Sem Hrs 
REAEIeGtIVGRAGUIVINVIEE yey EAs EG Glee ae wo ale eee 1 
REMEIGGUVCUANGIIIIy: . MOREE Ste ce an tn GR oo 1 


PETH 165 Standard First Aid and Personal Safety OR 


PETH 168 Advanced First Aid & Emergency Care ................ 23 
POLS 103 Introduction to American Government.................--- 3 
PSY 101 Applied Psychology OR 

SPCH 114 Interpersonal Communications................-.+.2.05: 3 
SSeS @feneramElectivestwwer.caaso. og. tae 2. oe cs 7 

17 
Business and Specialized Courses Sem Hrs 
ACCT 111 Introductory Accounting OR 

AGGIE iP ehingislessopAccoumtingsl 7.4: 2.) eye ey eee 4 
GEDRe 5 GoopcrativejEdUcations| persia. 2 =. Mai ek ae 3 
GED" [2en@eopecrativeseoUcatonmlh mee a2. a... Re. we... ee 3 
GEDP225) Caoperativesrateaton | llistae. ue =... . ote. 3 
GENB WlOmbusiness Commoutations vamewe. oh. 0.0. AMER ee te... Ue 3 
GENB aSsaintroductianmtOmBUsinessm ns y..cmee. a dae 3 
GENB 210 Introduction to Fast Food/Family Dining Management....... B 
GENB 212 Food Service Sanitation Management ...........-..----05 3 
GENB)245yPrineiplestofiManagement ae...) 0. .3 0. eo Ags 3 
GENBr 256 uPefsenneliMandagement lneie. ae .ce en. | cee fe 3 
GENB@5aarersonnelsManagement ew. cette... o-- aM nd. s e 3 
OSEsieie Business Commun icatlonsdlsacmte fs. . © 2. k mite. <r 3 
OSE*SeaBusinesssGomimunicationsnl| ees m.. . . . Sep mumeersverry. cciees 3 
LAVVESIS2aRestaUnant SeCUIitymes casemate. 25... i. Seon «= a 3 
RHAC 214 Restaurant Equipment Maintenance................... boned 

45 


Students should discuss with a counselor the best order in which to schedule these courses 


NOTATION: 

This program is intended to prepare students for a career upon graduation 
from Delta College or to help currently employed food industry personnel 
upgrade themselves and develop management skills. Students wanting to 
transfer to another college to receive a baccalaureate degree in business are 
advised to consult with a counselor prior to enrollment in this curriculum. 


FINANCE AND BANKING/Associate 
in Business Studies Degree 


This program is designed for persons who desire to enter the banking field 
as well as for present bank employees who desire to increase and upgrade 
their skills and knowledge of finance. Job opportunities are available in banks, 
savings and loan associations, credit unions and agencies within areas such 
as: commercial and installment loan departments; real estate mortgage 
departments; check processing; bank operations supervision; computer 
programming; auditing and accounting. 


General Education Courses Sem Hrs 
BE SIeCUCCAACHIVIty cuee (2 cece. My... | pe mies Sha) 1 
REBEIECHIVERAGHIVILVE: «<.05. Make Wee ae; ee ee a 1 
ECON 111 Essentials of Economics OR 

EGO Ne2 Alaerinciples of Economicsy|| aaa ee ee ae ee 3), al 
POLS 103 Introduction to American Government.................... 3 
SS G@ieral Elechyes 2). f.. ko ener eee, BU 

17-19 

Business Courses Sem Hrs 
ACCT 211 Principles of Accounting | OR 

AB HOS ALES ACCOUTI iin. Se a | 0 4,3 
ACCT 212 Principles of Accounting Il OR 

ABO soar ACCOUNTING: eee. ee ee eM 4,3 
CIS 133 Introduction to Computer Information Systems............... 4 
GENB 1T0 Businessi@omputationsaamweweme...... 6.0... 3 
GENBal:5 3 IntioductionstorBusinessWam@ieie.........20.......4. 3 
GENB4S iPrimeiplescof Marketing ts... .... cnceccesssecdess. +. he 3 
GENB -245,Principles of Management...................:......... 3 
GENB 251 Business Law | OR 

AE SIAa nok, LaWAGe Banking win. o. dh. . Ms es a Ah. oc cw. s «Sn pas B 
GENBRZRERBUsiiessHiaWal |e eee... ...'..... 2 eee ae 3 
OSESIBHEBUsinesse@ommiumcationsilmmen > >... 2-.... mee 2 tele, 3 
Ose leeaBuisinessseammiumeations |! ata: . pees). see we, Aneeh ae 3 
QIBSGOIPnneiplessomBank @perations..... + 0... eee 3 
7A Beleanstalimeniq@redit......................  — oe 3 
a Eee a EmElective COUTSE(S) «ic 5. bo...0cs. . ae ee fee. 3 

43-45 


Students should discuss with a counselor the best order in which to schedule these courses. 


NOTATIONS: 
1. Students are advised to consult with a business counselor about elective 
courses. 


2. This program is intended to prepare students for a career upon graduation 
from Delta College. Students wanting to transfer to another college to receive 
a baccalaureate degree are advised to consult with a counselor about transfer 
college requirements. 
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GENERAL OFFICE ASSISTANT/Associate 
in Business Studies Degree 


Office workers perform a wide range of tasks that are needed to keep business 
and other organizations running on a day-to-day basis. Handling and processing 
information in the areas of correspondence and reports, communications, 
calculating, mailing, typing, filing and managing office records are common 
tasks performed by the General Office Assistant. 


General Education Courses Sem Hrs 
He lecie ACI cE Dee gee ccs: coi: ct ae ir 1 
PESEICCHEMACTINILVM ny hw: Atte enn sey Fe ee 1 
SPCH 114 Interpersonal Communications OR 
PSY 101 Applied Psychology .7. 0... 2-042... tyes eee 3 
POLS 103 Introduction to American Government........------++++5-- 3 
————— Nonbtcinesstelectivestewe” © own cao... .. 4-13 
12-21 
Business Courses Sem Hrs 
ACCT 111 Introductory Accounting | OR 
ACCT 211 Principles of Accounting | .........-------- 5s eee ee: 4 
CIS 133 Introduction to Computer Information Systems.......--..---- 4 
FASH 130 Professional Image Development ....-..-------+---+++-:> 1 
GENB 110 Business Computations ....-..-----2++--8--- seers e eee 3 
GEN Bo lsoalntrodtetonmtorsBUSIMeSSeamiy ete ieee i cae - 3 
OSE 140 Introduction to the Automated Office.........--..-+.0-+-5- 3 
OSE tolubusiness Communications. 70. 2. . oebeey- cs erm 3 
OSE 152" Business Communications ll... ... .. 0). . cGgpRRet ce pteeee ee 3 
@OSEMIGWARIINES: (cu oo) Abn. . ceo 2 
OSE 172 Typewriting II: Intermediate ......-..---- 00 see eerste eee 3 
OSES SaachinerGalculationmee : tes: .1Sech Seeder mb mermt camer eiisi- = 2 
OSE 180 Word Processing: Equipment 1.......-.--+.- +e sees ects 2 
@SE 26siGenerall Offige Practices. acge- . 0. - ---enueuwuecumers > - 3 
OSE 273 Typewriting Ill: Advanced .......-- 0005s sees e eter terete 3 
OSE O74 Machinemlinamscriptlon aes...) aun eeiereet eer tect - 2 
————— Bicinesssclectives 20 160)... ..20es. seme eemeMer < Beene «0-9 
41-50 


Students should discuss with a counselor the best order in which to schedule these courses 


NOTATIONS: 


1. Placement in typing depends upon student's ability. Students may need 
to take a prerequisite course for OSE 172 or an elective may be substituted 
upon demonstration of equivalent skills for OSE 172. 


2. Aminimum of 4 of the 13 required elective credits must be taken in non- 
business courses. 


3. Students are advised to consult with a business counselor about elective 
courses and cooperative education opportunities. 


INDUSTRIAL SUPERVISION/Certificate 


Supervisors are basically responsible for the output of other workers and for 
maintaining work schedules, production, safety and employee records 
pertaining to their industrial plant department. Employers generally will choose 
people for supervisory positions who have experience in their industry, job 
related skills and leadership qualities. Therefore, most supervisors rise through 
the ranks and completion of this program alone will not ensure employment 
as a supervisor in an industrial plant. The main emphasis of this program is 
to provide the currently employed supervisor or aspiring supervisor with 
knowledge of supervisory responsibilities pertaining to management skills. 


General Education Courses Sem Hrs 
Een Diecerc- Gonieasitton | amet 20 70 RRS ES pom Rr per 3 
POLS 103 Introduction to American Government.................... 3 
PONE Gi Ayoyellicis| [Pa relivelopzgis cue db acuemabhdls aa nite codes cc cere 3 
—-——— GEEIEM LICMWES o.oo a oo BRB R Bob sooo caadanscncsun, Mei 

19 
Industrial Supervision and Technical Courses Sem Hrs 
[SSO  Industrial’Supervision= | ne | 33 
IS-8 Industrial’Satety.)).-..... i 7 | 2 
IS 120 Supervisor-Employee Relations.............................. 3 
MECT 111 Manufacturing Processes ...............0.-00-0ececees Ses) 

11 


Students should discuss with a counselor the best order in which to schedule these courses 


INDUSTRIAL SUPERVISION/Associate 
in Applied Science Degree 


Some industrial plants may require or prefer individuals to have an associate 
degree. Therefore, this program is designed to provide a student with a broader 
base of related general education and technical courses in addition to 
emphasizing an analysis of cost data, production controls and production and 
worker operations. Depending on the electives selected, graduates of this 
program may also seek employment in a satisfying non-supervisory position 
in such plant areas as industrial engineering, quality control, or too! engineering. 
Students must complete all courses listed in the Delta College Industrial 
Supervision Certificate program (30 credits) plus the following two groups 
of courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
GENBEZSIE nastrialMREelationses. vee. ............ 2 ee 3 
EING 113} ieelnaleell WAT cco. Sicha ata Iw el ho oye eben ete 3 
MATH 111 Applied Algebra OR 
DRAROsMachincwrookGalculaionsma. a. er 7 4,3 
As Fuses AGINIW Jabdecad. os Rand eae 1 
REJECCHIVCt AGI) ti | Tee, tT 1 
ECON 111 Essentials of Economics OR 
EGON 221 [PrineiplestoiEconomics!| Se.) eee. | 3,4 
oe General Se ee ek eee. 5... . 0-8 
DY 
Industrial Supervision Courses Sem Hrs 
[S ZIOKC OSM NGA Si Sie ee See 3 
e218 Werk ARAWES citi agdedscpe el. banaSle. i. — ee 3 
ISP240RProduction Rlanningsance@ontrolie = eee co 4 
10 
NOTATIONS: 


1. Up to six credits may be granted to individuals with on-the-job experience 
in industrial supervision. 


2. Students are advised to consult with a counselor about elective courses. 
A listing of suggested elective courses is given on the curriculum guidesheet 
which may be obtained from the Counseling Center. 
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LAW ENFORCEMENT/Associate in Applied Science Degree 


The Delta College Law Enforcement curriculum is designed to give specialized 
knowledge of law enforcement combined with a broad general educational 
background. The program offers theoretical, practical, and technical instruction 
designed to meet an ever-increasing demand and continuous upgrading of 
personnel by law enforcement agencies. A graduate of this program would 
be prepared to seek employment in many non-officer (civilian) jobs such as: 
patrol and security guards, investigator for several government affiliated 
agencies; private investigation. 


General Education Courses Sem Hrs 
EN Gre MRIM@G IE PENG OITOSIOM EN ne case a ead: 3 
ENG M2 Callisse CGoniyoosi lie nell goes citelieetieme seater acirninisin 3 
SPCH 112 Fundamentals of Oral Communication.........--..-..++-- 3 
PE 125 Judo OR 
RERIZORVReStInCpmeemtt acme cto e eee ten eta ema 1 
BE GIO ACIMINY 5 ecco ods SARS Reeeee Vd abit ult aA pw dT putes 1 
ENOL Wil finches ey Eile eo aeos o> obs ons ere aheds wee aeniay 4 
——— Geanice Masta Quit E lo) perk Ateeeteevtes Guten s-enabte  avinortn teen 
FSI = IPlistonvarlective tate) AA EEE a oe 3-4 
POLS 103 Introduction to American Government.........-------055- 3 
ES QT General PSV)... on amlbeieescetmisitee w alan talaia aiolel> 2 omy le bata 4 
SOG oi Enncipleston Socologyentene tt 8A ree kre ela 3 
SSS @encraliElectivesmt ee ree he meet yee Ce rote ie 20 
38 
Law Enforcement Courses Sem Hrs 
LAWE 110 Introduction to Law Enforcement & Criminal Justice ........ 3 
PAW VEMmealicesAcministrationorce 6 1.) cect es ae 3 
WAWIE (2 Police One liihiSeeeeieniosins o.iibd aokeceineter ee acidigon 3 
LAWE 210 Introduction to Criminal Investigation .........-...-..+--- 3 
PAWE OS ONtvenler@nenGemewas wrt ease no. sews townie... 3 


LAWE 220 Crime Laboratory Techniques OR 
PSY 231 Psychology of Personality OR 


PSY 24eAbnormallpsychology 220. .:. 0.0.) amaciemeny Gee fe yen: 3 
WAVES? ZOREVIGenicerscuGniminalRrOCeCUnes: etc. se ecco aewet 3 
AW Eee ile@nunina Saye on. ee eae eer cee Se ge ete ce eered 3 

24 


Students should discuss with a counselor the best order in which to schedule these courses 


NOTATIONS: 
1. Students are advised to consult with a counselor about elective courses. 


2. Students planning to transfer to a baccalaureate degree program should 
consult with a counselor before choosing electives so that the Associate in 
Arts Degree requirements (i.e. Humanities group) and specific transfer college 
requirements can be completed. 


3. This Law Enforcement program does not certify graduates for employment 
as police enforcement officers as it does not incorporate the Basic Police 
Training (BPT) curriculum. Details about BPT are printed on the back side of 
the Law Enforcement Curriculum Guidesheet which is available at Delta’s 
Counseling Center. 


MACHINE TOOL OPERATIONS/Certificate 


Machine tool operators use machine tools such as lathes, drill presses, milling 
machines, grinding machines and punch presses to shape metal to precise 
dimensions. Although some operators can work with a wide variety of machine 
tools, most specialize in one or two types. Specific duties may include: studying 
blueprints, sketches; assembling parts to make lathes, milling machines, 
shapers, grinders or other machines; verifying dimensions, alignment, and 
conformity of workpieces; testing machines; manufacturing repair parts from 
blank castings or bar stock and using machine and hand tools to set up, repair, 
and adjust metal working machines. 


General Education Courses Sem Hrs 
ENG lid; €ollege Composition |"aaaee. .... .) aaa nee es 3 
MATE 1 Ut Applied Algebra. ys 3... aeRO, es cee 4 
MATH 103 Applied Geometry & Trigonometry ................... 4 

11 
Technical Courses Sem Hrs 
DRAF 120 Beginning Industrial Blueprint Reading.................... 2 
DRAF 124 Blueprint Reading for Machine Tool Operators............. 2 
DRA T26¢Machine toclmliltstration =... ....0..... 00. eee 2 
MSmIOO>;MachinegShopalmeegenm. 0 ah... aeeee Wd We hn 4 
MSmI@igMachinc Shopallimr*.... 0.98... -.... eee oe 4 
MSSiO2aMachinceShopalllyae: Ge he... Simoes oe. ee 4 
MS SLOSS Machines oom pote: Ai Mamas... Sa. age nets SL. wes 4 
MSR MaGiINeESMOONVeMe thy Metin. 206. Sok ee ae AM at. 4 
MEEK Minch tine SiG WM tas s co cats ae ee ee 4 
Its TO Machining Sines) Wl Sa a a cae, a ami 4 
MS 107 Machine Sica Vill topes ace. 4 
MSBlOS¢Maghineesho puesto SA a 4 
MBAS ROUS TICE! [GE as ann oo er ane. 2 
MSmI2OeachimistsatanGdOok...ty...... oaksiee ee. So) sees, | 2 
MS 140 Problems in Employer/Employee Relations................... 2 
MS 260 Numerical Control Programming | ................--00. pie) 

51 


Students should discuss with a counselor the best order in which to schedule these courses. 


NOTATIONS: 

1. Machine Shop courses are not necessarily taken in numerical order. 
Machine Shop | must be taken first and then the faculty assigns students based 
on their progress and availability of machines to their next Machine Shop class. 
Normally three 5 week Machine Shop classes are taken per semester. 


2. Students must receive a minimum C (2.0) grade in each course. This special 
requirement is to prepare students for the high standards of performance 
expected by industry. Students not successful in maintaining these standards 
will be required to meet with the program Academic Standards Review 
Committee to determine their program status and eligibility to continue 
enrollment in this program. 


3. Due to the limited capacity of the college facilities, enrollment in this 
program is limited. A waiting list is maintained for Machine Shop courses; 
however, other courses may be taken prior to entering Machine Shop classes. 
For program details and to be put on the waiting list, students should contact 
a technical counselor at Delta College. 
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MACHINE TOOL OPERATIONS/INDUSTRIAL SUPERVISION 
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MACHINE TOOL OPERATIONS—INDUSTRIAL 
SUPERVISION/Associate in Applied Science Degree 


In addition to the skills gained from courses completed in the Machine Tool 
Operations Certificate program, students completing this Associate degree 
program will be provided knowledge of supervisory responsibility pertaining 
to job safety, management skills, production and worker operations. Dependent 
upon industrial needs and employment outlook, Delta Colege may in the near 
future also develop additional Machine Tool Operations Associate degrees. 


Students must complete all courses listed in the Delta College Machine Tool 


Operations Certificate program (62 credits) plus the following two groups 
of courses in order to receive the Associate degree: 


General Education Courses Sem Hrs 
ENG 112 College Composition !i] OR 
ENG. 113. Technical Writing... . epelleS oftef) 45: tesco Iesieetrs- 3 
SPCH 112 Fundamentals of Oral Communication.......-....-.--+++- 3 
PE. Elective, Actin tigen wamtereremere/)caeptpreiatare yer ay ss sNewysy oc. iret gana 1 
PE" Elective AGUVItVaMMIROE: .e . .gomeeisie Use G Meme Curly et -f-n ence mars 1 
POLS 103 Introduction to American Government........--------: me] 
11 
Technical Courses Sem Hrs 
1S 110 IndustriallSUpervisiomy. ee eerste ees) Pn «oes 3 
IS 118 IndustiiallSafety Se raae ewMeG aah Mee x eee 2 
IS 240 Production Planning & Control ............----++--2+- esse 4 
MECT 111 Manufacturing Processes .......-.-.------+++-++--0-- E38 
12 


Students should discuss with a counselor the best order in which to schedule these courses 


MANAGEMENT/Associate in Business Studies Degree 


Delta College offers the following five specialized management degree options. 


GENERAL MANAGEMENT: This program is designed to provide a basic 
foundation in the major functional areas of business management and allows 
students to structure an individual program that will meet their own needs. 


MARKETING MANAGEMENT: This program is designed to prepare individuals 
for careers in the field of sales. Graduates will have studied the basics of: 
advertising from the marketing usage point of view; consumer behavior relating 
to buying; merchandising policies, budgets and planning; sales management; 
retail organizational structure; product promotion and distribution. 


OFFICE MANAGEMENT: This program is designed to provide office operations 
management skills such as: developing and managing systems for office 
procedures; report and data compilation; filing and record keeping: information 
gathering techniques; personnel administration. 

RETAIL MID-MANAGEMENT: This program is designed to provide skills related 
to the distribution of merchandise and services within a retail store through 
the study of: merchandising functions; store organization and operations; 
buying procedures, inventory control and pricing; marketing processes and 
functions; advertising strategies. 

SMALL BUSINESS MANAGEMENT: This program is designed specifically for 
individuals who plan to own and manage their own business and those who 
currently own a business and want to become more proficient with their skills. 


Management students must complete all ‘‘Basic Core Program’’ courses plus 
courses listed in one of the five specialized management options. 


Basic Core Program Requirements (all five options) Sem Hrs 
ACCT 111 Introductory Accounting | OR 
ACCT 211 Principles of Accounting | 
(General Management requires 211) ........... 0.000 cee ceeeeeee 4 
CIS 133 Introduction to Computer Information Systems............... 4 
GENB TO Business\Gomputations ...'............................ 3 
GENBalasalnttoductiongrospusiness ..............11..01.. 00 3 
GENB 245 Principles of Management.............. 00000 ceeeeceeeee 3 
GENBe@OIeBUsinessatawalagoguare. tT TT PT em Pees ses was 3 
OSealodebusiness(Gommunications |..........++.2+-..0 ected. 3 
@Seal 52s Business;Communications Il...............2..1... 0022208: 3 
Pie Eltadiva Acitiuigves ogee thaw sega: Ha ee ee 1 
ETE ECUVERACUVIWareamereerc tr ect t tthe oe) mit Reet 1 
EGO@NE22eRrinciplesrotEconomicsll<. 25. 6.0.5 ee. v nen na em 4 
POLS 103 Introduction to American Government..............-..... 3 
35 
NOTATIONS: 


1. Students are advised to consult with a business counselor about elective 
courses. 


2. The above programs are intended to prepare students for a career upon 
graduation from Delta College. Students wanting to transfer to another college 
to receive a baccalaureate degree in business are advised to consult with a 
counselor prior to enrollment in this curriculum. 


Students should discuss with a counselor the best order in which to schedule these courses 


General Management Requirements Sem Hrs 
AGGT 202" Prineiples*of Accounting GPR ACee Ot ae eak se tet Be 4 
GENBe243) PrinciplesvofeMarketinge. okacstaaiurd uve se ah cee eerie 3 
GENB 256 Personnel: Management:. »... sac. occu wbeaeideal oece: 3 
—-~—— Busiriessten\Generak Electives hn wybaletsad uaa UNIS ate 2847 

27 
Marketing Management Requirements Sem Hrs 
GENB 143 Principles of Advertising ....................--.:.0. 00. 3 
GENBS145yPrinciplesroiSalestante oar wea... ae onmeneniensen tf Lika 3 
GENBsii58 "RublicaRelations: Ser aa ce... Ae ee ee: oS 3 
GENBP243 Principles of Marketing™. ©... ke. Seenneeeten Okreeatiees. birt ens 3 
GENBE2477Principles of Retailing «......j4e8 See mie Ge ee 3 
GENB 248 Principles of Buying for Resale.................. 2000000. 3 
GENB 253 Applied Marketing Strategies..............00.........000. 3 
SOE 2111 Principlessofpoociologyawgr. ts... ene OOS. eee 3 
---—— Business “orM@eneral Electives=.A ne °.8). . ele 0 eS 

27 
Office Management Requirements Sem Hrs 
GENB e256 Petsonnels Manazementelhem:. «Str eek, ne 3 
OSE 140 introduction to the Automated Office..................0.0. 3 
OSE NS8iRecordssNanapementemee ke ee 8. ee p 
OSES Weil pewntne SKilIMBUndingeee: 9.0. were... ....+.....-. 2 
OSE 240 Word Processing Management ......................0000. p 
@SE68/Generall@fficespracticestes.,.t.2..gee eee SOS. WT EFS & 3 
————— Business orGenerall Electives... oe vor. ! {nell ath 12 

a7 
Retail Mid-Management Requirements Sem Hrs 
GEDMI2 54GooperativelEdticationales. ote ke. ee. a eee 3 
‘GEDSIP 6 GooperativesEducationgii. eae. ete ae eee 3 
GENBS247abninciplessotsRetailling «tan: 2 ae een ee 3 


FASH 151 Display 

GENB 143 Principles of Advertising 
GENB 145 Principles of Sales 

GENB 243 Principles of Marketing 

GENB 248 Principles of Buying for Resale 
GENB 256 Personnel Management | 
LAWE 182 Business Security 


4 of these 7 courses 
must be taken........... 


SSS Businesstor General 'Bléctivesminnn. wioiiawaQ Joo) eninaah ..6 

27 
Small Business Management Requirements Sem Hrs 
CIS 1/20 Small Computer Systemsh) Sena? St mon, enigido. sc var 3 
GENB 131 Small Business Management |.............. 00.0... 00.004 3 
GENB 132 Small Business Management Il ................... 00.000, 3] 
GENBs lA Salghinci plessotsSal Seem hts ee cats Seed, Bes 3 
GENB 243) Brinciples;OmMankeln@ «acc 000s. nee... 3 
GENBE2S26Btisinessdlcawalllneeen nee crc agree eee yt 3) 
———— Business or General Electives ............................9 


INIWAJDVNVW 


MANUFACTURING TECHNOLOGY 


90 


MANUFACTURING TECHNOLOGY/Associate 
in Applied Science Degree 


A manufacturing technician is involved in the day to day operation of a plant. 
This program teaches knowledge and skills about methods of manufacturing, 
establishing the sequence and types of operations involved, selecting tools 
and equipment, estimating cost and facilities planning. Nationally, the largest 
employers of manufacturing technicians are the electrical equipment, chemical, 
machinery, and aerospace industries. A graduate of this program is qualified 
to fill a myriad of positions in local manufacturing plants. 


General Education Courses Sem Hrs 
ENG 11 iGollegeiGomposition |:,....-..... saitemes te. solteiaaiv The ies: 3 
ENGyi/Syhechnicalk\Wisiting........ elgssS +9 -entvud tc. eslcloaht. Bae 3 
MATE EKLAp plicdgAl zebras {! OMRicets +99: emttedsedd. bodes, Ath M48: 4 
MAT 208 ElamentanyaStatistics ,.,...::y,..ummiee aad tenement dda. oe} 3 
RE EIEctiverActivityanitts c.f ea! Sisetets Aieemen). te seins eneccncnseenen- 1 
Pls ENCINO raed o ate tine Ome ee rte eee te re tee eee ee 1 
PINS ROH A DUGG RY SICS) ca-aisasatsanue a mectewte eu c ala oucu vara cee ausane ee 5 
POLS 103 Introduction to American Government.................00% 3 
ene llOumayerlksel Psyvelioloy Saawes ne oo 0. 2M Pm, 3 
SSSae GemerallElectives ga ihre Su ead oe Ee een) 
32 
Technical Courses Sem Hrs 
IS 205 WWorkgAnalysishring # tatythen ... 9asiesanth eclice focyan ce eee Aor 3 
IS 216 Plant Layout and Materials Handling .....................00- 3 
[S'240) ProductionsgianningranoGontrolameay.... 6... . eae oe 4 
DRAF 104 Basics of Industrial Drafting OR 
DRAG 105 Beginning Indtistrial Diaitineyy'.v1c0 -ey-noprease eteciaite te 4,3 
DRAF 106 Intermediate Industrial Drafting.................2.. 0000s 3 
MS: 114 MachinemlioolSte ct ape tao e te ag a en Bes 3 
MECTSIiTt Mantitacttining PrOGESSesive... watitye ss adc an ee ees 3 
MECT 112 Manufacturing Processes Laboratory................+-..-. 2 
MECT 220) Manufacturing: Gost Estimatingnam fa ee ates Ge dead? 2 
MEG@D 22:1 Materalsrancdh Metall Ui cyinieeta rane ee) ct eee eee 3 
MECIM26nc@Ualitva@ontiol 2. oes. . sed ek ee sakes oa ee x «303 
32-33 


NOTATIONS: 

1. Machine Tool Operations course MS 260 may be substituted for MS 114 
if the student has prior experiences in basic machine tool operations. 

2. Students are advised to consult with their counselor about elective courses. 


A listing of suggested electives is given on the curriculum guidesheet which 
may be obtained from the Counseling Center. 


Students should discuss with a counselor the best order in which to schedule these courses 


MECHANICAL DESIGN TECHNOLOGY/Associate 
in Applied Science Degree 


A mechanical design technician assists engineers in design and development 
work, This program is designed to equip the graduate with one of the most 
sought-after technical skills in this area—mechanical drafting. In addition to 
placing lines on the drawing board, however, the designer requires a broad 
technical knowledge to be able to select a solution to a problem from many 
alternatives. The largest employers are the electrical equipment, chemicals, 
machinery, manufacturing, and aerospace industries. In the non-manufacturing 
area the major employers are communications, engineering and architectural 
firms. 


General Education Courses Sem Hrs 
ENGM Fieeollegel@ompositionsl “. Mer\ec. oc Aptael) nnd BRL AOR 3 
ENGRiNiBeechnicaliWntinge ane werely Conmder Collie Mellital Aiainier 3 
MAITPEMRAppltedeAlsebraie. ow... Se OITATO 4 
MeN Hiss Avaalitael Thiomomaiane ay ea 2 
Folie NERV NCEE EY at ne vere ceanat emit 1 
ipl yada Chill veto WAS eh 1 GEE gna a Ne 1 
PaisVeS mal iI ADEE RPM SIG te TOO M  s R l 5 
POLS 103 Introduction to American Government.................... 3 
FES NES HOI DICCMIESY GN OLOS Vrae we eats A ee Ht no eee ass etic 
25 
Technical Courses Sem Hrs 
DRAF 104 Basics of Industrial Drafting OR 
DRAM OStBeginning industrial’ Draftingw® .......0.....2.+-..... 4,3 
DRAF 106 Intermediate Industrial Drafting.......................... 3 
DRA 25 GaDeseniptivelGeometnyes. | + seeeces sas ho ese ne ane eengos: 3 
DRAB 2b aAdVancedilndtstiialiDrattings aas+ sss sss: e04reeaee- ses, 3 
ENGI BS AE ScthiGall@inetiisw ss «An } poss cer oar Anes oO en iG sae ones 4 
MS, TAEMEXNine Teols ua, Ae. es 3 
MSp2il4¢Ac vanced Machine lools.as awsc-se0ee0c+andeessseencs eens 3 
NE @ieaii hI Mam citaatunrin pe PrOCESSes: ace amas 45a) o. eanscs es eepnaee cs 3 
ME@T=205) Kinematiestof Mechanisms. .:.0.+5-:00++.+++oh¢eehhenes. 3 
MECT 220 Introduction to Fluid Power ....................-....... 3 
MEGIO2 im MatenalseancmMerdllUnsviwe te en 3 
MECT 250 Statics and Strength of Materials......................, ees, 
37-38 


Students should discuss with a counselor the best order in which to schedule these courses 


NOTATION: 

This program is designed to prepare students for a technical level career upon 
graduation from Delta College and is not transferable into a Mechanical 
Engineering baccalaureate degree. Students wanting to become mechanical 
engineers are advised to consult with a counselor about transfer college 
requirements and follow the Delta College pre-engineering program. 
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MECHANICAL ENGINEERING TECHNOLOGY/Associate 
in Applied Science Degree 


The objective of this program is to produce graduates having a sufficiently broad 
base in the fundamentals of mechanical technology, drafting, manufacturing 
and design to be successful as mechanical engineering technicians in a 
metallurgical or product test laboratory, as a field technician, as an engineering 
aide in manufacturing or product engineering, in quality control, or in sales 
and service. Today, industry places responsibilities on this two-year graduate 
which were unique to four-year graduate engineers only a few years ago. 
Responsibilities as a lab technician may include not only setting up a test 
apparatus and running tests on an experimental product, but also writing the 
report and making recommendations. This program has received national 
accreditation by the Accreditation Board for Engineering and Technology 
making Delta College the only community college in the state to have ABET 
accreditation. Recognition by ABET assures students they will have met or 
surpassed minimum national criteria in job skills and professional attitude, and 
expands their marketability as engineering technicians. 


General Education Courses Sem Hrs 
EN GudetlinGolleger@omDOsitiOn” Wane mMMi cs mcrae pong: . abe. oe 3 
ENGEItS Technicadlavniting .... ew siete ieeers cn wR. 3 
MATHEEFT Applied Algebra So345aiite cis ass eepaee. es 4 
MATE t3" Appliediiiiizonometryaleere te: Bare wee. 2 
MATH 144 Appliedainigonometry "Ip = aap tae... Seta poe ss 2 
MATH 241A ppliceli@alaults’.:.aa..  peenaemene ts: Qe eran shoe. 5 

CPS 140°BASIC Programming for Math OR 
CPS Té5 FORTRANERTOST AUNTS... ewiamieeweme: eco. - umn eter: ee3 
PE“ElectivetACtivitya sane mee. . ae een... . em. ae 1 
Y 'PEEectivetACtivitye eer: cen. fodee.. 2. . Set, 1 
, PELYSSOM) ApplicgRe iy sicsemearr@ eis. . Sock. ke oy... eee 5 
POLS 183 Introduction to American Government.............-5+-+55 3 
BSN 101 Applied Psvcholovyar .@-cae meen. home meer, «55. . Aen foe] 
34-35 


Students should discuss with a counselor the best order in which to schedule these courses. 


Technical Courses Sem Hrs 
DRAF 104 Basics of Industrial Drafting OR ox 7% f 

DRAF 105 Beginning Industrial Drafting ..... So 0. Oa 3 eae 4,3 

% DRAF 106-tntermediate Industrial Drafting. ./@-/.........--.0.00--- 3 

DRAF-200-Ed6mputer Assisted Drafting......... 00... eee 1 

DRAF-291-€omputer Assisted Drafting Laboratory ................-.. 1 

XEUCT HBB blectrical*Citewitse)..cae ce! Ph get. giten ued? Mego Areas, 4 

MSwlit4yMachinesloolsis.caeeen eteainrr.) 4005 Selah abt ere meets: 3) 

MEGini et Ma nuractuninge@PnoGesses) 4.5 sense) tte enn. etre tebe 3 

PM MECTSa205i1Kinenatiesiot MechanishnSime css 40. oon aaeierncls itis geile 3 


MECT 220 Introduction to Fluid Power 


i ciate. <thegcgn GREE Sth aha 3 

MEGT 221i MatenialsrandMetallurcyae nee... . commer 3 
YIMEGT 251) Mechanics: 2 a... aa Ft fe ache oh 70 PS ee Py ene ae 4 
MECT 252 Strength of Materials .. 98%... &. (# fom... 60... 3 
AGMEGT 256) Machine. Desigm) jem . . Sarntar ac) mmApe otek ts A007 0) ie age 3 
37-38 


NOTATION: 


This program is designed to prepare students for a technical level career upon 
graduation from Delta College and is not transferable into a Mechanical 
Engineering baccalaureate degree. However, this program is transferable into 
baccalaureate technology degree programs. Students wanting to become 
mechanical engineers are advised to consult with a counselor about transfer 
college requirements and follow the Delta College pre-engineering program. 


MEDICAL ASSISTANT/Associate in Applied Science Degree 


Medical Assistants help physicians examine and treat patients and take care 
of the clerical work necessary for a smoothly run office. In helping physicians 
examine patients, medical assistants may check weight, height, temperature, 
blood pressure, and make simple laboratory tests. In helping with treatment, 
they instruct patients about medication and self-treatment at home, give 
injections, apply bandages, and take electrocardiograms. Clerical duties are 
varied but likely to include: processing insurance forms, typing, patient billing 
and payment records management, scheduling appointments and handling 
correspondence. 


The American Association of Medical Assistant (AAMA) sponsors a certification 
program and its certifying board awards certificates to medical assistants who 
pass a comprehensive written examination and have two years of experience 
in the field. Certification is not a license and is not required for AAMA 
membership; however, physicians usually consider Certified Medical Assistants 
to be highly qualified assistants. 


General Education Courses Sem Hrs 
SPCH 114 Interpersonal Communications .......................... 3 
MATE sath: forAllied Healt t® riscgoi silt Al auquens Al. glial 2 
PenblestvoyA tities Won) 2elsiio9 noitostad bone noweneasd cent 1 
ePID inn AAA 1 
POLS 103 Introduction to American Government................. ate} 

10 
Business Courses Sem Hrs 
OSE 116 Introduction to the Medical Office ........................ 2 
OSE 140 Introduction to the Automated Office...................... 3 
OSES) Business» Gomanumigationsel. tanec bree weitiest ot ceive ol. 3 
Ea isIDes ene OMMUMICATIONS Nh wescert-evirolehivaia feu oacte ala 3 
OSE 1d Mneclicell MSUiTESS (1) eRe eet Miele ante e hit) 33 
OTTEHIS Se ETON ERTAL CrTE YeCs | a a art ia ic nnn ia 2 
Ne a ee eanitnieahe nn 2 
FE Pee Gal MOC TACO et 3 
OE 27s mypewriting lil: Advanced, .............................. % 
OSE 276 Medical Machine Transcription ........................ 72 

26 


Students should discuss with a counselor the best order in which to schedule these courses. 


Medical and Health Courses 
MEDA 210 Assisting the Physician | 
MEDA 220 Assisting the Physician II 


INVILSISSV TVDIGIW 
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NURSING 


94 


NURSING/Associate in Applied Science Degree 


The nursing curriculum prepares men and women to function effectively as 
members of the health care team. Graduates will be qualified for employment 
as beginning nurses practicing in structured settings; for example, acute care 
hospitals, extended care facilities, nursing homes, clinic. Students successfully 
completing this program are eligible to take the Michigan Board of Nursing 
Examination for licensure as Registered Nurses. This Delta College program 
is accredited by the National League for Nursing and approved by the Michigan 
Board of Nursing. 


General Education Courses Sem Hrs 
ENG. 111iGollege Gompesitiognlieaperer. .... . cit esa eee ee ee 3 
ENG 112¢Gollege"Compositionmieecry. a0... .. . aebeenns ara cement 3 
PHIt 230) BiGethics .....0. . WWMM «s+ +-> oy. c)etneunMen aye easel wc area 2 
PHIL 231 Bioethics: Application for Nurses .......................-. 1 
NURS 100 Introduction to Health Care: Nursing..................... 2 
PEMElecti¥ve ACUIVItVgeeaie Se Ree eR... . os. eee ee et 1 
REVElective ACtiIVIty ghee omen os... ss. ee ie eee 1 
ALDH 101 & 102 Allied Health Anatomy and Physiology | & Il OR 
BIOL 121 & 122 Principles of Anatomy and Physiology | & Il ........ 8 
BI@ 2 OsEGenecraleMicrobiclocvra. 24... °2.ae..... fer. Gaon cee of eran 4 
POLS 103 Introduction to American Government.................... 3 
PSYaelil(@eneraliesyenOlOy ereaiecem gtr: . . . .. ce anees ac bae nent aoe: 4 
SOG ilskynciples of Sociglogy mcs)... .. a: sree ee cere aes 
35 
Nursing Courses (Regular Clinical Track) Sem Hrs 


Each of the following courses are five week courses. It is required that these 
courses be taken in the semesters indicated. 


NURS*MO12NGsin eRe. ya iit  Sytas fs aS 4 
NUWRS#IO2ZSINUTSinewe ©. eee. Ona EMEA caecc a 4 f Semester 1 
NWRSBIOSINUTSINGWROROEE shear thea Cheek tee aes 4 
NURS iO: INIT: Cs as See de Aes Ae Ae HI cia 0c 4 
NWES 1G8 Nursing 5c, PO seat eh eee e deed 3 Hi Semester 2 
NWRSSIOGHINUSIMNG SO: neers c sect o viertiscs Wea ecsaeie te euencre cers 3 
INUWIRSP2 0 7aINUSIN Gd ryeieucte sss elicits ecrversls cate anes e wusneeoets 3 
NURSROSENUTSINetOne ke. oad else eine 4 } Semester 3 
NURS 209 INWGing Qentoenmen es dunes soo gebe code eon 3 
NURS 221 INUISING [Or egeeecerdad esd mden amen american 47] 
NURS MOONE B EW oii cts vere ge emcee Re eee cae 3 a Semester 4 
INU 2243) INIUSTIA, UA ne Cuoco oto hore boa ene acs Oc pee! 

42 


Nursing Courses (LPN Transition Clinical Track) 

Delta College does not offer a licensed practical nursing (LPN) program. 
However, currently licensed LPN’s have the option of taking a special transition 
clinical track of nursing courses leading to the RN license. Students interested 


Students should discuss with a counselor the best order in which to schedule these courses. 


in this option should make an appointment with the nursing counselor and 
read carefully the curriculum guidesheet (available from Counseling Center) 
outlining LPN Transition options and requirements. 


NOTATIONS: 

1. Due to the limited capacity of nursing training facilities, and the specific 
requirements of the accreditation agencies, this program is considered a 
“limited enrollment” curriculum. A student will be placed in the clinical nursing 
courses only after successfully completing the prerequisite qualifications and 
submitting an ‘‘Application to the Nursing Professional Course Sequence”’ to 
the college Counseling Center. 

2. Prerequisite qualifications are: (a) be admitted to Delta College (b) provide 
transcripts from high school and all other colleges or training institutions 
attended (c) completion with a C minimum grade in each, courses NURS 100, 
ALDH 101 & 102 or BIOL 121 & 122, Biol 203 (d) completion, with a C grade 
average, at least 12 credits from the remaining general education courses listed. 
3. Nursing courses are offered day hours only Fall and Winter semesters and 
usually must be taken consecutively in sequence. 

4. A student must achieve a minimum C grade in each nursing course to be 
eligible to continue in the program. Students must comply with all Nursing 
Program Progression and Retention Policies (copy available from nursing 
counselor). 

5. Astudent must achieve a GPA of at Jeast 2.00 in the clinical nursing courses 
to graduate from this program. 

6. After notification received for clinical acceptance, a student must have a 
complete physical examination including a negative TB test no later than three 
months prior to enrollment in Nursing 3 course. Students are required to have 
the physical examination renewed annually. 

7. In addition to tuition and textbook costs, students must purchase uniforms, 
clinic shoes, and provide own transportation to clinical settings (plus possible 
hospital parking charges). 

8. Nursing course NURS 100 is waived with credit for students with LPN 
certificate who enroll for Nursing Transition Sequence. Student must see nursing 
counselor and submit official waiver request. 


9. It is strongly recommended that students not begin the clinical nursing 
course sequence until all general education courses are completed. 

10. Students are expected to possess good basic mathematics skills prior to 
enrollment in Nursing Course NURS 100 (if regular clinical track) or prior to 
enrollment in Nursing Course NURS 107 (if LPN Transition clinical track). If 
math skills are weak, students are advised to take Mathematics Course MATH 
117 (Math for Allied Health). 

11. Students must be currently certified in CPR to enter Nursing courses. CPR 
certification must be maintained throughout enrollment in Nursing courses. 
12. LPN Transition Clinical Track students must complete Bioethics Course 
PHIL 230 prior to entering Clinical Nursing courses. 

13. Nursing students are expected to obtain and read the Nursing Student 
Handbook which contains additional information and requirements. 


PHYSICAL THERAPIST ASSISTANT/Associate 
in Applied Science Degree 


Physical Therapist Assistants work under the direction and supervision of 
Registered Physical Therapists. They may work in any setting in which 
Registered Physical Therapists are present. Such settings include acute care 
hospitals, rehabilitation centers, special education schools, geriatric facilities 
and private clinics. Graduates of this program are able to carry out patient 
treatment programs designed by the Registered Physical Therapist which utilize 
heat, light, water, sound, massage, therapeutic exercises and rehabilitation/ 
habilitation procedures. This Delta College program is accredited by the 
American Physical Therapy Association. 


General Education Courses Sem Hrs 
ENG Siull@@alleseieomposition.......0.0....4.00.... mee. so. 3 
ENGeil2;Gallege(Gompositionl ..................... «2@O1RATO 3 
SPCH 114 Interpersonal Communications ............ 0.00000 ee eee ee 3 
RiSGslOSgMedicalulierminolopyisesier aacreces ett. ence! cactus veloc: 2 


HSC 110 Orientation to Health Care Industry...............0..0000. 2 


HSC 140 (60140) Basic Medical Emergencies ............--.000 0000. 2 
PE 101 Physical Fitness OR 

PE 103 Physical Conditioning for Women...................0+--.. 1 
REGEIGGIV ee NClVIL Vere See R cn as ce ee ee ee ge 1 
REPAIR AIDS Oey sercote so0 Ne wee nay OR. cae pee = ge ae ett’ bw 3 
ALDH 101 & 102 Allied Health Anatomy & Physiology | & Il OR 

ALDH 121 & 122 Principles of Anatomy & Physiology | & Il ......... 8 
POLS 103 Introduction to American Covernment..................-. 3 
PSYH AIG eneralsesyciology: sacar i 5. SeINestE | Th Leet stay 2 ep 4 
PSY 223 or 231 or 235 or 241 or 250 OR 

SOG SES aciolozy tOfothess Wee an ae we ee edn 1 OLE IMIR pai) 

38 
Physical Therapist Assistant Courses Sem Hrs 
PIA 101) (48101)'Glinical Anatomy ............. <w@te Sarteupee ary y 
PTAs ideo Physical, TherapisteAssistant)l\\:eweire .< aueil ie turn. weebule A. 7 
PTA 112 Physical Therapist Assistant I]. .....0... 2.000.000 oeeveesees 8 
PTA 113 Physical Therapist Assistant II] .......0. 0.000.000 cece e cues 4 
PTA 21) Physical Therapist AssistantalMine yromasetan® es .moet allelic 8 
PTA 212 Physical Therapist Assistant V................c0.eeeevee ez 12, 
41 


Students should discuss with a counselor the best order in which to schedule these courses. 


NOTATIONS: 

1. A maximum of 14 students will be accepted each Fall semester for Physical 
Therapist Assistant courses from the program waiting list. A student will be 
placed on this waiting list only after successfully completing the prerequisite 
qualifications and submitting the special Physical Therapist Assistant application 
to the college Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) completion with a C (2.0) minimum grade in each, courses HSC 105, 110, 
140, ALDH 101 & 102 or BIOL 121 & 122 (c) completion, with a C (2.0) grade 
average, of at least 6 credits from the remaining general education courses 
listed (d) provide transcripts from high school and all other colleges attended 
(e) be admitted to Delta College. 


3. Physical Therapist Assistant courses are offered day hours only and must 
be taken in the sequence shown. 


4. Astudent must achieve a minimum C (2.0) grade in each Physical Therapist 
Assistant course to be eligible to continue in the program. 


5. In addition to tuition and textbook costs, students must purchase uniforms, 
clinic shoes and provide own transportation to clinical settings (plus possible 
hospital parking charges). 

6. After notification received for clinical acceptance, a student must have a 
complete physical examination including a negative TB test. Students are 
required to have the physical exam and TB test done annually. 


7. Current CPR certification is required for admission to the clinical sequence. 
CPR certification must be renewed annually. 


INVISISSV LSIdVYSHL TVOISAHd 
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RADIOGRAPHY 


96 


RADIOGRAPHY/Associate in Applied Science Degree 


Working under the supervision of a physician, Radiographers (previously called 
Radiologic Technologists) use X-Ray equipment to take pictures of the internal 
parts of a patient’s body. Radiographers position the patient; determine and 
set exposure factors; expose and process the required number of radiographs 
of the right density, detail and contrast; prepare and help administer chemical 
mixtures called contrast media; assist in fluroscopic examinations; and use 
radiation protection devices and techniques. Students successfully completing 
this program are eligible to take the registry certification exam administered 
by the American Registry of Radiologic Technologists as this Delta College 
program is accredited by the Joint Review Committee on Education in 
Radiologic Technology. 


General Education Courses Sem Hrs 
ENGalMil| Gollege Composition tS. J. cualvios « SSM. Wale teehee A. 3 
ENG 112 College/€ompositionnll stu sex oo 2th. wl.) amuses tneless 3 
SPCH 114 Interpersonal Communications ..............-.-+++ee0 ee 3 
TS GOS 2 MeciCa MGM OLO Sie se Nao cy ca cas tye Rc ce Race conceeateahsaa ten 2 
HSC 110 Orientation to the Health Care Industry..................-. 2 
SC sIAOuBasicu Medi cAlNEMGIPGMGlGS: tnt Sere 8 amare anes a 2 
(Fe El exe ilhen VGN RY oe. ceetyog misee aan Gyan etn tek dae nen hasnt at asta ij 
RESEICCUIVEDAGUMILV Rant Me MMC Come ccs cm cn tn nen: ecco 1 
ALDH 101 & 102 Allied Health Anatomy & Physiology | & I! OR 

BIOL 121 & 122 Principles of Anatomy & Physiology! & Il .......... 8 
POLS 103 Introduction to American Government..................-- 3 
PSY@cilnikGeneralbesvehologyaer cae. oe a seen Wee areas a4 

32 

Radiography Courses Sem Hrs 
RADG *l00"X-Radration Physics. +e. s:ens: aheekke chess 4 
RADG 105 Fundamentals of Radiography .............. 2 Fal oni 
RADG 110 Principles of Radiographic Exposure......... 1 . 
RAD Gabe orGliineal @rientationee errs kane heh 2. moe 3 
RADG 130 Radiographic Procedures 1................. 2 
RADG AS 5i1Glinical Education ll. st. 42 .%4.% 2.4. bke uhhh 5 : 
RADG *140"Glinical Seminar |.c.tc.ecce.stck int een 1 Pureneliy 
BIOL 222 Radiation Biology and Protection ............ 3 


Students should discuss with a counselor the best order in which to schedule these courses. 


RADG 150 Radiographic Procedures 2 ................. 2 4 
RADG 160 Clinical Education 2.............00... 0005 6 Spring/Summer 
RAD@ MGs Glinicalsseminan2es se. 1 _] only 
RADG 210 Pathology in Radiology ...............0005 2 
RADG 215 Radiographic Procedures 3................. 2 Fall onl 
RADG2220 Glinical Educationy3?: syaceer- an. clawed 1. Je 6 Satoiey 
RADGe225)GlinicaliSeminateseauhre ince t4. 20 e.CeeLn: toes 
RADG 235 Radiographic Procedures 4 ................ 2 
RADG 240 Special Procedures ............--00 eee eee 3 F 
RADG 245 Clinical Education 4....... 0... c0eeeee ees cou taal eet 
RADG 250 Clinical Seminar 4........... 0.0.08 000005 1 
RADG 260; Clinical) Education 5 ... aaiieiseses ynenrs 10 Spring/Summer 
RADG 270 Principles of Quality Assurance.......... Probsil| only 

64 
NOTATIONS: 


1. Approximately 16 students will be accepted each Fall semester for 
Radiography courses from the program waiting list. A student will be placed 
on this waiting list only after successfully completing the prerequisite 
qualifications and submitting the special Radiography Application to the college 
Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) Completion with a C (2.0) minimum grade in each, courses HSC 105, 110, 
ALDH 101 & 102 or BIOL 121 & 122 (c) Completion, with a C (2.0) grade 
average, at least 9 credits from the remaining general education courses listed 
(d) be admitted to Delta College (e) provide transcripts from high school and 
all other colleges attended. 


3. Course HSC 140 must be completed with a minimum C (2.0) grade prior 
to enrollment into the first semester of Radiography courses. CPR certification 
must be maintained throughout enrollment in the Radiography courses 
sequence. 


4. Radiography courses are offered day hours only and must be taken together 
in the sequence shown. 


5. A student must achieve a minimum C (2.0) grade in each Radiography, 
and Biology course to be eligible to continue in the program. Students must 
comply with all Radiography Program Progréssion and Retention policies (copy 
available from the Radiography counselor). 


6. After notification received for Fall acceptance, a student must have a 
complete physical examination including a negative TB test. 


7. In addition to tuition and textbook costs, students must purchase uniforms, 
clinic shoes, and provide own transportation to clinical settings (plus possible 
hospital parking charges). 


RESIDENTIAL CONSTRUCTION/Certificate 


This program is designed to prepare students for jobs in rough carpentry and 
house framing with the skills they will have learned in such areas as: job 
specifications and drawings; building materials; use of woodworking and 
surveying tools; cost estimations; concrete work; exterior finishing. Completion 
of this program preempts years of apprenticeship in the construction field and 
the graduate may become self-employed, or find employment with a contractor 
or in a building supply center. 


Residential Construction Courses Sem Hrs 
RC 101 Construction Print Interpretation............... 3 
Res 2B UiGineaVialenia Stet sce cen etc wn ee 4 Fall 
RC 103 Carpentry Math & Framing Square............. 5 Semester 
RGsIOATGonstiucthonplanonralonys lec wpe coe 3s 2 
RC 105 Building Site Surveying ............-..0..005. 5 
RGM06"Conerete’Slab*Workie | ie ee ent ee 4 Winter 
RC 107 Footings and Foundations .................... 3 Semester 
RGMOB*%Eonstriction Safetyasen. + eye i ent Ay 
RC 200 Construction Contracting Rules & Regulations... .3 
RC 201 Rough Framing & Outside Finishing............ 3 Fall 
RC 202 Building Materials Estimation.................. 3 Semester 
RC 203 Construction Laboratory Il................. Eno 2, 

39 
NOTATION: 


A student can complete this program in 3 semesters by taking day courses 
together in the sequence shown. However, part time day or evening enrollment 
is also possible but it will then take longer to complete this program. If there 
is sufficient student damand, the RC 101, 102, 103, 104 courses are offered 
also in the winter semester and the RC 105, 106, 107, 108 courses in the spring 
semester. 


Students should discuss with a counselor the best order in which to schedule these courses 


RESIDENTIAL CONSTRUCTION/Associate 
in Applied Science Degree 


In addition to the skills gained from courses completed in the Residential 
Construction Certificate program, students completing this associate degree 
program will have learned construction techniques in: interior trim; cabinet 
making and installation; equipment installation; interior finishing. The program 
also offers the breadth of education necessary for a successful self-employed 
business or lumberyard management and has the support of the home builders 
association. 


A student must complete all courses listed in the Delta College Residential 
Construction Certificate program (39 credits) plus the following two groups 
of courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
ENGaiiiie@ollege*Gomposition | an a. wie eee on, eee he ccc) 3 
ENGe iB aie chim eal Viti iowa taeris ie grace, Ae ie eee a Ac Re 33 
PEVElective ACtiVity eas atic: cree or. Je eee, ane eal. 2. 1 
REMEleCtiverACti vivir SeeeMNeet so. benssspricdat- a Maca ASS eiteene ons - 1 
POLS 103 Introduction to American Government............-.+.+--- 3 
Svea ApplicdyPsyemology =... : Sa 8 Reel -d ssa). Meee eee B23 

14 
Residential Construction Courses Sem Hrs 
RC 204 Inside Finishing & Hardware ...................2---.-.000- 3 
RE 205 Cabinem@Making SAMillwork ..... cvcewitewese she elh hme. 4 
RC 206 Electrical and Plumbing Equipment............2.....0..0005 3 
RC 207 Solar & Conventional Heating & Cooling ................. pe 

12 
NOTATION: 


Graduates of this program desiring to continue their education may transfer 
to other institutions in baccalaureate degree programs in Construction 
Technology, Business or Industrial Education. Students are advised to consult 
with their counselor about transfer options and requirements. 


NOILINALSNOD IVILNAGISAY 
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RESPIRATORY THERAPY TECHNICIAN 
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RESPIRATORY THERAPY TECHNICIAN/Certificate 


Respiratory Therapy personne! perform medical procedures with patients 
having respiratory problems and assist in the treatment of heart and lung 
ailments. The technician, under supervision of a Respiratory Therapist or 
physician, may administer various types of gas, aerosol, and intermittent positive 
pressure breathing; assist with long term continuous artificial ventilation; clean, 
sterilize and maintain respiratory therapy equipment; and maintain records 
of patient’s therapy. Individuals having one year of experience in respiratory 
therapy after completion of this certificate program may apply to take the 
National Board for Respiratory Therapy's (NBRT) examination for the Certified 
Respiratory Therapy Technician (CRTT) credential. Delta College has received 
accreditation of these programs from the Committee on Allied Health and 
Accreditation in cooperation with the Joint Review Committee for Respiratory 
Therapy Education. 


General Education Courses Sem Hrs 
RT 100 Physics for Respiratory Therapy .......-.--- +--+ sees eee eres 7 
HIS HOS Wedical genminOlOgy co Ane ec eng ne ce acing 2 


ALDH 101 & 102 Allied Health Anatomy & Physiology | & Il OR 

BIOL 121 & 122 Principles of Anatomy & Physiology ! & Il 
BI@ Ime OBa@encralMictobiolopy se cg h ee eakat ec at hee eye 4 
SPCH 112 Fundamentals of Oral Communications OR 

PSY 101 Applied Psychology OR 

PSY 211 General Psychology OR 

SOC 211 Principles of Sociology OR 


SOE 45uDeathmeducation-s.. .-.- eee. oo ee hue 3,4 
19-20 
Respiratory Therapy Courses Sem Hrs 
RT 111 Oxygen, Aerosol, and Humidity Therapy...........-- 2 
RT 112 Medical Gas Production, Use and Regulation ......... 1 
RT 113 Evaluation of the Chest and Breathing; 
Coughing and Sputum: Chest Physical Therapy ..........-- 1 
RT 114 Sterilization and Asepsis and Basic 
Rit Phatmacolocye eatin soe as. eee IMR, FO ae 1 
RT 115 Hyperinflation Therapy and Pressure-Cycled Fall 
Ventilatenstisters.Blolors wnth Praecticr? oc crcciow accule vaade = 2 only 
Rimi2ie@rientationmo: kilr ascallerOressioniwan inate oe tee 1 
RT 122 Dept. Rounds, Service Calls and Equip. Proc. ......--. 1 
RT 123 Administration of Aerosol Therapy .......-...-----++ 2 
RT 124 Administration of Hyperinflation Therapy............. 2 
RT 125 Basic Pediatric Care and Chest Physical Therapy ...... 1 
Rim lS Stathekechniclammine Basie @are ec ceesreaar ilar se- ln. n-n: 3 


Students should discuss with a counselor the best order in which to schedule these courses 


RT 131 Artificial Airway Care and Manual Ventilation......... AT 
Ree AduiteVentilatenyaG@aiet oc ee ee ons ee 3 
RT 133 Pulmonary Function and Blood Gas Analysis.......... 1 
RT 134 Chest X-ray, ECG, Chest Tubes, Rehab, 

ANG MOmevG@areee tr ee Pa EeL Ge te ee eae: i Winter 
RT 141 Basic Pulmonary Function Testing..............-..-- 1 only 
RT 142 Basic ECG, Emergency Resp. Care and Blood 

(as Anal VSiSpeeea nee OIE A Ne ica ue ce ne 1 
RT 145 Technician Critical Care Techniques...............-- 5 
RT 152 Staff Technician in Advanced Care..........--... ee 

34 
NOTATIONS: 


1. Amaximum of 20 students will be accepted each Fal! semester for Respira- 
tory Therapy courses from the program waiting list. A student will be placed 
on this list only after successfully completing the prerequisite qualifications 
and submitting the special Respiratory Therapy application to the college 
Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) Completion with a C (2.0) minimum grade in each, courses RT 100, HSC 
105, ALDH 101 & 102 or BIOL 121 & 122 {c) be admitted to Delta College 
and provide transcripts from high school and all other colleges attended. 


3. Prior to enrollment in course RT 100 students must have goad basic algebra 
skills. Students are advised to take MATH 107 {Algebra |) if their algebra skills 
are weak. 


4. Course BIOL 203 must be completed with a minimum C (2.0) grade prior 
to or concurrent with the first semester RT courses. 


5. After notification received for Fall acceptance, a student must have a 
complete physical examination including a negative TB test. 


6. RT courses are offered day hours only and generally must be taken together 
in the sequence shown. A student must achieve a minimum C (2.0) grade in 
each RT course to be eligible to continue in the program. 


7. In addition to tuition and textbook costs, students must purchase a 
laboratory coat and provide own transportation to clinical settings (plus possible 
hospital parking charges). 


8. Admission to and continuance in the program is contingent upon student 
compliance with all policies contained in the student Clinical Policy Manual. 


9. Students having prior respiratory therapy work experience may be eligible 
to waive or receive equivalent credit for some RT courses. 


10. Current certification in Cardiopulmonary Resuscitation (American Red 
Cross) or Basic Cardiac Life Support (American Heart Association) is required, 
BCLS certification is preferred. Certification can be received in HSC 140, PETH 
168, PETH 169, through the American Red Cross, or through the American 
Heart Association. 


RESPIRATORY THERAPIST/Associate 
in Applied Science Degree 


The Respiratory Therapist is qualified to assume primary clinical responsibility 
for all respiratory care modalities, including responsibilities involved in the 
supervision of respiratory technician functions. The therapist is also capable 
of serving as a resource person to the physician with regard to current practices 
in respiratory care and to the hospital staff as to effective and safe methods 
for administering respiratory therapy. Respiratory therapists who have a 
certificate of completion from an AMA-approved therapist training program, 
62 minimum semester hours of college credit, and 1 year of experience 
following completion of the program are eligible to apply for registration by 
the National Board for Respiratory Therapy (NBRT). The registry examination 
consists of written and oral tests. Applicants must pass both to be awarded 
the Registered Respiratory Therapist (RRT) credential. 


Students must complete all courses listed in the Delta College Respiratory 
Therapy Technician Certificate program (53-54 credits) plus the following 
two groups of courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
ENGSil le Gollege’@omposition in 0. eo. ee 3 
ENGsii2s GollegetGomposition| |e... |e an iL 3 
BE ElectivesAtivity $52. 5.3/0). wee se ee 4 1 
PESElectivesActivityal: (2a ae 1 
POLS 103 Introduction to American Government................. 3 
11 
Respiratory Therapy Courses Sem Hrs 
RT 211 Advanced Respiratory Physiology ................... 2 
RT 212 Advanced Critical Care Techniques ................. 2 
RT 213 Advanced Evaluation Techniques ................... 1 
eSciihe  e  e 1 Fall 
BIOL 141 Physiology of Trauma and Stress.................. 4 only 
RT 221 Patient Evaluation and Management I................ 4 
RT 222 Pulmonary Function Interpretation 
ANCRStIESSIEStING See tet da ain... Men eedn ues f Me 3a 

RT 231 Maternal and Neonatal Respiratory Care............. Dam 
Rig232aRahopnysiolosy Gonterence!s.. 1 a. eer 2 
MiEZ33eSpecialized iechniques «.)... eens oe ke ee 2 
Pl 284 Sealine? lll). ea oes eee deneo eg. oee ee = cho es Dyke eee 1 Winter 
RT 205 Respiratory Therapy Pharmacology.................. 3} only 
RT 241 Critical Patient Evaluation and Management Il......... 2 
RT 242 Maternal and Neonatal Respiratory Care ............. 3 
K243 Rehabilitation and Homem@ate.:........... sank 1 
RT 244 Optional Rotation/Special Project ................ peel 
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Students should discuss with a counselor the best order in which to schedule these courses 


NOTATION: 

Students who did not complete the Delta College Respiratory Therapy 
Technician Certificate program but did complete a CAHEA approved technician 
level program somewhere else and are certified by the National Board for Res- 
piratory Care may be eligible for admission to the Delta College Respiratory 
Therapist/Associate in Applied Science Degree program. 


ISIdVUIHL AYOLVAldSAa 
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ROBOTICS 
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ROBOTICS TECHNOLOGY/Associate 
in Applied Science Degree 


The complexity of automated flexible manufacturing has increased during the 
past few years as many manufacturers have automated their assembly, machin- 
ing and manufacturing processes. This expanding automation is creating a need 
for a new type of technician who understands electronics, electrical circuits, 
hydraulics, pneumatics and mechanical systems and can trouble shoot, 
diagnose and repair the systems. A graduate of this program will be prepared 
for a variety of jobs in automated manufacturing such as installers, repairers, 
programmers, design technicians and mechanics. 


General Education Courses Sem Hrs 
GENBS45iPringioles offSales> hoe... cee (tein Seng 3 
ENG 111 Gollege Composition |... 15. tase pe 3 
PANG, lcs Uccteatniical) VAUHICINAE. o OM ite Homme Seb e co no On hie 3 
MATH 113 Applied Trigonometry | ........--: 522s eee e crete 2 
MATH 114 Applied Trigonometry I]... --. 02.0220 e eee eres 2 
CPS 140 BASIC Programming for Math .........2- ++ sees eee D 
PERElectiverAGtivitvwmeat 9. Soh ee). 7. Manian MIR IEEe sa -.0: - a al 1 
PERBICCUIVGRAGHMIIVE. 0. MR Ss es ie cto 1 
PHYSmuiimG@emeral Physics | eae. .... ... . SAR eee 4 
PHVSEIee@encraliighysicstl@awe........ . Seu enorme es 4 
POLS 103 Introduction to American Government.........---+.--: pele) 

28 
Technical Courses Sem Hrs 
DRAF 120 Beginning Industrial Blueprint Reading........-..--.---+-: Z 
ELGT 22000 Ga @ GIrGUitS. 1. ee re Ae ee on 4 
ELG@T 230 MNevanGed CIRCUITS» cmene ny aie: fee IMT ce gece = 4 
ELCT, 240 Gomtroll SySteMs «..«nelemiee ts Ae me + eRe gis 8 ees ees e° 4 
ELCT 250 (course to be developed) ............-+---.+---+-s+2eee: 3 
MS 113 Machining Processes............----5esseseee ee teeters 2 
MS_260. Niimenical Control. aeemeee 0. . eM es 3 
MECT..1OTelnalistnial RODOtICS qamiewes (00). RIE es 3 
MECT 103 Mechanical Drives for Robotics ..........--.-++--seeeee 2 
MECT, 220 Introduction to Fluid Power ./..°2...5....5--.--...---+5 3 
MECT 222 Pneumatic Power and Contro] ..........---+se sere eee 3 
MEGT.-223' Fluid Logic for Robotics......2..-----2.---- sees eee e ees 2 
MECT 224 Fluid Power Circuits & Systems.........----+-see reese Bee! 
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Students should discuss with a counselor the best order in which to schedule these courses 


NOTATIONS: 
1. Prior to enrollment in MATH 113 students must have successfully completed 
MATH 111 or 119 or two years of high school algebra. 


2. Some technical courses may be waived based on prior work/education 
experience. 


LEE ___— 


SECRETARIAL, COMPUTER INFORMATION SYSTEMS 
SECRETARIAL, GENERAL 

SECRETARIAL, LEGAL 

SECRETARIAL, MEDICAL 

Associate in Business Studies Degree 


The efficiency of any organization depends in large part upon secretaries, as 
they are at the center of communications within a firm. Although specific job 


employment may be found in banking, government, education, entertainment, 
insurance, retailing and wholesaling, manufacturing, real estate, travel, 
transportation, etc., businesses and agencies, 

Delta College offers the following four specialized secretarial options in addition 
to the General Office Assistant degree program. 

COMPUTER INFORMATION SYSTEMS/SECRETARIAL: This program is 
designed to provide basic clerical skills in addition to the technical knowledge 
and skills needed to work with computer personnel and equipment. 


LEGAL SECRETARIAL: This program provides basic secretarial skills in addition 
to specialized training in legal vocabulary, business law and legal machine 
transcription. 

MEDICAL SECRETARIAL: Students completing this degree program will be 
trained to know medical terminology and laboratory procedures to be able 


Secretarial students must complete all ‘‘Basic Core Program’’ courses plus 
courses listed in one of the four specialized secretarial options. 


Basic Core Program Requirements (all four options) Sem Hrs 
FASH 130 Professional intage Development... inna. ee. 1 
GENB 110 Business CompUtatiOnsh in .2tiaks..... a 3 
OSE 140 Introduction to the Automated Olfice.. 26. 3 
OSE 151 EES e SCOMMmURIEHHIONS Vexccvstcur ee ee 8 
OSE 152 Business GOmMOAICAHONS Waxes beke..... a 3} 
SE Tg Ce Uae: ee A en Ore 2 
OSE 172 Typewiting I ineimedater......./0...........0 0 3 
eee? TyPevminng Wl: AdvanCed accccitsh vicuyoceccscccccaom. 3 
SPCH 114 Interpersonal Communications OR 

PSY 101 Applied PSO EBV comin fiepen wart umes woes owe au cee 3 


Students should discuss with a counselor the best order in which to schedule these courses. 


Hee PCV ACHE 20h Ae. Ohm een Inti we oman ri 1 
Bee eciye Actibinye mor. wd. Boewplloh. add ai dncitene lauenastihe dh 1 
POLS 103 Introduction to American Government.......0...400..-4... 3 
29 
Computer Information Systems/Secretarial Requirements Sem Hrs 
ACCT 111 Introductory Accounting | OR 
ACCT 211 Principles of ReGOUNNE Neon Sas 22th de gs 4 
CIS 130 Developing Programming EOC Sioa: aiticaatare | ude 9 2 
CIS 133 Introduction to Computer Information SYS(CNIS aes aan eae 4 
CIS 235 Systems Analysis and Desai usa baer... ai Neseaias Wereg tien. a 3 
GENB 153 Introduction to BUSINESS Otho eis etek LM 3 
Sige Sonear pice Practices... fon. thine ae 3 
----~— Non-Business Course Electives =O: RN 9 4 oekn.c, SR ee, Mae 
peo hetalvorBusiness Electwes.c. 11.) oo. et) 
33 
General Secretarial Requirements Sem Hrs 
CIS 133 Introduction to Computer Information Systems... fw ne |. 4 
GENB 153 Introduction to BURN Coe ire <2 ss uc 2) 3 
OSE 161 Shorthand |: Beenie. ene es. 20902801 SIR 4 
Bee tee Stertliagd Ik Intermediate aaa... (0Uah~ogil. sana, 3 
OSE 180 Word Rrocessine@Equinmment Im) 21..4 22nake2 jyaiboM heweye 2 
Base snonnand IWEAdventedaen@enat 3) 2, :0na) 7 ba uhabA Bourse 3 
ee ene Orica ete cree a... SANIT e100) Danie 3 
OSE 274 Machine oa vt 6 5 rr rr nnn 2 
————~— Non-Business Course Electives “CEG ee emis qian, eRe) 
me cheral or Business Electves................ 0 ES 
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Additional courses required for the Legal Secretarial and Medical Secretarial 
programs are listed on the next page. 


TWIVIANOAS 
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NOTE: See previous page for additional courses required (listed under Basic 
Core Program Requirements section) for the following two secretarial 
programs. 


Legal Secretary Requirements Sem Hrs 
(ENB) 25) BUSIMGSSEMOM tet a a a Es on ee 3 
GIENIB: 252" BUsipessalta Walle Panes ite as Rec Pees is Re ee ata at 3 
]SE 161, Shonhancdspegi inning ees cee ees eeeaee ye ™ srreeens 4 
@SE 162 Shorthand Intermediate... . atten ae ee ae 3 
OSE 263 ShonthandallleAdVanced 120s. cavum ates beeen ger 3 
SE 264 Speaializediegall Shorthandiy saan. tee ak eee) ere on 2 
QSE 267 Legal OfficesgroceduresMut ste atc htt ee ee eye teens 3 
@SE 275 llegaliMachinesiransenptiongsa.s44>> 11. e eee eee 2 
we Non-Business Course Electives ........... 0.00.00. eee eee DB 
—---— GeneralvormBusinessuElectivesmy a. 4.4 q0csaeeeeee a eee eet 

33 
Medical Secretarial Requirements Sem Hrs 
CIS 133 Introduction to Computer Information Systems............... 4 
OSE 116 Introductionwta theiMedical @ffice 9)... . 2... see en 2 
OSE 175 Machineg@alculationig........-.2..4..... .cheeeebene’t Icke 2 
OSE 254 Medicaliinstvancesil.. a4ngiaes? ssenrsaate). vedeyae) ast eee 3 
OSE 255 Mediealilnstitancessll 2 d..aensh. ... ..-,-.-peeetaet paces 2 
OSE 266 Medicali@ificeiBracticesicn. or. Jun g0sas-6 2. caevernee nt 2 ea: 3 
OSE 276 Medical Machine Transcription ..............00eee.-2e eas 2 
ALDH 114 Integrated Medical Science & Terminology |............... 6 
ALDH 115 Integrated Medical Science & Terminology Il.............. 6 
a Non: Businessy@otse Electives. vit ee ey ae) 
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NOTATIONS: 


1. Placement in typing depends upon student's ability. Students may need 
to take prerequisite course for OSE 172 or an elective may be substituted upon 
demonstration of equivalent skills for OSE 172. 


2. Electives may be substituted upon demonstration of equivalent shorthand 
skills for OSE 161 and/or OSE 162. 


3. Students are advised to consult with their counselor about typing and short- 
hand course alternatives, any elective courses and cooperative education 
opportunities. Waiver applications and/or credit by examination information 
may also be obtained from a counselor. 


/ 


Students should discuss with a counselor the best order in which to schedule these courses. 
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STENOGRAPHIC/Certificate 


Stenographers take dictation and then transcribe their notes on a typewriter. 
Most general stenographers will also do other office tasks such as filing, 
answering telephones and operating some office machines. Among the job 
opportunities to be found are entry-level positions such as: Receptionist; 
Transcribing Machine Operator; Stenographer; Secretarial Assistant; 
Correspondence Clerk. 


General Eductaion Courses Sem Hrs 
ENG O/ZiGramimanssiillsmOne SUCCESS)... ae ne a) an ec ae 2 
SPCH 114 Interpersonal Communications OR 


BSY shOteAppliedsPsychalogy depen tule tthe emer element 518) 
5 
Business Courses Sem Hrs 
ENB wb 3alntroduchoOnmmtosBUSINeSS...4.%.:n0u..-02-ceksa.tacn onan 3 
OSE 140 Introduction to the Automated Office...................... 3 
OSEsiSTEBusinesse@emmiulintcations |... ........... 2 <- - eteecae ocs 3 
OSEMIS ZA Ei f Cutten see UENO Fe ea oe Zi 
SEP GlsshortivandllBecinmning peat eres. mie UNI EN 4 
OSEnoershonthancdlbetntenmediate oe eh oe ee nO nee 3 
OSE 171 Typewriting |: Beginning Production OR 
@SEn/AiRetresnen ypewnititigee eka. ee ee ee ee ee 2 
OSE 172 Typewriting II: Intermediate OR 
OSEW7S hy pewritingallia Advanced!) [6), sabazoniinalliisusatelneemen', . 3 
OSENI7S Machines@alctlationtaaats Heminin es 0.9.6. dine. necteiamas.(y 2 
@SH263tShorthandiil#Advancedwehiet F240 mo SOLS. 10 OIA Oe 4 
OSER/-AIMachinetiranscription) me mem ait abiame has apallel) : fe. 
31 
NOTATION: 


Students entering with equivalent skills in typewriting and/or shorthand may 
waive courses OSE 171 or 174, 161, 162. However, a minimum of 30 credits 
will be required to complete the certificate. Waiver applications and credit 
by examination information may be obtained from a counselor. 


Students should discuss with a counselor the best order in which to schedule these courses. 


JIHdVADONAILS 
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SURGICAL TECHNOLOGY 
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SURGICAL TECHNOLOGY/Certificate 


The primary function of a Surgical Technologist is to provide a safe therapeu- 
tically-effective environment for the surgical patient by assisting the surgeon 
and performing related services in the operating room. Graduates of this 
certificate program will be trained to: assist the surgeon during the operation 
and help apply dressings. Students successfully completing this program will 
be eligible to apply for the National Certifying Examination administered by 
the Association of Surgical Technologists as the Delta College program exceeds 
the minimum requirements for accreditation established by the AMA Joint 
Review Committee-Surgical Technology. 


General Education Courses Sem Hrs 
SG Ob Mediealslerminolopyaet tawiel. . ts.) tt ve ane. re 2 
HSC 110 Orientation to the Helath Care Industry.................... 2 
HS@ 140" Basic MedicaliEmergencies 9F4....:... 3... 00. che. ae 2 


ALDH 101 & 102 Allied Health Anatomy & Physiology | & Il OR 
BIOL 121 & 122 Principles of Anatomy & Physiology | & 1! 
BIOL2203 General | MIGnODIGIOS Yume... Sets oS ae Men. eee eee. 4 
PSY 101 Applied Psychology OR 
PSY 211 General Psychology OR 
SOC 211 Principles of Sociology OR 


S@Ce75 SOCIOIOSY OM SITES RII vs ua, Ce... eG 
21-22 
Surgical Technology Courses Sem Hrs 
SURT 107 Pharmacology in the Operating Room........ 2 
SURTdidOPThe:Surgical Patient . See ire serena rte. 2 Fall 
SURT 120 Fundamentals of Surgical Technology ........ 6 only 
SURI; 130"Surgical Anatomy . . . Smet. ater eeeeten aetna 4 
SURT 140 Operative Procedures ...............0 0-00: 4 
SIRT DOr) lineal EAM») ses oh oe we emo ee oo 72 Winter 
SURT 201 Operating Room Seminar ............... Bera only 
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Students should discuss with a counselor the best order in which ta schedule these courses 


SURGICAL TECHNOLOGY/Associate 
in Applied Science Degree 


Providing students the option of earning an Associate Degree in Surgical 
Technology recognizes the increased responsibility, advancement opportunities 
and rising status of professional practitioners in this rapidly expanding field. 


Students must complete all courses listed in the Delta College Surgical 
Technology Certificate Program (54-55 credits) plus the following additional 
courses in order to receive the associate degree. 


General Education Courses Sem Hrs 
EIN Gute n@ollegen@omposiUonmliere te ret iors toed nauage Pe ceaRy 3 
ENG 112 College Composition II 
PE Elective Activity 
PIE EIS AGIIVIBY a olcidimactas cette 08 ad < ou 5 cc AT eee 1 
POLS 103 Introduction to American Government 


NOTATIONS: 

1. A maximum of 15 students will be accepted each Fall semester for Surgical! 
Technology courses from the program waiting list. A student will be placed 
on this waiting list only after successfully completing the prerequisite 
qualifications and submitting the special Surgical Technology application to 
the college Counseling Center. 


2. Prerequisite qualifications are: (a) high school graduate or GED equivalent 
(b) completion with a C (2.0) minimum grade in each, courses HSC 105, 110, 
140, ALDH 101 & 102 or BIOL 121 & 122, and BIOL 203 (c) be admitted to 
Delta College and provide transcripts from high school and all other colleges 
attended. 


3. After notification received for Fall acceptance, a student must have a 
complete physical examination including a negative TB test. 

4. Surgical Technology courses are offered day hours only and must be 
together in the sequence shown. 


5. A student must achieve a minimum C (2.0) grade in each Surgical Tech- 
nology course to be eligible to continue in the program. 


6. In addition to tuition and textbook costs, students must purchase uniforms, 
clinic shoes, and provide own transportation to clinical settings (plus possible 
hospital parking charges). 


WELDING/Associate in Applied Science Degree 


A skilled welder knows the characteristics and properties of steel, aluminum 
and other commonly used metals. The three primary types of welders are 
manufacturing, maintenance and construction. Delta’s program focuses on 
maintenance and construction welding training. Maintenance welders must 
be able to do all types of repair welding under varying conditions such as 
repairing pipes, catwalks, machines and equipment. The construction welders 
build buildings, ships, pipe lines, power plants, bridges and other large steel 
structures. 


Welding students must complete all ‘“Basic Core Program’’ courses plus the 
seven Skilled Trades welding courses plus the courses listed in either the 
Welding Trades option or the Welding Technology option. 


Basic Core Program Requirements Sem Hrs 
ENGaliiipeollegeCompasition hae as .% 2. tt ctNE cee: rere merenrnen sy, 3 
ENG 112 College Composition Il OR 

ENG 113 Technical Writing OR 


OSE) BUSINGSSRCOMmMURICANONSSIWeEE ......4...... eS ee. . 3 
SPCH 112 Fundamentals of Oral Communication.................-.. 3 
AvaM iia! 1) Wl) AYoyolies) AURIS) Wild dis ata ee en cs aan 4 
MATIE TiBpAppled linetenomeiivelle tammy. ............. gees... 2 
PEXELECtiVAVAGUVIty a een ee remem or of), SEE Se 1 
PIE TEISCUIES AIO a. Male =i, «rote ican ogi ne ey ie a oa 1 
BEIVSaIOI AD DCE Scorer weet ge CU EM Oe 5 
POLS 103 Introduction to American Government...............---5- 3 
DRAF 120 Beginning Industrial Blueprint Reading.................... 2 
DRAF 122 Blueprint Reading for Welders & Fabricators............ aateD 

29 
Skilled Trades Welding Courses Sem Hrs 
S-99300 Introduction to Shielded Metal Arc Welding................. 3 
$-99302 Shielded Metal Arc—Structural & Tank ..................... 6 
§-99303 Shielded Metal Arc—Pipe ........5.%) eee. Rk. aes. 6 
$-993061Gas liumgsten Are Welding #4 .eemcetets Gcec....0faleaess.. 5 
S-99307 Introduction to Fuel Gas Welding & Cutting ................. 3 
S993 DOT Grasp VctalpATGe Welding .c5 = aetna one eerie cea... 4 
$-99323 SMAW, GMAW, & GTAW Plate/Pipe Qualifying........... aval? 

33 


Students should discuss with a counselor the best order in which to schedule these courses. 


Welding Technology Additional Requirements Sem Hrs 
PSY 10dsApplicdaRsychologyaiieers te. petite: Shortents fuer. arwarin wo tete # 3 
MECTMiM IeMantiiactuning bhOCeSsestes. cack... ee A eM inee Sit Nee 3 
MECTN22ilaiMateniaisre: MetallUncvaeres ct an, rues. Wereei Sint Sete ek 3 
WELD 114'Welding Power Sources - 0: ... 000.200. 0..005 0p... ele 2 

11 
Welding Trades Additional Requirements Sem Hrs 
[ST LOMMCUSthiall SUPERVISION NARA BEE cance: actu = apna by siqagh 3 
WELD TOI# Ind usthialaPi pin gewrergrs. tet) ets: tiene cpeeerecur wae Ore ae 3 
WELDslO6)Pipefittersiandboolet®. wteekie <crmetelenn,. (eee. fee 3 
WEL Dalen PlnidustrialaRiggin gene stiers.. nial. tet ede deen eens pt es 2 

11 
NOTATIONS: 


1. There is a special application to apply for skilled trades welding courses. 
A waiting period of one or more semesters may exist for these classes. Basic 
Core program requirements may be taken prior to welding courses. 


2. The Welding Technology option is primarily for welders who have an 
interest in working in manufacturing and maintenance whereas the Welding 
Trades option is primarily for those wanting to work in the construction trades. 


QINIGTAM 
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WORD PROCESSING 
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WORD PROCESSING/Associate in Business Studies Degree 


Word processors operate magnetic-tape, card, or disc typewriters and consoles 
to enter, store, and reproduce business documents and to help facilitate the 
flow of related office work. Information may be submitted as typed copy, 
handwritten copy, or dictaphone recording. Word processors are employed 
by many industries and businesses. Manufacturing companies employ word 
processors in such departments as shipping and receiving and engineering as 
well as in offices and clerical! pools. They are also employed in courts, probation 
departments, police departments, colleges, law offices, insurance companies, 
hospitals, utility companies, and banks. 


General Education Courses Sem Hrs 
SPCH 114 Interpersonal Communications OR 
PSYitiOteApliedsRsychologyaeny tsmrg Pa oMTE 6. os ees ngs ees ee 3 
BE ElectiVesActiNitvinrt- Fer ORRe tt. oS on. co Se wy. ss AER 1 
PESEIECHIVERANGLIVity sae RH a ae aR. Ree RR PUREE 8 1 
POLS 103 Introduction to American Government.................... 3 
——-—-—— Non-BusinessiGotitse Electives 44. SOA US VEPs) Teles wild 
testament General or Business Electives ............0.-.0.020000552.-6 
18 
Business Courses Sem Hrs 
CIS 133 Introduction to Computer Information Systems............... 4 
FASH 130 Professional Image Development ................0.020005 1 
GENBaITOsBGsinesss@omputavionces em Meee AT ee 3 
(GIEN IBY SS (Intiorelutcidiein ton BUGIMESS 5 05 22 OF ge 3 
OSE 140 Introduction to the Automated Office...................... 3 
OSEmISTABusinesse@ommUlnicatOnsalemmm mw Lew... 5. get IAP 3 
OSEaS2.,.BusinesssComnmatmicatiomsaliiee..- Sarin tag. «00. i.e ee 3 
OSES AML ee MS. ace D 
OSEZelypewnningsintenmediater,. .. Waa Mn). Vee 3 
(OSE 175 Meaveiine (Calculation gest 5 BNs SHEE cc coc MP I le yp 
@SEIZEr ypewnitinesSkiOUiGiN Gis... Site SE... ede ae 2 
@SEs180 WordiBrocessingsequipmentle. ..-. oa. oeei. etm. .. fn 2 
OSE 240) Word) ProcessingamManagement. 78. 22. eeu. =: 2 
@©SERE8t@eneraltO@ffice Practices Si mins: Ba.2 ce en ote. 3 
OSEY7 3 TypewutinzalliAdvanced sts: a. mete. eee Rae Noein... 3 
OSE 274gMachineliiranscniption) - Seeeaas .) tear Ee. cee 2 
OSE 2808WVord*ProcessingEquipmentillie- tee eermenr. aa... . pr) 
44 


Students should discuss with a counselor the best order in which to schedule these courses 


NOTATIONS: 
1. Placement in typing depends upon student's ability. Students may need 
to take prerequisite courses for OSE 172. 


2. Students are advised to consult with their counselor about typing placement, 
any elective courses and cooperative education opportunities. 


SKILLED TRADES 


SKILLED TRADES DEPARTMENT 


Location: Main Building, lower level 
A52-55 


Phone: 686-9437 


Office Hours: Fall/Winter Semesters: Monday—Friday 8:00 A.M.—4:30 P.M. 
Spring/Summer Semesters: 
Monday—Thursday 7:45 A.M.—4:00 P.M. 
Friday 7:45 A.M.—3:30 P.M. 


Apprenticeship Related Training Programs: Delta College offers required Related 
Training Programs for apprentices and up-graders in the industrial trades, building trades 
and maintenance trades from the Tri-County area. Related Training Programs are 
designed with the cooperation of industry and provide the instruction to strengthen 
the theoretical knowledge in each trade area. The combination of related instruction 
and on-the-job experience is essential in order to provide a complete program to train 
the skilled personnel for the trades. Courses are offered both in the day and evening 
schedule to accommodate shift assignments. The scheduling and registration for classes 
is the responsibility of the Skilled Trades Department. Therefore, any inquiry about a 
particular class should be made directly to the Skilled Trades Department. 


Since many company’s Related Training Programs are registered with the U.S. 
Department of Labor, Bureau of Apprenticeship and Training, it is imperative that the 
registration for these classes be coordinated by the local plant apprenticeship coordinator 
and the college Skilled Trades Department. All Related Training Programs are subject 
to change per agreement with the participating employer and Delta College. 
Associated Degree Option: Apprentices who so desire may apply their Related Training 
towards an Associate Degree in Applied Science. In addition to the ‘‘Basic Degree 
Reguirements”’ listed in Section II of this catalog, the following requirements must also 
be met: 


1. Successful completion of all courses listed in a specific Related Training Program 
(39-45 semester hours). 


2. Successful completion of appropriate Supportive Study Elective courses. Supportive 
Electives are courses taken to fit individual student needs. Prior academic course work 
may be acceptable. Assistance in selecting electives is available from a Delta College 
counselor familiar with technical career programs. 


3. Receipt of journeyman card or equivalent trade experience. 


Pre-Apprenticeship Training: The Delta College academic Mathematics and Technical 
Divisions both provide courses to prepare students for apprenticeship examinations that 
are administered by several area industries. The courses may also be appropriate for 
individuals who desire a survey of the topics listed, but they do not satisfy the 
requirements of any other mathematics or technical courses. Students should be aware 
that Delta has no control or authority with regards to when apprenticeship examinations 
are given, the content of the examinations, or the selection process used by area industries. 
Descriptions for the following two pre-apprenticeship courses are as follows: 
MATH 124 Pre-Apprenticeship Math 3 Sem Hrs 
Covers mathematical concepts and applications commonly found on pre-apprenticeship 
examinations. Topics include: arithmetic computations, signed numbers, algebraic 
substitutions, order of operations, algebraic fractions, linear equations, word problems, 
geometric principles, and basic trigonometric principles that are used to solve right 
triangles. 


MECT 125 Pre-Apprenticeship Mechanics 3 Sem Hrs 


Study of the physical principles as they relate to everyday work experiences. Space 
visualization, simple machine elements, forces on structures and bodies in motion, heat 
and electricity. 
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SKILLED TRADES 
PROGRAM REQUIREMENTS 


CARPENTER (BUILDING TRADES) 
RELATED TRAINING PROGRAM 


Course No. Course Title 

$-98111 BIVe DIM WIRCACKIN Ss orators fees ado org 
$-98102 Building Materials parca -j-arnglaies - atu apye 
$-98103 Firelontinee StolUittree Ceo Pe mene fe ee 
$-98105 Building Site Surveying, ..........0...... 
$-98106 (Concneters aORVWOKK ee ra i eee 
$-99101 NAVGU CHIE: lever catenin ae ates dees eiereamee eae Oe 
S-98107 aSWing CalFOUIKe tiClibes yew nese Dv See 
$-98201 Rough Framing & Outside Finishing...... 
S-98204 Inside Finishing and Hardware.......... 
S-98205 (CAlaIMEM er eas Ree 


ELECTICIAN (INDUSTRIAL) 
RELATED TRAINING PROGRAM 


Course No. Course Title 

$-58111 Applied Electrical Mathematics | ........ 
$-58112 Applied Electrical Mathematics Il ........ 
S-58113 Applied Electrical Mathematics Ill ....... 
$-95111 Gonventional.@ontrols®.-. >. . a" sameeee 
S-95101 BasicsElectromics@ates- -- arr areeiann es oe 
S-95102 Industrial Electromies .=.. anette > oa 
$-95131 AG/DG Machinery: ........ ene > a 
§-95121 Advanced GontrolSwlec+. 0. 42 Meee... - 
$-95122 Advaneecrcontrols ll. a.8-8. oa: 
S-95141 ElecticalsShopin. . fc. oe, oo 
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(15 Week Semester) 
Weekly Clock Hours 


(15 Week Semester) 
Weekly Clock Hours 


JOBBING MOLDER 
RELATED TRAINING PROGRAM 


Course No. 
S-58101 
S-93101 
$-58102 
S-97181 
S-58103 
S-79101 
S-93111 
S-97182 
S-97111 
$-97115 
S-97117 
S-93130 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathrennaticstltes, i nree at sy, 0 Re BEY! ARPES ee eet) |. SRA 2 
Combined Sketching and Blueprint Reading................. 4 
Mathematics lamers eae 1.0 eee RS ar. i ae 4 
Machineulooliltab “lo. (eet ners lt ek eR tame Nene: eae caer 2 
Meatnenaeites Ills a. ate Od ceeding Gir Obes anh oon ok oldies aeiden 4 
AD DILGCmIaMVSIGSieare aitter.. hn tt Omen eed Oo Were, GME eit ce 4 
DERG (li sie que cede, Sd eke eet on 5 aha wig eo edie ok aaD 2 3 
MaGhinealoolmltaballl, Ale... .. cc... Serene semen ore «anny ane as cena 3 
Metalseaematye BOGE MERIC Erie’? ATT IRS FO UARI TN SE cee ee 3 
RGU Cialis Sin Eee a HEE SN SE! Se es 3 
FOuUneiryil lee. Sets. ee. 2: 05) SO eescan 6.8 Meee ee 3 
TOOlES (WresWesisneeee. se ate Seeman) Caen meee 4 


MACHINE REPAIR 
RELATED TRAINING PROGRAM 


Course No. 
S-58101 
$-93101 
$-58102 
S-97181 
S-58103 
S-79101 
S-93111 
S-97182 
S-97111 
S-97183 
S-97101 
S-97102 
S-97161 


(15 Week Semester) 


Course Title Weekly Clock Hours 


MathematiCSell. 7 1. Sete a aaa re) MIC RON UPE AEE G5 55.5 choc 2 
Combined Sketching and Blueprint Reading................. 4 
Mathenatics ‘ps. al! es Sarna rere eae tren eee, oer ree, 4 
MaCKInewOol* al =[e.y)). SR Prt TR Merce eae eee Aenean EERE 8 2 
Mathematics * aaa. iS TORIES eee eee Cee ee Rae 4 
AS DIPECaRYSIGS TS AR RL MIL SR, AUR Renee tari, ted eee ete: 4 
Drawing lll A eob Ree eee Ce ob ee ae, Oo ee ems ene tee 3 
MachinemicoliLals2||Ma ee rea te meters epee Seer ee ce 3 
IMe@Yalstas er ae! |, AR ar tet anne Aa. Pigeee 0. IT reas Fat A ae 3 
Machinery Satan GOOOks se mee wiei te ges tec... fern nae iets 3 
Riva raulicghanceeneumattcselpa ae eir.. cochieache ae ee 33 
Hivdraulicsrancmeneumatics; Il mcs ©. ' 0 -ats i. eke re ape 3 
(IIS sin05 | toe a vs eee ee ay OEP Ca ahoooMga aad 2 


MILLWRIGHT 


RELATED TRAINING PROGRAM 


Course No. 
$-58101 
S-93101 
$-58102 
$-58103 
$-79101 
$-97151 
$-99101 
$-99111 
S-97161 
$-97101 
$-97171 
$-97172 
S-97102 OR 
$-98101 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics llc. c.cec ssn... SNRMPEM . oo. 20. a p 
Combined Sketching and Blueprint Reading................. 4 
Mathematics) 9. .... ....dheaemedtigl ... 0... DOERR: 4 
MatheniaticsHllliPt. | occa. Me SOM. | wo ..  A 4 
AD PITECURBNYSIES, ..u....... ca mage aya... ...... MOTOS. 4 
ROWE TaNSMISSION . ...cisecn... «eA Ge oR 3 
Wielaingel Aes chao dept a be ee LIRR. 2 PRP 2 
Wieldinge!! ark axeireatie® Jc... Digerati... ot eee 3 
RISING (irae eee cacao Ab. «cn bn SERS 2 
Fivdratilicskandakmedimatiesiie Ys suiemeteeets 2... AER 3 
ST AKECHUAN TELE ||| Os I 2 Ze 2 
Sheetmetall. Heer... .«.. satetnean ait! 3. wn 3 
RivdrathestanddPneumatics ll... ) Se Mera on 5. ERAS 3 
IneltrstnaleMillWnighteProcedures 2 404...1.se0eee0 on sees es 3 


PATTERN MAKER 
RELATED TRAINING PROGRAM (Option 1) 


Course No. 
5-58101 
S-93101 
$-58102 
S-97181 
$-58103 
S-79101 
$-93111 
S-97182 
$-97111 
$-97183 
$-93121 
$-93131 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematiesilivaeoaial tone oeiainge, teamitiom.) 2... .. BEEP: 2 
Combined Sketching and Blueprint Reading................. 4 
Mathematies Ih. .<4;.<..-4. 06M pe) .ematiaeM.... ......5. 40 RR: 4 
Machineslooltiabelka. ois... eb Satine =. 2. EOISC- 2 
Mathematics: [Wes caus cn ono RU DMA... ow. SEE 4 


Applied Phy SiCSwraa a aaa aah as = a. a oben. ees 4 
Drawing II 
Machine Tool Lab II 
Metalst 329234553 45... dagdbneh snennine.. ....... EE Se: 3 


Machinenys Handbookasianee Mn. aie vigit.. .. 4... PRE xes 3 
DéscriptivesGeometry. .... .. elem! ak Sloat. . 2.2... 082 De: 3 
Patten eDesigiWl ren ti. scene nee ee ines cate Ree Weegee 4 


PATTERN MAKER 
RELATED TRAINING PROGRAM (Option 2) 


Course No. 
S-58101 
S-93101 
$-58102 
S-97181 
S-58103 
S-79101 
S-93111 
S-97182 
S-97211 
S-97183 
$-93121 
S-93131 
S-97116 
§-93132 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics lis spec s.5: 3-02.00 cas ac fart MARIS Ieee oso foo HIA a 
Combined Sketching and Blueprint Reading........ Fong: AE Re 4 
Mathematics Uc c 0. sow ysey., 1b SOE BII 3 oo: ee ae 4 
Machimesioolab Wee ie. | MA MMORN  e ees a 
Mathematics Il... ... cs a.-c a0 tek SO IE ee 4 
ApplieduPhysiesi «2a. ..2. 0. ake eA... oe. FOE 4 
Draw it Cell scsore cep greece ee re A... . ERO 
Machine Toolylab ly ........... saan: Meee... EER 3 
Numericals@omtrolsys: ee ee 3 
Machinenysumandbook-. . aeeiiiaes SunmaEs ee eP ee 3 
Descriptive Geometry Oey... 1 ie Bete... ke 3 
PattenneBesiony |. F. weer TS eee. ne Bee 4 
[FOWIRKCTAY Lees day Baers erat ae ce ea onan ie ah Patt cla ae 4 
Pattern Design Il ....... cd RASHES AT YR AMO EAT: 3 


PIPEFITTER (INDUSTRIAL MAINTENANCE) 
RELATED TRAINING PROGRAM 


Course No. 
S-58101 
S-93101 
$-58102 
S-58103 
S-79101 
S-94101 
S-99101 
S-94106 
S-94121 
S-97101 
S-97102 
S-93141 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathai aticsu nt ame cent ce Reatecetts ceria c/n. eee 2 
Combined Sketching and Blueprint Reading................. 4 
Mathematicspllieer “sit Peete Ahan Sen no cis eee ey 4 
MatinenmatiGSel it Mice sha ee eu ee i a NEBR et 4 
PAIIICGRENIVSICStsgtadce ates een thd aOR aR Oe he 2M a ears 4 
Ko RUCRSTIC EU AY SN 2h apt echt lag al ee eae an: UR 4 
Viel CU Gal eae eae Pe Ree co eae 2 
RipeliitensslamdooOken tie ne Mey aa Eheim. 9. er reeuatce 3 
[nkeeiivnges ane! Air (Conelioninees 240 c6 a SW RBG agege.. ek ee 3 
Welauihes ancl Pneuimeaiieselet tastes eee she eee eae 3 
VGralilicseana Pneuimaticsylleee aa Ge a. os aan ea 3 
Bilockandialtioes ISOMetGS is... <.. AeeaM st ss ae Sel a ks 3 
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PLUMBER-PIPEFITTER 
RELATED TRAINING PROGRAM 


Course No. 
$-58101 
S-93101 
$-58102 
$-97171 
$-58103 
S-79101 
$-99101 
$-94101 
$-99111 
S-94106 
$-94121 
S-97101 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematicgalsc°2...........-) Serie... ... . VOPR: 2. 
Combined Sketching and Blueprint Reading................. 4 
Nathematieswl®. ..i.......... SL SIEM... SAR 4 
Sheetmetalllt.ce.. s+... 4d te toatl anisipahte SSS SER: 2 
Mathematics Il... . 2... ... 2: eae, SRR 4 
ADpIIGGHPhYSIGSE .<.c0 6% 4nen kt®, Deptt one AAPOR 4 
Welding HAAG ER cc acccussscasa nb emia «sine s oe SER 2 
IndUistnaltPipiige tech a. .dt heh toebarddackst ioc. cs 20ReSRs 4 
Welding Ite, Saneee .«. . alerted lepeamuld sce. oc 2s 3) 
Pipefittersshlandbook:... .Aeeehach. aniendyeh.......° Sat aRs 3 
eatiqz.and Air Gonditioningsewies mwiherereth co. <2. 0h Aes 3 
rivaraulies;amdseneuimaticsal, . tment’. eeattee on. v.7.n oo ERE 3 


STATIONARY BOILER ENGINEERING 
RELATED TRAINING PROGRAM 


Course No. 
5-58101 
$-93101 
$-58102 
$-94111 
5-58103 
$-94112 
S-97161 
$-94113 
S-94114 
$-99101 
$-99111 
S-94121 
$-93141 
S-94106 
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(15 Week Semester) 


Course Title Weekly Clock Hours 


Rea RTM INET ELCOGMIVN 2 5 flee coer ahh cs My reece Tc SMMRCN 3 Se as ayaa 2 
Combined Sketching and Blueprint Reading................. 4 
Mathemmatiasal) . 2.0.00 0G+ 2) ++ bach eee en: eee eee 4 
StaliOnapyABOLEMENSIMCSMIMB al, ge bet fee elo be cE ays 2 
MATH IMAtIGSMINIMT, AMEE ESD Ali. er ce ent a. 3 ot 4 
Statronany BollemeEngineenitgell ae ce eae. eo + wea 3 
RISE I ee ARIE e or ni oh ee ie ei geo ote iene tye y: 
Stationanysbollen Engineening Une «ee chon. os = epee 3 
Stationanye Bolen ENsineening IM. ey: ude «eee Me Os you oeag 2 
Wie ir eR AVERY ne oS cg ae ee ces eee a ee 2 
WAVENCCT aves TUE sus At. tb bee ee en ee ew Slee eo Eo Pee, eae 3 
Rleatinevancw@Alte COnciMONIN Pre figs cc seman oh ee aru 3 
PiperanmcaMUbe ISOMetCSesmt ce eter roe ca car, oi oa 4 hr 8 gency 3 


Pipefitters Handbook 


TINSMITH 


RELATED TRAINING PROGRAM (Option 2) 


Course No. 
5-58101 
S-93101 
$-58102 
$-58103 
S-79101 
S-97171 
S-99101 
§-97172 
S-99111 
$-94122 
S-97161 
S-93121 
$-97173 


TOOL AND DIE 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematicsyl: <<< c2.0: ..2h0..) EM... TREES 2 
Combined Sketching and Blueprint Reading................. 4 
Mathematiesglli 2. ........... 0) eared... . RO 4 
Mathematics: llllh.)......0. 8 VL nee... Se 4 
AD DIIEGERRYSICS,... 2. c00%. o>» SOWA Dea... .... SOE 4 
Sheetmetaleler-......0. ... SOeneney? aewOd. 2.2... SS 2 
WieldiQgll in: carci. sar cag ams. ow AREA... SR 2 
SheetmetalsllegheWs oc oc. oss o.oo dR... A 3 
Weldingplittess 2 hac ces coe. au. eee. oc ce Se 3 
Fundamentals of Ventilation Systems...........0... 0.00 sues 3 
RIS eet es oll. kee meds ee dee es i MN oo os a a 2 
DeseriptiveGeometry, . a <2 52... Mente RNS 3 
Sheetmetal/ lll... UerientvenS, bas, axing... . FOSS 3 


RELATED TRAINING PROGRAM (Option 1) 


Course No. 
S-58101 
$-93101 
S-58102 
S-97181 
$-58103 
S-79101 
S-93111 
5-97182 
$-97111 
S-97183 
S-97101 
S-93130 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathennaticssleb ine sel: Sievert et ere... . 2 cee z 
Combined Sketching and Blueprint Reading................. 4 
Mathematicsnllieatt. bos eriiowe? bonidme........ S000 4 
Machineylioal lab, ll..1. 2.35.4! pees ...-.... SOeae 2 
Mathematicspill: .,... 2.8 J tet lee? ania... .. . SR 4 
Applicd§PhySics,.oces dc aas A ASEM. 8)... ORR 4 
Draw ime giligt 4 tithes. ce ce ON SA: os 3 
Machine: Toolilab. lnc .os..cds 05 Manne... ee 3 
Metalsagem Mandiyaeas.... 2 Uthet Seat eriingM ........, SREP 3 
Machinerysslandbookgers, 4.22.2. 54s. 0NeeMA.-..0... JAN 3 
lydraulicssandaRneumaticseldina't seehnieam ........ Paine 3 
Took Die Design ......, . YWeeeita) tee... 2... . PEE 4 


TOOL AND DIE 


RELATED TRAINING PROGRAM (Option 2) 


Course No. 
$-58101 
$-93101 
$-58102 
$-97182 
$-58103 
$-79101 
S-93111 
$-97101 
$-97111 
$-97183 
$-97191 
$-93130 
$-97192 
$-97211 


(15 Week Semester) 


Course Title Weekly Clock Hours 


Mathematics! |p ee teats fe. a... “WAS, cin,. oe) Saeenereee cement wy) 
Combined Sketching and Blueprint Reading................. 4 
Mathematicsulii. a2... eat ats... cag ao eee emer k 4 
Maehinentoolt abyss te... cess |. SER ae ene een Som 3 
Mathematicss impasse’ ie). crtlug:.. oan rie a: 4 
PNoyelitetol. [PI nyy COW as Bia Ge acai rcs amon wt. Te Rm ae ec 4 
(Cae eRell| oe. 2 5. Bake reader Meer ocr GRE. oe AME Nc ro ots Gren eee oA 3 
Fivdraulics ancdepneumatics Ite tar... mira . ramen foie pase 3 
MetalSi) Ree aM A... |. gel Orn, MMR on coe, Neat So 3 
Machinenysamandbook=— QMAeia tc Rertieeon. o,f alee eons. muro 3 
MachineaGemtrols lite”. . SRL ik coats eit ine,. ok cgi ies 3 
TOOMCRIDIERDESIOH ys... . AMO MPM. ace mrt tee 4 
MaGhinGaGoOMttOlsall vas... . .. MOOR ete . cle. ee ame 3 
NimbeniGaleG@omtrols. lt: . abe.....c0Maaee Senne 9 ae 08 cuneate 3} 


TOOL MACHINIST 
RELATED TRAINING PROGRAM 


Course No. 
5-58101 
S-93101 
S-58102 
$-97182 
$-58103 
$-79101 
§-93111 
S-97101 
$-97161 
S-97183 
$-97191 
S-97211 
$-97192 
S-93130 
S-97111 OR 
$-99111 


(15 Week Semester) 


Course Title Weekly Clock Hours 


WM atmeMbatiese lege A rsa ne 2 Ae AR 5 col EE oer 2 
Combined Sketching and Blueprint Reading................. 4 
Matnenmatiesm le. MAE we... aN os tee SOL eas 4 
iMerelating: 1h These. ater ameter Snir ir 3A oc 3 
Mate 0) Sal MMR ae J cos socs coe. tye SOM. Ammer Ros. ages 4 
Afsralliea! (HRY SICE Sc cegn ES ERNE ER, cn ean 4 
FAW ITM Memceeeste erence meee. cee te crane tne ree ene ne earner 3 
YG raulicsrancsPmeuimaticselies..: an ovtierit. | Meee.cer ena. Am taran 3 
Rigging @aaec ee. ee ARES TRAIN OS OR, ETS, TERE MT 2 
MachinenysalnanGbooke. mitten cetitces Acetate anc een te tak Pree 3 
Machine @ontrolsh lay Sawet SUSE SRE AY ARE, 3 
Nitimmenicala@onmtrolSmines ct coerce ty. crn els senitices = cratic ee 3 
Machimen@ontnolsiilt caw ce.i au a. os evar cupeueaen « ceases 3 
Tool & Die (DesiGaks ss) Sea alo 0 2 6: cca mea eee ee 4 
MISS «obo oho RE R pe Hee Hg SFO Oo i eee ere eevee 3 
NAV GIGLUN a ROG eae eee ge ae MR ae 3 


WELDING PROGRAMS 


Delta College offers two programs for individuals seeking the necessary training to enter 
the job market as a welder and one program for welders who want to upgrade their 
welding skills. All welding instruction is given at Delta’s Industry Education Center located 
at 2208 James Savage Road in Midland, Michigan. Additional questions cohcerning the 
Welding programs may be directed to the Industry Education Center (496-3368 — 
Midland), the Skilled Trades Department (686-9437), or the College Counseling Center 
(686-9330). In addition to tuition, special program fees ranging from approximately $690 
to $1580 are charged. 


HIGH PRESSURE ARC WELDING CERTIFICATE PROGRAM 

This program is designed to provide instruction to individuals to weld using coated 
electrodes and to use the oxy-fuel cutting system in preparation for welding. The student 
should be able to meet American Society for Mechanical Engineers and American 
Welding Society welding test requirements for pressure vessels, and structural steel 
welding, upon completion of the program. This program is offered evening hours only. 


Course No. Course Title Sem Hours 
S-99300 Introduction to Shielded Metal Arc Welding................. 3 
S-99302 Shielded Metal Arc—Structural & Tank ...................5. 6 
S-99307 FUcIEG@astWeldingtSe@uttinge mame. emt. mtulniuer eta er eens 3 
S-99320 (Gaoeivictal Anes Riaterew te ra a ree © Reet): Payee apes ehee TPE here 2 
$-99324 Shielded Metal Arc—Qualifying/Plate...........0............ 2. 
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WELDING SPECIALIST CERTIFICATE PROGRAM 


This program is designed to equip the student with the skills to perform all the manual 
welding processes. Along with the theory associated with welding, the individual should 
gain proficiency in all the gas, shielded metal arc, gas metal arc, and gas tungsten metal 
arc welding processes. This program is offered day hours only. 


Course No. Course Title Sem Hours 
$-99300 Introduction to Shielded Metal Arc Welding................. 3 
S-99302 Shielded Metal Arc—Structural & Tank. ............ 0.000000 6 
S-99303 ShieldeduMetall Arc==RIpC tats ae MEER. ocr ste gate ea 6 

* $-99306 GasAungstempAnceaW elciiiae ewe Rese aan 2). Boyce le Mee ape 5 
S-99307 Introduction to Fuel Gas Welding & Cutting................. 3 
S-99322 GasiMetaliAiics WelCling terre tpetitt: tots. >. cro wage an Aap aieg 4 
$-99323 SMAW, GMAW, & GTAW Plate/Pipe Qualifying ............. 6 
33) 
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PIPE SPECIALIST WELDING CERTIFICATE PROGRAM 


This program is designed primarily for those individuals who have previously completed 
the High Pressure Arc Welding program and desire advanced training in pipe, gas 
tungsten and gas metal arc welding. The program is also open to individuals with previous 
welding experience who can pass an ASME certification test using the Shielded Metal 
Arc Welding process on plate. This program is offered evening hours only. 


Course No. Course Title Sem Hours 
$-99303 Shielded*Metall Arc—Pipe’ s+ oc: ss 252 Peewee Ace tS 6 
S-99306 (@asaimestempATeVVeldlin eis scenes seein yrs ars Aeimcere eeee 5 
$-99321 Gas" MetalyArec—Bipe=sa:7a 4%. ss) Tae “GRA 2k ee eed Fe 2 
$-99325 Shielded Metal Arc—Pipe Qualifying = ...2-.....2..---s2.20. 2 
S-99326 GMAWIGIAVVEP IDG: @OUAIIVI NS saen ete ca cote ccc ne oo am ang 2 
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Included in the 225 clock hours of instruction is approximately 40 hours of Shielded 
Metal Arc Welding, Gas Metal Arc Welding, and Gas Tungsten Arc Welding pipe 
qualification testing. 


NOTATIONS: 

1. Due to the limited capacity of the college welding facility, enrollment in these 
programs is limited. A waiting list for enrollment is maintained by personnel of the Delta 
College Industry Education Center. For program details and waiting list application form, 
students should contact this center. 


2. All welding courses are Skilled Trades courses and registration is coordinated through 
Delta’s Skilled Trades Office. 


ACADEMIC COURSES 


COURSE DESCRIPTIONS 


1. BRIEF COURSE DESCRIPTIONS ARE PROVIDED IN A PUBLICATION SEPARATE 
FROM THIS CATALOG. THAT PUBLICATION IS UPDATED AND PRINTED ANNU- 
ALLY (EACH SPRING). Students should read this material carefully to be sure they are 
qualified to take the course and that the course content meets their needs and interests. 
Students wanting additional information may contact the chairperson of the division 
which offers the course or the course instructor. 


2. Teachers often give supplemental course information (i.e. class outline, syllabus, tasks 
and competencies, etc.), during the first week of classes so students will know specific 
course procedures, grading criteria and course objectives. Circumstances such as illness, 
inclement weather, class composition and size or the introduction of timely material 
may necessitate some adjustments. The college recognizes the right of the faculty 
member to exercise professional judgment in making such adjustments. 


COURSE ACCEPTANCE/APPROPRIATENESS 


1. Numbers and titles of all required courses for each of the Delta College occupa- 
tional certificate and associate degree programs are listed in this catalog. Individual cur- 
ricula guidesheets are also available in the Counseling Center. 


2. Courses acceptable within the Humanities, Social Science, Science Group Require- 
ments for the Associate in Arts or Science Degrees are listed in Section II of this catalog. 


3. Transferability of courses to other colleges is dependent upon applicability to a specific 
transfer program and the grade earned. Courses that parallel those offered by another 
college are generally accepted if a C (2.0) grade minimum is earned. Students are advised 
to consult with a Delta College counselor about transfer college acceptance of specific 
courses as well as check the individual transfer curricula guidesheets available in the 
Counseling Center. 


HOME STUDY COURSES 


The “Home Study Course” option is an alternative to the structural classroom approach. 
Under this program the student and the instructor make arrangements for the work 
to be covered and procedures to be followed. Most of the instructional activity is carried 
on through mail-in and return materials. There may also be frequent telephone con- 
tacts between students and instructor along with some individual or small group discus- 
sion meetings within the semester. Similar course topics are covered as in the regular 
classroom setting. 


At the present time ‘‘Home Study Courses” are offered in Accounting, English, Sociology, 
Political Science, and Industrial Drafting. Such courses can be enrolled in throughout 
the year, and there is a one-year completion time limit. Information about these courses 
is available at the Registration Center. 


DELTA COLLEGE RESERVES THE RIGHT TO ALTER, ADD OR DELETE BEFORE 
EXPIRATION OF THIS CATALOG, COURSE NUMBERS, TITLES, CREDIT 
HOURS, LECTURE AND/OR LAB HOURS, AND DESCRIPTIONS, AS WELL AS 
CHANGE WHEN COURSES ARE OFFERED. 


NON-ACADEMIC CREDIT (service credit) COURSES OFFERED BY THE COM- 
MUNITY EDUCATION DIVISION ARE DESCRIBED IN THEIR ‘‘CLASS 
SCHEDULE BOOKLET’’ WHICH IS PUBLISHED PRIOR TO THE BEGINNING 
OF EACH SEMESTER. 


INDEPENDENT STUDY COURSE INFORMATION 


1. “Independent Study” refers to enrollment in an appropriately designated, variable- 
credit course for a specific plan of study, authorized and supervised by a consenting 
faculty member. Independent Study is not a substitute for regular courses, but an enrich- 
ment opportunity. Normally, it is a project designed to allow students to investigate 
an area of interest not within the scope of a regular course, to probe more in depth 
than is possible in a regular course, or to obtain an educational experience outside 
that normally offered by a regular course. 


2. Guidelines for an Independent Study Course are: 

a. Proposals for Independent Study: The Independent Study project is normally 
student-initiated. Early interaction with faculty is essential in the development 
of a mutually-acceptable project description. Ata minimum, such a description 
should contain an outline of the study topic, specification of the work to be 
done and the materials to be read, the credit to be given, the type and frequency 
of faculty-student contacts, and a statement of the evaluative criteria to be 
used by the faculty member. 


b. Approval Process: The faculty member must accept and approve the project, 
and then submit the agreed-upon proposal on the appropriate form to the 
department chairperson for approval. The granting of approval by the depart- 
ment chairperson may involve considerations, such as faculty workload, which 
go beyond the merits of the project. If the chairperson approves, he/she then 
submits information copies of the form to the associate dean and the Registrar. 
The Registrar will accept registrations for the project when the authorization 
form is received, 


co Faculty Responsibility: Independent Study is basically a tutorial process, 
necessarily involving substantial faculty participation. 

d. — Student Responsibility: A student is on his/her own when pursuing an Indepen- 
dent Study in that it involves no class meetings or formal lectures, but the faculty 
member is the responsible custodian of the project, obliged to provide 
guidance, assistance, criticism, suggestion, and evaluation. 


e. Variable Credit: With faculty approval, credit may vary from one to six credits. 
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COURSE SUBJECT AREAS 


Abbreviation: Subject area abbreviation that appears on students’ grade report and official transcript. 


ABBREVIATION SUBJECT AREA ABBREVIATION SUBJECT AREA 

ACG eee eit Accounting TMA ee ice te a Interdisciplinary Humanities 
ALD Saori terse Allied Health UES ULL sete eu, arena a le Interior Design 

AIBC. Fa aaey. Ee ANY, American Institute Banking EABOU ennai tee Labor Relations 

ARCs. Betts ee Architectural Technology EAVES 8). ee eee Law Enforcement 

AROS Of Cprhomtily Aa Art DIB Se sane eee ee Library Science 

EN ast coche oe ae cd Automotive Service MSi...:.. 2... Reet Machine Tool Operations 
BNA ener te stk. tok Aviation MATIC 2. i oo oe Mathematics 

BIOL Cainer Cale at ©. Biology MECT sta ee Mechanical Technology 
GHIEMM. fhe sretemnie ote Chemistry MEDA, ...: eee Medical Assistant 

Ghilies we orumarly ge Child Development IWS)... eo Music 

GISZING OF wanting he. Bes Computer Information Systems INUIRS: «of RES ee Nursing 

GPSIRE OR ay ory £8 Computer Science OSE .. .....5,. A ea Office Systems Education 
GED Mttety Dae ita Cooperative Education PAIL .! ye eee Philosophy 

DENAyE oo. elec s Dental Assisting PHOT ... «:. GaSe Photography 

De eer ee. 2 ge me Dental Hygiene PE os ee Physical Education Activity 
DEVD) sattesd in ote Developmental Disabilities PETH .... 4. . Heelies Physical Education & Health Education Theory 
DRA 20. Gs. annicale Drafting PSCl.. 3... 10 Physical Science 

ECONM soe tegitined tert Economics RGA 3... Physical Therapist Assistant 
EDWG Rete aryl: Education PIS) oo: oh Physics 

EUGICs <omolehed will £ Electronic Engineering Technology ROU ...5 2. ae Political Science 
EMilvabhanee (S100. (ae « Emergency Medical Technician PSY ooo tea rr Psychology 

ENRGies seeds van tense Energy RTV 2... Radio-Television 

[EIN Gi ee am ae eae Pies English RADG) ee Radiography 

FASE tekitves ace, sabe Fashion and Fabrics REIAG .2). ne Refrigeration, Heating & Air Conditioning 
BAS rial Ser ttee Pyare Fashion Merchandising RE 2... 2.60 Residential Construction 

FRO®. aided i¢the oh: French RY 2.8... 2 Respiratory Therapy 

GENB Pe Shale Ol tie tieg: General Business RUS......¢): SOR ee Russian 

GEOG ate nit alanitiee Geography SOC... oe Sociology 

GEO wl? be. peers Geology SPAN «2.0 te Spanish 

GES? TINS. cf. Shas, © German SPCH...).. OOS Speech/Oral Communications 
GEROR Sa niist iy abo: Gerontology SUBA. ...... ae Substance Abuse 

iS Gir Ses arnt, the Health Science SURT .. 3. .(o¢eeee Surgical Technology 

FSM aes History WELD ...... <a Welding 
[Sierra Ses a, Industrial Supervision 
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SECTION IV 


COMMUNITY 
SERVICE 
PROGRAMS and 
COURSES 


Detailed schedule is published prior to the beginning of 
each semester and available in the Office of Community 


Services. 
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General Information 


Community Service Areas 


Allied Health 

Business Relations 

Conference Development 

Contract Programs 

Home & Family Living 

Human Development Center 

Law Enforcement/Criminal Justice 
Training Center 

Liberal Arts 

Older Population Program 

Vocational/Technical 

Telecourse 


GENERAL INFORMATION 


Community Service: Main Building, E-Bay 
Between D & E Wings 
Phone: 686-9423 


Hours: Monday-Thursday 8:00 AM - 8:00 PM 
Friday 8:00 AM - 4:30 PM 


Office of Community Affairs: West Concourse 
Phone: 686-9414 


Delta College Office of Community Affairs serves the needs of the community which are 
not met by academic courses, certificate or associate degree programs. Program oppor- 
tunities are primarily designed for adults. Individuals needing skill refreshing or job up- 
grading or wanting to test themselves in a new skill area or wanting to improve their life 
or wanting to pursue some creative or avocational interests should become familiar with 
the variety of occupational training and/or personal enrichment courses and programs. 


CREDIT 


Credits earned in courses, including those which may be part of a series, are not in- 
tended to be applicable toward a Delta College Academic Certificate or Associate 
Degree nor designed to transfer to another college. Some courses are double-listed with 
Academic numbers and may be used for a degree program. An accumulative record of 
courses completed will be maintained as a matter of service for each individual and will 
be available ($1.00 per copy) upon request from the Delta College Registrar’s Office. 


EXPLANATION OF TUITION AND FEES 


Most courses are subject to the standard registration fee and tuition rates annually 
established by the Board of Trustees. However, there may be special situations in which 
a fee is added to the student costs; lab fees, consumable supplies, and special course 
fees. The State of Michigan has directed that some ‘‘avocational leisure-time, or hobby’’ 
courses are not eligible for state reimbursement. In those cases, a special $5 per credit 
hour fee will be assessed to insure that student payments are sufficient to pay for all of the 
direct costs of a class. Course schedules and brochures published throughout the year 
contain information about costs for each specific course. Information about registration, 
college policies and the college tuition refund policy is contained in Section II of this 
catalog. 


PROGRAM MANAGEMENT CENTER (PMC) 


The P.M.C. is the implementation and operational area of Community Affairs. Ques- 
tions about schedules, rooms, or general information about programs may be obtained 
in P.M.C., located in E-Bay. 


PROGRAM AREAS 


The ten major program areas and their primary responsibilities and functions are: 


1. Allied Health: responsible for the development, implementation and coordination 
of courses and programs in the allied health field. Emphasis is placed on new and 
emerging health occupations and on providing in-service and up-grading programs 
for health related personnel. 

2. Business Relations: responsible for providing business oriented courses and pro- 
grams to give persons the opportunity to acquire or improve skills and knowledge in 
many business fields. 

3. Conference Development and Contract Programs: through consultation and plan- 
ning, very specific programs may be developed to meet requirements and needs of 
community organizations. Groups included specifically in business, health care, in- 
dustry, the professional services, government, church and community organizations 
are invited to contact us regarding educational opportunities to meet special needs. 
Contract programs offer the individual company or business an opportunity to struc- 
ture a program to meet their specific training needs, such as specialized training pro- 
grams for employees, for improving performance, for those whose jobs have become 
obsolete, or for employment of potential new employees. Among these are included 
programs for training of minorities, the disadvantaged, and handicapped individuals. 

4. Home and Family Living: responsible for the development, implementation and 
coordination of courses designed for personal, home and family life roles and 
management as well as occupational preparation. 

5. Human Development Center: responsible for providing courses and programs that 
assist people as they move through adult life stages of establishing careers; initiating, 
maintaining and changing interpersonal relationships; and reexamining life and work 
goals. 

6. Law Enforcement: regional training center for State of Michigan, responsible for the 
development, implementation, and coordination of both pre-service and in-service 
police training. Includes basic training, advanced and specialized training. 

7. Liberal Arts: responsible for providing courses for adults to continue their develop- 
ment as individuals and as citizens, including their general education, their intellec- 
tual growth, their aesthetic enjoyment and creative activity, their increased 
understanding of changing personal relationships, and their use of recreational and 
leisure time. 


8. Older Population Programs: The Office of Aging and Retirement is dedicated to 
developing and providing educational programs and services for the older popula- 
tion. 

9. Vocational/Technical: responsible for providing courses or programs for individuals 
and industry in the community service area having specific technical/vocational/ 
industrial training needs. 

10. Telecourse: The Office of Telelearning provides for the development, promotion, 
management and evaluation of Telecourse and Telelearning activities at the college. 
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COMMUNITY AFFAIRS PROGRAM 
AREAS 


SHORT OCCUPATIONAL TRAINING 
ALLIED HEALTH 


Continuing Education 

Dental Auxiliary 

Medical Assistants 

Nursing Home Administrators 
Pharmacists 

Mental Health Counselors 


EEG Technician Assistant 

EEG Applied Techniques 

Advanced EEG (EEG Technician) 

EEG Assistant-Basic Electroencephalogram 


EKG Technician Assistant 
EKG Assistant-Basic Electrocardiogram 


Medical Assistant 

Examination Room Techniques 

Laboratory Tests, Orientation & Procedures 
Medical Insurances | 

Medical Insurances II 

Medical Office Procedures, Basic 

Medical Terminology 

Medical Transcription Skills 


You and Your Laboratory Tests — Learn the Why & How of Lab Tests 


Medical Assistant — Osteopathic 

Anatomy and Physiology — Osteopathic 
Medical Office Management — Osteopathic 
Medical Terminology — Osteopathic 

X-Ray & Lab Procedures — Osteopathic 


Medical Housekeeping Assistant 
Medical Maintenance Assistant 
Nursing Assistant 


Nursing Assistant Training 


Physical Disabilities — Blind Assistance 
Sighted Guide — Basic 
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Physical Disabilities — Deaf Assistance 
Manual Communication — Basic 


Respiratory Therapy Continuing Education 
Respiratory Care Technique !, Basic 
Respiratory Care Technique II 


R.N. and L.P.N. Continuing Education 
L.P.N. Basic Pharmacology 

Nursing Care of the High Risk Newborn 
Nursing Care of the Substance Abuser 
Nursing Leadership Advanced Management II 
Nursing Leadership & Training 


Ward Clerk 
Ward Clerk Training 


BUSINESS RELATIONS 


Accounting and Financing 

Accounting for Non-Accountants 

Accounting for Adult Foster Care Contract Homes, AIS Homes, & Day Care Facilities 
Applied Accounting |! 

Applied Accounting II 

Business Mathematics 

Stock Market Investment Strategy 

Strategies of Personal Financial Management — An Introduction 


Assessment Administration 
Assessment Administration Level | 
Assessment Administration Level I! 


Computers 

Assembler Programming for 6502 Micro-computers 
Electronic Data Processing — Auditing 
Microcomputer Operating Systems 
Microcomputers & the Small Business 

Selecting a Small Business Computer 


General 

Accounting for Non-Accountants 
Income Tax Preparation (H & R Block Program) 
Law and the Layman 

Wills and Estate Planning for Seniors 
Law and the Layman for Seniors 
Effective Speaking 

Advanced Effective Speaking 
Communication Principles 

Personal Relations 

The Business of Writing 

Speed Reading Business 
Pre-Retirement Planning 
Assessment Administration Level | 
Assessment Administration Level II 


Insurance 

CLU Part | Individual Life and Health Insurance — 
(Per American College Life Underwriters) 

CLU Part II Life Insurance Law and Comp. Operations 

CLU Part Ill Group Insurance and Social Insurance 

CLU Part IV Pension Planning 

CLU Part V Income Tax 

CLU Part VI Investments and Family Financial Management 

CLU Part Vil Accounting and Finance 

CLU Part VIII Economics 

CLU Part IX Business Insurance 

CLU Part X Estate Planning and Taxation 

CLU Advanced Estate Planning 

CLU Advanced Pensions 

CLU Wealth Accumulation Planning 

IA Insurance 21 

IA Insurance 22 

HA Insurance 23 

IA Adjust 31 

WA Adjust 32 

HA Adjustment 35 

IA Adjustment 36 

IIA RM54 

IIA Life Ins-Anu 

CPCU 1 Insurance Principles and Practices 

CPCU II Analysis of Insurance Functions 

CPCU IV Insurance & Business Law 

CPCU Principles of Risk Management and Insurance 


CPCU 5 Insurance Company Operations 
Basic Insurance Law 

Principles of Insurance 

Insurance and Risk Management 
Accredited Adviser in Insurance 


Investment 
Stock Market Investment Strategy 
Advanced Stock Market Trends 


Management 

Initiating Your Business 

Evaluating Your Business 

Office and Personal Management | 
Office and Personal Management II 
Effective Business Management 
Effective Business Management I! 
Management Seminar 

Retail Management 

Supervisory Management 

Basic Communications 

Business Communications 

Marketing: A Framework for Analysis 
Office Management 

Conducting Business Meetings 
Fundamentals of Sales 

Psychology for the Supervisor 
Management Skills Seminar for Women 
Advanced Psychology for the Supervisor 
Financial Analysis and Forecasting 
Bookkeeping and Taxation for the Small Business 
Legal Considerations for Small Business 


Real Estate 

Fundamentals of Real Estate 

Real Estate | (GRI) 

Real Estate Il (GRI) 

Real Estate Appraisal (GRI) 

Real Estate Investment (GRI) 

Real Estate Law (GRI) 

Salesperson Review Seminar (GRI) 
Brokers Review Seminar (GRI) 
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Secretarial 

Applied Accounting | 

Applied Accounting II 

Basic Accounting 

Credit Union Accounting | 

Business Machines 

CPS Economics and Management — (per Professional Secretaries Int.) 
CPS Behavior Science 

CPS Financial Analysis and the Mathematics of Business 
CPS Communications and Decision Making (In-Basket) 
CPS Business and Public Policy 

CPS Office Procedures 

Vocational Office Training 

ABC Stenoscript Shorthand 

ABC Stenoscript Shorthand Speedbuilding 

Business Letters 

Filing and Information Retrieval 

Typing, Refresher 

Shorthand Speedbuilding 

Refresher Gregg Shorthand 

Beginning Typing 

Advanced Typing 

Data Processing Terminal Skill Building 

Introduction to Office Procedures 

Business Math 

Business Law 


Taxes 
Income Tax Preparation 


HOME AND FAMILY LIVING 


Adult Foster Care (AFC) 

AFC in Michigan 

AFC — The Aging Process 

AFC — Mental Retardation 

AFC — Mental Illness 

AFC — Programming 

AFC — Programming for Mentally Retarded Residents 


AFC — Programming for Aging Residents Bridal Program 
AFC — Activity Programming Sewing—Bridal Gown 
AFC — Health Care, Growth and Development Bakery Design—Bridal Cake 


AFC — Health Care - Nutrition Wedding—Candle, Rice Roses, 
AFC — Health Care - Incidents and Accidents Etched Champagne Glasses 
AFC — Legal Issues for the Caregiver Floral Design— 

AFC — Dealing with Death and Dying Silk Bridal Bouquets 


Child Development Associate (C.D.A.) 

CDA Introduction 

CDA Preassessment 

CDA — Introduction to Early Childhood Programming 

CDA — Families in American Culture 

CDA — Early Childhood Programming 

CDA — Introduction to Growth and Development of Young Children 
CDA — Interaction with Young Children 

CDA — Growth and Development of Young Children 

CDA — Practicum for Early Childhood 


Crafts — Small Business Training 


Quilting | Porcelain Art: Dolls 
Quilting II Porcelain Art: Flowers 
Macrame | Porcelain Art: Fruit 
Macrame II Porcelain Art: Holiday 
Stained Glass Art 1: Leaded Carne Hand Weaving 

Stained Glass Art !!: Copper Foil Wheat Weaving 
Copper Foil Techniques: Stained Glass Turning Your Craft Into 
China Painting a Business 
Needlepoint | 

Needlepoint II 


Day Care Training 

Growth and Development 

Early Childhod Programming 

Parent, Staff, and Community Communication 


Floral Design 


Floral Design Training — Introduction Floral Design: Silk Flowers 
Floral Design Training | Floral Design: Terrarium 
Floral Design Training II Floral Design: Strawflowers 


Food Service: Baker Design Training 
Bakery Design Training | 
Bakery Design Training 1I 


Foster Parent Training (FPT) 

FPT — Basic Issues in Foster Parenting 

FPT — Emotional Development 

FPT — All Under One Roof 

FPT — Legal Aspects of Fostering 

FPT — Fostering the Teenager 

FPT — Handling Lying, Dishonesty, and Destructive Behavior 
FPT — Fostering the Battered and Abused Child 

FPT — Fostering the Infant 

FPT — Fostering the Physically Handicapped 

FPT — Guiding the Sexual Development of the Foster Child 
FPT — Fostering the Mentally Retarded 

FPT — The Emotionally Disturbed Child | 

Outreach Assistant Training 


Restaurant Management 

Introduction to Restaurant Management 
Restaurant Management Problem Solving 
Restaurant Management Employee Relations 
Fundamentals of Restaurant Management 
Training for Bartending 

Wine and Wine Service 

Advanced Wine Tasting 

Food Service Sanitation 

Food Service: Microwave Cooking 


Upholstery and Furniture Refinishing 
Upholstery Clinic — Beginning 
Upholstery — Continuing 

Furniture Refinishing Skills 


HOME AND FAMILY LIVING CONT. 


Short Term Occupational Training Programs 
Travel Agent Training Program 

Nanny Training Program 
Bartending—Intensive Training Program 
Bartending Training 

Waiter/Waitress Training Program 

Bakery Design | 

Bakery Design II 

Home Cleaning and Management Business 
Establishing a Catering Business 

Catering Specialized Affairs 

Children’s Modeling Course 

Finishing Course—Preteen 

Finishing Course—Women 30 and Over 
Professional Male Modeling Course 

Basic Modeling Course—Female 

Advanced Modeling Course—Female 

Fast Food/Family Dining Management 


Computers 

Computers for Home Use 

Computers for the Home—Clearing Up the Mysteries 

Computers for the Home—Utilizing Your Apple System 

Computers for the Home—Utilizing Your Commodore System 
Computers for the Home—Utilizing Your Texas Instruments System 


LAW ENFORCEMENT/CRIMINAL JUSTICE TRAINING 


Advanced Criminal Investigation School* 
Aircraft Disaster 


Basic Police Training* 


Basic Training for Reserve and Auxiliary Police* 
Basic Police Training Reserves Part | 

Basic Police Training Reserves Part |! 

Basic Police Training Reserves Part III 

Basic Police Training Reserves Part IV 

Basic Police Training Reserves Part V 


Criminalistics* 

Lamb Method of Baton Training* 
Michigan Traffic Radar Operator Training* 
National Polygraph Workshop 

Survival Training* 


*Approved by Michigan Law Enforcement Training Council, 
Region VII. 


121 


VOCATIONAL/TECHNICAL 


Air Conditioning Refrigeration, Heating, and Plumbing 


Air Conditioning/Refrigeration | — Fundamentals 

Air Conditioning/Refrigeration Il — Domestic & Commercial 
Air Conditioning/Refrigeration 11 — Domestic & Commercial 
Air Conditioning/Refrigeration II1 — Domestic & Commercial 


Air Movement — Ventilation 

Air Movement — Ind. Hygiene 

Basic Home Plumbing Service 

Plumbing Theory | 

Plumbing Theory 11 

Plumbing Theory III 

Plumbing Theory IV 

Plumber's BOAC Code 

Basic Heating I, i, Ill 

Oil Burner Workshop 

Oil Burner Seminar 

Boiler Operations — Basic 

Stationary Boiler Firemen | (Boiler Design and Construction) 
Stationary Boiler Firemen II (Boiler Operation) 
Stationary Boiler Firemen II! (Boiler Auxiliaries) 
Stationary Boiler Firemen IV (Power Plant Engineering) 


Auto Tech/ Power Mechanics 
Mechanical Power Transmissions 
Introductory Pneumatics 

Small Engine Assembly 

Operation and Maintenance of Four Wheel Drive Vehicles 
Recreation Vehicles Selection and Use 
Bicycle Repair 

Diesel Mechanics 

Auto Service Skills — Basic 

Auto Tuneup — Basic 

Automobile Electricity 

Small Engine 2 Cycle 

Small Engine Repair 

Oscilloscope — Automobile 

Small Engines — Outboard Motors 
Motorcycle Tuneup Workshop 
Automobile Engine Tuneup 

Brake System Repair 

Fundamentals of Carburetor 

Cooling System — Automobile 

Basic Automatic Transmission 
Automatic Transmission, Turbo 
Automobile Mechanic In-Service Training 


2. 


Under the guidelines of National Institute for Automotive Service Excellence: 
Snowmobile Engine Workshop 
Advanced Snowmobile Engine Repair 
Michigan Pretest National Institute of Auto Service Excellence 
Michigan NIASE Front End 
Michigan NIASE Brakes 
Michigan NIASE Engine Repair 
Michigan NIASE Engine Tuneup 
Michigan NIASE Automatic Transmission 
Michigan NIASE Manual Transmission 
Michigan NIASE Electrical Systems 
Michigan NIASE Heating and Air Conditioning 


Building Trades — Wood Technology 
Residential Construction — Planning and Building 
Building | 

Building I! 

Building III 

Building IV 

Mathematics for Carpenters 

Remodeling Your Home 

Construction Safety — OSHA 

Builder’s Law 

Basic Mathematics 

Blueprint Reading | 

Blueprint Reading II 

Construction Blueprint Reading III 
Wood Burning Stoves 

Construction Electricity | Apprenticeship 
Construction Electricity Il Apprenticeship 
Building Cost Estimate 

Basic Architectural Design 

Architectural Design Refresher 
Construction Mathematics and Blueprint Reading 
Basic Woodworking 

Cabinet Making | & II 

Basic Machine Woodworking 
Woodworking — Hand Tools 
Woodcarving — Basic 

Basic Furniture Making 

Custom Furniture Making 

Custom Furniture Making 

Wood Technology — Toy Making 


Electricity / Electronics 

Electric Wiring 

Applied Electronics Math 

Electricity I— Applied 

Electricity II—- Advanced Applied 
National Electric Code — Residential 
National Electric Code — Commercial 
National Electric Code — Industrial 
Electrical Blueprints — Schematics 
Small Appliance Repair 

Major Electrical Appliance Service 
Electronics | 

Electronics II 

Electrical Controls — Refrigeration 
Electronic Test Equipment 
Introduction to Electronics 
Electronic Service Training Program 
Amateur Radio | & Il 

Stereo Workshop 

Fundamentals of Transistors 

First Class Radio Telephone 

Audio for Audio People 


F.C.C. Commercial Radio-Telephone License 


Check your TV 


Landscaping — Horticulture 
Ornamental Plant Identification 
Landscape Design (Residential) 
Advanced Landscape Design 

Landscape Maintenance 

Turf and Lawn Management 

Home Landscaping 

Plant Diseases, Insects and Their Control 


Common Pests of Michigan Home and Garden 


Industrial 
Basic Millworking Entry Level Skills 


Maintenance of Public and Private Buildings 


Engineering Refresher “‘A’’ & ‘’B”’ 
Basic Machine Too! Operations 
Machine Shop Operations — | & Il 
Machine Tool Operations — | & II 
Materials and Metallurgy 

Advanced Machine Tool 

Metric System 


Pre-Apprentice Training 

Industrial Pre-Apprentice Training 
General Industrial Drafting 
Introduction to Technical Illustration 
Blueprint Reading | (Mechanical) 
Blueprint Reading |] (Mechanical) 
Blueprint Reading — Industrial 
Product Assembler Blueprint Reading 
Machine Shop Mathematics 
Industrial Quality Control 
Industrial Pre-Supervision 
Industrial Safety 

Technical Communication 
Silicone Technology 
Pre-Employment Training Program 
Industrial Welding 

Mechanical Repair | 

Mechanical Repair II 

Mechanical Repair II 

Industrial Electrician 

Energy Conservation — Industrial 
Hydraulics 


Pet Science 
Pet Science, Introduction — Dog & Cat 
Pet Science, Level Il — Dog & Cat 


123) 


PERSONAL DEVELOPMENT 


ALLIED HEALTH 


Dental and Dental Auxiliary Continuing Education 
Clinical Expanded Functions for Dental Auxiliary 
Dental Office Procedures 

Dental Radiology 

Drug Use and Abuse in Dentistry 

Emergency Training in the Dental Office 

First Aide in Dentistry C.P.R. 

Patient Management & Motivation Dental 

Periodontics for Dental Hygienists 

Taxation and Financial Security for Dental Professionals 


Nursing Continuing Education 


Substance Abuse Counseling Continuing Education 
Substance Abuse in Industry 
Substance Abuse — A Learned Behavior 


HOME AND FAMILY LIVING 


Career Skills 

Career Exploration 

How to Successfully Find a Job 
Professional Image Development 
Your Professional Image 


Child Development 

An Art Happening 

CDA — Early Childhood Programming — Introduction 
CDA — Families in American Culture 
Creative Dramatics for You & Your Child 
Exploring Your Child’s World 

Intro to CDA Training 

Parent & Child: A Time for Learning 
Physical Fitness | 

Physical Fitness II 

Physical Fitness III 

Pre-Schaol Activities for Mother & Child 
Spoonful of Lovin’ Home Study Program 
Stories, Books, and Your Child 

Supertots | 

The World in Miniature 
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Cooking School 

Chinese Cooking 

Christmas Cookie Fair 

Christmas & New Year’s Cake Decorating 
Cooking For Men Only 

Food Processor: Basic 

Food Processor: Fancy 

French Cooking | 

French Cooking II 

German Cooking with a Plus 
Grandma Sorg’s Apple Dumplings 
Greek Baklava 

Holiday Buffet for Special Diets 
International Holiday Breads 
International Holiday Cookies 


Meals in Minutes without a Microwave 
Polish Cooking 

Soups 

Breads 

Pastries 

Cheesecake, Mousse, Souffle 

Party Buffets 

Lunchboxing 


Making Won Tons for Soups & Hors d’oeuvres 


Mexican Specialties 
Microwave Cooking 

Oriental Cooking | 

Oriental Cooking II 

Pasta Making 

Quick & Easy Desserts 
Regional Cooking of China 
Social Mixology — Bartending 
Specialty Breads 

Stir Fry Cooking — Tofu 
Tailgate Picnic 

Telecourses — Food Preserving 


Whys & Hows of Food Preserving, Canning Fruits 
Canning Fruits & Tomatoes, Canning Vegetables 
Canning & Freezing Meat, Freezing Fruits & Vegetables 


Freezing Prepared Foods, Drying 
Pickling Jams, Jellies, & Preserves 
Texas Chili 
Wine & Wine Service 


Wok Cookery 
International Cooking & Luncheons 
International Gourmet Cooking Festival 


What to Do When the Boss Comes to Dinner 


Special Diets 

Diabetic Diet 

Low Cholestero! Menus 

Salt Restricted Menus 

Cooking & Planning for Better Health 
Hypoglycemic Diet 


General 
Proposal Writing 


Consumer Awareness 
Bartering 

Bazaar Bonanza 

Business Etiquette & Dress 


Home Care 


Training for Home Care of the Convalescent (or Homebound) 


Interior Decorating 

Color & Design 

Commercial Interior Design 
Drapery Specialist |, I, Ill 
Floors, Walls & Ceilings 
Furniture Refinishing Skills 
Interior Decorating 

Intro. to Interior Design 

Seven Step Chair Caning 
Spatial Analysis & Presentation 
Upholstery Clinic 

Window Treatments 
Draperies, Unlined 
Draperies, Lined 

Windows — Using Warm Treatment 
Bedspreads 

Bathroom Treatments 

Sewing Home Accessories 


Needlecraft 

Knitting | Knitting, Intermediate 
Needlepoint, Beginning —_ Knitting, Advanced 
Needlepoint | Counted Bead Embroidery 
Needlepoint Projects Opera Stitch Embroidery 
Quilting | Smocking 

Quilting Il Chicken Scratch 


Counted Cross Stitch 

Fast Fun Quilting 
Candlewicking 

Pulled Thread Embroidery 
Snowflaking Embroidery 
Black Work Embroidery 
Crewel Embroidery 


Parent Education 

Parenting — Handling Destructive Behavior = Family Law 
Parenting — Nutrition and Your Child 

Parenting — The Only Child 

Parenting — Positive Self-Discipline 

Parenting — Preview of Parenting 

Parenting — Sibling Conflict 

Parenting — STEPS 

Parenting — Step-parenting 

Parenting — Teens — Who’s in Charge? 

Parenting — Understanding Substance Abuse in Your Family 
Parenting — A Woman’s Point of View 


Parenting—Traveling with Children 


Self Exploration and Support 

Group Support & Problem Solving for Divorced or Separated 
Personal Growth Group — | am the best | am 

Single Minded — Develop a confident approach to life on own 
Single Parenting 

Single Support Group — One is a whole number 


Sewing & Textiles 

Advanced Apparel Tailoring 

Altering and Fitting Workshop 

Apparel Construction | 

Apparel Pattern Drafting 

Clothing Alterations as a Business — Introduction 
Textiles 


Machine Applique 


Singles 

Single Minded — Coping With Separation & Divorce 

Single Minded — Developing a Confident Approach to Life on Your Own 
Survival as a Single Senior 


Women Only 

Contemporary Women in Print 

Beginning Positive Relationships: Women Only 
Survival for Women 

A Women’s Guide to Successful Investing 


Beauty Tips for Women Over 30 

Modeling as a Career 

Exploring Your Personal Image 

Women and Legal Issues 

Making Your Way Through DSS 

Making Good Use of Your Attorney’s Services 
Issues of Divorce: Initiating, Coping and Recovery 
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Men Only 
Beginning Positive Relationships: Men Only 
Men Coping With Divorce 


Teens 

Teens — Basic Candy Making 
Teens — Cake Decorating 

Teens — Cooking For Fun 

Teens — Needlepoint 

Teens — Crocheting 

Teens — China Painting 

Teens — Income Tax Preparation 
Teens — Quilting 

Teens — Treasure Hunt 


HUMAN DEVELOPMENT CENTER 


Human Development 


Assertion Training — Basic Blending Families: Yours & Mine 
Assertion Training — For Women Only Practical Parenting 

Assertion Training — Advanced Tips on Teens: Living with Your Teenager 
Behavior Change | The Male Myth & Changing Lifestyles 
Behavior Change II Issues on Single Parenting: For Fathers Only 
Creative Living 

Effective Communication 

Non-Verbal Communication — Body Language 

Non-Verbal Communication — The Hidden Meanings in Your Voice 

Relationships — Iniating, Negotiating, Continuing, & Terminating Them 

Stress Effectiveness Technique (SET) 

Stress Management 


Managing Changing Lifestyles — For Women 
Women & Work 

Living Single in the 80's 

Empathy Training 

Value Clarification 

Comparative Religion 

Issues & Options for Midlife Women 
Self-Discovery Through Writing 


Human Leadership and Careers 
Group Theory and Process: Course for Training Group Leaders 
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LIBERAL ARTS 


Art — Crafts 


Hand Lettering 

Calligraphy 

Lapidary — Gemstone Polishing 
Silversmithing lewelry Making — Fabrication) 


Art — Photography 
Photography — Introduction 
Photography Field Trip 


Art — Studio 

The Basics of Drawing & Painting 
Cartooning 

Ceramics — Porcelain Handbuilding 
Drawing — Basic 

Painting — Oils & Acrylics 

Pottery | & Il 

Printmaking 

Sign & Show Card Painting 
Watercolor 


Dance 

Ballet — Beginning 

Ballet — Advanced 
Clogging 

Dance Club 

Popular Dancing 

Dining & Dancing 

Swing Dancing 

Middle Eastern Dancing | 
Polka Dancing — Beginning 
Round Dancing 

Square Dancing 


Dog Training 

Dog Grooming, Health & Care — All Breeds 

Dog Grooming, Health & Care — All Breeds, Advanced 

Dog Handling — Show Ring 

Dog Training — Advanced Novice 

Dog Training — Koehler Method of Dog Training 

Dog Training — Koehler Method of Open Training for Home, Ring or Field 
Dog Training — The Pointing Dog 

Dog Training — Puppy Training & Development 


General Interest 
The Gospels 

The Magic of Storytelling 

New Testament Greek 

Biblical Hebrew 

Russians Are People 

GED Preparation 

Super Kids 

Super Tots 

Improving Your Speaking Voice 
Jewish Culture & Religious History of 2nd Temple Times 


The Old Testament in New Light 
Sailing Fundamentals 
Self-Hypnosis for Self-Improvement 
Towards Better Dictation 


Languages 

French | — Conversational 
French I! — Conversational 
French Ill ~ Conversational 


French — Advanced Conversational 
German | — Conversational 

German Il — Conversational 

German II — Conversational 

Greek ! — Conversational 

Spanish | — Conversational 

Spanish !! — Conversational 

Spanish Ill — Conversational 

Spanish — Conversational — A Continu 


Music 


Class Piano — Beginning 
Class Piano — Intermediate 


Wai 


Physical Education and Exercise 
Aerobic Dance Slimnastics 
Gymnastics — An Introduction 
Gymnastics for Children 
Racquetball — Beginning 
Racquetball — Advanced 
Relaxation and Massage 

Scuba Diving — An Introduction 
Self Defense 

Swimming for Children 
Swimming for Seniors 

Tae Kwon Do — (Korean Karate) — Beginning and Intermediate 
Tai Chi Chaun 

Tai Chi Chaun — Advanced 


Travel 

Travel Packages: 

Enjoying our Nat'l Parks and Monuments 
Hawaii and Mt. St. Helens — 81 
Lake Superior Wilderness 
Mammoth Cave Nat’! Park 
Rocky Mountain ‘’High’’ 

The Snow Train 

Travel — Canadian Wilderness 
Travel — Florida Environments 
Wisconsin Landscapes 


Yoga 

Yoga Aerobics 

Yoga — Anatomy | 

Yoga for the Athlete | 

Yoga for the Athlete II 

Yoga for Daily Living — Beginning 
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Yoga | — Introduction 
Yoga II — Beginning 
Yoga Il — Intermediate 


OLDER POPULATION PROGRAM 


Creative Writing for Senior Citizens 
Getting to Know You | 

Getting to Know You II 

Oil Painting | — Senior Citizens 
Pre-Retirement Planning 

Square Dancing for Senior Citizens 


Watercolor 

Yoga for Daily Living — Beginning 
Yoga of Awareness | — Beginning 
VOCATIONAL/ TECHNICAL 


Automotive-Power Mechanics 
Snowmobile Safety & Maintenance 
Sparkplugs, Filters, & Me 


Wood Burning Stoves 


Motorcycle Safety 
Cycle Safety School 


SECTION V 


PERSONNEL 
DIRECTORY 


Full-time Faculty, 
Administrators, and 
Professional Staff 


Names 

Titles 

Earned Degrees 
Office Location 
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FULL-TIME FACULTY, ADMINISTRATORS, 
AND PROFESSIONAL STAFF 


Name 


ACKERMAN, Franklyn T. 
ADAMS, Richard J. 
ALBERDA, Maurice S., Jr. 

B.A. Kalamazoo College 

M.A. University of Michigan 
ALLEN, Barbara 

B.S. Michigan State University 

M.S. Michigan State University 
ALTENHOF, Carl L. 

B.S. California State College 

M.S. University of Michigan 
ANDERSON, Douglas M. 

A.A. Flint Community College 

B.A.; M.A. Michigan State University 
APPOLD, Tim 

Certified Welding Specialist 

Delta College 
ARGYLE, Roselyn 

A.A. Flint Junior College 

B.A. Saginaw Valley State College 
ARMAN, Harold D. 

B.S.; M.A. Western Michigan 

University 

ARNDT, Robert G. 
M.A. Bradley University 
ARNOLD, M. Gene 
B.A. Alma College 
M.A. Michigan State University 
AUGUSTINE, John F. 
B.A. University of Michigan 
M.A, New York University 
AULT, Robert J. 

Journeyman Pipe Fitter 

Level Il Radiographer 

Sperry School — Ohio 
BAILEY, PATRICIA A. 

B.S.; M.P.A. Central Michigan 
BALLARD, William Jr. 

B.S. Auburn University 

M.S. Syracuse University 
BATZER, David 

B.S. Saginaw Valley State College 
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Title Office 
Electrical Supervisor N-045 
Programmer/Analyst A-114 
Associate Professor of English 5-002 
Associate Professor of Math- J-126 
ematics and Computer Science 
Associate Professor of Biology D-132 
Associate Dean of A-134 
Learning Resources 
Welding Technician Industry 


Educ. Center 


Nursing Assistant Training A-063 
Specialist 

Assistant to the President A-191 

Assistant Professor Develop- S-206 
mental Disabilities 

Administrative Dean/Special A-189 
Assistant to President 

Associate Professor of English S-007 

Welding Specialist Industry 


Educ. Center 


Development Associate A-193 

Television Director & A-O11ta 
Station Manager 

Learning Resource Technician, | _C-106 


Chemistry 


Name 


BECKMAN, Brenda 

A.A. Macomb Community College 

B.A. Oakland University 

M.A. Central Michigan University 
BEGEMAN, Theodore W. 

B.S. Michigan State University 

M.S. University of Wisconsin—Stout 
BERKAN, Esther I. 

B.S.; M.A. Central Michigan University 
BERRY, Darrell R. 

Journeyman Toolmaker 

A.S. Flint Junior College 

B.S. Ferris State College 

M.A. Central Michigan University 
BEYKE, Ann 

A.A. Delta College 

B.S. Saginaw Valley State College 
BIERI, Donald G. 

B.A. Aquinas College 

M.A. Troy State University 
BLUE, Beverly 

RN Saginaw General Hospital School 

of Nursing 

B.S. Siena Heights College 
BLUHM, Danial 

A.A. University of Detroit 
BOEKE, Robert M. 

B.A. University of Michigan 

J.D. University of Wisconsin 
BORGMAN, Clayton H. 

B.A. Hope College 

M.A. Western Michigan University 
BOWSKY, Robert 

A.S. Delta College 
BREED, Charles A. 

B.S. Western Michigan University 

M.S. University of Wisconsin 
BRITTO, Neville B. 

B.A. University of Nagpur-India 

B.A. University of Rome-ltaly 

M.A. University of Michigan 
BROW, Judith 

A.B.; A.M.L.S. University of Michigan 
BROWNELL, Joan B. 

B.A.; M.A. University of Michigan 


Title 


Dean of Academic Affairs — 
General Education 


Assistant Professor, 
Machine Tools 


Librarian 


Professor and Technical 
Division Chair 


Handicapped Services 
Coordinator 


Counselor 


Ward Clerk Program 
Specialist 


Graphic Artist/Designer 


Associate Professor of Business 


Associate Professor of Biology 


Broadcast Engineer 


Professor of Art 


Associate Professor of English 


Librarian 


Associate Professor of English 


Office 
A-118 


L-1,10 


A-131 


F-037 


B-116 


K-133 


B-116 


A-4 


F-045 


F-209 


$-245 


S-019 


A-131 


G-214 


Name 


BURCHFIELD, Anne J. 
A.S. Delta College 
B.S. Michigan State University 
BUSH, Suzanne K. 
Certified Professional Secretary 
B.S.; M.A. Western Michigan 
University 
Ed.S. Michigan State University 
BUTCHER, Larry D. 
B.S.; M.A. Central Michigan University 
CABOT, Ralph E. 
A.S.; C.S. Mott Community College 
CAMERON, David A. 
B.S. Central Michigan University 
Certified Public Accountant 
M.S. Acct. Central Michigan 
University 
CAMPBELL, Barry D. (Dr.) 
B.S. Eastern Michigan University 
M.A.; Ph.D. Indiana University 
CARLSON, Barry A. (Dr.) 
B.A.; M.A. University of Wisconsin 
Ph.D. Michigan State University 
CARLSON, Richard E. 
A.A. Delta College 
Radio Engineering, Tallahassee, Fla. 
CARLYON, Donald J. 
B.S. University of Nebraska 
Doctoral Program, University of 
Michigan 
CARMONA, Chris 
CARSON, Judy 
B.S. Saginaw Valley State College 
M.A. Central Michigan University 
CASTEEL, Eleanor 
B.S. Bouve College of N.E. 
University of Boston 
CATACOSINOS, Paul A. (Dr.) 
B.A.; M.S, University of New Mexico 
Ph.D. Michigan State University 
CEGLAREK, Frances 
CHEGER, Jean G. (Dr.) 
B.S.; M.Ed.; Ed.D., Wayne State 
University 


Title Office 

Counseling Services Specialist K-138 

Associate Professor of J-125 
Secretarial Science 

Associate Professor of Art S-244 

Law Enforcement Program G-131 


Director 
Assistant Professor of Accounting F-044 


Professor of Physical Education 143 
and Health Division Chair 


Associate Professor of Geology G-123 
Broadcast Engineer A-23 
President A-200 
Staff Assistant, Chicano Affairs H-135 


Assistant Professor of Mathematics 1-112 


Instructor/Physical Therapist F-056 
Assistant 

Professor of Geology D-125 

Assistant to Registrar A-105 

Professor of Sociology G-206 


Name 


CHRISTENSEN, James A. 
A.A.S.; B.S. Ferris State College 
M.A. Michigan State University 
CLOUGH, Winnifred 
COLE, D. John 
A.B.S. Delta College 
B.A. Grand Valley State College 
M.A. Central Michigan University 
COLE, Diana 
B.S. Western Michigan University 
CONLEY, Harold 


CONNELL, Elaine Tarrant 

B.S. Farmington State College 

M.A. Michigan State University 
COOPER, Mary Jane 

A.B. Olivet College 

M.A.T. Saginaw Valley State College 
CORLISS, Bruce C. 

B.S.; M.S. University of Michigan 
COSTON, Timothy L. 
CRANE, Janet Ann E. 

B.A. Olivet College 

M.A. Central Michigan University 
CREED, Charles D. 

B.A.; M.A. Eastern Michigan 

University 
CROVELLA, Michael L. 

B.A. Michigan State University 
CROWELL, Jack L. 

B.S.; M.S. Michigan State University 

M.S. University of Illinois 
DAHN, Richard A. 

A.B. Delta College 
DALZELL, Allan R. 

B.A. Michigan State University 
DAVIDSON, Patricia 

B.S. Michigan State University 
DAVIS, David L. 

B.S.; M.A. Central Michigan University 
DENMAN, Charlotte A. 

B.S.; M.S. Indiana University 
DENNEY, Dana J. 

B.A.; M.A. Michigan State University 


Title Office 
Associate Professor of Business G-102 
Purchasing Specialist A-196 
Educational Programmer Analyst J-118 
Coordinator of Testing Services D-114 
Television Assistant A-095 
Chief Engineer 
Assistant Professor of Business $-238 
Learning Specialist East 
Concourse 
Professor of Geology and F-213 
Science Division Chair 
Broadcast Engineer A-23 
Director of Child Care Child Care 
Center Center 
Director of Personnel A-107 
V.P. of Business Affairs A-188 
Professor of Mathematics and J-122 
Computer Science 
Computer Shift Supervisor A-124 
& Operator 
Director, Auxiliary Services B-024 
Administrative Aide A-43 
Counselor H-145 
Associate Professor of Physical N-133 
Education & Recreation 
Asst. Prof. of Reading & English  S-008 


131 


Name 


DE VINNEY, Robert H. 
B.S. Albion College 
M.A. University of Colorado 
M.A. University of Kansas 
DISBOROUGH, Barbara A. 
Diploma, University of Chicago 
B.S. Ball State University 
M.A. University of Houston 
Registered Respiratory Therapist 
DOLSON, Jessie R. 
R.N. St. Joseph’s Mercy Hospital 
B.S.N.; M.S, Central Michigan 
University 
DOWIS, R. Dan 
B.S. Northern Arizona University 
DRUMMOND, Nancy J. 
A.A. Delta College 
B.S.; M.B.E. Central Michigan 
University 
DRURY, Patricia 
B.A. Occidental College 
M.A. Claremont College 
DU BOIS, Karl F. 
B.S. Ferris State College 
M.A. Western Michigan University 
DUCKWORTH, Gene R. 
B.S.; M.A. Northwestern University 
DUGUID, Ellsworth J. 
B.S. State University of New York 
M. of Ed. State University of 
New York 
DUNGY, Wilbur L. (Dr.) 
A.S. Jackson Junior College 
B.S.; M.S. University of Michigan 
Ph.D. Michigan State University 
DUNN, John A. 
B.A. Grambing University 
M.A. University of Toledo 


182 


Title 


Professor of Mathematics and 
Computer Science 


Assistant Professor/Coordinator 
of Respiratory Therapy 


Associate Professor of Nursing 


Director of Campus Police 


Associate Professor of 
Secretarial Science 


Associate Professor of History 
Director of Business Programs/ 


Community Affairs 


Professor of Speech & 
Humanities Division Chair 


V.P. of Student Services 


Associate Professor of Biology 


Associate Prof. of Economics 


Office 
G-225 


F-047 


F-217 


B-101 


D-126 


D-120 


A-068 


S-214 


A-119 


D-119 


J-129 


Name 


EBACH, Faye A. 

B.S.N. University of Michigan 

M.S.N. Wayne State University 
EDMONDSON, Georgia N. 

B.A.; M.P.A. Wayne State University 
EGGLESTON, Patricia C. 

B.A.; M.A. University of Michigan 
ELASHHAB, Julie 

B.S.N.; M.A. Michigan State University 
ELLISON, Gerald V. 

A.S. Amarillo College 

B.A.; M.A. Texas A&M University 
ENGER, Eldon D. 

A.S. Alpena Community College 

B.S.; M.S. University of Michigan 
ERICKSON, Glen E. 

A.S. Delta College 

B.S. University of Michigan 

M.S. University of Idaho 
ESMOND, Patricia A. 

B.A. Michigan State University 

M.A. Eastern Michigan University 
EVERSON, Dana F. 

A.A. Delta College 

B.M.E.; M.M. Michigan State 

University 

FETTIG, Burton S. (Dr.) 

A.A. Bay City Junior College 

B.S. George Williams College 

M.A. Central Michigan University 

Ed.D. Indiana University 
FEUSSE, Floyd A. 

B.S. Central Michigan University 

M.A. University of Northern Colorado 
FISHER, John M. 
FLATTERY, John M. 

B.S. Western Michigan University 

M.A. University of Michigan 

Registered Radiologic Technologist 


Title 


Assistant Professor of Nursing 


Assistant Professor of 
Political Science 
Associate Professor of Speech 


Assistant Professor of Nursing 


Assistant Professor of English 
Professor of Biology 


Associate Professor of Biology 


Asst. Prof. of Aquatics 


Assistant Professor of 
Instrumental Music 


Associate Dean of 
Student Services 


Professor of Business 


Assistant Director/Food Services 
Associate Professor of 
Radiography & Health 
Science Division Chair 


Office 
5-225 


$-043 


A-049 


F-232 


$-014 


F-239 


F-205 


$-216 


$-111 


A-115 


N-146 


B-035 
F-216 


Name 


FLEMING, Robert M. 

B.A.; M.A. Western Michigan 

University 

FREIWALD, Thomas B. 

B.S.; M.S. Stout State University 
FRIESORGER, Rose M. 

R.N. St. Mary’s Hospital 

B.S. Central Michigan University 
FRITZ, Kelly Sandra 

A.D. North Dakota State University 

B.S. North Dakota State University 

M.S. University of Minnesota 
FULLER, John A. (Dr.) 

B.S.; M.S.; Ed.S. Michigan State 

University 

Ed.D. Duke University 
GABBERT, Larry (Dr.) 

B.A. Western New England College 

M.Ed. Western New England College 

Ed. D. State University of New York 
GATZA, Judith A. 

A.S. Delta College 

B.F.A. Michigan State University 
GAVALAS, Kathleen M. 

B.S. Ferris State College 
GETZAN, Bruce D. 

B.A.; M.A. University of Michigan 
GILBERT, Janet R. (Dr.) 

B.A. DePauw University 

M.A. University of Minnesota 

Ph.D. University of Michigan 
GLYNN, Lawrence E. 

B.A. Marquette University 

M.A. Wayne State University 
GOODBURNE, Bruce N. 

B.A. Michigan State University 
GOODSON, Martin L. Jr. (Dr.) 

B.S, Stillman College 

M.S.; Ed.D. Indiana State University 


Title 


Instructional Media Specialist 


Associate Professor of 
Architectural Technology 


Assistant Professor of Nursing 


Instructor of Nursing 


Associate Dean for Records 
& Registration 


$.D.1.P. Coordinator 
Career Assessment Program 


Learning Resource Technician 


Asst. Prof. Radiologic 
Technology 


Director, Conference 
Development 


Instructor of English 


Associate Professor of History 


Associate Director of 
Financial Aid 


Associate Professor of Physics 


Office 
A-006 


$-239 


F-233 


F-234 


A-104 


S28) 


S-129 


F-032 
E-130 


S-5 


G-216 


J-101 


D-130 


Name 


GORE, Suzanne M. 
B.S.N.; M.N. Montana State 
University 
GORNEY, Ronald S. 
B.A. Saginaw Valley State College 
GOSSER, Jon W. 
B.S.; M.S. University of Washington 
GRAY, Charles E., Sr. 
GREENE, G. Nelson 
B.A. Alma College 
M.A. University of Michigan 
GUILD, William S. 
B.A. New York State Teacher's 
College 
M.A. University of Michigan 
GURULE, Jose 
B.A. New Mexico State University 
M.A. Eastern Michigan University 
HACKBARTH, Clarence W. 
B.A. Elmhurst College 
M.S. University of Wisconsin 
HAINES, Robert L. 
B.S. Ferris State College 
HALL, Gerald L. 
B.A.; M.A. Michigan State University 
HALOG, Donald B. 
B.S. University of San Francisco 
M.A. University of Illinois 
HANNA, Gayle 
B.S.N. University of Michigan 
HANSEN, Fred A. 
B.S.; M.A. Western New Mexico 
University 
M.S. Purdue University 
HANSEN, Sara R. 
B.S.; M.M. Michigan State University 
HARMAN, William C. 
B.A. Findlay College 
B.B. Chicago Theological Seminary 
M.A. Bowling Green University 


Title 


Assistant Professor of Nursing 


Programmer/Analyst 
Associate Professor of 
Psychology 


Custodial Supervisor 
Associate Professor of Science 


Assistant Professor of 
Residential Construction 


Coordinator Chicano/Latino 
Services 


Professor & Social Science 
Division Chair 


Assistant Instructor of 
Automotive Services 


Associate Professor of English 


Associate Professor & 
English Division Chair 


Assistant Professor of Nursing 


Counselor 


Associate Professor of Music 


Associate Professor of English 


Office 
F-220 


$-24 
G-105 
N-40 


F-208 


J-108 


FEI33 


G-107 


$-267 
$-003 


S-011 


F-223 


K-132 


$-124 


$-219 
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Name 


HARRIS, Dianne M. 


HARROLD, Valerie J. 
B.A.; M.A. Wayne State University 
M.A.T. Saginaw Valley State College 
HARVEY, Cynthia H. 
B.S. Hillsdale College 
Registered Dental Hygienist 
Certificate: University of Michigan 
HASKELL, Thomas E. 
B.A. Pennsylvania State University 
M.S. Syracuse University 
HATCHEW, Don W. 
B.S. Michigan State University 
M.A. University of Detroit 
HEAPS, Philip W. 
A.A.S. Sinclair Community College 
B.S. University of Dayton 
MAT-SVSC 


HE!NERT, J. Sumitra 
B.A. Isabella Thoburn College 
M.A. Allahabad University 
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Title 


Coordinator, Program 
Management Center 


Associate Professor of Speech 


Assistant Professor/ 
Coordinator of 
Dental Programs 


Television Program Director 


Assistant Professor of 
Law Enforcement 


Asst. Professor of 


Respiratory Therapy 


Associate Professor 
of Geography 


Office 
E-130 


H-139 


F-033 


A-012 


G-203 


F-055 


D-128 


Name 


HERT, Larry E. 

B.A. University of Nebraska 

M.A. University of Arizona 
HIEBER, William R. 

B.S. University of Dayton 

M.B.A. Xavier University 

M.B.E.M.A. Central Michigan 

University 

M. Acct. University of Georgia 
HOERNEMAN, Calvin A. 

B.A. Bethany College 

M.A. Michigan State University 
HOFFMAN, Gail 

B.A. University of Michigan 

M.S. Northern Michigan University 
HOFFMANN, John T. 

B.S.; M.S. Stout University 
HOGERHEIDE, Merwin D. 

B.S. Central Michigan University 


HOLT, Gerald 
B.G.S. University of Michigan 
M.A. University of Michigan 
HOLZHE!, Don H. 
Registered Professional Engineer 
B.S. Michigan State University 
M.S. Cornell University 
HOMEISTER, Owen E. 
B.A.; M.A. Miami University 
HOMPSTEAD, Lila 
HOUSE, Robert D. 
HOWARD, David C. 
B.S. Ball State University 
M.A. Indiana University 
HOWDEN, Richard J. 
Certified Public Accountant 
B.S.; M.B.A. Central Michigan 
University 
HUMPHREY, Rosella 
A.A. Delta College 
IWAMASA, Ruby 


Title 


Assistant Professor of English 


Associate Professor of Business 


Professor of Economics 


Asst. Prof. of Business 


Associate Professor of 
Mechanical Drafting 


Director of Vocational/ 
Technical Programs, 
Community Affairs 


Television Producer/Director 


Professor of 
Mechanical Technology 


Dean of Academic Affairs — 
Health & Science 


Personnel Specialist 
Instructional Artist 


Associate Professor of 
Economics 


Associate Professor of 
Accounting 


Career Preparation Specialist 


Coordinator of 
Telecommunications 


Office 


$-026 


G-212 


G-202 


J-110 


F-038 


A-070 


A-093 


G-114 


A-120 


H-122 
A-006 
C-218 


F-046 


H-137 


A-92 


Name 


JACOBS, Carol A. 

B.S.; M.S. Indiana University 
JAMES, Joyce L. 

A.A. Delta College 
JAROSZ, Mitchell H. 

B.A.; M.A. University of Detroit 
JERNSTADT-MALMBERG, Phyllis A. 
A.A.; B.S. Ferris State College 

Certified Dental Assistant 
JONES, Betty B. (Dr.) 

B.S. Hampton Institute 

M.S,W. Catholic University 

Ph.D. University of Michigan 
JONES, Norman E. 

A.S. St. Clair County Community 

College 

B.S. Michigan State University 

M.A, Michigan State University 
JONES, Renee R. 

B.A. Fisk University 

M.A. State University of New York 
JONKER, Jack B. 

B.M.; M.M. University of Michigan 
JUHL, Lynn 

A.A.S. Delta College 

B.S.E.E.T. Western Michigan 

University 

KASPER, Dave E. 

A.S. Delta College 
KEEFER, lon E. 

B.A. Ferris State College 

M.A. University of Michigan 
KEICHER, Robert F. 

A.A. Jackson Junior College 

B.A. Western Michigan University 

M.A.T, Indiana University 
KEIL, Martha J. 

B.A. University of Kansas 

M.A. Central Michigan University 


Title Office 


Associate Professor of Business J-113 
Counseling Service Specialist K-137 
Associate Professor of English S-010 


Assistant Professor of F-030 
Dental Assisting 


Associate Professor of Sociology —_J-127 


Associate Professor of G-113 
Law Enforcement 

Associate Professor of English S-013 

Associate Professor of Music S-126 

Instructor Electronic $-254 
Technology 

Programmer/Analyst A-114 

Assistant Professor of A-046 


Automotive Service Technology 


Professor of Mathematics & J-130 
Computer Science 
Division Chair 


Associate Professor of English S-018 


Name 


KEIM, Isaac W. J., Ill 

B.B.A. Cleveland State University 

M.A. Michigan State University 

M.B.A. Central Michigan University 
KELLER, Robert E. 

B.A. St. Marys College 

M.S. Wayne State University 
KENNEDY, Crawford E. 

B.S.; M.A. Michigan State University 
KENNEDY, David R. 

B.A. Southern Illinois University 

M.A. lowa State University 
KETCHUM, William E. 

B.A. Cornell University 

M.A. University of Wisconsin, 

Madison 

KEYES, S. Michael 

B.S. Northern Michigan University 

M.S. Illinois State University 
KEYSER, Dale F. (Dr.) 

B.S. Central Michigan University 

M.S.; Ph.D. University of Michigan 
KEYSER, Judith A. 


KILAR, Jeremy W. 

B.A. University of Detroit 

M.A. Central Michigan University 
KLEIN, Richard E. 

B.A.; M.A. Michigan State University 
KOBLAS, Paul E. (Dr.) 

B.S. University of California 

M.S.; Ph.D. University of Oregon 
KOGELMAN, Richard C. 

A.A. Oakland Community College 

B.S. Grand Valley State Colleges 

M.A. Western Michigan University 
KONOWALOW, Stephen (Dr.) 

B.A. State University of New York 

M.A.; Ed.S. Central Michigan 

University 
M.Ed. Duke University 
Ph.D. Wayne State University 


Title Office 
Associate Professor of Business G-204 
Instructor of Biology S-29 
Professor of Health, Physical N-143 


Education & Recreation 
Assistant Professor of Psychology G-219 


Coordinator of Information Admin. 
Services Wing 

Director of Human A-074 
Development Center 

Professor of Business Gan 

Coordinator Traffic & A-12B 
Continuity 

Professor of History G-121 

Dean of Academic Affairs — A-117 
Occupational Programs 

Professor of Physics D-122 

Associate Director, Career East 
Development and Concourse 

Placement Services 
Counselor K-140 


Si) 


Name 


KORMELINK, J. Richard 

B.A. Indiana University 

M.S. University of Utah 
KOSCHIK, Douglas R. 

A.B.; A.M.L.S. University of Michigan 
KOSTOFF, John S. 

B.S.; M.S. Michigan State University 
KRAFFT, John H. 

B.A. Albion College 
KRAWCZYK, John L. 

B.A. Michigan State University 
LAMA, Maurice 

B.A. Michigan State University 
LAUGHNER, Nancy L. 

B.S. Edinboro State College 
LEEK, E. Paul 

B.S.; M.S. Michigan State University 

J.D. University of Detroit 
LEES, Robert N. 

B.A.; M.B.A. Central Michigan 

University 

LEHRER, Sharon E. 

B.A. Willamette University 

M.A. University of Arizona 

M.A.T. University of Idaho 
LEINBERGER, Arthur M. 

B.S. Ferris State College 

M.S. University of Michigan 
LEPPIEN, Bruce R., Jr. 

B.S. Ferris State College 

M.B.A. Central Michigan University 
LEVY, Lawrence |. 

B.A. Ohio Wesleyan University 

M.A. University of Wyoming 
LIJEWSKI, James 
LIMBERG, Thomas W. 


B.S.; M.A. Central Michigan University 


LITZNER, Bernard 
B.S. Siena Heights College 
Electronic Engineering Certificate— 
ReEdeoe Detroit 
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Title Office 
Associate Professor of Biology F-202 
Librarian Library 
Professor of Mathematics and G-215 
Computer Science 
Director of College Relations A-197 
V.P. of Finance & Treasurer A-109 
Admissions Spec./Coordinator C-131 


of International Student Services 


Career Information Specialist East 

Concourse 
Professor of Law Enforcement G-111 
Professor of Business Gaz 


Associate Professor of Sociology A-051 


Associate Professor of G-208 
Automotive Services 

Associate Professor of F-048 
Business 

Assistant Professor of English S-016 

Maintenance Supervisor BH-100 

Coordinator, Skilled Trades $-211 

Broadcast Engineer A-23 


Name 


LORD, Charles T. 
B.S. Central Michigan University 
LOVAY, Denise L. 
A.A.S.; B.S. Ferris State College 
Registered Dental Hygienist 
LYON, Linda 
A.B. De Pauw University 
MAC ARTHUR, Karen 
B.S. Purdue University 
M.A. University of Maryland 
MAHAN, Mary 
B.S. Michigan State University 
MARCINIAK, Mark 
B.A.; M.A. Central Michigan 
University 
MARKEVICH, Lee 
A.A. Delta College 
MARTIN, Anne E. 
B.A. Oberlin College 
M.A. University of Louisville 
MAY, Margrethe 
B.S. University of Michigan 
Certified Operating Room Technician 
MAZANEC, Joseph L. (Dr.) 
B.S. St. Norbert College 
M.S. University of Wisconsin 
Ph.D. Michigan State University 
MC CARTHY, Robert G. 
B.S.; M.A. Central Michigan 
University 
MC CARTY, Mary K. 
B.A.; M.A.; Ph.D. University of 
Southern Mississippi 
MC CLAIN, Craig A. 
B.A. Michigan State University 
M.A. University of Michigan 
MC CLOY, Donna M. 
B.A. Michigan State University 
M.A. University of Michigan 
MC CORMICK, John W. 
B.F.A.; M.A.; M.F.A. Michigan 
State University 


Title Office 
Learning Resources Technician _B-125 
Assistant Professor of F-031 
Dental Hygiene 
Learning Specialist East 
Concourse 
Director of Telelearning A-62 
Learning Resources Technician F-104 
Assistant Director of the E-130 
Program Management Center 
Admissions Specialist H-123 
Assoicate Professor of Mathe- J-107 
matics and Computer Science 
Assistant Professor/Coordinator F-207 
of Surgical Technology 
Professor of Mathematics and G-205 
Computer Science 
Assistant Professor of English $-023 
Instructor of Political Science $-42 
Associate Professor of Business = $-256 
Assistant Professor of Business G-108 
Associate Professor of Art $-243 


Name 


MC DUFFY, Robert 
MC GAW, Richard A. 
B.A. Albion College 
M.A. University of Michigan 
MC GINTY, James M. 
B.A. University of Michigan 
M.A. Central Michigan University 
MC GIVERN, Ralph M. 
B.A. University of Michigan 
M.B.A. Michigan State University 
MC GRAIN, David 
B.A. Michigan State University 
M.A. Michigan State University 
MC GRANDY, Delight E. 
A.A.S. Delta College 
B.S.N. Saginaw Valley State College 
M.S.N. Wayne State University 
MC GRATH, Peter J. 
A.A.S. Ferris State College 
MC HALE, Louis B. 
Diploma in Nursing, Albert Einstein 
Medical Center 
B.S.N.; M.S.N. University of 
Pennsylvania 
MC KINNON, Murlene E. (Dr.) 
B.A.; M.A.; Ph.D. Michigan State 
University 
MC NEAL, Dennis E. 
B.S. Northern Illinois University 
M.A. Michigan State University 
MC PHEE, Donald A. 
B.S. Central Michigan University 
M.A. University of Michigan 
MEE, Robert M. 
B.S. Kansas State Teachers College 
M.A. University of Missouri 
MEEH, Mary L. 
B.A. Mount Mary College 
M.A. Michigan State University 


Title 


Outreach Specialist 
Associate Professor of Speech 


Associate Professor of English 


Associate Professor of 
Architectural Technology 


Instructor of Business/ 
Distributive Education 
Coordinator 


Assistant Professor of Nursing 


Learning Resource Technician 


Assistant Professor & Nursing 
Division Chair 


Professor of Speech 

Professor of Business 

Professor of Mathematics and 
Computer Science 


Associate Professor of Spanish 


Assistant Professor of 
Secretarial Science 


Office 


H-132 


S-062 


$-218 


F-236 


F-043 


F-231 


L-110 


F-224 


G-118 


G-210 


J-117 


S-048 


F-049 


Name 


MEHLHOSE, Marlene 
M.S.N. Wayne State University 
B.S.N. Michigan State University 
M.S.N. Michigan State University 
MENGER, Linda J. 
B.F.A. Michigan State University 
M.A. Central Michigan University 
MERTZ, Caroline M. 
R.N. Saginaw General Hospital 
B.S. Saginaw Valley College 
M.A. Central Michigan University 
MILLER, Richard E. 


B.S.; M.A. Central Michigan University 


MIOTTO, Donald A. 

B.S. Eastern Michigan University 

M.A. University of Michigan 
MOHR, Maureen 

B.A. Michigan State University 
MOLITOR, Brian D. 

A.S. Delta College 

B.S. Michigan State University 

M.A. Central Michigan University 
MOLTER, Leticia R. (Dr.) 

B.A. University of the Philippines 

M.A. National Teacher's College 

M.A. University of Missouri 

M.A.; Ph.D. University of Pittsburgh 
MONTESI, Susan J. 

B.S. Ferris State College 

M.A.; M.S. Central Michigan 

University 

MOORE, Paul D. 

B.A.; M.A. Rutgers University 
MORIN, Thomas 

B.A. Michigan State University 

M.A. Michigan State University 
MORSE, Elsie L. 

B.S. Olivet College 

M.B.E. Georgia State University 
MOST, Clark F., Jr. (Dr.) 

B.S. Central Michigan University 

Ph.D. Washington State University 


Title Office 
Instructor of Nursing F-234 
Asst. Prof. of Art §-237 
and Photography 
Professor of Nursing F-219 
Associate Professor of F-054 
Residential Construction 
Technology 
Associate Professor of Drafting G-106 
Lead Teacher, Child Care Child Care 
Center 
Director Quality E Wing 
Worklife Center 
Professor of English S-025 
Counselor Chairperson K-143 
Associate Professor of G-227 
Political Science 
Instructor of English $-030 
Assistant Professor of J-124 
Secretarial Science 
Professor of Chemistry D-129 
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Name 


MULLER, Donald J. 
B.B.A.; M.A. Western Michigan 
University 
MULLET, Patrick 
A.A.S.; B.S. Ferris State College 
NASSIF, Kathy 


B.S.; M.A, Central Michigan University 


NAVARRO-WIJKANDER, Judith W. 

B.A. University of Michigan 

M.A. Wayne State University 

NAVE, Edwin R. 

B.S.E.E.; M.S.E.E. University of 
Cincinnati 

NEMANIC, Edward B. (Dr.) 

B.S. University of Utah 

Ph.D. Northwestern University 

NICHOLSON, Betty A. 


NICKERSON, Nancy 
B.A.; M.A. Michigan State University 
NORTHRUP, Richard H. (Dr.) 
B.A. Alma College 
M.S. Michigan State University 
Ph.D. University of Minnesota 
NORTON, Betty J. 


B.S.; M.A. Central Michigan University 


OATES, Louis 


B.S.; M.A. Central Michigan University 


O'DELL, Nida H. 

B.A. University of Michigan 
OETTMEIER, Arthur J. 

B.S. Stout State University 

M.A. University of Michigan 
ORTENBURGER, Thomas R. 

A.A. Riverside City College 

B.A.; M.A, University of California 
O'TOOLE; Patricia A. 

B.A. University of Detroit 

M.A, University of Michigan 
OUGHTON, Lawrence D. 

B.F.A. Kansas City Art Institute 

M.F.A. Cranbrook Academy of Art 
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Title Office 

Associate Professor of Business  A-060 

Television Broadcast Engineer A-023 

Instructor of Nursing F-232 

Assistant Professor of English S-004 

Asst. Prof. of Electronic F-050 
Technology 

Associate Professor of Physics D-121 

Manager of Computer A-124 
Operations 

S.1.G.1. Specialist East 

Concourse 

Professor of Biology F-238 

Associate Professor & Business G-209 
Division Chair 

Assistant to the V.P. C-140 
of Student Services 

Director of Financial Aid J-103 

Exec. Dir. for Corp. Serv. A-121 

Assistant Professor of Sociology $-052 

Associate Professor of N-138 
Physical Education 

Assistant Professor of Art $-129 


Name 


PACKWOOD, Gene E. (Dr.) 

B.A.; M.A. Northeast Missouri State 

University 

Ph.D. University of Missouri 
PASEK, Albert T. 

B.S. Northwestern University 

M.B.A. Michigan State University 

Certified Public Accountant 
PAULSON, Benjamin A. 

B.A.; M.A. Mankato State College 
PERRIN, Eugene M. 

B.S.E.E. Michigan State University 
PFEIFFER, Raymond S. (Dr.) 

A.B. Kenyon College 

A.M.; Ph.D. Washington University 
PFUND, James 
PFUND, Shirley 
PHILLIPS, Velma Jr. 

R.N. Saginaw General Hospital 

B.S. Eastern Michigan University 
PLACKOWSKI, Linda C. 

B.A. Michigan State University 

M.A. Michigan State University 
PRAST, Leslie L. 

B.A. Michigan State University 

M.A.T. Indiana University 
PRENTICE, Richard W. 

B.S.; M.Ed. Ohio University 
PRZYGOCKI, Virginia 

B.S. University of Michigan 

Registered Dental Hygienist 
PUGH, John L. 

B.S. Tougaloo College 

M.A. University of Toledo 
RACE, Patricia A. 

A.A, Delta College 
RADLINSKI, Paul D. 

B.S.; M.Ed. Bowling Green 

University 


Title 


Acting Director of 
Research & Development 


Assistant Professor of 
Accounting 


Director of Computer Services 

Instructor of Electronic 
Technology 

Associate Professor of 
Philosophy 


Plant Engineer 
Custodial Supervisor 
Associate Professor of Nursing 


Asst. Prof. of Philosophy 


Assistant Professor of English 


Associate Professor of Physical 
Education & Recreation 


Asst. Prof. of Dental Hygiene 


Admin. Staff Asst. 


Counseling Services Specialist 


Associate Professor of 
Political Science 


Office 
A-192 


A-044 


A-125 


F-237 


$-240 


N-043 
N-40 
F-222 


S-255 


S-17 


N-131 


F-052 


H-138 


K-139 


N-145 


Name 


RAPP, M. Andersen 

B.A.; M.A. Michigan State University 

B.A. Colgate University 

M.A. State University of New York 
READING, Willard L. 

B.A, Michigan State University 
RENKER, Fred W., Jr. 

B.A. University of Notre Dame 

M.A.T. Duke University 
RHODES, David 

B.S. Central Michigan University 
ROBERTS, Raymond 

B.A.; M.A. Wayne State University 
ROCK, Terrence L. 

A.A. Delta College 

B.S. Eastern Michigan University 

M.A. Central Michigan University 
ROGERS, Nancy K. 


ROMAN, Robert M. (Dr.) 

B.A. University of Michigan 

M.A. Columbia University 

Ph.D. University of Houston 
ROMEO, Jeanne 

B.A. College of St. Vincent 

M.A. Syracuse University 

M.A. Illinois State University 
ROSELLE, Robert 
ROSS, Frederick C. 

B.S.; M.A. Wayne State University 
ROZNOWSKI, James 

B.S. Central Michigan University 

M.A. Central Michigan University 
RUTH, Carl E. 

B.S. Western Michigan University 
SABOURIN, Joan Marie 

B.S. Aquinas College 

M.S. Purdue University 
SABRIE, Elaine 

A.A. Delta College 

B.S. Central Michigan University 
SALADINE, Clifford D. 


Title Office 

Television Executive Producer A-091 

Director of Physical Plant A-199 

Associate Professor of English S-015 

Television Producer/Director A-94 

Associate Professor of Speech G-117 

Assistant Director of A-196 
College Relations 

Television Viewer Services A-098 
Coordinator 

Professor of Psychology G-123 

Instructor of Mathematics and E23 
Computer Science 

Maintenance Supervisor N-042 

Professor of Biology F-203 

Instructor of Mathematics and J-114 
Computer Science 

Administrative Aide Comm. 


Cultural Center 
Associate Professor of Chemistry D-123 


Television Volunteer Coordinator A-10 


Television Broadcast Engineer A-023 


Name 


SANDERSON, David R. 
Journeyman Boiler Maker 
Level Il Radiographer 
Sperry School — Ohio 
SANDFORD, Carolyn 
B.A. Lawrence University 
M.A. Saginaw Valley State College 
SCHAFER, Daniel G. 
A.B.S. Delta College 
B.S. Saginaw Valley State College 
M.B.A. Central Michigan University 
SCHMIDT, Alvin H. 
B.S. Stout Institute 
M.A. University of Michigan 
SCHROEDER, Susan A, 
A.A. Delta College 
SCHUITMAN, Jerry A. 
A.S. Grand Rapids Junior College 
B.S.; M.A. Western Michigan 
University 
SEARS, Lois W. 
B.S. Northwestern University 
M.S. University of Illinois 
SEIDEL, Paul 
B.S. Ferris State College 
SERUMGARD, Guy E. 
B.S. University of Illinois 
M.A. Michigan State University 
SHARP, Ronald L. 
B.S.; M.S. Central Michigan University 
SHELTON, Joy S. 
B.S. University of Texas 
SHIELDS, Evelyn (Dr.) 
A.A. Bay City Junior College 
A.B. Ed.; M.A.; Ph.D. University 
of Michigan 
SIEH, Gerald L. 
A.B.S. Delta College 
B.S. Central Michigan University 


Title Office 


Welding Specialist Industry 


Educ. Center 


Asst. Prof. of Biology/ 
Coordinator of Medical 
Assistant Program 


Assistant Professor of Accounting F-201 


F-211 


Associate Professor of J-106 
Drafting & Design 

Programmer Analyst A-124 

Associate Professor of J-121 
Mathematics 

Associate Professor of Business G-116 

Asst. Prof./Automotive Center S-267 

Television Operations Manager A-096 


Associate Professor of Chemistry D-124 


Director, Home and Family A-66 
Living Community Affairs 


Associate Professor of Speech $-257 


Instructor of Data Processing J-119 
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Name 


SMITH, Arthur C. 

B.S. Sioux Falls College 

B.D. Colgate Rochester Divinity 

School 

M.A, University of South Dakota 
SMITH, Bradley F. (Dr.) 

B.A.; M.A. Western Michigan 

University 

Ph.D. Michigan State University 
SMITH, Rodney J. 

B.S.; M.S. Ohio State University 
SOZA, Daniel G., Jr. 

A.S. Delta College 

B.S. Michigan State University 

M.Ed. Antioch College 
SPILLER, Leroy J. 

B.A. LaSalle College 

M.A. University of Toledo 
STEPHENS, Wesley L. 

B.S.; M.A. Michigan State University 
STEVENS, June 


STEWART, Donald A. 

B.S. Michigan State University 
STILL, James M. 

B.S. St. Joseph's College 

M.Ed, Bowling Green University 
STODDARD, George H. 

A.A. Kirtland Community College 


STRAUMANIS, Andrejs G. 

B.A.; M.A. University of Michigan 
STRY, Edward J. (Dr.) 

B.A. Canisius College 

M.Ed. University of Buffalo 

Ed.D Michigan State University 
STRYKER, Rhosan D. 

B.A.; M.A. Michigan State University 
SURFUS, Evelyn M. 

B.A.; M.A. Michigan State University 
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Title Office 

Associate Professor of Chemistry D-118 

Associate Professor of A-47 
Political Science 

Professor of Biology F-204 

Bi-lingual/Bi-cultural Education = -_H-141 
Specialist 

Associate Professor of English S-009 


Director of Career Development East 
& Placement Services Concourse 


Assistant to Bookstore Manager: B-24 
Operations and Supplies 
Director of Food Services B-035 
Associate Professor of Physical N-136 
& Health Education 
Learning Resources Technician Auto 
Service 
Center 
Associate Professor of German S-050 


& Russian 
Associate Professor of Chemistry D-127 


Professor of Business F-235 


Counselor K-134 


Name 


SUURNA, Harry 
B.A. Lake Superior State College 
M.A.; M.A.; M.A.; Western Michigan 
University 
SVERID, Dolores 
B.A. Saginaw Valley State College 
SZABO, John F. 
THAYER, Russell 
B.S.; M.A. University of Michigan 
THOMPSON, Elanore 
B.S. Central Michigan University 
M.S. Michigan State University 
THOMPSON, Willie E. 
A.A. Bay City Junior College 
B.S. Western Michigan University 
M.A. University of Michigan 
THOMSON, James 
TINGSTAD, Jerry B. 
B.S.; M.S. University of Wisconsin 
TINKER, Robert N. 
B.S. Michigan State University 
M.S. Purdue University 
TORNS, Saundra L. 
A.A. Genesee Community College 


B.S.; M.A. Central Michigan University 


TOWN, Edward R. 

B.S. Central Michigan University 
TREADWAY, Jean S. 

B.S.; M.S.A. Women’s College of the 

University of North Carolina 

VADER, Nancy 

B.S. Western Michigan University 
VERHANOVITZ, James A. 

B.S. Saginaw Valley State College 

M.A. University of Michigan 
WACKERLY, Michael 

A.B.S. Delta College 

B.S. Saginaw Valley State College 
WALDBAUER, Richard E. 
WALTERS, William M. (Dr.) 

B.A. University of Kentucky 

M.A. University of Tennessee 

Ph.D. Georgia State University 


Title 


Counselor 


Television Auction Coordinator 


Television Broadcast Engineer 
Associate Professor of Art 


Associate Professor of 
Physical and Health 
Education 


Associate Dean for 
Special! Services 


Assistant Bookstore Manager 


Associate Professor of 
Political Science 


Professor of Mechanical 
Technology 


Counselor 


Accountant 


Associate Professor of Health, 
Physical Education, and 
Recreation 


Coordinator of Center Services 


Associate Professor of 
Mathematics 


Asst. Prof. of 
Reprographics Manager 


Coordinator of Teaching/ 
Learning Center 


Office 
K-142 


A-008 


A-023 
$-242 
N-132 


H-136 


B-24 
G-223 
J-109 


K-141 


A-110 


N-139 


A-196 


G-115 


S-268 


B-043 
A-048 


Name 


WAXMAN, Ellen 
B.A. Herbert H. Lehman College 
M.A. Michigan State University 
WEAVER, Mary K. 
B.A.; M.A. Western Michigan 
University 
WEISS, Theodore 
WELLS, Audrey 


B.S. Mississippi Valley State University 


WESTBROOK, Beverly 

B.B.A.; M.A. University of lowa 
WEYER, Donna J. 

B.A. Youngstown University 

M.A. Kent State University 
WHIPPLE, Mary Lou 

R.N. St. Joseph’s Hospital 


B.S.N.; M.A. Wayne State University 


WHITTAKER, Joyce E. 

B.S.N. Ohio State University 

M.A. Central Michigan University 
WHITTAKER, Marion H. 

B.S.; M.S. University of Detroit 
WIELAND, Rebecca 

B.S.N. University of Wisconsin 

M.A. Central Michigan University 
WIGHT, Sandra L. 

B.S.N. Michigan State University 
WILHELM, John R. 

B.A. Ohio State University 

J.D. University of Michigan 

Law School 

WILLIAMS, David R. 

B.S. Central Michigan University 

M.A. Western Michigan University 
WILSON, George C. S. 

A.A. Delta College 

B.S. University of Michigan 
WILSON, Karen T. 

A.A. Delta College 

B.A. Saginaw Valley State College 

M.A. Central Michigan University 


Title Office 

Director of Housing C-138 

Career Advisor S-28 

General Services Supervisor N-041 

Instructor/Coordinator F-42 
Co-op Office 


Associate Professor of Business J-120 
Assistant Professor of G-207 
Mathematics and Computer Science 
Assistant Professor of Nursing F-218 


Associate Professor of Nursing F-221 


Assistant Professor of Cemistry D-116 


Director of Allied Health A-76 
Community Affairs 

Health Services Coordinator B-103 

Professor of Political Science G-104 

Associate Professor of D-133 
Geography 

Coordinator of Outreach C-133 
Programs 

Instructor of Economics J-128 


Name 


WIRTZ, Caroline 

B.A. Capitol University 

M.S. Ed. University of Dayton 
WIRTZ, Richard L. 

B.A.; M.A. Central Michigan 

University 

WOJCIK, Bonifacia M. 

B.S.N. University of Santo Tomas 

M.A. Central Michigan University 
WOLFF, Harry L. 

A.A. Bay City Junior College 


B.S.; M.A. Central Michigan University 


WOODARD, Nancy W. 
B.A. Newcomb College of Tulane 
University 
M.A. University of New Orleans 
WOODS, Raymond 


YOPS, Katherine 
R.N. Borgess School of Nursing 
B.S.N. St. Louis University 
M.S.N. Catholic University 
ZAGER, Jean M. 
B.S.; M.A. Western Michigan 
University 
ZIEMANN, John R. 
B.S.; M.A. Northern Michigan 
University 
ZIMMERMAN, Guy W. 
B.S.E. University of Michigan 
M.S. Michigan State University 
ZIMMERMANN, Robert (Dr.) 
B.S. Lawrence College 
M.A. Lehigh University 
Ph.D. University of Wisconsin 
ZUBE, Duff 
B.A. Saginaw Valley State College 


Title 


Coordinator Elementary/Junior 
High Enrichment Programs 


Director of Admissions 


Associate Professor of Nursing 


Counselor 


Assistant Professor of English 


Television Assistant/Station 
Manager & Chief Engineer 


Assistant Professor of Nursing 


Assistant Professor of 
Secretarial Science 


Director of Liberal Arts 
Programs Community Affairs 


Instructor of Mathematics and 
Computer Science 


Director/Career 


Assessment Center 


Coordinator/Central 
Administrative Services 


Office 
1/37, 


C-136 


F-215 


K-131 


S-061 


A-097 


F-214 


J-115 


E-130 


$-33 


5-33 


A-045 
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TOUCHING YOUR LIFE 


‘In Some Way, Della College Jouches Your Life, very Lay” 


